STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 General Manning Avenue, Building 442

Boise, Idaho 83705-8112

Telephone:  (208) 422-3347/3346/3345

STATE VACANCY ANNOUNCEMENT

*Registers established from this announcement may remain valid for up 

to one year to fill vacancies in the same classification.

OPENING DATE:  
30 July 2015
ANNOUNCEMENT NUMBERS:
15-21-MN

AREA OF CONSIDERATION:

Open to current Warrant Officers and Officers (O1 – O4) of the Idaho National Guard 
POSITION TITLE:
General Engineer 
PAY GRADE:
   
NGA-11E
POSITION CONTROL NUMBER: 
5154
CLASS CODE:  
   
20261
SALARY:
   
 
$28.15 to $36.60 hourly 
FLSA CODE: 

Professional
DUTY LOCATION:  
Military Division, Idaho Army National Guard, Construction and Facilities Management Office (CFMO), Gowen Field, Boise, ID

TYPE OF POSITION:  
Military Nonclassified; Air or Army; Warrant Officer or Officer 
COMPATIBLE MILITARY FIELD:
Not applicable


CLOSING DATE:  
22 September 2015
1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 General Manning Avenue, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and at Internet address http://inghro.idaho.gov/Jobs.htm and http://inghro.idaho.gov/hr/forms/forms.htm.  Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.  Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch).  
Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of e-mailed applications.

Your application packet must include an Employment Application (SPB-1) and attached sheet(s) of paper that provide your individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities (KSAs) listed under Qualification Requirements on this announcement.  Applicants may additionally submit a resume and/or other supplemental documentation to support qualifications.  If you request Veterans’ Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   
The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b). 

2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):  You must provide individual responses on paper to each of the following Mandatory Requirements and KSAs.  
a. Applicants must meet the following Mandatory Requirements (conditions of employment that cannot be waived).  You must provide individual affirmative responses (i.e., I have…; I will...) on paper to each mandatory requirement (1-4) below or your application cannot be further considered.

(1)  Must be a federally recognized Officer or Warrant Officer assigned to the Idaho National Guard.  Provide your military grade, job title, MOS/AFSC and military unit of assignment.

(2)  Must have and maintain a valid and unrestricted State issued driver’s license.

(3)  Must have and maintain a “Secret” security clearance.

(4)  Must meet one of the following requirements (respond and provide qualifying documents with your application):


(a) Completion of a professional engineering curriculum with a bachelor's or higher degree in engineering, physics, chemistry, architecture, construction management, computer science, mathematics, hydrology, or geology from an accredited college or university.


(b) Must have graduated from a service academy with a major in engineering, physics, chemistry, architecture, construction management, computer science, mathematics, hydrology, or geology.


(c) Must have four years of college-level education, training, and/or technical experience, which provided a thorough knowledge of the physical and mathematical sciences of engineering, a good theoretical and practical understanding of engineering sciences and techniques, and their application to civil engineering; and must be currently registered as a Professional Engineer by the State of Idaho.

b. Applicants must have 36-months of specialized experience performing related duties/work.  Provide individual responses on paper to each Knowledge, Skill, and Ability requirement (1-7) below.

In your responses describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSAs.  (The KSA responses are used to assist in the determination of the best-qualified applicants.)  

(1) Ability to develop detailed statements or scopes of work, cost estimates and specifications for 

buildings, roads, and grounds projects.  

(2)  Knowledge of the life cycle of various types of facilities from long-range planning and design through construction and placing the facility in service, to disposal of the facility at the end of its useful life.  

(3)  Knowledge of life extension techniques for facilities and roads to include preventative maintenance programs and life cycle replacement timelines for major building systems.

(4)  Knowledge of kinds of construction materials, methods, and equipment needed to complete major and minor construction projects.

(5) Ability to communicate orally and in writing in a clear and concise manner with public agency representatives, engineers, architects and military staff.

(6)  Knowledge of the environment and environmental laws that affect construction and land use.

(7)  Knowledge of computer-aided design and survey.

3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b.  Refer to the attached position description for the Mandatory Requirements for this position.


c. Military Nonclassified employees are required to comply with military standards and wear the appropriate uniform.  


d.  Incumbent must be an Officer or Warrant Officer of the Idaho National Guard.  Loss of military membership or compatible military grade/status will result in loss of employment.   


e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 

Paula R. Edmiston

Human Resources Manager

Military Division – State Personnel Branch
JOB TITLE:  GENERAL ENGINEER

POSITION CONTROL NUMBER:  5154

CLASS CODE NUMBER:  20261

SALARY GRADE:  NGA-11E

INTRODUCTION:  This position is assigned to the Construction and Facilities Management Office (CFMO), Idaho Army National Guard (IDARNG), within the State of Idaho – Military Division.  Responsibilities include reviewing designs of new facilities and modifications to existing facilities. The incumbent will assist and advise with the planning and design of facilities and serve as a project manager overseeing the execution of maintenance, repair, and construction projects by contractors and/or in-house personnel.

DUTIES AND RESPONSIBILITIES:

1.  Responsible for the design, preparation of drawings and specifications on construction, maintenance, and repair projects. Plans, develops, coordinates and administers engineering projects which are usually conventional in nature, but may encompass a few components or phases that contain complex features.  Projects include building layout/design; layout of heating, air conditioning, plumbing, mechanical, ventilation, electrical power, and electrical lighting systems; storm drainage and sanitary sewers; roads and parking areas; artillery ranges and other training site facilities.  Coordinates the accomplishment of engineering projects with using activities, National Guard Bureau, Corps of Engineers, state and local government officials, Major Commands, and various state level program managers.  Ensures proper coordination with safety and security personnel as well as fire marshals.

2.  Serves as engineering liaison with design agencies.  Oversees the design and recommends approval of initial specifications for engineering projects.  Attends design conferences on projects executed by district engineers or other engineering/construction agencies.  Proposes alternatives to solve engineering problems when precedence and guidelines are not available.  Interprets project instructions, and recommends the most appropriate type of design applicable to minimize necessary revisions.  Reviews unit costs to ensure the most economical engineering methods are utilized.  Recommends changes in engineering techniques, and anticipates future requirements and trends.  Analyzes and evaluates designs, proposals, and ideas submitted by subordinate or other personnel.

3.  As an engineering consultant on Army National Guard (ARNG) construction projects, assists the supervisor by providing technical engineering guidance to the Contracting Specialists.  Attends pre-design and pre-bid conferences with the supervisor to discuss interpretations of specifications and quality standards with contractors.  Reviews plans and estimates prepared by commercial construction agencies for compliance with all federal and state standards and regulations.  Answers technical questions regarding policies, procedures and regulations.  May also explain technical matters as they pertain to utilization plans, unique specifications, and bid documents.

4.  Reviews contractor's description of materials and equipment for acceptability.  Subsequent to contract award, assists the supervisor in coordinating construction activities, reviewing contractors cost breakdown, and advising on proposed deviations from contracts.  As change orders to contracts are necessary, coordinates approval and availability of funds.  Advises Contract and Management Branch of project deviations.  Verifies contractor eligibility for partial payments to contractors on completed portions of overall projects.

5.  Maintains liaison with National Guard Bureau on matters concerning construction projects.  Serves as a consultant to other branch chiefs and the immediate supervisor.  Through conferences and informal discussions with the supervisory personnel and key subordinates, ensures that primary engineering functions are carried out, and that effective engineering service is rendered to all ARNG facilities.  Establishes work schedules and ensures that respective engineering functions are properly integrated.   Determines and recommends budgetary and staffing requirements.

6.  Performs other related duties as necessary or assigned.

SUPERVISORY CONTROLS:  The incumbent works under general supervision.  The supervisor provides guidance in terms of objectives on routine matters, and more specific instructions on complex tasks.

PERSONAL WORK CONTACTS:  The incumbent's contacts are with military, State and Federal technician personnel of the Idaho National Guard at all levels of management and representatives of civilian utilities and contractors and any other governmental entities.

WORKING CONDITIONS / PHYSICAL DEMANDS:  Although the work is often sedentary in a well-lit climate controlled office, it also involves work at construction sites.  Site visits involve a considerable amount of physical activity, including walking, climbing, and stooping over rough terrain; and a variety of hazards, including temperature extremes, high noise levels, dust, chemicals, and working construction equipment, low hanging and tripping obstacles.  Work is also performed in formal public settings requiring preparation, poise and maturity. 

MANDATORY REQUIREMENTS:  As stated in the State Vacancy Announcement.

FLSA Overtime Code:  P (Professional; Straight-time)



EEOC:  B02 (professional)

WCC:  9410







                                     

JULY 2015 (Updated)


