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Chapter 715 / 752tc "Chapter 715/752" \f C \l 1
VOLUNTARY, NON-DISCIPLINARY, AND DISCIPLINARY ACTIONS TC "VOLUNTARY, NON-DISCIPLINARY, AND DISCIPLINARY ACTIONS" \f C \l "1" 
This Chapter replaces Chapter 14 , JSP 2.
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1.  Generaltc "General" \f C \l 2.  The Commanding General has the authority to employ and administer the technician program for Idaho.  This authority includes the responsibility for voluntary, non-disciplinary, disciplinary, and adverse actions.  The Commanding General has further delegated this responsibility for discipline to the technician managers and supervisors. (Reference: TPR 715-752)

    a.  Voluntary and Non-Disciplinary Actions.  Guidance pertaining to voluntary actions initiated by the technician and those actions initiated by management for non-disciplinary reasons is described in TPR 715 and is covered by the provisions of the current Labor-Management Agreement for bargaining unit technicians.

    b.  Discipline and Adverse Actions.  Guidance pertaining to disciplinary actions, adverse actions, appeal rights, administrative hearings and the NGB Hearing Examiner System is described in TPR 752 and is covered by the provisions of the current Labor-Management Agreement for bargaining unit technicians.

2.  Administrative Reviewtc "Administrative Review" \f C \l 2.  In view of the complexity of disciplinary type actions it is essential that the Human Resource Office be involved in all aspects of any TPR 715 or 752 actions.  HRO coordination must be obtained prior to the issuance of any proposed disciplinary or adverse action, final decision, and appellate decisions.  

3.  Record Managementtc "Record Managementt" \f C \l 2.  The Human Resource Office is the will maintain the Official adverse action files that support a final decision action under TPR 752.  Adverse action case files once a proposed action has been completed and received by the technician are to be submitted to the Human Resource Office.  
4.  Misappropriation Of Government Propertytc "Misappropriation Of Government Property" \f C \l 2.  Supervisors will counsel technicians on the appropriate use of government property.  At no time will government property be removed from a technician's place of employment, or other Idaho National Guard facility, except issued uniform items, without appropriate approval and accountability documentation accomplished.

5.  Standards Of Conducttc "Standards Of Conduct" \f C \l 2.  Technicians are required to maintain high standards of conduct, honesty, and integrity in discharging their assigned duties and during off-duty hours.  It is not the intent of this section to list every restriction or requirement imposed by Federal Ethical statutes (5 CFR Ch. XVI), regulations, or other proper authority.  Some of the areas covered by Federal regulations specifically setting standards of conduct are: conflicts of financial interest, use/misuse of government property, misuse of official information for the furthering of private interests, indebtedness, engaging in riots or civil disorders, and engaging in criminal, infamous, dishonest, immoral, or notoriously disgraceful conduct, or other conduct prejudicial to the Government.  
6.  Use Of Civilian Titles For Commericial Enterprisetc " Use Of Civilian Titles For Commericial Enterprise" \f C \l 2.  Technicians are prohibited from using their technician titles or positions in connection with any commercial enterprise or for endorsing any commercial product.  

7.  Courtesy In The United States Government (National Guard) tc "Courtesy In The United States Government (National Guard)" \f C \l 2.  Technicians are required to be courteous in all their dealings with the general public, members of Congress, and their coworkers to the extent this requirement will not infringe upon the technician's legal rights.  It is the responsibility of the Commanding General of Idaho to make this requirement known to all technicians.  It is expected that technicians will perform courteously, even if treated discourteously by members of the public or coworkers.  However, technicians are obliged to refuse to violate law or regulations or to give special advantage not called for by law.  Technicians should periodically be reminded that, where appropriate, courtesy demonstrated to the public and coworkers may be include das a factor in their performance standards. 

