New Performance Plan

Building a NEW plan
https://compo.dcpds.cpms.osd.mil/



https://compo.dcpds.cpms.osd.mil/

€

{2 DCPDS PORTAL

omis.osd.mil/de /profile jsf

@ https://bantamemp.dcp
& MyBiz+

9= w Supervisor_Force_Support., % e-publishing .:‘.‘:| EHRI Electronic Official Pe...

21 CMTS £ IPAS ¢ myPers (2) 2] 366th Force Support Squa.. & | AFPC Secure 4.0 - Main M...

-@c

Search...

| AIR FORCE PERSONNEL C... 2] AMRDEC SAFE 2| ATAAPS Disclaimer [#] Business Objects Jig CPMS-CARE Home Page (... [§§ CMTS (2) 27DCPDS

Other DCPDS Applications ~

W Favorites -

Customer Support ~

7] Help -~

Logout

= Key Services

Manage Key Services §#

MyPerformance

Request Employment Verification

Civilian Career Report

Update Contact Information

Update Professional Development

SF50 Personnel Actions

Update MySupervisor

Civilian Expeditionary Workforce (CEW)

Civilian Career Brief

Manager Functions
Performance Management and Appraisal
Apply Action(s) to Multiple Employees
Manage MyPerformance Trusted Agent Authorization
View/Print Performance Management Reports
View Previous Requests
ClIV Fill Request Status

Update MyTeam
Add Employee
Remove Employee

Process Employee Requesis

DCPDS Navigator Homepage

Add HR Region Associations
| DCPAS Data Dictionary
{ MyBiz+ for HR Professionals REG03

Add | Reset | Done §&



— m|
e @ nttps;//bantam.depds.cpms.osd.mil/ OA_HTML/RF jsp?functior O ~ @ C ||\ Air Force Portal Splash Page ¢ my.af.mil 2 DCPDS PORTAL (2 Rating Official/Higher Level... 7 63
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MyPerformance Main Page

Meed Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system.

Unautharized release of classified information is a violation of law and may lead to prosecution.

From the Main Page, you can create, update and view employee Performance Plans; change the Rating Official and/or Higher Level Reviewer, view and print part or an entire plan after it is created; close a plan, and track the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Flan: To complete other actions described above:

+ Select :Chuos_e a Plan Typel' + Select an option from the Action column You may hot have any employees listed below

* Select Appraisal Flan Type . Selectthe ‘Go' button if you have not already either built a new plan
or copied an existing plan. See next slide for
example of plans once started.

+ Select the 'Go’ button
Important: To become familiar with the columns, select the 'Need Help?' link.

Plans/Appraisals In Progress

@ TIP Only Employees that have a plan in progress are listed below.

Create New Plan
Show Me All Appraisals Appraisal Year ALL —Choose a Plan Type—

Records Displayed 10[~] | I 2 (9 £ [l

Employee Name Current Owner Rating Official Name Appraisal Year Appraisal ID
No results found.

Plan Approval Date Type Plan Status Current Status

Select the link to search for Completed Plans.
P Show Completed Plans/Appraisals

Privacy Statement
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Help

MyPerformance Main Page = Provide Guest Feedback
Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified

information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer, view and print part or an entire plan after it is created; close a plan, and frack the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Flan: To complete other actions described above:

+ Select 'Choose a Plan Type' + Select an option from the Action column

- Select ‘Appraisal Plan Type' Once you create or copy a plan,
+ Select the 'Go’ button . .

+ Select the 'Go’ button then your Main Page will show

employee’s and their status

Important: To become familiar with the columns, select the 'Need Help?' link.

Plans/Appraisals In Progress

@ TIP Only Employees that have a plan in progress are listed below.

Show Me All Appraisals ﬂ Appraisal Year ALL ﬂ Create New Plan --Choose a FPlan Type--

Records Displayed 10[~] | I 2 5 £ » [l

Employee Name -~ Current Owner . Rating Official Name - Appraisal Year - Appraisal 1D -~ Plan Approval Date -~

Type -~ Plan Status - Current Status -~ Action

Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2018 147934 06-Jun-2018 DoD Approved Flan Approved Update

FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2013 DoD Approved Plan Approved Update

Select the link to search for Completed Plans.
p Show Completed Plans/Appraisals
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MyPerformance

MyBiz+ Help

MyPerformance Main Page = Provide Guest Feedback
Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified

information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer, view and print part or an entire plan after it is created; close a plan, and frack the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Flan: To complete other actions described above:
+ Select 'Choose a Plan Type' + Select an option from the Action column

- Select Appraisal Plan Type If you do not see the employee

+ Select the 'Go’ button

. Select the ‘Go' button you’re looking for listed on the

Important: To become familiar with the columns, select the 'Need Help?' link. page’ th e n ”Create a N eW P I a n”_
Plans/Appraisals In Progress

@ TIP Only Employees that have a plan in progress are listed below. l

Show Me  All Appraisals [v] Appraisal Year ALL [v] 1st Create New Plan —Choose a Plan Type—

S DoD Performance Management Appraisal Program
-_— Defense Civilian Intelligence Personnel System
Records Displayed 10[~] | I 2 5 £ » [l Mational Guard (Title 32)

EOF Performance M. nent Appraisal Program
Plan Approval Date -~ Type -~ Plan Status - Current Status -~ TECTION

Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2018 147934 06-Jun-2018

Employee Name -~ Current Owner . Rating Official Name - Appraisal Year - Appraisal 1D -~

DoD Approved Flan Approved Update ﬂ Go

FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2013 DoD Approved Plan Approved Update ﬂ Go

Select the link to search for Completed Plans.
p Show Completed Plans/Appraisals
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MyBiz+ Help

Return to Main Page

The MyFPerformance tool is only available to employees and supervisors whose position is covered by the new DoD Management Policy contained in DoDI 1400.25 Version 430, dated August 5, 2015, and whose organization is scheduled for immediate fransition to the new performance program.

IGEoRd

Expand All | Collapse All

Focus Name
A Morris, Tammy L
FOOTS, Jr., FREDDIE LEE
Harvey, Kimberly A
Tucker, Karen F

Vacant Position
Vacant Position
Vacant Position
Vacant Position

Occupational Code

0201.Human Resources Management (0201)
0201 Human Resources Management (0201)

0201 Human Resources Management (0201)

0201 Human Resources Management (0201)
0201 Human Resources Management (0201)
0201 Human Resources Management (0201)

0201.Human Resources Management (0201)

Position Name

PQ1159 HUMAN RESOURCES SPECIALIST 21588386 AF1Y_ APPR
00X02. HUMAN RESOURCES SPECIALIST. 1334476 AF1C APPR

9GG75.HUMAN RESOURCES SPECIALIST (EMPL REL/LABOR REL).2113907 AF1C.APPR

PC158 HUMAN RESOURCES SPECIALIST 2053155 AF1Y_ APPR
901160 HUMAN RESOURCES SPECIALIST 2187442 AF1C. APPR
PCQ159 HUMAN RESOURCES SPECIALIST 2158811 AF1Y APPR
00X02.HUMAN RESOURCES SPECIALIST. 1397120 AF1C APPR

Need Help?

Organization Performance Plan

AF CIV CAREER TNG AF1YMW1YFG60D01
366 FORCE SUPPORT 3Q AF1CMW1CFVEP01

366 FORCE SUPPORT 3Q AF1CMWACFVEP01

AF CIV CAREER TNG AF1YMW1YF&60D01

366 FIGHTER WG AF1CMW1CFCZ901

AF CIV CAREER TNG AF1YMW1YFE0D01

366 FORCE SUPPORT SQ AF1CMW1CFVEP01
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DoD Performance Management
Appraisal Program

MyBiz+ Help

D Confirmation Acknowledge
Supervisory Commitment Statement

| acknowledge my role as a supervisor is vital in fostering a fair, credible, and transparent performance system. It is important that | ensure performance elements are linked to organizational performance goals; establish open communication; monitor and evaluate employes
performance; recognize and reward perfiormance, and appropriately address deficient performance.

Privacy Statement
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DoD Performance Management
Appraisal Program

MyBiz+ Help

Create Performance Plan
Cancel and Return to Main Page
MNeed Help?

Employee Information

Employee Name Tucker, Karen F
p Show Employee Details

Setup Details

* Indicates required field
Build New Plan Copy from Existing Plan

Appraisal Type Annual Appraisal - DoD

@ TIP The Appraisal Period Start Date represents the start of the employee’s performance evaluation period under this plan. Please review and change this date, if necessary.

{dd-mmm-yyyy)

* pppraisal Period Start Date  01-Apr2018 [ | 1st: Ensure dates are correct.

Effective date is normally 1 April
* . . . .

AopreisalPernofd Endbete STMaratl = each year, however, if employee

Appraisal Effective Date  01-Jun-2019 [ was hlred after 1 Aprll' then
) period start date will be date of

* Rating Official Name  Morrs, Tammy L ' hire. End date is normally 31
* Higher Level Reviewer Name  Faircloth, Charles A ’ . .
March and effective date is

2M: Can change normally 1 June.
rating official and

HLR here, if needed.

Privacy Statement
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DoD Performance Management
Appraisal Program

MyBiz+ Help

Plan | View/Print Form

Step 1: Plan Details = Step 2: Mission Goals ~ Step 3- Performance Elements and Standards ~ Step 4: Approvals and Acknowledgments

- Choose an Action --

Employee Information

Employee Name Tucker, Karen F
p Show Employee Details

This screen allows you to view and change the details of your employee's performance plan.
Step 1: Plan Details

+ Verify the appraisal dates and higher level reviewer name is correct, and, if applicable, make the necessary changes.
+ Select Save and Continue button at the bottom right cormer to move to Step 2: Mission Goals.

TIP: Choose an Action — located at the top right comer — allows for selection of other actions throughout the performance cycle.

For additional guidance, select Need Help?

Appraisal Type Annual Appraisal - DoD Performance Plan Approval Date
* Appraisal Period Start Date  01-Apr-2018 [ Plan Last Modified Date

{dd-mmm-yyyy) Created By Morris, Tammy L
* Appraisal Period End Date  31-Mar-2019 [
{dd-mmm-yyyy)
* Appraisal Effective Date  01-Jun-2019 [
{dd-mmm-yyyy)
Rating Official Name Mormis, Tammy L
Higher Level Reviewer  Faircloth, Charles

Save and Continue

Privacy Statement
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MyBiz+ Help Logout

DoD Performance Management
Appraisal Program

Plan | View/Print Form

Step 1: Plan Details Step 2: Mission Goals = Step 3: Performance Elements and Standards ~ Step 4: Approvals and Acknowledgments
- Choose an Action —

Employee Information

Employee Name Tucker, Karen F
p Show Employee Details

DoD Core Values: Leadership, Professionalism, and Technical Knowledge through dedication to duty, integrity, ethics, honor, courage, and loyalty.

This screen allows you to enter your employee's Component organizational values, mission statements, or goals which apply to their performance elements and standards.

Step 2- Mission Goals
+ Enter your Compenent’s organizational values, mission statement, or goals directly in the text box or copy and paste from another document.
+ Select Save and Continue button at the bottom right cormer to move to Step 3: Performance Elements and Standards.
+ Select Save and Go Back button at the bottom right corner to go back to Step 1: Plan Details.

For additional guidance, select Need Help?

1st: ADD GOALS HERE

Spell Check Counter 0

{Limit to 1000 characters)
Save and Go Back  Save and Continue

Privacy Statement
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DoD Performance Management
Appraisal Program

MyBiz+ Help

Plan | View/Print Form

Now you are on this tab.

Step 1: Plan Details ~ Step 2: Mission Goals | Step 3: Performance Elements and Standards = Step 4: Approvals and Acknowledgments

- Choose an Action --

Employee Information

Employee Name Tucker, Karen F
p Show Employee Details

This screen allows you to add or update a performance element and view approved performance elements for your employee. Performance elements should be written using the SMART criteria. Select Need more information? link to view the SMART criteria.
Step 3: Performance Elements and Standards

Select Add Performance Element button to add a new performance element and standard(s).

Select Update button under the Details Action column to update an unapproved performance element.

Select Delete icon under the Details Delete column to delete a performance element.

Select Save and Continue button at the bottom right corner to move to Step 4: Approvals and Acknowledgments.
Select Save and Go Back button at the bottom right corner to go back to Step 2: Mission Goals.

For additional guidance, select Need Help?

Add Performance Element | [ 2 (o £ v

Details Number Element Type Action Delete
No results found.

<

Save and Go Back  Save and Continue

Privacy Statement
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Add Performance Element and Standard(s)

* Indicates required field

This screen allows you to add performance element and standard(s)

Enter the Performance Element fifle and verify the Performance Element Start Date.
Enter your performance element and standard(s) in the text box or copy and paste from another document.
Select Save button at top right comer to periodically save your work.

Select Save and Add Another Performance Element button to save and add a new performance element and standard(s).

Select Return to Performance Elements button to go back to Step 3. Performance Elements and Standards.
= [f you select Return to Performance Elements button without saving, a warning message will display.

For additional guidance, select Need Help?

Performance Element Number
* Performance Element Title

* performance Element Start Date

Performance Element Status
Date Last Modified

* Performance Element Type

Performance Element and Standard(s)

Enter S M.AR.T. goals here. They must be:

Specific
Measurable
Achievable
Relevant
Timely|

{Limnit to 1500 charaters)

1
Labor Negofiations

01-Apr-2018 e
(dd-mmm-yyyy)

Pending

17-Jul-2018

Critical

68 retainAM=Y&addBreadCrumb=S&oapc=19&0as=R3-jVru ~ @ € | | Search... 0D~

MyBiz+ Help

Save  Save and Add Another Performance Element  Go Back to Performance Elements

3rd: Click here

4 1 Add a title for Critical Element 1

<4 )"¢: Add TASK & STANDARD

in SMART format for Critical Element 1

Spell Check Counter 96

Privacy Statement
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DoD Performance Management
Appraisal Program

MyBiz+ Help

Add Performance Element and Standard(s)

* Indicates required field

Save  Save and Add Another Performance Element  Go Back to Performance Elements

3rd: Click

This screen allows you to add performance element and standard(s)

+ Enter the Performance Element tile and verify the Performance Element Start Date. Cl |Ck

= Enter your performance element and standard(s) in the text box or copy and paste from another document. h e re to a d d

* Select Save button at top right comer to periodically save your work.

« Select Save and Add Another Performance Element button to save and add a new performance element and standard(s). h ere

+ Select Return to Performance Elements button to go back to Step 3: Performance Elements and Standards. m O re

= If you select Return to Performance Elements button without saving, a warning message will display. once a ”
For additional guidance, select Need Help? E I e m e ntS & h ave
Performance Element Number 2 Standards been

¥ performance Element Title  Employee Management Relations _ 15_1:: E nte r tit I e fo r Crit i Ca I E Ie me nt 2 ente red

* performance Element Start Date 01-Apr-2018 fis
(dd-mmm-yyyy)

Performance Element Status Pending
Date Last Modified 17-Jul-2018

* performance Element Type  Critical

Performance Element and Standard(s)
Enter 5.M.A.R.T. goals here. They must be:

Specific _ gm: Enter TASK & STAN DARD

Measurable|

e in SMAART format for Critical Element 2

Timely

{Limit to 1500 charsters) Spell Check Counter |96
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DoD Performance Management
Appraisal Program

MyBiz+ Help

/i, Warning

Do you want to save the changes you made to Performance Element?

Privacy Statement
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DoD Performance Management
Appraisal Program

MyBiz+ Help Logout

Plan | View/Print Form If fInIShEd, click the
drop down and select
Step 1: Plan Details ~ Step 2: Mission Goals | Step 3: Performance Elements and Standards = Step 4: Approvals and Acknowledgments ”Retu rn to M a | n Page”'

then “Go”

———) - Chocse an Action - =

Employee Information

Employee Name Tucker, Karen F
p Show Employee Details

This screen allows you to add or update a performance element and view approved performance elements for your employee. Performance elements should be written using the SMART criteria. Select Need more information? link to view the SMART criteria.

Here if you
Step 3: Performance Elements and Standards . .
Click here if want to

+ Select Add Performance Element button to add a new performance element and standard(s). d |

+ Select Update button under the Details Action column to update an unapproved performance element. e ete one

+ Select Delete icon under the Details Delete column to delete a performance element. yo u wa nt to

+ Select Save and Continue button at the bottom right corner to move to Step 4: Approvals and Acknowledgments. . .

+ Select Save and Go Back button at the bottom right comer to go back to Step 2: Mission Goals. vView or ed |t

For additional guidance, select Need Help?

them
Note Pending

Add Performance Element | 1] =

= v

Show All Details | Hide All Details Status
Details Number Title Status Element Type Delete

2 1 Staffing Pending Critical jmi|

» 2 Management and Employee Advisory Services Pending Critical Eﬂ

[ 3 3 Special Projects Pending Critical jmi|

3 4 Manages Assigned Human Resource Programs Pending Crifical m

< >

Save and Go Back  Save and Continue

Privacy Statemen
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MyPerformance Wiz e

MyPerformance Main Page = Provide Guest Feedback

Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer, view and print part or an entire plan after it is created; close a plan, and frack the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Flan: To complete other actions described above:
+ Select 'Choose a Plan Type' + Select an option from the Action column
+ Select 'Appraisal Plan Type'
+ Select the 'Go’ button
+ Select the 'Go’ button
Important: To become familiar with the columns, select the 'Need Help?' link.
Plans/Appraisals In Progress
@ TIP Only Employees that have a plan in progress are listed below.
Show Me  All Appraisals Appraisal Year ALL Create New Plan --Choose a Plan Type- Go
Records Displayed 10[~] | I 2 5 £ » [l
Employee Name -~ Current Owner 2. Rating Official Name - Appraisal Year - Appraisal 1D -~ Plan Approval Date -~ Type = Plan Status - Current Status . Action
Tucker, Karen F Morris, Tammy L Morris, Tammy L 2018 212064 07-Jun-2018 DoD Approved Flan Approved Update Go
Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2013 DoD Approved Plan Approved Update Go
FOOTS, Jr.,, FREDDIE LEE Maorris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2018 DoD Approved Plan Approved Update Go
Tucker, Karen F Morris, Tammy L Morris, Tammy L 2018 238494 DoD Pending Flan in Progress Go

“Transfer to Employee” for edi{§ — | onser o empioyee

then “Go”—as many times as Changs RO andior HLR

) Track Progress
Select the link to search for Completed Plans.

p Show Completed Plans/Appraisals n eed edl S h ou I d be COI |a bo ratlve
effort
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MyPerformance woze e

MyPerformance Main Page Provide Guest Feedback

Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer; view and print part or an entire plan after it is created; close a plan, and track the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Plan: To complete other actions described above: N t . t h . I
+ Select 'Choose a Plan Type' + Select an option from the Action column O a C I O n O n I S pa ge u n eSS vo u
+ Select 'Appraisal Plan Type' .
+ Select the 'Go’ button h I f
et e o bt want to retrieve the plan from your
Important: To become familiar with the columns, select the 'Meed Help?' link. e m p I Ove e __S e e b e | OW Ot h e rW I S e
. 2
Plans/Appraisals In Progress Note who .
proceed to next slide.
@ TIP Only Employees that have a plan in progress are listed below. curre nt
Show Me  All Appraisals [v] Appraisal Year ALL [v] owner is Create New Plan —Choose a Plan Type— ~|  Go
Records Displayed 10[] | I3 2 05 £ v [
Employee Name - Current Owner - Ragifig Official Name -~ Appraisal Year -~ Appraisal ID - Plan Approval Date - Type 2~ Plan Status - Current Status -~ Action

Harvey, Kimberly A Marris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2013 DoD Approved Plan Approved Update ﬂ Go
; ; “Retrieve” is an
FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2013 DoD Approved Flan Approved Update ﬂ Go
Tucker, Karen F Maorris, Tammy L 2019 238494 DoD Pending Plan Pending _ View ﬂ Go o ptl onont h e
Tucker, Karen F drop down in

some

“View” means you are not the current owner and therefore cannot .
_— _— circumstances

ot tho lnk 1 2o frr (~nsmiatort Biane make changes until the plan has been returned and it says “Update”
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Manage Key Services §#
MyPerformance
Request Employment Verification
Civilian Career Report
Update Contact Information
Update Professional Development
SF50 Personnel Actions
Update MySupervisor
Civilian Expeditionary Workforce (CEW)
Civilian Career Brief
Manager Functions
Performance Management and Appraisal _
Apply Action(s) to Multiple Employees
Manage MyPerformance Trusted Agent Authorization
View/Print Performance Management Reports
View Previous Requests
ClIV Fill Request Status
Update MyTeam
Add Employee
Remove Employee

Process Employee Requesis

MyBiz+ for HR Professionals REG03

Other DCPDS Applications ~

DCPDS Navigator Homepage

Add HR Region Associations
DCPAS Data Dictionary

Once employee transfers plan back to you,
log in to MyBiz+ and...

| AIR FORCE PERSONNEL C... 2] AMRDEC SAFE 2| ATAAPS Disclaimer [#] Business Objects Jig CPMS-CARE Home Page (... [§§ CMTS (2) 27DCPDS

W Favorites - Customer Support ~

Add | Reset | Done §&



e @ https://bantam.dcpds.cpms.osd.mil/O&_HTML/OA jsp?page=/civdodhr/oracle/apps/per/civappr/webui/CivapprPlanDetailsPG80A_SubTabldx=08_ti=58 G8iretainAM=Y&addBread Crumb=580apc=6480as=PTmZj2: ~ & || Search.. 0o~

/2 DCPDS PORTAL (2 Rating Official/Higher Level... %

5% [ Supervisor_Force_Support.. % e-publishing £ EHRI Electronic Official Pe.. ©]CMTS 27JPAS ¢ myPers (2) £ 366th Force Support Squa.. &£ ] AFPC Secure 4.0 - Main M... || AIR FORCE PERSONNEL C... 2] AMRDEC SAFE 2 ATAAPS Disclaimer [&] Business Objects fig CPMS-CARE Home Page (... [ CMTS (2) £]DCPDS

MyPerformance Wiz e

MyPerformance Main Page = Provide Guest Feedback

Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer, view and print part or an entire plan after it is created; close a plan, and frack the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Flan: To complete other actions described above:
+ Select 'Choose a Plan Type' + Select an option from the Action column
+ Select 'Appraisal Plan Type'
+ Select the 'Go’ button
+ Select the 'Go’ button
Important: To become familiar with the columns, select the 'Need Help?' link.
Plans/Appraisals In Progress
@ TIP Only Employees that have a plan in progress are listed below.
Show Me  All Appraisals Appraisal Year ALL Create New Plan --Choose a Plan Type— Go
Records Displayed 10[~] | I 2 5 £ » [l
Employee Name -~ Current Owner 2. Rating Official Name -~ Appraisal Year - Appraisal ID -~ Plan Approval Date -~ Type = Plan Status . Current Status -~ Action
Tucker, Karen F Morris, Tammy L Morris, Tammy L 2018 212064 07-Jun-2018 DoD Approved Flan Approved Update Go
Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2013 DoD Approved Plan Approved Update Go
FOOTS, Jr.,, FREDDIE LEE Maorris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2018 DoD Approved Plan Approved Update Go
Tucker, Karen F Morris, Tammy L Morris, Tammy L 2018 238494 DoD Pending Go
Delete
Once returned from employee B 1o Employe
. . View/Print Form
and edits, if any, are acceptable, Change RO and/or HLR
Track Progress
Select the link to search for Completed Plans. then CliCk "Update" and HGO" g

p Show Completed Plans/Appraisals
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DoD Performance Management |
Appraisal Program MyBize  Hep

an W
i R Plan Page

Step 1: Plan Details ~ Step 2: Mission Goals ~ Step 3: Performance Elements and Standards | Step 4: Approvals and Acknowledgments

15t Click on
Step 4 on the
Plan page

— Choose an Action -- Go

Employee Information

Employee Name Tucker, Karen F
p Show Employee Details

This screen allows you to start the approval process or view approval information and status of the employee’s performance plan.

Step 4: Approvals and Acknowledgments

Select Show All Details link to see approvals and acknowledgment information (dates, method, etc.) and Hide All Details link to collapse all steps.
Select Show link to see approvals and acknowledgment information for each step and Hide link to collapse step.

Select Start button under Action column for the step that needs to be completed.

Select Save and Go Back button at the bottom right corner to move to Step 3. Performance Elements and Standards.

For additional guidance, select Meed Help?

Halbgee @
Show All Details | Hide All Details
Status Action

Details Tasks
» Step 1: Rating Official - Request or Document Higher Level Review (if required) Mot Started Start _ . . “ ”
2"9: Click “Start

Step 2: Higher Level Reviewer - Review (if required) Mot Started Mot Started
to send for HLR

»
> Step 3 Rating Official - Document Communication to Employee Mot Started Start
> approval

Step 4: Rating Official - Document Employee Acknowledgment Mot Started Step 3 must be completed

Save and Go Back

Privacy Stateme
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@ TIP There are two options available to complete this step. If you are both the rating official and higher level reviewer, use Option B to document the approval

Option A - Transfer to the Higher Level Reviewer

/ Name Title
Morris, Tammy L Ratimg Official
() pt ion A Faircloth, Charles Higher Level Reviewer
@ TIP Please select new HLR from list of values, if required.
should be _ _ i
—— (Change Higher Level Reviewer Faircloth, Charles

utilized

Message to Higher Level Reviewer

This screen provides space for you to send a Higher Level Reviewer a message regarding an employee's Performance Flan. After writing the message, select the Transfer to Higher Level Reviewer with E-mail Notification' button to send the

message.
Please review this performance plan and take the appropriate action under the Approvals and

Acknowledgments tab.
Note the verbiage for the email
to the HLR is already included.
You may edit if needed.

Transfer w/email so HLR is
notified it’s pending action

Spell Check
information in your

Motice: You are about to contact Faircloth, Charles by e-mail. Due to the unencrypted nature of this e-mail communication, please do not include any non-public information such as social security number:

e-mail.
Transfer to Higher Level Reviewer with E-mail Notification

Cancel Transfer to Higher Level Reviewer without E-mail Notification

Option B - Document the higher level review has taken place by entering the following information

Method of Review

Higher Level Reviewer  Faircloth, Charles Q
Review Date fis Other Method Cancel Save
(dd-mmm-yyyy)
> Step 2: Higher Level Reviewer - Review (if required) Mot Started Mot Started
> Step 3: Rating Official - Document Communication to Employes Mot Started Start
Mot Started Step 3 must be completed

> Step 4: Rating Official - Document Employee Acknowledgment
Save and Go Back

Privacy Statement
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MyBiz+ Help Logout

MyPerformance Main Page Provide Guest Feedback

[} Confirmation

_ It’s confirmed that it was sent to HLR—No
The appraisal has been submitted to the Higher Level Reviewer.

further action until returned from HLR
Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer; view and print part or an entire plan after it is created; close a plan, and track the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Plan: To complete other actions described above:
+ Select 'Choose a Plan Type' + Select an option from the Action column
+ Select 'Appraisal Plan Type'
+ Select the 'Go’ button
+ Select the 'Go’ button
Important: To become familiar with the columns, select the 'Meed Help?' link.
Plans/Appraisals In Progress
@ TIP Only Employees that have a plan in progress are listed below.
Show Me  All Appraisals [v] Appraisal Year ALL [v] Create New Plan —Choose a Plan Type— [v] Ge

Records Displayed 10[] | I3 2 05 £ v [

Employee Name - Current Owner - Rating Official Name -~ Appraisal Year -~ Appraisal ID - Plan Approval Date - Type 2~ Plan Status - Current Status -~ Action

Harvey, Kimberly A Marris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2013 DoD Approved Plan Approved Update ﬂ Go

FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2013 DoD Approved Flan Approved Update ﬂ Go

Tucker, Karen F Faircloth, Charles Morris, Tammy L 2019 238494 DoD Pending Plan Pending HLR. Review View ﬂ Go
\ No | onger

Status has updated
owner

Qalart tha link tn caarch far Camnlatad Planc
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@ TIP There are two options available to complete this step. If you are both the rating official and higher level reviewer, use Option B to document the approval.

Option A - Transfer to the Higher Level Reviewer

Name Title

Morris, Tammy L

Faircloth, Charles
@ TIP Please select new HLR from list of values, if required.

Change Higher Level Reviewer Faircloth, Charles Q

Message to Higher Level Reviewer

Ratimg Official
Higher Level Reviewer

This screen provides space for you to send a Higher Level Reviewer a message regarding an employee's Performance Plan. After writing the message, select the Transfer to Higher Level Reviewer with E-mail Notification' button to send the

message.
Please review this performance plan and take the appropriate action under the Approvals and
Acknowledgments tab.

Spell Check

Motice: ou are about to contact Faircloth, Charles by e-mail. Due to the unencrypted nature of this e-mail communication, please do not include any non-public information such as social security numbers or privacy act information in your

e-mail.
Can bypass HLR w/i the system by using
Option B, but ONLY if HLR concurs

Option B - Document the higher level review has taken place by entering the following information

Cancel

Higher Level Reviewer  Faircloth, Charles Q
Review Date  17-Jul-2018 fis
(dd-mmm-yyyy)
Can change HLR here,

> Step 2: Higher Level Reviewer - Review (if required) if needed

» Step 3: Rating Official - Document Communication to Employee

» Step 4: Rating Official - Document Employee Acknowledgment

Transfer to Higher Level Reviewer without E-mail Notification Transfer to Higher Level Reviewer with E-mail Notification

Be sure to save if
using this method

Make selection

Method of Review /

Other Method Requires input if

“Other” is selected
for Method of

Cancel Save

Review
Mot Started Mot Started
Mot Started Start
Mot Started Step 3 must be completed

Then here

Save and Go Back
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DoD Performance Management
Appraisal Program

MyBiz+ Help

[}, Confirmation

| certify that the information in this performance plan accurately documents the Rating Official’s decisions and the Higher Level Reviewer's approval.

Privacy Statement
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Manage Key Services §#
MyPerformance
Request Employment Verification
Civilian Career Report
Update Contact Information
Update Professional Development
SF50 Personnel Actions
Update MySupervisor
Civilian Expeditionary Workforce (CEW)
Civilian Career Brief
Manager Functions
Performance Management and Appraisal _
Apply Action(s) to Multiple Employees
Manage MyPerformance Trusted Agent Authorization
View/Print Performance Management Reports
View Previous Requests
ClIV Fill Request Status
Update MyTeam
Add Employee
Remove Employee

Process Employee Requesis

Other DCPDS Applications ~

DCPDS Navigator Homepage

Add HR Region Associations
| DCPAS Data Dictionary
{ MyBiz+ for HR Professionals REG03

| AIR FORCE PERSONNEL C... 2] AMRDEC SAFE 2| ATAAPS Disclaimer [#] Business Objects Jig CPMS-CARE Home Page (... [§§ CMTS (2) 27DCPDS

W Favorites - Customer Support ~

Add | Reset | Done §&

If sent for HLR, upon return, login to
MyBiz+ and click here again
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MyPerformance woze ol bt

MyPerformance Main Page = Provide Guest Feedback

Rating Official/Higher Level Reviewer

MyPerformance Main Page

Meed Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Periormance Plans; change the Rating Official and/or Higher Level Reviewer; view and print part or an entire plan after it is created; close a plan, and track the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Flan; To complete other actions described above:
+ Select 'Choose a Plan Type' + Select an option from the Action column
+ Select 'Appraisal Plan Type'
« Select the 'Go’ button
+ Select the 'Go’ button
Important: To become familiar with the columns, select the 'Meed Help?' link.
Plans/Appraisals In Progress
@ TIP Only Employees that have a plan in progress are listed below.
Show Me  All Appraisals [v] Appraisal Year ALL [v] Create New Plan —Choose a Plan Type— v] [Go
Records Displayed 10[%] | I3l & 06 £ v [
Employee Name - Current Owner - Rating Official Name -~ Appraisal Year - Appraisal ID = Plan Approval Date - Type & Plan Status - Current Status -~ Action
Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2018 DoD Approved Flan Approved Update ﬂ Go
FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2018 DoD Approved Plan Approved Update ﬂ Go
Tucker, Karen F Faircloth, Charles Morris, Tammy L 2019 238494 DoD Pending Plan Pending HLR Review View ﬂ Go
Upon return, status / \Upon return
H o"
will update to “Plan should read
. ” 1% ” '
Qalart tha link tn caarch far Camnlatad Dlanc ReVIewed by H LR Update ’ then

click “Go”
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2 AFPC Secure 4.0 - Main M.,

Plan | View/Print Form

Step 1: Plan Details  Step 2: Mission Goals ~ Step 3: Performance Elements and Standards = Step 4: Approvals and Acknowledgments

System defaults to “Step 1:
. . -- Choose an Action — b Go
Plan Details”. Click Step 4
Employee Information Approvals and
Employee Name Tucker, Karen F ACknOWIedgementS tab to
p Show Employee Details see screen below

This screen allows you to start the approval process or view approval information and status of the employee's performance plan.

Step 4: Approvals and Acknowledgments

+ Select Show All Details link to see approvals and acknowledgment information (dates, method, etc.) and Hide All Details link to collapse all steps.
+ Select Show link to see approvals and acknowledgment information for each step and Hide link to collapse step.

+ Select Start button under Action column for the step that needs to be completed.
+ Select Save and Go Back button at the bottom right corner to move to Step 3: Performance Elements and Standards.

For additional guidance, select Need Help?

HaoEi m

Show All Details | Hide All Details
Details Tasks Status Action
» Step 1: Rating Official - Request or Document Higher Level Review (if required) Completed Step 1 completed
b Step 2 Higher Level Reviewer - Review (if required) Completed Step 2 completed 1St: CI |Ck start to sen d p | an
A Step 3: Rating Official - Document Communication to Employee Mot Started Start to e m p I Oyee fo r
acknowledgement
Communication Date fis
(dd-mimm-yyyy)
Communication Method
Oter 2" [Input
— Cancel Save and Transfer to Employee for Ackmowledgment = Save and go to Step 4
required
> Step 4: Rating Official - Document Employee Acknowledgment . . Mot Started Step 3 must be completed
information

3rd: Transfer to employee
for acknowledgement

Save and Go Back

Privacy Statement




&uretainAM=NBaddBreadCrumb=N&oapc=1018was=jExXHTzhOlxetwc7

e @ https://bantam.dcpds.cpms.osd.mil/OA_HTML/OA jsp?page=/civdodhr/oracle/apps/per/civappr/webui/CivapprPlanDetailsP G&:_ti=58 70k ~ @ & || Search.. D~

/2 DCPDS PORTAL (2 Rating Official Notification ...
»

5% [ Supervisor_Force_Support.. % e-publishing £ EHRI Electronic Official Pe.. ©]CMTS 27JPAS ¢ myPers (2) £ 366th Force Support Squa.. &£ ] AFPC Secure 4.0 - Main M... || AIR FORCE PERSONNEL C... 2] AMRDEC SAFE 2 ATAAPS Disclaimer [&] Business Objects fig CPMS-CARE Home Page (... [ CMTS (2) £]DCPDS

DoD Performance Management
Appraisal Program

MyBiz+ Help

Rating Official Notification to Employee - Tucker, Karen F

Cancel Transfer to Employee without E-mail Notification = Transfer to Employee with E-mail Notification

Message to Employee

This screen provides space for you to send your employee a message regarding his or her Performance Plan. After writing the message, select the Transfer to Employee with E-mail Nofification’ button to send the message.
For additional guidance, select Need Help?

Please proceed to MyPerformance and select Step 4. Approvals and Acknowledgments under the Flan tab. Once you've acknowledged, a copy of
the approved performance plan will be available in the Completed Plans and Appraisals area.

Note that the text is automatically input. May be
edited, if needed

Spell Check

Motice: You are about to contact Tucker, Karen F by e-mail. Due to the unencrypted nature of this e-mail communication, please do not include any non-public information such as social security numbers or privacy act information in your e-mail.

Privacy Statement



-
e @ https://bantam.dcpds.cpms.osd.mil/OA_HTML/OA jsp?page=/civdodhr/oracle/apps/per/civappriwebui/CivapprTransferP G&,_ti=58 H&retainAM=Y&addBreadCrumb=N&oapc=103&oas=dI¥1dvgd)1pXWol_kTceSw.. ~ @ & || Search... 2~ bk
/2 DCPDS PORTAL () Rating Official/Higher Level... X

5% [ Supervisor_Force Suppert... M e-publishing £ EHRI Electronic Official Pe.. ] CMTS 27JPAS ¢ myPers (2) 27 366th Force Support Squa... &£ | AFPC Secure 4.0 - Main M... || AIR FORCE PERSONNEL C... 27 AMRDEC SAFE 2 ATAAPS Disclaimer [&] Business Objects Zi& CPMS-CARE Home Page (... [ CMTS (2) £]DCPDS
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[} Confirmation
The appraisal has been submitted to the employee.

Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?
Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.
From the Main Page, you can create, update and view employee Performance Plans; change the Rating Official and/or Higher Level Reviewer; view and print part or an entire plan after it is created; close a plan, and track the status of a plan.
You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.
To create a Performance Plan: To complete other actions described above:
L] L]
+ Select 'Choose a Plan Type' + Select an option from the Action column No actlon need ed on thls page_
+ Select 'Appraisal Plan Type'
+ Select the 'Go’ button
+ Select the 'Go’ button
Important: To become familiar with the columns, select the 'Meed Help?' link.
Plans/Appraisals In Progress
@ TIP Only Employees that have a plan in progress are listed below.
Show Me  All Appraisals [v] Appraisal Year ALL [v] Create New Plan —Choose a Plan Type— [v] Ge
Records Displayed 10[] | I3 2 05 £ v [
Employee Name - Current Owner - Rating Official Name -~ Appraisal Year - Appraisal ID -~ Plan Approval Date - Type - Plan Status - Current Status -~ Action
Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2018 DoD Approved Plan Approved Update ﬂ Go
FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2013 DoD Approved Plan Approved Update ﬂ Go
Tucker, Karen F Tucker, Karen F Morris, Tammy L 2019 238454 17-Jul-2018 DoD Approved Plan Approved View ﬂ Go

Changed from
Note current owner
Qalart tha link tn caarch far Camnlatad Planc u p d ate
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Plan | View/Print Form

Step 1: Plan Details  Step 2: Mission Goals ~ Step 3: Performance Elements and Standards = Step 4: Approvals and Acknowledgments

System defaults to “Step 1:
S . “ -- Choose an Action —
_ Plan Details”. Click “Step 4
Employee Information Approvals and
Employee Name Tucker, Karen F Acknowledgements" tab to
p Show Employee Details see screen bEIOW
If employee is unavailable or refuses to sign, you have the

siep & Approvals end Acknowiedaments o _ B ability to acknowledge for them, otherwise skip this step
+ Select Show All Details link to see approvals and acknowledgment information (dates, method, etc.) and Hide All Details link to collapse all steps. .
and wait for employee to acknowledge.

+ Select Show link to see approvals and acknowledgment information for each step and Hide link to collapse step.

+ Select Start button under Action column for the step that needs to be completed.
+ Select Save and Go Back button at the bottom right corner to move to Step 3: Performance Elements and Standards.

This screen allows you to start the approval process or view approval information and status of the employee's performance plan.

For additional guidance, select Need Help?

HaoEi m

Show All Details | Hide All Details
Details Tasks Status Action
» Step 1: Rating Official - Request or Document Higher Level Review (if required) Completed Step 1 completed
» Step 2: Higher Level Reviewer - Review (if required) Completed Step 2 completed 15t Click “Start” to transfer
A Step 3: Rating Official - Document Communication to Employee Not Started Start p I an to em p | Oyee fo r
acknowledgement
Communication Date fis
(dd-mimm-yyyy)
Communication Method
Oter 2" [Input
— Cancel Save and Transfer to Employee for Acknowledgment = Save and go to Step 4
required
> Step 4: Rating Official - Document Employee Acknowledgment . . Mot Started Step 3 must be completed 3 rd. G (o) to
information 2 -
Step 4

Save and Go Back

Privacy Statement
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| AIR FORCE PERSONNEL C... £ AMRDEC SAFE | ATAAPS Disclaimer [&] Business Objects B CPMS-CARE Horne Page (.. 3 CMTS (2) 2 DCPDS

Step 1: Plan Details ~ Step 2: Mission Goals ~ Step 3: Performance Elements and Standards =~ Step 4: Approvals and Acknowledgments

-- Choose an Action — Go
Employee Information
Employee Name Tucker, Karen F
p Show Employee Details
This screen allows you to start the approval process or view approval information and status of the employee's performance plan.
Step 4: Approvals and Acknowledgments SeCO n d Pa ge |f us'ng Step 4 to
+ Select Show All Details link to see approvals and acknowledgment information (dates, method, etc.) and Hide All Details link to collapse all steps. .
+ Select Show link to see approvals and acknowledgment information for each step and Hide link to collapse step. a Ckn OWIEdge fO rem ployee . If not usi ng
+ Select Start button under Action column for the step that needs to be completed.
+ Select Save and Go Back button at the bottom right cormer to move to Step 3. Performance Elements and Standards. Ste p 4 p roceed tO n eXt Sl |d e
) .
For additional guidance, select Need Help?
Hebdgym
Show All Details | Hide All Details
Details Tasks Status Action
> Step 1: Rating Official - Request or Document Higher Level Review (if required) Completed Step 1 completed
» Step 2: Higher Level Reviewer - Review (if required) Completed Step 2 completed
> Step 3: Rating Official - Document Communication to Employee Completed Step 3 complete
A Step 4: Rating Official - Document Employee Acknowledgment Pending Empl Acknowledgment Start 1 St

@ TIP These fields are auto-populated at the time of employee acknowledgment. If the employee is not available or refuses to acknowledge, you may update this area accordingly.

Acknowledgment  Other A La St
Other Method  /erbal Acknolwedgement Z_nd ( |f ot h eris _—
Dote (1Ts208 B selected, from drop
[dd-mimm-yyyy)
down, input is Cancel | Save
required for
rd

methOd) 3_ Save and Go Back

Privacy Statement
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DoD Performance Management
Appraisal Program

MyBiz+ Help

Plan = Progress Reviews Annual Appraisal  Narrative Statements  View/Print Form  Manage Guest Paricipants

Step 1: Plan Details ~ Step 2: Mission Goals ~ Step 3: Performance Elements and Standards =~ Step 4: Approvals and Acknowledgments

Select “Return to

Main Page” from ‘ - Choose an Action --
Employee Information

drop down menu

Employee Name Tucker, Karen F " ”
_ and then “Go
p Show Employee Details

If using Step 4, to acknowledge for
Step 4: Approvals and Acknowledgments employee, yOU’” see thIS screen. If Sent tO
+ Select Show All Details link to see approvals and acknowledgment information (dates, method, etc.) and Hide Al Details link to collapse all steps. emplovee for ackn owledgment you’ “ have

This screen allows you to view approval information and status of the employee's performance plan.

+ Select Show link to see approvals and acknowledgment information for each step and Hide link to collapse step.

+ Select Go Back button at the bottom right corner to move to Step 3: Performance Elements and Standards. tO |Og baCk in tO MyB|Z+ tO see that a” steps
For additional guidance, select Need Help?
have been completed. Note that all are

He 5dvm
@ complete

Show All Details | Hide All Details
Details Tasks

Step 1: Rating Official - Request or Document Higher Level Review (if required)

Status
Completed

Step 2: Higher Level Reviewer - Review (if required) Completed

Step 3: Rating Official - Document Communication to Employee Completed

Step 4: Rating Official - Document Employee Acknowledgment Completed

Save and Go Back

Privacy Statement
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Rating Official/Higher Level Reviewer

MyPerformance Main Page

Need Help?

Warning: This application is designed for sensitive unclassified personnel information only. Do NOT enter classified information in this system. Unauthorized release of classified
information is a violation of law and may lead to prosecution.

From the Main Page, you can create, update and view employee Performance Plans; change the Rating Official andfor Higher Level Reviewer; view and print part or an entire plan after it is created; close a plan, and track the status of a plan.

You can also search for completed plans by selecting the "Show Completed Plans/Appraisals’ link located at the bottom of this page.

To create a Performance Plan: To complete other actions described above: O n Ce p I a n IS a p p roved a n d e m p Iovee
. Saiet Romraa i Tpe * Seectan opton flomthe Acton column has acknowledged, you are finished
+ Select the "'Go’ button
unless the plan needs to be modified
Important: To become familiar with the columns, select the 'Meed Help?' link.

Plans/Appraisals In Progress at d Iater date tO add/dEIete/Change

+ Select the "Go’ button

@ TIP Only Employees that have a plan in progress are listed below. d u t | e S .
Show Me  All Appraisals Appraisal Year ALL Create New Plan

DoD Performance Management Appraisal Frogram Go

Records Displaved 10[%] | 5 2 08 £ v [
Employee Name -~ Current Owner - Rating Official Name - Appraisal Year -~ Appraisal ID - Plan Approval Date -~ Plan Status - Current Status -~
Harvey, Kimberly A Morris, Tammy L Morris, Tammy L 2019 147934 06-Jun-2018

Action
Approved Flan Approved Update

FOOTS, Jr.,, FREDDIE LEE Morris, Tammy L Morris, Tammy L 2019 147932 06-Jun-2018 Approved Plan Approved Update

Tucker, Karen F Tucker, Karen F Morris, Tammy L 2019 212964 07-Jun-2013 Approved Plan Approved View

Select the link to search for Completed Plans.
p Show Completed Plans/Appraisals

Logout
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