STATE OF IDAHO
MILITARY DIVISION
Human Resource Office (HRO)
State Personnel Branch
4794 General Manning Avenue, Building 442
Boise, Idaho 83705-8112
Telephone: (208) 801-4273/4272

STATE VACANCY ANNOUNCEMENT
Registers established from this announcement may remain valid up to one year to fill vacancies.

OPENING DATE:  				2 October 2020

ANNOUNCEMENT NUMBERS and AREAS OF CONSIDERATION:

a. 20-77-MN-TEMP BACKFILL:  First consideration will be given to current Warrant Officers or Enlisted members of the Idaho National Guard

b. 20-77-MW-TEMP BACKFILL:  Open to all applicants.  If an applicant cannot be selected from the above announcement, then other applicants may be considered (military membership requirement will be waived).

POSITION TITLE:				Assistant Fire Chief (Operations) 
PAY GRADE:	   				NGA-8F
						NGA-7F (Trainee grade)
POSITION CONTROL NUMBER: 		TBD
CLASS CODE:  	   			95002 (22734)
SALARY:	   	 			$19.76 to $25.68 hourly ($54,415 to $70,736 annually)
						$17.84 to $23.19 hourly ($49,133 to $63,866 annually)	
FLSA CODE:					Firefighter
DUTY LOCATION:				Military Division, Idaho Army National Guard, 	
[bookmark: _GoBack]						Construction and Facilities Management Office (CFMO), 							Orchard Combat Training Center (OCTC) Fire Department, 						Gowen Field (off of Main Base), Boise, Idaho
TYPE OF POSITION:			Military Nonclassified; Army or Air; Warrant Officer or 
Enlisted; Military Waived if selected under Announcement 20-77-MW-TEMP BACKFILL (This is a Temporary appointment, expected duration through January 2022, not to exceed 5-years.  Permanent incumbent has position restoration rights.)
COMPATIBLE MILITARY FIELD:		Not Applicable	
CLOSING DATE:				Open until filled

1.  HOW TO APPLY:  Online applications may be submitted on the State of Idaho job website at the Internet address https://www.governmentjobs.com/careers/idaho located under the department Division of Military.

Alternatively, application forms and announcements are available at the Internet address http://inghro.idaho.gov/Jobs.htm and http://inghro.idaho.gov/hr/forms/forms.htm.  Application packets must be received no later than 4:30 p.m. MST of the announcement closing date.  

Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch) or e-mailed to hrobypass@imd.idaho.gov. 

	Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of faxed or 
	e-mailed applications.

The HRO State Personnel Branch will not forward incomplete application packets for consideration.

YOUR APPLICATION PACKET MUST INCLUDE:

Employment Application (SPB-1) – Complete, sign and date.  You must provide a YES or NO response to each of the three questions above your signature, and provide additional information if required (felony offense).

Mandatory Requirements – Attach sheet(s) of paper with your individual responses to each of the Mandatory Requirements listed on page 2-3 of this announcement under QUALIFICATION REQUIREMENTS.

Knowledge, Skills and Abilities (KSAs) – Attach sheet(s) of paper with your individual responses to each of the KSAs beginning on page 4 of this announcement under QUALIFICATION REQUIREMENTS.

Documentation identified as a Mandatory Requirement – When required, attach copies of educational diplomas, transcripts, or training certificates; or professional licenses, certifications or registrations.

Optional:  Attach a resume and/or other supplemental documentation to support your qualifications.

Optional:  War Era Veterans Preference Form (SPB-1A) – Complete, sign and date.  Attach supporting documentation demonstrating your eligibility (e.g., VA Disability Letter, DD Form 214, etc.).  

Optional:  Equal Employment Opportunity Worksheet (SPB-1B) – The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with your completed SPB-1B.

IMPORTANT REMINDER BEFORE SUBMITTING YOUR APPLICATION:  
· Handwritten applications are discouraged.  Applicants are strongly encouraged to submit typed application forms available on our website: http://inghro.idaho.gov/hr/forms/forms.htm.  If our forms are not compatible with your computer, contact the Human Resources Office for alternate format forms. 
· Make sure your Forms SPB-1 and SPB-1A are complete (blocks checked), signed and dated.
· Provide detailed, relevant, KSA responses.  Elaborate on your past education, training and experience as it specifically relates to the desired KSAs.  Well-written KSA responses increase the likelihood of referral to the Hiring Official for interview.  
· Secure your application with a single staple or clip.  Presentation folders and binding are discouraged; applications will be unbound and stapled prior to referral for consideration.

2.  QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSAs).

Applicants must meet the following Mandatory Requirements (conditions of employment).  Provide your individual responses on paper addressing each (a. 1-6 OR b. 1-6) separately.

	a.  Mandatory Requirements to qualify at the NGA-8F grade level:

(1)  Must be an enlisted member or Warrant Officer in the Idaho National Guard.  Provide your military grade, job title, MOS/AFSC and unit of assignment.  (If you are applying as a civilian for Announcement 20-77-MW-TEMP BACKFILL, please indicate so.)

	(2)  Must have and maintain a valid and unrestricted state issued driver’s license (from any state).  Provide your driver’s license number, issuing state, license expiration date, and the full name specified on the license.  (Do not provide a copy of your driver’s license.)

	(3)  Must have, or be eligible to obtain, and maintain a favorable T3 (SECRET) Federal Background Investigation.  If a selected candidate does not have a current favorable T3, as a condition of employment he/she must submit to the investigation process immediately upon hire/appointment.  (At a minimum, a favorable suitability determination by the State Security Manager is required prior to appointment into this position.)

	(4)  Must possess the following certification levels by an IFSAC or Pro Board Accredited Program (certifications will have affixed IFSAC or Pro Board numbered seal):  Fire Officer III, Fire Inspector II, Fire Instructor II, HAZMAT Incident Commander; NIMS ICS 100, ICS 200, ICS 700 and ICS 800, NIMS ICS 300 and ICS 400.  Highly qualified candidates will be certified by the Department of Defense (DOD) Firefighter Certification System.  (Attach supporting documentation to your application.)
  
	(5)  Must possess, or be willing and able to obtain, the following IFSAC or Pro Board Accredited Program certification levels within 1 year of appointment into the position (attach supporting documentation to your application, if applicable):
· Fire Instructor III, if assigned as Assistant Chief of Training
· Fire Inspector III, if assigned as Assistant Chief of Prevention
· Fire Department Health and Safety Officer, if assigned as Assistant Chief of Health and Safety

	(6)  Must have 1 year of supervisory experience in the Fire Service or military service, and a minimum of 1 year as a lead firefighter.  (Describe qualifying experience.) 

	b.  Mandatory Requirements to qualify at the NGA-7F Trainee grade level: 

	(1)  Must be an enlisted member or Warrant Officer in the Idaho National Guard.  Provide your military grade, job title, MOS/AFSC and unit of assignment.  (If you are applying as a civilian for Announcement 20-77-MW-TEMP BACKFILL, please indicate so.)

	(2)  Must have and maintain a valid and unrestricted state issued driver’s license (from any state).  Provide your driver’s license number, issuing state, license expiration date, and the full name specified on the license.  (Do not provide a copy of your driver’s license.)

	(3)  Must have, or be eligible to obtain, and maintain a favorable T3 (SECRET) Federal Background Investigation.  If a selected candidate does not have a current favorable T3, as a condition of employment he/she must submit to the investigation process immediately upon hire/appointment.  (At a minimum, a favorable suitability determination by the State Security Manager is required prior to appointment into this position.)

	(4)  Must possess the following certification levels by an IFSAC or Pro Board Accredited Program (certifications will have affixed IFSAC or Pro Board numbered seal):  Fire Officer II, Fire Inspector I, Fire Instructor I, and HAZMAT Incident Commander, NIMS ICS 100, ICS 200, ICS 700 and ICS 800, NIMS ICS 300 and ICS 400.  Highly qualified candidates will be certified by the Department of Defense (DOD) Firefighter Certification System.  (Attach supporting documentation to your application.)

	(5)  Must possess, or be willing and able to obtain, the following certification levels by an IFSAC or Pro Board Accredited Program within 1 year of appointment into the position:  Fire Officer III, Fire Inspector II and Fire Instructor II.  (Attach supporting documentation to your application, if applicable.)

	(6)  Must have 1 year of supervisory experience in the Fire Service or military service, and a minimum of 1 year as a lead firefighter.  (Describe qualifying experience.) 

c. Applicants must have 24-months (to qualify as NGA-8F) or 12-months (to qualify as NGA-7F) of training and/or specialized experience performing related duties as specified below.  Provide your individual responses on paper addressing each (1-5) separately.

In your responses describe your civilian and military education, training, and work experience as it relates to the following KSAs.  KSA responses will assist in determining the best-qualified applicants.

(1)  Knowledge of recognized standards covering fire protection and prevention techniques and procedures; agency and installation manuals, rules, and regulations; and federal, state, and local fire protection/prevention ordinances and building codes.

(2)  Knowledge of the theory of fire propagation and progression and the application of accepted techniques and principles to reduce or eliminate hazards in a specialized environment with a high fire expectancy and potential for severity.

(3)  Knowledge of the layout, design, construction, and contents of buildings; location of fire protection systems; and other similar characteristics outlined in UFC-3600-01 and UFC-3600-02.

(4)  Ability to formulate and effectively implement firefighting/emergency response plans and to direct personnel in such operations.

(5)  Ability to communicate effectively, both orally and in writing.

3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:
	a.  Each person hired will be required to provide verification of eligibility to work in the United States and may be subject to a criminal background check.
	b.  Refer to the attached position description for the Mandatory Requirements for this position.
	c. Military Nonclassified employees are required to comply with military standards and wear the appropriate uniform.  (Not applicable to Military Waived civilian employees.)
	d.  Incumbent must be a Warrant Officer or Enlisted member of the Idaho National Guard.  Loss of military membership or compatible military grade/status will result in loss of employment.  (Not applicable to Military Waived civilian employees.)  
	e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, national origin, sex (including gender identity, sexual orientation, and pregnancy), genetic information, political affiliation, marital status, and disability or age (which does not interfere with job accomplishment or job eligibility based upon the position description Mandatory Requirements).  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 



Paula R. Edmiston
Human Resource Manager
							Military Division – State Personnel Branch

JOB TITLE:  ASSISTANT FIRE CHIEF
POSITION CONTROL NUMBER:  1162, 2901, 2902 & 2903
CLASS CODE NUMBER:  22734
SALARY GRADE:  NGA-8F
                                                                NGA-7F (Trainee Grade)


INTRODUCTION:  This position is assigned to the Construction and Facilities Management Office (CFMO), Orchard Combat Training Center (OCTC) Fire and Emergency Services (F&ES), Idaho Army National Guard (IDARNG), functioning within the State of Idaho – Military Division.  The position is located at the OCTC Fire Station.  The Orchard Combat Training Center is an Army National Guard (ARNG) Maneuver Training Center (Heavy).  The primary purpose of this position is to serve as an Assistant Fire Chief, providing management and supervision of the fire protection and prevention programs for the IDARNG facilities serviced in the OCTC.  Exercises full supervisory responsibility for a fire fighting and protection inspection force consisting of Military Division State employees.  Responsible for organizing, training, and directing actual firefighting activities of those members designated to serve as auxiliary members of firefighting crews.  This position involves the supervision of personnel engaged in firefighting, and driver/operation of fire apparatus to control and extinguish structure fires, rescue endangered personnel, and take actions to reduce or eliminate potential fire hazards. 

DUTIES AND RESPONSIBILITIES:

1.  Under direction of the Fire Chief and Deputy Fire Chief, assists in administration of the Idaho Army National Guard (IDARNG) Orchard Combat Training Center (OCTC)/Training Site Fire Prevention and Enforcement Plan.  Area of responsibility involves approximately 143,000 acres of land consisting of 53,500 acres in the impact area and the remaining 89,500 acres of maneuver area, and facilities totaling 5.5 million square feet located in the OCTC/Training Site, Gowen Field (Main Base) and IDARNG Readiness Centers (Armories) statewide.  The OCTC/Training Site contains over 160 permanent structures (1,750,000 square feet), 446 temporary buildings (1,750,000 square feet), and more than 60 semi-permanent structures (72,000 square feet).  The OCTC/Training Site has an Ammunition Supply Point (ASP) which contains 28 storage locations capable of storing 1.9 million pounds of net explosive weight; a fuel point; one runway and multiple helicopter landing pads supporting approximately 1300 aircraft sorties (take-offs, landings and runs at the impact area) annually.  Structures within the OCTC/Training Site are utilized for general supply, living quarters, ammunition storage, industrial workshops, computer facilities, craft and trade buildings, barracks, school houses, administrative areas, troop training areas, hazardous material storage areas, electronic overhaul facilities, dispensary, helicopter operations, and fuel storage areas.  Performance of the operations involves 2,300 and strong full-time and part-time employees engaged in maintenance, storage, training and operations involving highly explosive material and various mechanical shops using hazardous processes and chemicals.  

2.  Participates in the administration, planning and management of comprehensive fire prevention and firefighting and rescue programs of a sufficient magnitude at the installation.  Responsible for planning, developing, implementing, reviewing and evaluating programs.  Receives new regulations or procedures from the Fire Chief and disseminates information to subordinates or others who assist in the carrying out of programs on a regular and recurring basis.  Assures that procedures are effected, and that station logs and other records pertinent to reports, activities, drills, inspections, responses to fires, etc., are maintained properly and submitted within time limits utilizing the Emergency Response (ER) database, as required.  Develops and proposes to management, policies and directives as necessary or assigned.  Develops, recommends and enforces Standard Operating Guides (SOGs) for OCTC F&ES.  Each Assistant Fire Chief (AC) is assigned primary responsibility for one of the following leadership functions/roles within the Fire Department:  Assistant Chief of Operations, Assistant Chief of Prevention, Assistant Chief of Training or Assistant Chief of Health and Safety.  Assigned leadership functions/roles are laterally interchangeable at the discretion of management based on mission needs.  Management may take employee preferences into consideration.  In the absence of the incumbent with primary responsibility, an alternate will fill-in as necessary or assigned.

3.  When assigned, performs supervisory/personnel management responsibilities.  Advises and provides counsel to employees regarding policies, procedures and directives of management.  Selects or recommends selection of candidates for vacancies, promotions, details and reassignments in consideration of skills and qualifications, mission requirements, and EEO and diversity objectives.  Develops, modifies and/or interprets performance standards.  Provides and explains performance standards/expectations to employees and provides regular feedback on strengths and weaknesses.  Holds employees responsible for satisfactory completion of work assignments.  Appraises subordinate workers’ performance ensuring consistency and equity in rating techniques.  Recommends awards when appropriate and approves within-grade increases.  Hears and resolves employee complaints and refers serious unresolved complaints to higher-level management or Human Resources.  Initiates action to correct performance or conduct problems.  Effects minor disciplinary measures such as warnings and reprimands, and recommends action in more serious disciplinary matters.  Prepares documentation to support actions taken.  Identifies employee development needs and provides or arranges for training (formal and on-the-job) to maintain and improve job performance.  Encourages self-development.  Approves leave and ensures that staffing levels are maintained.  Recognizes and takes action to correct situations posing a threat to the health or safety of subordinates.  Discharges security responsibilities by ensuring education and compliance with security directives for employees with access to classified or sensitive material.  Applies EEO principles to all personnel management actions and decisions, and ensures all personnel are treated in a manner free of discrimination.  Periodically reviews position descriptions to ensure accuracy, and the most effective utilization of personnel resources.  Explains classification determinations and other personnel policies and procedures to employees.

4.  When assigned function/role of Assistant Chief of Operations, plans for daily advanced and emergency completion of operations in accordance with organization plans, schedules and principles provided by management.  Prepares, executes and schedules assigned personnel to vehicles, duties and equipment.  Conducts no-notice and pre-briefed fire drills.  Maintains current knowledge of the base/training site, its structures, and all systems related to fire protection.  Ensures related firefighting duties are accomplished and documented in accordance with Airport Rescue Firefighting (ARFF) SOPs as applicable to transient aircraft.  When aircraft/facility pre-fire plans are outdated, develops, reviews and updates them.  Ensures maintenance and tests on rescue tools and saws, ground ladders, fire hose, ropes, harnesses and hardware.  Conducts serviceability inspections of firefighters’ protective firefighting clothing.  Develops and administers a Respiratory Protection Program for self-contained breather apparatus (SCBA) ensuring that all annual requirements for equipment and personnel are accomplished.  Develops recommendations to the Fire Chief on the level and mix of resources needed to maintain an effective firefighting program.  Directs and participates in career training programs designed to increase technical proficiency of firefighters.

5.  Ensures operation meets established minimum manning standards, to include weekend drill periods.  Serves as the on-scene commander of a fire/emergency scene until relieved by the Fire Chief or Deputy Fire Chief.  Determines the best course of action to minimize loss or damage from fires or explosions.  Directs the placement of firefighting equipment and personnel to ensure maximum utilization in fire control or rescue operations.  Assesses the fire scene/emergency situation to facilitate fire/rescue operations and to brief the Fire Chief or Deputy Fire Chief upon arrival.  Supervises safe and proper rescue operations of endangered persons.  Ensures rescue operations are performed in accordance with established policies and procedures and minimize the risk of additional danger to firefighting personnel and endangered persons.  Determines adequacy of measures taken to minimize the loss or damage as a result of fire or explosions.  Responds to hazardous material incidents; initiates actions to establish control of the affected area with minimal risk to response personnel and the environment.  Ensures that personnel are properly protected to handle hazardous material.

6.  When assigned function/role of Assistant Chief of Prevention, plans for daily Fire Prevention Program operations/activities in accordance with organization plans, schedules and principles provided by management.  Manages the Hazard Assessment Inspection Program and the Public Fire Prevention and Education Program.  Responsible for implementing internal controls, self-inspection and audit compliance.  Coordinates with the Fire Chief and other supervisors in the development and implementation of policies.  Prepares, executes and schedules assignments of personnel to inspection and public education duties to ensure the installation meets the training requirements provided by the Department of Defense (DoD) and the Idaho National Guard (IDNG).  Maintains current knowledge of the installation and its structures, IDARNG Armories/Readiness Centers, and all systems related to fire protection and prevention.  Prepares facilities inspection and testing schedules for all buildings, facilities, fire alarm systems, sprinkler systems and other extinguishing systems that are tested by fire prevention and suppression personnel.  Directs follow-up inspections for all systems that have been out of order or repaired.  Prepares contract specifications and supporting documentation for the approved testing, certification and replacement of fire extinguishers or systems.  Develops recommendations for the Fire Chief on the level and mixture of resources needed to ensure an effective and efficient program.  Inspects maintenance of all suppression and detection systems on the installation.  Identifies and reviews status of base fire deficiencies on a regular and recurring basis and effects necessary corrective action within program concepts.

7.  Reviews construction and modification plans, confers with engineers, and provides technical/functional assistance on fire prevention and building design criteria.  Uses building codes and various manuals and specifications; prepares reports; conducts fire investigations; evaluates hazardous conditions; and provides recommendations to correct hazardous conditions.  Provides input in the planning and development of all major construction or renovation projects; assists the CFMO with coordinating major work requests.  Applies a practical knowledge of codes, standards, blueprint reading and engineering principles, as applicable, to life safety and fire prevention.  Attends pre-construction conferences to brief contractors on their fire protection/ prevention responsibilities while working on base or other IDARNG facilities.  Inspects structures during construction or renovation to ensure adherence to the terms of the contract in so far as fire safety aspects are concerned prior to acceptance.

8.  When assigned function/role of Assistant Chief of Training, plans, develops, implements, reviews and evaluates comprehensive Fire Prevention Training, Safety, and Hazardous Material (HAZMAT) Handling Programs in accordance with organization plans, schedules and principles provided by management.  Assesses the applicability of current program objectives and recommends changes when necessary.  Responsible for planning a comprehensive On-the-Job and Proficiency Training Program for all fire protection and prevention personnel.  Assigns, directs and reviews the work of other employees who assist in carrying out program activities.  Observes training being conducted by other instructors to ensure compliance with current procedures.    Oversees the development of lesson plans for recurring proficiency training utilizing methods following established guidelines of the International Fire Service Training Association (IFSTA).  Ensures the maintenance and organization of reference materials such as the NFPA (National Fire Protection Association) Handbook of Fire Protection, National Fire Codes, U.S. Army directives, video library, and other training aids, kits and Career Development Course manuals.  Required training includes chemical and physical properties of fire; combustible and explosive properties of volatile fluids and gases, and appropriate firefighting techniques; operation and maintenance of firefighting apparatus; use and maintenance of specialized powered and non-powered forcible entry tools and rescue equipment; extinguishing agents, their values and uses; firefighting techniques associated with explosives and nuclear weapons; hydraulics; structural, aircraft and wildland firefighting; rescue techniques and procedures; live fire drills; structural fire exercises, etc., and other subjects required to maintain a competent level of firefighting skills and knowledge.

9.  Prepares monthly, quarterly, semiannual and annual training schedules for approval.  Plans and schedules work to meet program goals and objectives.  Independently develops and revises training materials.  Changes, adjusts or supplements instructional materials to incorporate new information covering firefighting methods, techniques, procedures, equipment and extinguishing agents.  Analyzes course content, evaluates outcomes of training programs and functions to measure the effectiveness of program efforts.  As necessary, coordinates with the Fire Chief, Deputy Chief and other ACs to makes modifications to methods and approaches.  Makes recommendations to the Fire Chief on the level and mix of resources needed to carry out a successful program.  Maintains a highly competent knowledge of instruction techniques.  Coordinates and trains instructors to present fire protection operational, wildland, technical, safety and HAZMAT response lesson plans using appropriate techniques and approaches.

10.  When assigned function/role of Assistant Chief of Health and Safety, serves as the department’s Health and Safety Officer (HSO) who plans, directs, coordinates and evaluates activities necessary to implement and execute a comprehensive Fire Department Occupational Safety and Health Program.  Develops goals and objectives to integrate health and safety principles into all facets of fire and emergency services.  Researches, interprets, analyzes and applies U.S. Code of Federal Regulations (CFR), U.S. Army regulations, manuals, pamphlets and handbooks, National Fire Protection Association (NFPA) Standards, and Department of Defense (DoD) instructions and policy.  Develops, implements and manages the official written Risk Management Plan in accordance with adopted standards.  Develops Standard Operating Procedures (SOPs) and Standard Operating Guidelines (SOGs) pertaining to the Safety and Health Program.  Reports to the Fire Chief on the adequacy and effectiveness of the program, as well as compliance ratings.  Ensures safety supervision is provided at all live training activities. Provides safe work practice education for emergency and non-emergency operations.  Identifies health and safety hazards, collects and analyzes related data, and develops corrective actions.  Inspects fire department facilities for health and safety hazards and code violations.  Ensures that corrective actions are implemented.  Incorporates medical surveillance, wellness programs, physical fitness, nutrition, and injury and illness rehabilitation into the Health Maintenance Program.  Participates in internal and external committees as assigned by the Fire Chief.  Develops and provides technical safety training/instruction to supervisors, employees, and installation emergency responders on a wide range of work operations areas such as emergency scene management and safety; proper storage, handling, transferring and emergency response to hazardous materials (HAZMAT); common industrial and laboratory hazards; and building evacuation procedures.  Uses a wide variety of formal training materials, such as outlines, handouts, publications, films, exhibits, protective devices, and visual aids to provide and/or reinforce information related to safe work practices, accident prevention techniques, and mishap reporting requirements.  Promotes safety through education campaigns, demonstrations of safety equipment, and oral presentations at local safety committee meetings.  Extracts, compiles, and prepares safety articles, bulletins and pamphlets for local use by base emergency response personnel.  Maintains required course documentation/records.

11.  Administers and manages the department’s Occupational Safety and Health Program.  Leads the Health and Safety Committee, conducting a minimum of three (3) meetings each year.  Develops and distributes health and safety information for the education of department employees.  Manages the Accident Prevention Program. Investigates and submits/reports to the Fire Chief all occupational injuries, illness, exposures, fatalities and other potentially hazardous conditions involving department vehicles, equipment, facilities or personnel.  Maintains all health and safety related records; updates frequently.  Serves as the Infection Control Officer ensuring compliance with DoD instruction and policy, U.S. Army regulations, State of Idaho laws, rules and regulatory guidelines, and Construction and Facility Management Office, Environmental Management Office (CFMO-EMO) regulations and policies.  Establishes, maintains and executes a Critical Incident Stress Management Program and develops procedures to ensure that health and safety issues are addressed during post-incident analysis. 

12.  Applicable to all Assistant Fire Chief positions.  Performs other related duties and projects as necessary or assigned.

SUPERVISORY CONTROLS:  Works under the general supervision of the Fire Chief (OCTC) or Deputy Fire Chief.  The supervisor defines objectives, outlines limits of responsibility, and discusses new or changed guidelines.  Independently performs duties of the positions/programs within established policy and authority.  Work is reviewed for compliance with regulations and adequacy of the Fire Protection and Prevention Program and effectiveness of programs based on individually assigned leadership functions/roles.

PERSONAL WORK CONTACTS:  The incumbent’s contacts are with federal, state and military personnel of the Idaho Military Division/Idaho National Guard at all levels; OCTC Range Control; Boise City Fire Department, Kuna City Fire Department and Mountain Home Fire Department; Bureau of Land Management (BLM); contractors; personnel from all armed services training in the OCTC; and law enforcement personnel and private citizens most often encountered in the course of an emergency response.  If assigned supervisory responsibilities, incumbent will have frequent contact with personnel of the Human Resource Office (HRO) and the IMD Payroll Office. 
WORKING CONDITIONS / PHYSICAL EFFORT:  This position is considered an operational position and will require the incumbent to work a 56-hour work week.  Work schedule is dependent upon the position assigned.  Working conditions may include evenings and weekends; the incumbent is considered mission essential.  Periodic travel, both in-state and out-of-state, via all modes of transportation, is required.  Overnight travel for moderate periods is required.  Incumbent must submit to and pass initial and periodic security/background investigations, and must submit to and pass periodic drug testing.

MANDATORY REQUIREMENTS / REQUIRED EXPERIENCE:  As stated in the State Vacancy Announcement.

FLSA Overtime Code:  F (Firefighter Covered; time and one-half)

EEOC:  I05 (Protective Service)

WCC:  7710

FEBRUARY 2020



