Position Announcement
Chief Development Officer
Wyakin Warrior Foundation

Reports To:		Executive Director

Organization Profile:
The Wyakin Warrior Foundation (WyWF) is a nonprofit organization that serves to enable severely wounded or injured veterans to achieve personal and professional success as business and community leaders.  A veteran and volunteer-led organization, the Wyakin Warrior program extends a hand up (not out) to facilitate successful, comprehensive training, education, and professional development of severely wounded, injured, or ill young veterans to prepare them for positions of civic, business or government leadership.

The first class of Wyakin Warriors began in Boise, ID in 2011 with five veterans attending either Boise State University or the College of Western Idaho, receiving financial support in a multi-layered mentoring program.  Today, 28 young veterans are enrolled in the program and the number of schools attended by Wyakin Warriors has grown to six.  Expansion to other geographic areas is planned.

Position Summary:
The Chief Development Officer (CDO) is responsible for the planning, supervision, and management of activities and projects aimed at building relationships that lead to increased philanthropic support and greater public understanding and acceptance of the WyWF. The CDO serves as part of the senior management team, helping set the direction and ensure the health of the WyWF.

Specific Responsibilities:
· Manage all aspects of the development function
· Assist with developing the strategic plan
· Oversee the identification, recruitment and training of volunteers to serve in advisory, marketing and fundraising roles
· Assist the Executive Director (ED) and the board president in identifying prospective board members
· Prepare and administer the development and marketing budget
· Establish performance measures, monitor results, and assist the ED, development committee(s) and the board in evaluating the effectiveness of the development program
· Develop marketing and outreach strategies to raise awareness of the WyWF
· Assist the ED with other special assignments as needed

Fundraising:
· Manage day-to-day activities of the development office, including monitoring progress of staff, appropriate committees, and governing board
· Ensure compliance of all relevant regulations and laws; maintain accountability standards to donors; ensure compliance with code of ethical principles and standards of professional conduct for fundraising executives
· Oversee integrity of the donor database
· Develop a budget to support the development function
· Establish and achieve revenue targets of a proposed budget of over $1.5 million annually
· Create, implement and supervise the annual giving program
· Create and direct a sustainable major and planned gift program
· Maintain a portfolio of prospects and personally cultivate and solicit major and planned gifts
· Lead in the identification, research, and recording of information in the donor database on individual, corporate and foundation prospects to determine affinity and capacity to support WyWF objectives
· Assist the ED and volunteer leadership to establish and train development committees in fundraising effectiveness
· Provide development and fundraising progress reports to the ED and the board

Marketing and Outreach:
· Develop and implement comprehensive marketing and public relations strategies and policies to tell the WyWF stories 
· Develop and implement evaluation tools to ensure marketing objectives are exceeded
· Develop a base-line budget to support comprehensive marketing efforts
· Create and distribute timely press releases and feature stories
· Supervise the creation, production and distribution of all print and audiovisual media to include brochures, reports and newsletters to increase public understanding and build stronger relationships with constituencies

Qualifications:
· At least 5 years fundraising and marketing experience in a professional position with a track record of effectively leading a regional and/or national fundraising effort
· Demonstrated experience and success in major gift fundraising including face to face visitations and solicitations
· Track record of motivating boards and volunteers in the development process
· Demonstrated understanding of philanthropy, the donor cycle,  and ethical practices 
· Proficiency in analytical metrics for monitoring results and improving performance; proficiency in donor database systems and tools for tracking and reporting
· Fundraising certification (CFRE or equivalent)
· Advanced degree preferred
· Must possess a valid U.S. driver’s license at the time of employment

[bookmark: _GoBack]Memorandum:
The salary is competitive and commensurate with experience and qualifications. The incumbent may be eligible for additional incentives if fundraising targets are met or exceeded. The position has responsibilities that require working nights and weekends with travel that could extend several days.  

This position announcement is not intended to be an exhaustive list of all responsibilities and requirements. It is presented as a fair reflection of the principal job elements. 

The Wyakin Warrior Foundation is an affirmative action, equal opportunity employer. The WyWF welcomes applications without regard to age, race, gender, national origin, disability, religion, marital or parental status, veteran status, genetic information or sexual orientation. 

To Apply:
Confidential resume and salary history should be sent to tishaparrott@wyakin.org no later than 5:00 p.m. Monday, July 14, 2014.

For information about the Wyakin Warrior Foundation, visit www.wyakin.org.


