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UNIT OF ASSIGNMENT:  124 FW Operations Group  

ANG AIRPLANE FLIGHT INSTRUCTOR, 190 FS COMMANDER
Boise, Idaho
Appointment Type: Indefinite-May convert to permanent without further competition once permanent tenure becomes available- On Board technicians keep current tenure 
PD #:D1809000
Series/Grade: GS-2181-13
Salary Range: $90,050.00-$123,562.00
*Candidates must possess and maintain a Top Secret Security Clearance*
*PCS is not authorized*
MEMBERSHIP IN THE AIR NATIONAL GUARD IS REQUIRED:  This is an Excepted Service position that requires membership in the Idaho Air National Guard as a condition of employment.  Selectee will be required to wear the military uniform.  Acceptance of an Excepted Service position constitutes concurrence with these requirements as a condition of employment.  Loss of military membership will result in immediate loss of your full-time military technician position. 

AREAS OF CONSIDERATION:
Current on board A10 Instructor Pilot Federal Technicians within the Idaho Air National Guard. 
Application materials must be received by 14-July-2015.  Failure to provide complete information may result in your not receiving consideration for this position. Please refer to the Qualifications and Evaluations section to understand the requirements. 
Travel Required: Travel may be required 
Relocation Authorized: No

Military requirement: Current A-10 Instructor Pilot O-5 (LTC) or promotable O-4 (Maj) 

AFSC: Officer – C11F3B  
MAJOR DUTIES:
The primary purpose of the position is to provide ground and flight instruction in high performance, military fighter aircraft i.e. A-10, F-15, F-16 and F-22 weapon systems.  In addition to flying training responsibilities, flight instructors perform assignments related to the operational readiness of their unit and administrative tasks in support of the Operations Group program.  

DUTIES:

(1)  Administers combat flight training to military aircrews.  Instructs and evaluates pilots through a broad training spectrum, in addition to performing pilot duties, which may include, but is not limited to:

a. Initial Qualification Training (IQT) – Training to qualify the aircrew in basic aircraft flying duties without specific regard to a unit operational mission.  It is the minimum training requirement for Basic Aircraft Qualification (BAQ).  Elements of instruction include:  Basic and Advanced Handling Characteristics (throughout the full spectrum of the flight envelope), Aerobatics, Instrument Flight, Formation (close and tactical), Instrument and Visual Traffic Patterns, Airborne Emergency Procedures and Patterns.

B. Mission Qualification Training (MQT) – Training required to achieve a basic level of competence in the unit’s primary tasked missions.  This training is a prerequisite for Basic Mission Capable (BMC) and Combat Mission Ready (CMR) status.  Elements of instruction include (but are not limited to):  Basic Fighter Maneuvers (BFM), Aerial Combat Maneuvers (ACM), Tactical Intercepts (TI), Aerial Refueling (AAR), Air Combat Tactics (ACT), Low Altitude Awareness Training (LAAT), Low Altitude Tactical Navigation (LATN), Low Altitude Air-Air Training (LOWAT), Basic Surface Attack (BSA), Surface Attack Tactics (SAT), and Close Air Support (CAS).

c. Continuation Training (CT) – Training to maintain proficiency and improve aircrew capabilities to perform unit missions and aircrew proficiency sorties not flown in formal syllabus missions, tests, or evaluations.  It is applicable to CMR and BMC aircrew.  CT is directed by the units specific Readiness Aircrew Training (RAP) tasking which is received from the MAJCOM.  CT is measured in number and types of sorties and events accomplished.  All types of training mentioned in this section pertain to RAP tasking training.

d. Upgrade Training (UG) – Training which is syllabus directed to qualify the aircrew in positions beyond that of the entry level of “wingman”.  Elements of “Upgrade Training” include: Night Vision Goggle (NVG) (certifications from wingman up to instructor), 2-Ship Flight Lead (2-FLUG), 4-Ship Flight Lead (4-FLUG), Instructor Pilot (IPUG), and Flight Examiner (SEFE).  Upgrade Training may also include Functional Check Flight certification.

e. Special Capability Training - Training which is designed for specific missions and /or special equipment types. Elements of “Special Capability” instruction include (but are not limited to):  Combat Search and Rescue (CSAR), Forward Air Control (Airborne) [FAC(A)], Instructor Pilot (IP), Killer Scout (KS), LANTIRN Low Altitude (CAT II), and Mission Commander (MCC).  

A glossary of mission/sortie and event definitions can be found in AFI 11-2 MDS – Volume 1.

(2)  Assesses flight instructors, pilots and other aircrew members assigned, attached or newly acquired to the unit to determine flying background and proficiency in the Unit Equipped (UE) airplane.  Plans, develops and presents comprehensive courses of instruction in both ground and flight training for pilots to achieve and maintain mission ready status.  Performs as instructor, and/or flight examiner for ground training which consists of classroom academics and/or aircrew training device (ATD) (simulator) training.  Performs as a flight instructor, and/or flight examiner evaluating and examining rated aircrew to assure training standards are met in these general areas: mission planning, preparation and briefing; ground operations, in-flight control, cockpit resource management and mission execution; mission debriefing and reconstruction accuracy.  Determines progress and proficiency levels; provides re-qualification evaluations and directs/provides specialized remedial or additional training as necessary.  Evaluates formal training directives, and develops course changes, new material, new training systems and methods.

(3)  Projects unit training requirements and prepares required training records.  Utilizes available training aids to instruct airplane aerodynamics, aircraft systems, emergency procedures, and specific crew duties.  Ensures that all applicable directives, instructions, and technical orders applicable to the aircraft and mission are current and adhered to.  Reviews, analyzes, and disseminates accident reports, flying safety publications, and special interest items.  Determines additional aircrew training requirements to advance aircrew proficiency while maintaining the lowest possible accident rate. 

(4)  Maintains a thorough knowledge of airplane systems and procedures under normal, instrument, and emergency conditions to give timely and accurate instruction to aircrews in the air or on the ground.  Flight training will be conducted in both day and night missions in visual and instrument conditions.  

(5)  Briefs and instructs preflight preparations including: intelligence briefings, mission planning, weather factors, mission objectives, and other agency coordination to ensure safe flight procedures and effective mission accomplishment.  Conducts comprehensive debrief of mission (to include video tape review and digital flight debriefing media) to ensure that the desired learning objectives were achieved and training rules were followed.  The incumbent monitors physical capability, mental attitudes and individual problems of aircrew that may adversely affect flying performance. 
(6)  Serves as the Air Commander’s representative when performing duties as: Operations Supervisor (SUP), Supervisor of Flying (SOF), or Stand-by Duty Officer (SDO); and is responsible for the safe and efficient mission accomplishment of the unit through the use of an Operational Risk Management (ORM) program.  The SUP/SOF has the authority to cancel flying activities, divert aircraft, dictate mission requirements, approve specific activities, coordinate for airport or airspace utilization with FAA, and direct emergency actions involving Unit Equipment (UE) airplanes.  

(7)  Incumbents of these positions are subject to rotation to perform administrative tasks in any of the following Air Operations program support functional areas:

Standardization/Evaluation: Plans, organizes, and directs the Standardization/ Evaluation function.  Prepares and administers written ground examinations, emergency procedures evaluations and conducts flight evaluations for all subjects and duties relevant to aircraft operations to certify flying proficiency/new qualifications.  Conducts scheduled and unscheduled evaluations of other flight examiners, flight instructors, and aircrews.  Establishes performance standards for flying proficiency and competency in accordance with USAF, ANG, and command directives.  Reviews flight publications and directives for accuracy and currency. Analyzes performance discrepancies and identifies trends, recommends corrective action to higher authorities.  

Weapons and Tactics: Trains and evaluates proficiency and competency of aircrews in weapons and tactics.  Works in conjunction with the Intelligence functional area to prepare for and conduct academic training in weapons and tactics, prepares scenarios utilizing improved tactics for aircrew upgrade and continuation training.  Tests new tactics and weapons delivery procedures and makes refinements.  Reviews, defines, and updates current threats and countermeasures.  Briefs/instructs aircrews on existing or anticipated threat’s and countermeasures.  Responsible for the mission planning function and manages the System Support Representative (SSR).

Training: Designs and coordinates comprehensive training plans and scenarios to provide realistic technical aircrew training.  Adopts and implements policy to ensure accomplishment of all required training.  Establishes training goals and objectives for tactics, weapons system employment, instrument flights and general needs, in order to provide uninterrupted progress.  Analyzes post-mission debriefing and critiques to ensure accomplishment of assigned training events.  Plans, coordinates, and manages unit upgrade programs for new mission capability requirements.  Schedules and coordinates formal schools, simulator training, and ground and ancillary training. 

Scheduling: Plans, develops, and implements the unit flying schedule and flying hour program using inputs from within the Air Operations and Logistics Divisions.  Coordinates the operational requirements with the Aircraft Maintenance Division, the FAA and other outside agencies.  Ensure availability of resources when coordinating use of assigned and non-assigned assets to establish unit mission requirements.

Plans: Develops unit deliberate planning for implementation of wartime, base and national tasking.  Maintains detailed wartime and peacetime contingency plans and supplements for unit mobility, deployment, strange field operations/ employment, and redeployment of the unit.  Coordinates with the gaining command, NGB, and appropriate theater headquarters. 

Safety: Plans, organizes and administers unit flying, explosive, and ground safety programs in accordance with Air Force, ANG and OSHA directives, and applicable technical publications.  Reviews and analyzes directives regulations, accident reports, safety data and local operating conditions to determine requirements for safety programs.  Inspects facilities and flying operations and coordinates with appropriate agencies to ensure compliance with all applicable safety regulations and programs.  Investigates accidents/incidents, determines human causes, and recommends corrective action.  Coordinates with all supervisors and staff personnel concerning safety standards within individual functional areas.  Performs technical analyses of safety data and recommends procedures and guidelines to ensure safe operations of all units flying and ground activities.  Advises Air Commander on status of unit safety programs.  The source of first level supervision is the Air/Mission Commander. 

(8)  Performs other duties as assigned.
 
GENERAL EXPERIENCE:

 Positions in this series involve piloting or co-piloting aircraft to carry out various operational programs and functions of the Army and Air National Guard. The work provides ground and flight instruction and evaluation in aircraft piloting. The positions perform staff work concerned with planning, analyzing, or administering agency specific aviation programs, where the work requires primarily the application of pilot knowledge and skills. The Series encompasses all functions performed by rated pilots to conduct or directly support flying operations and training missions. Inherently included in this Series are supervisory and staff functions such as commanding, inspection, contingency planning, and policy formulation. The career area encompasses utilization fields that directly employ weapons and supporting weapon systems to accomplish the Army National Guard and Air National Guard operational missions. It encompasses flying operations and non-operational aviation positions concerned with the employment and support of aviation units and elements. This Series directs and coordinates the employment of aviation units in support of land combat operations. It provides expertise at all levels of command to develop doctrines and plans essential to the successful employment and deployment of aviation systems. Included in this Series are Operations Commanders, Pilots, Combat Systems Officers, Remotely Piloted Aircraft Pilots, Special Tactics, Combat Rescue, Space, Nuclear and Missile Operations, Maintenance Test Pilots, Cyber Operations, Operations Security, and Operations Support.

EDUCATION REQUIREMENTS:
An undergraduate degree from an accredited college/university is mandatory. The degree work should include completed academic courses in physical sciences, mathematics, business management or administration. A Graduate Degree, in physical sciences, mathematics, business management, or administration, from an accredited civilian academic college or from an equivalent professional military education school is optimum. Must have Federal Aviation Administration certifications awarded from accredited civilian and/or military aviation schools.
SPECIALIZED EXPERIENCE:
 Applicants must demonstrate the following specialized experience competencies (skills, knowledge, and abilities) to qualify for GS-2181-13 Air National Guard Dual Status Officer positions. For Air National Guard positions, must have at least two years working experience in the Army or Air Force aviation program (active duty or reserve component); or, in the Army National Guard Aviation Support facility -or- Air National Guard Wing/Operations Group. Qualification competencies are determined by three factors in combination: The aircraft operated; the nature and purpose of assignments; and, the degree of hazard. Experience and skill are required in piloting and instructing pilot skills in one or more of the following main-frame/military aircraft: fixed-wing, rotary, or remotely piloted aircraft (RPA). Although a variety of piloting administrative tasks may also be performed in support of an Air National Guard aviation program, the skill qualification includes the ability to train and instruct others in the piloting of a main-frame military aircraft. Must have the ability to review mission tasking, intelligence, and weather information. Experience is required in supervising and/or conducting mission planning, preparation and filing of flight plans, and conducting crew briefings. Experience factors include aircraft preflight inspections, aircraft loading, equipment assessments, and mission manning. Experience is required in operating aircraft controls and equipment. Must have experience in performing or supervising the work procedures involved in navigation, in-flight refueling, search and rescue operations, surveillance, or reconnaissance. Ability and skill are required to conduct or supervise the training of crew members in simple to complex mission specific tasks. Experience includes developing plans and policies, monitoring operations, and advising commanders. Knowledge is required in flight theory, air navigation, meteorology, flying directives, aircraft operating procedures, and mission tactics. Experience is required in planning and preparing for missions; and, must have at least two years experience competencies to pilot and instruct others in specific air-frame/military aircraft. Ability to complete various piloting administrative tasks performed in support of Air National Guard aviation programs is necessary; and, the ability to instruct others in the piloting of military aircraft on a regular and recurring basis are basic experience requirements. Knowledge and experience are required in the aviation unit quality control management programs; plus, skill and 

ability are needed in the unit flying, explosive, and ground safety programs in accordance with Department of the Air Force, National Guard Bureau, and Occupational Safety and Health Administration directives. Experience requirements include the review of directives, regulations, accident reports, safety data, and local operating conditions to determine unit safety program requirements. Skill in flying operations and experience in coordinating with appropriate agencies, to ensure compliance with all applicable safety regulations and programs. 
Working knowledge in one or more missions such as, air-to-air; air-to-ground; mortar-to-arm escort; surveillance; reconnaissance; surface attack; killer-scout; target illumination; or laser targeting is required. Operational competencies are necessary to pilot manned or unmanned aircraft. Experience must include the traditional “stick and rudder” type controls for piloting aircraft direction, altitude, and speed. Working knowledge is required of on-board aircraft instrumentation and aircraft mounted video cameras. Experience and skill are required in visual flight-rule type flying and aircraft instrument flying. Ability and skill in flying simulated “real world” combat and non-combat missions and terrain are required. Ability and skill to plan, schedule, and conduct training flights through Federal Aviation Administration controlled national airspace are imperative. Working knowledge is required of operational directives, training directives, instructions, standard operating procedures, and special instructions of National Guard Bureau, United States Army or United States Air Force, and gaining commands. 
Must have experience in working independently to plan and perform work assignments. Skill in completing safe and efficient mission accomplishments through the use of Operational Risk Management. Experience includes cancelling flying activities, diverting aircraft, dictating mission requirements, approving specific activities, coordinating for airport or airspace utilization with FAA, and, direct emergency actions involving unit support agencies. Technical knowledge of piloting and instructing using applicable Army aviation regulations, policies, requirements and standards, skills and practices; and, the application of instructional techniques to the training of other pilots in the Army National Guard flying facilities. Have experience in conducting particular mission and specific main-frame aircraft, in combat tactics, flying in mountainous terrain, performing tactical remote site evaluation, performing landings on remote sites, providing ground and flight training, and conducting night-vision operations and instruction. Knowledge is required of standardization and evaluation programs, written ground examinations, emergency procedures, and aircrew performance standards in accordance with applicable directives and Federal Aviation Administration certification requirements. Experience in reviewing and complying with applicable service flight publications and directives for accuracy and currency is required; along with, knowledge of weapons and tactics for applicable military aircraft. Must have the ability to maintain detailed wartime and peacetime contingency plans and supplements for unit mobility, deployment, strange field operations/ employment, and redeployment.
Within your application package, you must explain how you gained the specialized experience required for this position.  

The applicant’s record of experience, training, and education must show possession of the knowledge, skills, and abilities needed to fully perform the duties of the position to be filled.

SUBSTITUTION EDUCATION FOR SPECIALIZED EXPERIENCE:
No substitution education accepted for specialized experience. 

Idaho National Guard Mission Statement:
The incredible versatility of the National Guard enables its troops to respond to domestic emergencies, combat missions, counter drug efforts, reconstruction missions and more—all with equal speed, strength and efficiency.
Whether the call is coming from the Governor of the State of Idaho or directly from the President of the United States, Guard Soldiers and Airman are always ready and always there.
Selectee will be required to participate in the Direct Deposit Funds Transfer Program.  
 
This is a dual-status position and membership in the Idaho Air National Guard is required.  By submitting this application you are affirming to the validity of the information you have provided.
 
All male applicants born after 31 December 1959 will be required to furnish a statement of Selective Service registration status prior to appointment. (5 U.S.C. 3328) 
 
Acceptance of any military technician position over 179 days will cause termination of entitlement and eligibility for all bonuses and student loan repayments effective the date of employment.  This does not affect the Montgomery GI Bill eligibility.  Payments of Selected Reserve reenlistment bonuses authorized in section 308b of title 37, United States Code, to Military Technicians (Dual Status) who become eligible for reenlistment while serving on active duty in Iraq, Afghanistan or Kuwait in support of Operation Enduring Freedom or Operation Iraqi Freedom or Operation New Dawn (in theater) are excluded from repayment.  Acceptance of any military technician position may affect your incentive bonus.  Check with your incentives manager to see if this applies to the incentive you received.
 
Applicants who feel they have reinstatement/restoration/re-promotion rights to this grade and position should contact the Human Resources Office.
 
The Idaho National Guard is an Equal Opportunity employer. Selection for this position will be made without regard to race, color, religion, sex, national origin, physical handicap or age which does not interfere with job accomplishment or National Guard membership. Veteran's Preference does not apply to any National Guard position.

To apply for this position, you must provide a complete Application Package, which includes all of the documents in the required documents section. 
 
The complete application package must be submitted by 1630 (MST) on Tuesday, 14-Jul-15.

We are currently not accepting on-line applications for this position.  Please use the following information to submit your application:
 
- Hand Deliver to:
  Idaho National Guard
  Human Resource Office/Staffing
  4794 Gen Manning Ave,  Bldg 442
  Boise, Idaho   83705-8112

Important information regarding completion and submission of your Application Package:
- Applicants must type or print in legible dark ink, sign and date each application package.
Failure to provide complete information may result in your not receiving consideration for this position.  The following are required documents: 
- Current signed 1 page Resume 
- Personnel Records Review (RIP) 
- 1 page paper (Assessment of challenges facing the 190th Fighter Squadron in the next 2 years and vision for achieving mission excellence)

After the position closing date, your application will be reviewed in full.  If qualified your application will be forwarded to the hiring official.  If further evaluation or interview are required you will be contacted.


























BENEFITS:
The Federal government offers a number of exceptional benefits to its employees.  The following WEB addresses are provided for your reference to explore the major benefits offered to most Federal employees.  
Flexible Spending Accounts: 
The Federal Flexible Spending Accounts Program (FSAFeds) allows you to pay for certain health and dependent care expenses with pre-tax dollars.  For additional information, visit:  https://www.fsafeds.com/fsafeds/index.asp
Health Insurance:
The Federal Employees Health Benefits Program (FEHB) offers over one hundred optional plans.  For additional information visit:  http://www.opm.gov/insure/health/index.asp
Leave:
Most Federal employees earn both Annual and Sick Leave.  For additional information visit:  http://www.opm.gov/oca/leave/index.asp
Life Insurance:
The Federal Employees Group Life Insurance Program (FEGLI) offers: Basic Life Insurance plus three types of optional insurance, for additional information visit:  http://www.opm.gov/insure/life/index.asp
Long Term Care Insurance:
The Federal Long Term Care Insurance Program (FLTCIP) provides long term care insurance for federal employees and their parents, parents-in-law, step parents, spouses and adult children.  For additional information visit:  http://www.ltcfeds.com
Retirement Program:
Almost all new employees are automatically covered by the Federal Employees Retirement System (FERS).  FERS is a three tiered retirement plan.   
 


