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Chapter 100tc "Chapter 100" \f C \l 1
GENERALtc "GENERAL" \f C \l 1
This Chapter replaces the Forward and pages 1-1 and 1-2 of Chapter 1, JSP 2.
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1.  General Information.tc "General Information" \f C \l 2  This publication provides a convenient reference to information and policy pertaining to the administration of technician personnel.  It also supplements National Guard regulations, manuals, publications, letters, etc., and appropriate federal regulations, manuals, publications, letters, bulletins, etc., pertaining to personnel actions affecting excepted and competitive technicians of the Idaho National Guard.

    a.  Personnel working for the Idaho Army and Air National Guard as federal employees are referred to in this publication as employees, technicians, or military technicians.  

    b.  Managers and supervisors responsible for technician personnel at all echelons must be familiar with this regulation to properly perform their administrative duties and responsibilities.  Where this publication or subsequent changes to it may change past administrative procedures, the existing record will not be altered or re-accomplished unless specifically indicated.  

    c.  The Labor Management Agreement takes precedence for bargaining unit employees in the event there is any conflict with guidance contained in this publication. 

2.  Purposetc "Purpose" \f C \l 2.  National Guard Technician Personnel Regulations (TPR) and policy memorandums are the official media of the National Guard Bureau (NGB) and the Office of Personnel Management (OPM) for conveyance of personnel instructions and policy statements on National Guard wide and Government wide personnel programs.  The purpose of this Publication is to further implement those instructions and to announce policies of The Commanding General, Idaho, pertaining to the Army and Air Technician programs.  This Publication must be used in conjunction with publications listed above in paragraph 1 and the most current Labor Management Agreement between the Commanding General, State of Idaho, and the American Federation of Government Employees (AFL/CIO) Local 3006.   

3.  Wear Of The Military Uniformtc "Wear Of The Military Uniform" \f C \l 2.  When wearing the military uniform, technicians will comply with the uniform, appearance and grooming standards prescribed in the military regulations of their service component.  Official time will not be used for changing to or from the military uniform at the work site.  

    a. Technicians in the excepted service – those required to be members of the National Guard as a condition of employment - must wear the military uniform appropriate to their service and Federally recognized grade when performing technician duties, while attending courses of instruction at military service schools and while attending the Professional Education Center (PEC), Camp Robinson, North Little Rock, Arkansas.  

    b.  Competitive technicians may, if otherwise eligible, wear the appropriate military uniform while performing technician duties.  Wearing of the military uniform will not be made a condition of employment for competitive technicians. 

    c.  Retired members of an active component, the ARNG, the ANG, or Reserves, hired as State or Federal ARNG or ANG employees of the Idaho National Guard are authorized to wear their uniform, including branch and insignia, in the highest previously held and federally recognized grade.  

    d.  The following situations are inappropriate for wearing of the military uniform: 

    (1)  Labor organization representatives while engaged in Labor-Management Agreement negotiations, 

    (2)  Participating as a data collector while conducting a Federal Wage System Survey, 

    (3)  While serving as a hearing examiner. 

4. Technician/Military Compatibilitytc "Technician/Military Compatibility" \f C \l 2.  

    a.  The National Guard technician program was designed and implemented on the premise of compatibility between technician and military assignments.  Specifically, all technicians who are required to be members of the National Guard will be assigned to a military skill and position that is compatible with their full-time technician job.  This ensures that there is a highly skilled and trained cadre available when units are mobilized and provides continuity of operation before, during, and after mobilization.  It also provides a specialized training capability necessary to train other Guard members.   Because of the distinct military nature of the technician program:  

    (1)  All military technicians must have a military assignment in the same unit by which employed or a unit that is supported by their employing activity,

    (2)  Technicians will continue to maintain proper military membership (to include grade and branch of service) for the position occupied, 

    (3)  Situations of inversion of military rank are not permitted; i.e., a military technician may not be militarily senior to his or her full-time, technician supervisor.

    b.  Military technicians will be assigned in accordance with this policy and current compatibility criteria published by NGB.  The Adjutant General has delegated local compatibility waiver authority to the HRO.  Requests for incompatible military assignment must be submitted through Command channels to HRO.  

5.  Human Resources Officetc "Human Resources Office" \f C \l 2.  The Commanding General has established a centralized Human Resources Office (HRO) and has delegated authority to the HRO to act for him in specific personnel actions and procedures including developing, recommending and implementing technician personnel policies.  The HRO has custody of the Official Personnel Folders (OPF) of Idaho National Guard technicians, maintains their automated personnel database and executes required personnel actions. 

6.  Labor Relationstc "Labor Relations" \f C \l 2.  The Labor Relations Specialist (LRS) is responsible for oversight of the Labor-Management Program for the Idaho National Guard.  The LRS will provide advice and support to the HRO, the Labor-Management Committee, the State JAG and other management officials concerning federal labor statutes, the negotiated Labor-Management Agreement and all other labor issues involving the Idaho National Guard.  

7.  Equal Employment Opportunitytc "Equal Employment Opportunity" \f C \l 2.  The State Equal Employment Manager is designated the State Equal Employment Opportunity Officer for the technician program of the Idaho Air and Army National Guard.  A State Affirmative Action Plan is published and distributed to all supervisors and will be updated in accordance with Equal Employment Opportunity Commission (EEOC) and NGB guidelines.  It is the policy of the Idaho National Guard that technicians will not be discriminated against on any of the following factors when determining appropriate personnel or adverse actions: 

    a. Political beliefs, affiliations, or activities (does not apply to actions required by law), 

    b. Marital status (not applicable to necessary action against an illegally appointed spouse), 

    c. Physical handicap (does not prohibit action against a technician whose handicap prevents him from performing his duties safely and efficiently, 

    d. Race, color, religion, gender, age, or national origin, 

    e. Labor organization participation.

