STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 General Manning Avenue, Building 442

Boise, Idaho 83705-8112

Telephone:  (208) 422-3347/3346/3345
STATE VACANCY ANNOUNCEMENT

*Registers established from this announcement may remain valid for up to

one year to fill statewide vacancies in the same classification.

OPENING DATE:  
3 August 2015
ANNOUNCEMENT NUMBERS:
15-22-MN/MW
AREA OF CONSIDERATION:

Restricted to current State employees of the Idaho Military Division
POSITION TITLE:
Fire Crew Chief
PAY GRADE:
   
NGA-7F
POSITION CONTROL NUMBER: 
7016
CLASS CODE:  
   
20241
SALARY:
   
 
$16.52 to $21.48 hourly 
FLSA CODE: 

Firefighter - Covered
DUTY LOCATION:  
Military Division, Idaho Air National Guard, 124 Civil Engineer Squadron, Fire Department, Gowen Field, Boise, ID
TYPE OF POSITION:  
Military Nonclassified; Air; Enlisted.  If a civilian applicant is selected, appointment will be military waived.
COMPATIBLE MILITARY FIELD:
AFSC 3E771

CLOSING DATE:  
14 August 2015
1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 General Manning Avenue, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and at Internet address http://inghro.idaho.gov/Jobs.htm and http://inghro.idaho.gov/hr/forms/forms.htm.  Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.  Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch).  
Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of e-mailed applications.

Your application packet must include an Employment Application (SPB-1) and attached sheet(s) of paper that provide your individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities (KSAs) listed under Qualification Requirements on this announcement.  Applicants may additionally submit a resume and/or other supplemental documentation to support qualifications.  If you request Veterans’ Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   
The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b). 

2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):
a. Applicants must meet the following Mandatory Requirements (conditions of
employment).  You must provide individual affirmative responses (i.e., I am…; I have…; I will...) on paper to each mandatory requirement (1-5) below or your application cannot be further considered.
(1)  Must be an enlisted member of the IDANG qualified as an AFSC 3E771 7-level firefighter; or be a current civilian State employee firefighter with the equivalent firefighter qualification level.  If currently military, provide your military grade, job title, MOS/AFSC and military unit of assignment.
(2)  Must have and maintain a SECRET security clearance.

(3)  Must have and maintain a valid civilian driver’s license and obtain a military driver’s license.

(4)  Must be qualified as an Emergency Medical Technician.

(5)  Must complete the following NGB/A7 required certifications for “Station Captain” IAW AFI 32-2001 ANG Supplement “Master Cooperative Agreement” and DODI 6055.06M: Fire Officer II, Fire Inspector II, Fire Instructor II, Hazardous Materials Incident Command, and Hazardous Materials Technician within 12 months of hire.  
b. Applicants must have 12-months of specialized experience performing related work.  Provide individual responses on paper to each Knowledge, Skill, and Ability requirement     (1-7) below.

In your responses describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSAs.  (The KSA responses are used to assist in the determination of the best-qualified applicants.)  
(1)  Knowledge of proper technical and safety practices relating to the fire protection field.

(2)  Knowledge of construction features of installation facilities and aerospace vehicles.

(3)  Knowledge of firefighting operations.

(4)  Ability to perform heavy lifting and have physical dexterity to maneuver around high and tight places.

(5)  Skills and ability to operate and drive all fire department equipment.

(6)  Skills and ability to maintain EMT and CPR certification with the State of Idaho.

(7)  Skills and ability to maintain a self-contained breathing apparatus for 15 minutes or longer.

3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b.  Refer to the attached position description for the Mandatory Requirements for this position.


c. Military Non-classified employees are required to comply with military standards and wear the appropriate uniform.  


d.  Incumbent must be an enlisted member assigned to the Idaho Air National Guard, 124 CES, Fire Department, qualified as AFSC 3E771.  Loss of military membership or military compatibility will result in loss of employment.  This requirement will be waived if an applicant is selected from this announcement (a new Memorandum of Agreement is required).  

e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 

Paula R. Edmiston

Human Resources Manager








Military Division – State Personnel Branch
JOB TITLE:  FIRE CREW CHIEFPRIVATE 

POSITION CONTROL NUMBERS: 7015, 7016 & 7029

CLASS CODE NUMBER:  20241

SALARY GRADE:  NGA-7F

INTRODUCTION:  These positions are located in the Gowen Field Fire Department, Idaho Air National Guard, within the State of Idaho – Military Division.  The purpose of these positions is to prevent the loss of life and property from fire and to assist in training assigned personnel in firefighting and fire prevention procedures.  Incumbents are subject to hazardous and potentially life-threatening situations, uncommon tours of duty, rotating shift assignments and other-than-normal duty hours, wear of special clothing with appropriate markings, and such travel in a mode as may be required in the accomplishment of assigned duties and the organizational mission.

DUTIES AND RESPONSIBILITIES:

1.  Supervises the work of the crew and the maintenance and operation of one or more pieces of motorized firefighting equipment. Has the ability to drive and operate vehicles and equipment.  At scene of fire prior to arrival of Fire Chief or Assistant Fire Chief, the Crew Chief will be the ranking person in charge.  Upon the arrival of the Fire Chief or Assistant Fire Chief, the Crew Chief will follow their specific instructions and will direct the activities of the crew by ordering apparatus placed in the most suitable position, crew in desired operation of the equipment in use; i.e., handline(s), direction of foam/water sprays, application of chemicals, placement of ladders, use of hooks and other special equipment such as fire extinguishers, axes and bars.  As instructed by the supervisor, may direct immediate forcible entries into burning buildings or aerospace vehicles requiring a thorough knowledge of the construction features.

2.  Maintains current knowledge of construction features of civilian and military aircraft, helicopters and transient aircraft arriving on base.  This knowledge includes such items as location of batteries, switches, fuel tanks, escape hatches; operation and location of canopy actuators, and seat mechanisms on jet aircraft; explosive charge units and armament locations.  This working knowledge is mandatory as the Crew Chief will frequently serve as prime rescuer in a crash/rescue operation.  Maintains current knowledge of building locations, hydrants, access routes, electrical and gas shutoffs, sprinkler system shutoffs, occupancies and emergency exits.

3.  Directs and participates in practice drills and training classes for the assigned crew.  Conducts instructional courses for firefighters by means of classroom lecture and practical demonstration in firefighting and crash rescue techniques, structural fire and crash rescue methods of rescue, first aid, fire protection and prevention, conduct of fire safety inspections, and in the use of various items of structural and crash rescue firefighting equipment.  Works closely with the Fire Chief and Assistant Chiefs to keep demonstration methods and instructional material abreast of new procedures, equipment, improvements and technology advancements.  Prepares and submits reports concerning fire runs, training, inspection, and personnel progress to supervisors as requested.

4.  On a scheduled basis, inspects all firefighting equipment assigned to the crew, including truck, tools, extinguishers and similar material.  If station equipment requires maintenance, assigns crew members to station maintenance work to bring equipment up to required standards.  Directs the crew to conduct special inspections, checking for particular fire hazards. Assembles and submits information to Assistant Fire Chief for inclusion in a variety of reports covering personnel, inspections, fires and equipment.  Disciplines members of crew and recommends personnel actions to Assistant Chief, if pertinent to the maintenance of equipment and firefighting operations.  Assures that members are thoroughly familiar with subject material.

5.  Crew Chiefs serve as daily Station Captain and are fully responsible to the Assistant Chief for the activities of the shift at the assigned station.  Supervises the shifts day-to-day operation and acts for the Assistant Fire Chief in his absence.

6.  On a regular basis, rotates between structural and crash to remain cognizant of the overall operation of the Fire Department and to maintain proficiency in firefighting procedures and techniques as applied to structural and crash rescue firefighting.

7.  Performs emergency medical treatment/CPR as required.

8.  Performs other related duties as assigned.

SUPERVISORY CONTROLS:  The incumbent operates under the general supervision of and receives technical guidance from the Assistant Fire Chief, as required.  Assignments are given in the form of verbal and written instructions and inspection reports.  Work is subject to inspection for acceptability, performance and adherence to instructions and established standards.  Guidelines include technical orders, National Fire Protection Association manuals, office instructions, manuals and applicable military directives.

PERSONAL WORK CONTACTS:  The incumbent's contacts are with Boise Ground Control, Boise City Fire Department, Military Division employees, employees of Idaho National Guard, and personnel from all armed services.

WORK CONDITIONS:  This position will require the incumbent to work 24-hour shifts.  Shift schedules will consist of 24-hours shifts followed by 48-hours off.  Working conditions will include evenings and weekends and is considered mission essential.  Periodic travel, both in-state and out-of-state, via all modes of transportation, is required.  Overnight travel for moderate periods of time may be required.  Incumbent must submit to and pass initial and periodic security/background checks, and must submit to and pass periodic drug testing.

MANDATORY REQUIREMENTS / REQUIRED EXPERIENCE:  As stated in the State Vacancy Announcement.

FLSA Overtime Code:  F

EEOC:  I05

WCC:  7710

OCTOBER 2014

