STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 General Manning Avenue, Building 442

Boise, Idaho 83705-8112

Telephone:  (208) 422-3347/46/45
STATE VACANCY ANNOUNCEMENT

*Registers established from this announcement may remain valid for up to

one year to fill statewide vacancies in the same classification.

OPENING DATE:  
4 February 2015
ANNOUNCEMENT NUMBERS:
15-05-MN
AREA OF CONSIDERATION:

Open to current enlisted members of the Idaho National Guard 
POSITION TITLE:
Engineering Technician
PAY GRADE:
   
NGA-9
POSITION CONTROL NUMBER: 
5196
CLASS CODE:  
   
20249
SALARY:
   
 
$23.04 to $29.95 hourly 
FLSA CODE: 

Covered
DUTY LOCATION:  
Military Division, Idaho Army National Guard, Construction and Facilities Management Office (CFMO), Gowen Field, Boise, ID

TYPE OF POSITION:  
Military Nonclassified; Air or Army; Enlisted 
COMPATIBLE MILITARY FIELD:
Not applicable


CLOSING DATE:  
5 March 2015
1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 General Manning Avenue, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and at Internet address http://inghro.idaho.gov/Jobs.htm and http://inghro.idaho.gov/hr/forms/forms.htm.  Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.  Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch).  
Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of e-mailed applications.

Your application packet must include an Employment Application (SPB-1) and attached sheet(s) of paper that provide your individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities (KSAs) listed under Qualification Requirements on this announcement.  Applicants may additionally submit a resume and/or other supplemental documentation to support qualifications.  If you request Veterans’ Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   
The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b). 

2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):
a. Applicants must meet the following Mandatory Requirements (conditions of 
employment).  You must provide individual affirmative responses (i.e., I am…; I have…; I will...) on paper to each mandatory requirement (1-3) below or your application cannot be further considered.
(1)  Must be an enlisted member of the Idaho National Guard.  Provide your military grade, job title, MOS/AFSC and unit of assignment.


(2)  Must have and maintain an unrestricted state issued driver’s license, and meet qualifications for a military driver’s license.  Do not provide a copy of your driver’s license.

(3)  Must have or be eligible to obtain a favorable NACLC Federal Background Investigation (required of all IDNG members).  If a selected candidate does not have a current favorable NACLC, they must submit to the investigation process immediately upon hire as a condition of employment.

b. Applicants must have 12-months of specialized experience performing related work.  Provide individual responses on paper to each Knowledge, Skill, and Ability requirement     (1-6) below.

In your responses describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSAs.  (The KSA responses are used to assist in the determination of the best-qualified applicants.)  


(1)   Knowledge of established engineering techniques and practices to design low-volume roads and develop borrow-pit plans for reclamation application process.


(2)  Knowledge of land surveying principles to locate section corners and prepares legal descriptions for right-of-way applications.


(3)  Knowledge of surveying methods, equipment, and techniques to direct survey projects.


(4)  Knowledge of mechanical, electrical, architectural, and civil engineering drafting principles and computer-aided drafting.


(5)  Ability to make sketches, drawings, diagrams and charts using a wide variety of precedents and technical guidelines to complete drawings, including computer-aided drafting.


(6)  Ability to communicate orally and in writing in a clear and concise manner to coordinate and accomplish work objectives and prepare reports.

3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b.  Refer to the attached position description for the Mandatory Requirements for this position.


c. Military Non-classified employees are required to comply with military standards and wear the appropriate uniform.  


d.  Incumbent must be an enlisted member assigned to the Idaho National Guard.  Loss of military membership or compatible military grade/status will result in loss of employment.   


e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 

Paula R. Edmiston

Human Resources Manager








Military Division – State Personnel Branch
JOB TITLE:  ENGINEERING TECHNICIANPRIVATE 


POSITION CONTROL NUMBER:  5156, 5196, 5414, 5415 and 5416


CLASS CODE NUMBER:  20249


SALARY GRADE:  NGA-9

INTRODUCTION:  These positions are assigned to the Construction and Facilities Management Office (CFMO), Idaho Army National Guard (IDARNG), within the State of Idaho – Military Division.  The primary purpose of these positions is to perform nonprofessional technical work in functions such as design, plans development, inspections, drafting, and some surveying and materials testing.  These activities require application of the basic principles of engineering technology, computer drafting, and related disciplines.

DUTIES AND RESPONSIBILITIES:

1.  Meets with building managers as the technical advisor for work requests.  Serves as the liaison to the Construction and Facilities Management Officer (CFMO) to ensure that Army National Guard (ARNG) projects are properly completed.

2.  Working from specific design criteria prepares sketches and develops layouts, construction details and installation drawings, plus other drafting duties including final plans and profile sheets, using a wide range of drafting techniques including computer-aided drafting.

3.  Maintains master files of all ARNG drawings, keeps drawings up to date by making necessary changes and revisions, and reproduces drawings for other using directorates, agencies, and contractors.

4.  Assists the Facility Management Specialist in the preparation of statements of work, project plans and specifications, and cost estimates for various engineering projects to be contracted.  Performs code reviews to ensure the projects comply with all local, state and national codes.

5.  Working from specific design criteria, designs low volume road projects and develops reclamation plans from field notes; prepares legal descriptions for right-of-way applications; locates section corners; reduces traverses, levels and topographic notes; computes quantities; assists the range office in the layout of firing ranges.

6.  Receives assignments as project inspector for minor construction and maintenance / repair projects.  Inspects projects for compliance with plans and specifications.

7.  Working under the supervision of the project manager, may also serve as a quality control inspector on major construction.

8.  Writes specifications for inclusion in contract documents.  Conducts pre-bid contractor walk through.  Coordinates with building managers and contractors to ensure that services are performed according to specifications.

9.  Performs other related duties as necessary or assigned.

SUPERVISORY CONTROLS:  The incumbent works directly for the Facility Management Specialist who provides assignments with general instructions as to the objective to be achieved, quality and timeliness of work.  The incumbent works independently and uses own initiative in planning and executing work.  Uses judgment in selecting/adapting the design, drafting and other engineering standards and practices to specific design assignments.  If guidelines do not cover the situation or a significant change in guides is required, seeks assistance from the supervisor.

PERSONAL CONTACTS:  The incumbent's contacts include military personnel, other government agencies and private contractors.

WORKING CONDITIONS / PHYSICAL DEMANDS:  Office work occurs in a controlled environment; however, the position requires the capacity for physical work.  Field work involves moderate risks and discomfort such as hot and cold weather, working around equipment, dust, noise and related factors.  Employee may be required to use protective clothing or equipment, such as hardhat, boots and goggles.  Some travel may be involved.

MANDATORY REQUIREMENTS: As stated in the State Vacancy Announcement.

FLSA Overtime Code:  C (Covered; time and one-half)

EEOC:  C04 (technical)

WCC:  8810

FEBRUARY 2015 (Updated)


