State Employee Furlough FAQs

(as of October 10, 2013)
(Recently added information is in blue)
Q.  Should I apply for unemployment insurance?

A.  It is each furloughed employee’s personal decision.
Q.  Is it true that furloughed state employees may be recalled to work and/or may receive retroactive pay for furloughed time off under the “Pay Our Military Act” (POMA)?
 A. There is no current guidance from NGB that indicates there will be a recall until there is an appropriation, or retroactive payment for furloughed time.  However, there are discussions at NGB regarding the possibility of both of these options.  In the meantime the NGB Cooperative Agreements remain unfunded.  Without a source of federal reimbursement to the State of Idaho, our non-excepted state employees will remain furloughed. 
Q.  If I am excepted from furlough, why can’t I used my accrued paid leave?

 A.  A state employee in a paid leave status is not performing an authorized excepted activity eligible for Federal reimbursement through the NGB Cooperative Agreement.  State employees are excepted only for the time they perform actual work in a duty status.
Q.  Will I receive holiday pay for Monday, October 14th (Columbus Day)?

A.  Holiday pay is an entitlement for benefit eligible state employees who code some paid time within the holiday pay period.  State employees who are excepted or called-in from furlough within the holiday pay period will be eligible to receive holiday pay.  Furloughed state employees will not be eligible for holiday pay unless some paid time is coded within the holiday pay period (e.g., furlough ends and the state employee returns to paid duty or leave).  Further guidance regarding holiday pay hours will be forthcoming.
Q.  When will the state employee Government Shutdown furlough end?

A.  The answer is unknown at this time.  
Q.  What is a furlough? 

A.   A furlough is the placing of an employee in a temporary nonduty, nonpay status because of lack of work or funds, or other nondisciplinary reasons. 

Q.  What is a shutdown furlough and why is a shutdown furlough necessary? 
A.  In the event that funds are not available through an appropriations law or continuing resolution, a “shutdown” furlough occurs.  A shutdown furlough is necessary when an agency no longer has the necessary funds to operate and must shut down those activities which are not excepted pursuant to the Antideficiency Act. 

Q.  I am a State of Idaho employee, not a Federal employee.  Why am I being furloughed?

A.  Furloughed Military Division State employees are paid entirely or partially by federally reimbursable funds through the National Guard Bureau (NGB) Federal/State Cooperative Agreement.  Without the necessary federal appropriation, the State cannot be reimbursed for its expenditures authorized by the Cooperative Agreement.  A limited number of Military Division State Cooperative Agreement activities/employees have been excepted from the furlough. 

Q.  Who are “excepted” employees? 
A.  In the context of shutdown furloughs, the term “excepted” is used to refer to employees who are funded through annual federal appropriations who are nonetheless excepted from the furlough because they are performing work that, by law, may continue to be performed during a lapse in appropriations.  Excepted employees may include those who are performing emergency work involving the safety of human life or the protection of property or performing certain other types of excepted work. The Adjutant General, USPFO, legal counsel, and senior agency managers have determined which Military Division activities/employees are designated as “excepted” in accordance with law and directives from higher headquarters. 

Q.  Some of my Federal Technician coworkers have been authorized to return to work.  Why can’t State employees also return to work?

A.  State of Idaho Military Division employees who have been furloughed, will remain on furlough for the time being.  Without the necessary federal appropriation, the State cannot be reimbursed for its expenditures authorized by the Cooperative Agreement.

Q.  What does it mean to be in furlough status? 
A.  Furlough status means that the employee is placed in a nonpay, nonduty status for designated hours within the employee’s regular work schedule.  Furlough hours are a type of leave of absence without pay.  Employees are in furlough status only during designated furlough hours, not for entire calendar days.  An employee who is in furlough status during scheduled work hours may be called in to perform work outside of regularly scheduled work hours. 

Q.  May an employee volunteer to do his or her job on a nonpay basis during furlough? 
A.  No.  The Military Division cannot accept the volunteer services of an employee to perform their job in a nonpay status. 

Q.  What happens to an employee scheduled to attend training during furlough? 
A.  Generally, all training and travel for furloughed State employees has been cancelled.  Exceptions must be requested through the appropriate ANG or ARNG chain of command.  The Adjutant General, USPFO, legal counsel, and senior agency managers will determine if the training is both necessary and an exception in accordance with law. 

Q.  What is the effect of an agency calling an employee to work during scheduled furlough hours? 
A.  If an agency official calls an employee to work during scheduled furlough hours (e.g., to respond to an emergency), the assignment of work cancels the employees furlough status for the duration of the ordered work, and such work would be coded as actual hours worked and compensated as such.
Q.  May an employee take paid leave or other forms of paid time off 
(e.g., vacation, sick, military leave, or compensatory time off) instead of taking unpaid furlough? 
A.  No. During a furlough, a State employee may not substitute paid leave or other forms of paid time off for any hours designated as furlough time off.

Q.  How will furlough impact my Employee Group Insurance coverage?
A.  Insurance coverage for currently enrolled employees (and covered family members) will continue even if the employee contribution cannot be made due to furlough.  For purposes of group insurance coverage, furlough hours are considered time worked.  If an enrolled employee misses a payroll deduction, the employee will accrue a premium 
debt.  The employee will be expected to repay the premium debt when they return to a pay status. The Office of Group Insurance will accommodate an extended premium adjustment (make-up contribution) schedule over more than one pay period.  
Q.  Who do I contact if I have specific questions about my insurance benefits?
A.  You may contact a representative at the Office of Group Insurance at 
208-332-1860 or 800-5310597.  You may also visit their website at: www.ogi.idaho.gov/employees/
Q.  How does furlough affect my PERSI retirement benefit? 
A.  When an employee is on a furlough and is not receiving any type of compensation (salary, vacation, sick leave, etc.) and the furlough exists for more than 15 calendar days within a month, the employee will not receive PERSI credited service for that month.  

An employee’s PERSI retirement benefit may be impacted if the furlough is over several months.  PERSI uses a three part formula to calculate the monthly pension amount at the time of retirement for the members.  The more credited earned PERSI service a member has, the bigger the final monthly pension benefit.

Q.  Will I accrue a debt, then “make-up” my employee contribution to PERSI?  

A.  No, there will be no accrual of debt owed to PERSI.  The employee will not be eligible to accrue PERSI credited service during the furlough month(s) in which there are not adequate calendar days and weekly hours worked/compensated.

Q.  Will I receive PERSI credit for the furloughed period if I receive retroactive pay for the furlough period?

A.  The answer is unknown at this time. 
Q.  Is there any way for me to make-up a month of PERSI credited service that has been lost due to furlough?

A.  The only possible way to add additional service months due to a loss driven by furlough, leave of absence, or other situations in which a member does not work at least 15 calendar days in a month, with 20 hours or more per week to accrue PERSI service is to buy additional months at the time they retire with PERSI.  The law allows members to purchase anywhere from 1-48 additional months of service within 90 days of retirement.  This is an optional choice, and it can be a rather costly way to increase your monthly pension benefit.  The only other option is to work longer to recoup the month(s) of service lost during the furlough time period.
Q.  Who do I contact if I have specific questions about my PERSI account or benefits?
A.  You may contact a representative at the PERSI Answer Center at 208-334-3365 or 1-800-451-8228.  You may also visit their website at:  www.persi.idaho.gov  .
The State of Idaho Employee Assistance Program (EAP) provides confidential support, information, and resources for life’s challenges.
Call anytime:  877-427-2327 or 800-697-0353, or visit their website at:  www.guidanceresources.com (Company ID:  SOIEAP).

This information has been compiled by the Military Division Human Resources Office State Personnel Branch.  It is accurate to the best of our knowledge.  It will be updated as new information arrives.
Further questions or concerns regarding the Military Division State employee furlough  may be addressed to:

Paula Edmiston

Human Resource Manager (State)

paula.edmiston@ang.af.mil
(208) 422-3345

