STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 General Manning Avenue, Building 442

Boise, Idaho 83705-8112
Telephone:  (208) 422-3345/3346/3347
STATE VACANCY ANNOUNCEMENT
*Registers established from this announcement may remain valid for up to one year

to fill statewide vacancies in the same classification.

OPENING DATE:  
12 September 2013
ANNOUNCEMENT NUMBER:
13-40-MN

AREA OF CONSIDERATION:
Open to current members of the Idaho National Guard (Enlisted, Warrant Officer or Federally Recognized Commissioned Officer (O1-O2)
POSITION TITLE:
Environmental Protection Specialist
PAY GRADE:
   
NGA-8
POSITION CONTROL NUMBER: 
5169
CLASS CODE:  
   
20220
SALARY:
   
 
$20.70 to $26.91 hourly

FLSA CODE: 

Covered
DUTY LOCATION:  
Military Division, Idaho Air National Guard, 124 Civil Engineer Squadron, Environmental Management Office, Gowen Field, Boise, ID

TYPE OF POSITION:  
Military Nonclassified; Army or Air; Enlisted, Warrant Officer, or Officer
COMPATIBLE MILITARY FIELD:
Not applicable

CLOSING DATE:  
15 October 2013
1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 General Manning Avenue, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and at Internet address http://inghro.idaho.gov/Jobs.htm and   http://inghro.idaho.gov/hr/forms/forms.htm.  Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.

Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch).  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of e-mailed or faxed applications.

Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.

Your packet must include an Employment Application (SPB-1) with attached sheet(s) of paper that provide individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities (KSAs) listed under Qualification Requirements of this announcement.  Applicants may additionally submit a resume and/or other supplemental documentation to support qualifications.  

If you request Veterans’ Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   

The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b). 

2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):  You must provide individual responses on paper to each of the following Mandatory Requirements and KSAs.  
a.  Applicants must meet the following Mandatory Requirements (conditions of employment).  You must provide individual affirmative responses (i.e., I have…; I will...) on paper to each mandatory requirement (1-3) below or you application cannot be further considered.
(1) Must be a member of the Idaho National Guard (Enlisted, Warrant Officer, or Federally 

Recognized Commissioned Officer (O1-O2).  Provide your military grade, title, and unit of assignment.
(2)  Must be eligible to obtain and maintain a SECRET security clearance.


      (3)  Must have and maintain a valid and unrestricted state issued driver’s license.

b. Applicants must have 12-months of specialized experience performing related work.  Provide individual responses on paper to each Knowledge, Skill, and Ability requirement (1-5) below.

In your responses describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSAs.  (The KSA responses are used to assist in the determination of the best-qualified applicants.)  
(1) Training in accordance with 29 CFR 1910.120, Hazardous Waste Site Operations.

(2) Experience and knowledge of Resource Conservation and Recovery Act (RCRA) and  

National Pollution Discharge Elimination System (NPDES) regulations.

(3)  Experience with Solid Waste Management, Recycling, Oil Spill Prevention/Response, and Environmental Training for the Idaho Air National Guard.

(4)  Experience interpreting regulations/guidance.

(5)  Experience working in compliance/enforcement of regulations and guidelines.

3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b.  Refer to the attached position description for the Mandatory Requirements for this position.


c. Military Nonclassified employees are required to comply with military standards and wear the appropriate uniform.  


d.  Incumbent must be a member of the Idaho National Guard.  Loss of military membership or compatible military grade/status will result in loss of employment.   


e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 

Paula R. Edmiston

Human Resources Manager








Military Division – State Personnel Branch
JOB TITLE:  ENVIRONMENTAL PROTECTION SPECIALIST

POSITION CONTROL NUMBER:  5169

CLASS CODE NUMBER:  20220

PAY GRADE:  NGA-8

INTRODUCTION:  This position is located in the Environmental Management Office of the 124th Civil Engineer Squadron, Idaho Air National Guard.  The purpose of the position is to provide for Hazardous Waste Management, Solid Waste Management and Recycling, Wastewater/Stormwater Discharge, Oil Spill Prevention, and Air Emissions Management.
DUTIES AND RESPONSIBILITIES:

1.  Upon direction from the installation Environmental Manager, assists with the overall management of a complex, highly technical environmental management and protection program and serves as a technical expert on DOD, AF, ANG, EPA state specific environmental laws and regulations. Environmental Management duties and responsibilities include, but are not limited to: (a) Hazardous Waste Management; (b) Storm Water Management and Control; (c) Air Quality; (d) Wastewater Quality; (e) Spill Prevention and Response; and (f) Solid Waste/Recycling Program Management.

(a) Hazardous Waste Management – Ensure facility compliance with all hazardous waste management requirements identified in the Resource Conservation and Recovery Act (RCRA) and other federal, state and local regulations.  Train installation personnel on hazardous waste management.  Sample waste for analysis and evaluate test results to determine hazardous characteristics. Prepare waste for shipment utilizing DRMO/local contractor.  

(b) Storm Water Management and Control – Ensure facility compliance with all federal, state and local stormwater regulations.  Perform fieldwork activities (sampling, inspection and reporting) required by the facility National Pollution Discharge Elimination System (NPDES) stormwater permit.  Train installation personnel on facility NPDES permit.  Collect stormwater samples for analysis, and evaluate test results.

(c) Air Quality – Ensure facility compliance with all federal, state and local air emissions regulations including permits and exemptions.  Coordinate air emissions data collection and utilize Air Program Information Management System (APIMS) database to store data.  

(d) Wastewater Quality – Ensure facility compliance with all federal, state and local wastewater discharge regulations.  Perform wastewater fieldwork activities including sampling, inspection and reporting; recommend management practices to eliminate pollution sources.

(e) Spill Prevention and Response - Ensure facility compliance with all federal, state and local spill prevention and response regulations.  Confirm secondary containment and inspection requirements are met.  Train installation personnel on the facility Spill Prevention and Response Plan, compliance with spill prevention/response regulations, and small-scale spill clean-up.  Serves as Environmental Representative for the Spill Response Team.

(f) Solid Waste/Recycling Management – Ensure facility compliance with all federal, state and local solid waste and recycling management regulations.  Account for volumes of materials disposed/recycled.  Train personnel on solid waste/recycling requirements.  Serve as Idaho Air National Guard point-of-contact for all recyclable material.

2.  Implements/updates environmental program plans including, but not limited to (1) Hazardous Waste Management Plan (HWMP); (2) Storm Water Pollution Prevention Plan (SWPPP); (3) Air Emissions Inventory (AEI); (4) Spill Prevention and Response (SPR) Plans; and the (5) Integrated Solid Waste Management Plan. 

3. Serves liaison with environmental regulators to ensure compliance with applicable federal, state, or local laws and ordinances. Resolves controversial issues with appropriate regulatory authorities, making technical decisions and approving changes when necessary.  Assists with internal environmental compliance audits as part of the Environmental, Safety and Occupational health Compliance Assessment and Management Program (ESOHCAMP).

4. Performs Base Administrator functions for Enterprise Environmental Safety and Occupational Health Management Information System (EESOH-MIS), tracking installation hazardous material use.  Assists in IDANG Virtual Environmental Management (VEMO) website management, supporting the Environmental Management System initiatives and documentation requirements.

5.  Performs additional related duties as assigned.
WORKING CONDITIONS / PHYSICAL EFFORT:  This position requires exposure to potentially hazardous chemicals and requires a working knowledge of proper industrial hygiene practices and the hazardous communication (HAZCOM) systems.  Incumbent will be required to wear appropriate protective equipment including proper filters, respirators and skin/eye protection based on chemical in use. Approximately 50% of work will be performed outdoors in all weather conditions, and 50% in an office environment.  Work includes walking, standing, bending, and lifting up to 50 pounds.  

SUPERVISORY CONTROLS:  Work is performed under the general supervision of the Environmental Manager.  Works independently with limited supervision consisting of overview of program goals.  Handles problems and deviations in work assignments in accordance with instructions and policies.

PERSONAL WORK CONTACTS:  Contacts are with a variety of shop personnel, operating officials, representatives of commercial firms and other government agencies.  Purpose of contacts is to plan, coordinate or advise on work efforts to resolve operating problems, clarify discrepancies within serviced organizations, and resolve automated system problems causing erroneous transaction records.
MANDATORY REQUIREMENTS / REQUIRED EXPERIENCE:  As stated in the announcement.
FLSA Overtime Code:  C (Covered, time and one-half)

JUL 2013 (Revised)


