STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 General Manning Avenue, Building 442

Boise, Idaho 83705-8112
Telephone:  (208) 422-3345/3346
STATE VACANCY ANNOUNCEMENT
*Registers established from this announcement may remain valid for up to

one year to fill statewide vacancies in the same classification.

OPENING DATE:  
23 December 2015
ANNOUNCEMENT NUMBERS:
15-46-N
AREA OF CONSIDERATION:
Open to all applicants
POSITION TITLE:
Range Maintenance Worker (2 positions)
PAY GRADE:
   
NGA-8
POSITION CONTROL NUMBER:
2927 & 2928
CLASS CODE:  
   
20198
SALARY:
   
 
$21.07 to $27.39 hourly
FLSA CODE: 

Covered
DUTY LOCATION:  
Military Division, Idaho Army National Guard, Range Facility Maintenance, Orchard Combat Training Center (OCTC), Gowen Field, Boise, ID
TYPE OF POSITION:  
Civilian Nonclassified; Limited Service Appointment (Appointment is contingent upon funding and workload.  Selectee may convert to regular/probationary appointment at a later date without further competition.)
COMPATIBLE MILITARY FIELD:
Not applicable

CLOSING DATE:  
8 January 2016 

1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 General Manning Avenue, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and at Internet address http://inghro.idaho.gov/Jobs.htm and http://inghro.idaho.gov/hr/forms/forms.htm.  Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.  Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch).  
Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of e-mailed applications.

Your application packet must include an Employment Application (SPB-1) and attached sheet(s) of paper that provide your individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities (KSAs) listed under Qualification Requirements on this announcement.  Applicants may additionally submit other supplemental documentation to support qualifications.  If you request Veterans Preference you must submit a completed War Era Veterans Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   

The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b). 
2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSAs).
a. Applicants must meet the following Mandatory Requirements (conditions of employment).  You must provide individual affirmative responses (i.e., I am…; I have…; I will...) on paper to each mandatory requirement (1-2) below or your application cannot be further considered.

(1)  Must have and maintain a valid/unrestricted State issued driver’s license, and meet qualifications for a military driver’s license.


(2)  Must have or be eligible to obtain a favorable NACLC Federal Background Investigation (required of all IDNG members).  If a selected candidate does not have a current favorable NACLC, they must submit to the investigation process immediately upon hire as a condition of employment.
b. Applicants must have 18-months of specialized training and experience performing related work.  Provide individual responses on paper to each Knowledge, Skill, and Ability requirement (1-5) below.

In your responses describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSAs.  (The KSA responses are used to assist in the determination of the best-qualified applicants.)  

(1)  Knowledge and understanding of general mechanical concepts ranging from automotive to small engine repair.


(2)  Basic knowledge of electronics principals and troubleshooting methods for electronic devices.


(3)  Ability to operate machinery such as backhoes, front-end loaders, and tactical vehicles up to 5-tons.


(4)  Ability to read and understand applicable technical manuals and publications


(5)  Ability to perform operator and organizational level maintenance on various equipment.
3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and will be subject to a criminal background check.


b.  Refer to the Position Description for the Mandatory Requirements of this position.


c. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to Veterans in accordance with applicable state and federal laws and regulations.
5.  HUMAN RESOURCE MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 
Paula R. Edmiston

Human Resources Manager








Military Division – State Personnel Branch
JOB TITLE:  RANGE MAINTENANCE WORKER

POSITION CONTROL NUMBER:  2927*, 2928* and 5179

CLASS CODE:  20198

SALARY GRADE:  NGA-8

INTRODUCTION:  This position is assigned to the Installation Support Unit (ISU) within the State of Idaho – Military Division.  The position is located at the Army National Guard (ARNG), Orchard Combat Training Center (OCTC), Multi-Purpose Range Complex (MPRC).  Incumbent will perform as a member of a maintenance team operating and maintaining a remote target system within the MPRC.  The incumbent will perform preventive maintenance and repairs.

DUTIES AND RESPONSIBILITIES:

1.  Performs organizational, direct, general support level field/shop maintenance on the Target Holding Mechanism Tank Gunnery (THMTG), Armor Moving Target Carrier (AMTC), Infantry Remote Target System (IREETS), Infantry Moving Target Carrier System (IMTS), M31A1 and M30, and smoke and hostile fire simulators.  Tests, charges and installs 12/24 volt batteries.  Provides technical advice and assistance to lower graded employees in the performance of assigned duties.

2.  Inspects, tests, services, adjusts, aligns, calibrates, installs, repairs, replaces, reconditions, troubleshoots, field tests and/or shop tests target mechanisms and hit sensor devices.  Uses shop bench test mock-up to test hydraulic and electrical/electronic meters, oscilloscope, logic probe and pressure gauges.  Replaces/Repairs defective hardware and parts such as:  relays, switches, assemblies, cables, target elevating mechanisms, hydraulic cylinders, piping, valves, pumps, junction boxes, solenoids, electric motors, rectifiers, diodes, transformers, rheostats, transistors, capacitors, thermal panels and other components.

3.  Fabricates and repairs electrical power/data cables, hit sensor cable assemblies, hard-wire control power distribution/switch devices, etc.  Performs routine welding repairs to metal mechanical target mounting devices.  Uses oxygen-acetylene welder to join metal surfaces to repair live-fire damage.

4.  Loads and unloads explosive Hoffman devices.  Loads oxygen/propane on simulators.  Fabricates and repairs plastic, metal, wooden and cardboard targets following standard measurements and specifications.

5.  Operates computer keyboard console to activate target mechanisms and to perform maintenance.  Operates two-way radio equipment and tactical vehicles up to 5-ton trucks to transport self, materials and others to worksites; operates construction equipment, such as, backhoe and frontend loader.  Performs operational checks on vehicles and fills out log books and trip tickets as required.  May be required to perform range maintenance duties on other ranges.

6.  Perform other related duties as necessary or assigned.

SUPERVISORY CONTROLS:  Receives work assignments from a Range Maintenance Team Supervisor.  Works in accordance with available drawings, technical orders or specifications.  Acts independently in the performance of day-to-day duties.  Exercises considerable judgment regarding the methods and procedures for completing assignments.  Responsible for knowing and judging the impact of repairs and for making further test and alignment to ensure the completed repairs are aligned and functioning properly.  Supervisor is available to solve unusual problems.  Work is subject to spot checks for timeliness, adherence to range safety and the readiness status of target equipment and range operations.

PERSONAL WORK CONTACTS:  The incumbent’s contacts are with military, federal technician, and state employee personnel of the Idaho National Guard and the various activities visiting Gowen Field.

WORKING CONDITIONS / PHYSICAL DEMANDS:  Works inside and outside during all types of weather conditions.  Requires standing and working for prolonged times on concrete floors and on ranges in rough and uneven terrain.  Exposed to dangers of live fire ranges, pyrotechnics, laser frequencies, explosives, and snakebite.  May be exposed to sulfuric acid when handling batteries used in operating remote-controlled target devices.  Physical effort requires frequent lifting, positioning, and carrying of target mechanisms, tools, and equipment weighing up to 105 pounds.  Items weighing in excess of 105 pounds normally involve more than one person.  Work requires frequent bending, stooping, walking, standing, working in cramped positions, and climbing up and down a steep flight of stairs of a control tower.

MANDATORY REQUIREMENTS / REQUIRED EXPERIENCE:  As stated in the vacancy announcement.

FLSA Overtime Code:  C (Covered; time and one-half)

EEOC:  F08 (Skilled Craft)

WCC:  3724

DECEMBER 2015

