STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 General Manning Avenue, Building 442

Boise, Idaho 83705-8112
Telephone:  (208) 422-3345/3346
STATE VACANCY ANNOUNCEMENT
A-M-E-N-D-E-D
The closing date of this announcement has been extended.

OPENING DATE:  
27 February 2013

ANNOUNCEMENT NUMBER:
13-13-N-Temp

AREA OF CONSIDERATION:

Open to all applicants of mandatory minimum age (18).  






This position does not require membership in the Idaho National Guard.  


POSITION TITLE:

Firefighter – Training Range (multiple positions)

PAY GRADE:
NGA-5



POSITION CONTROL NUMBER:    Temporary (Seasonal)

CLASS CODE:  
95000

SALARY:
   

$15.09 hourly


FLSA CODE: 
Covered

DUTY LOCATION:  
Military Division, Installation Support Unit, Orchard Combat Training Center (OCTC), Gowen Field, Boise, Idaho


TYPE OF POSITION:  

Civilian Nonclassified

COMPATIBLE MILITARY FIELD:
Not applicable


CLOSING DATE:  
Open until filled – must be available to start NLT 29 April 2013

1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 General Manning Avenue, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and Internet address http://inghro.idaho.gov/Jobs.htm and   http://inghro.idaho.gov/hr/forms/forms.htm.  Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.

Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Applications may be faxed to (208) 422-3348 (Attn:  HRO State Personnel Branch).  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of e-mailed or faxed applications.
Your packet must include an Employment Application (SPB-1) with attached sheet(s) of paper that provide individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities (KSAs) listed under Qualification Requirements of this announcement.  Applicants can additionally submit a resume and/or other supplemental documentation to support qualifications.  

If you request Veterans’ Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   
The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b).  
2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):  Use a separate sheet of paper and address each of the following Mandatory Requirements and KSA's separately.  (The KSA’s are used to assist in the determination of the best-qualified applicants.)  

Qualification Instructions: Applicants must meet all Mandatory Requirements to be considered for employment.  Please use a separate sheet of paper and respond to each Mandatory Requirement 
(1-3) and each Knowledge, Skill or Ability (KSA) (4-8) listed below.  Describe your civilian and military education, training, and work experience that is relevant to the position as it relates to each KSA: 
(1)  Mandatory requirement:  Must meet the mandatory minimum age (18).  *Do not provide a copy of your birth certificate.   

(2)  Mandatory requirement:  Must have and maintain a valid and unrestricted state-issued (may be issued by any state) driver’s license.   *Do not provide a copy of your driver’s license.  

(3)  Mandatory requirement:  Must be willing and able to complete Type-2 Fire Fighting Training if selected and hired for this position.  Please respond regarding your willingness and ability to complete this training.

(4)  Describe your knowledge of fire suppression duties and fuels associated with fires.

(5)  Describe your knowledge of hazards associated with fire suppression duties.

(6)  Describe your ability to work as a team member under extreme pressure.

(7)  Describe your ability to follow directions while using good judgment.

(8)  Describe your skill in operating a variety of light to heavy vehicles and equipment such as trucks, front end loaders, tractors, tanker trucks, etc.

3.  SUMMARY OF DUTIES:  Refer to the attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a. Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b. Refer to the attached position description for the Mandatory Requirements of this position.


c. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised. 

Paula R. Edmiston

Human Resources Manager








Military Division – State Personnel Branch
JOB TITLE:  FIREFIGHTER – TRAINING RANGE

POSITION CONTROL NUMBER:  Temporary/Seasonal

CLASS CODE NUMBER:  95000

SALARY GRADE:  NGA-5

INTRODUCTION:  This position is located at the Orchard Combat Training Center and is supervised by the Wildland Fire Management Specialist under the directorate of the Installation Support Unit, Idaho Army National Guard, State of Idaho – Military Division.  The primary purpose of the position is to provide fire suppression for the Orchard Combat Training Center and perform related duties.  The incumbent may perform Lead Worker duties.

DUTIES AND RESPONSIBILITIES:

Fire Suppression:  Conduct initial attack and assist in extended attack on fires within the OTA and surrounding areas.  Use maps to determine present location, location of fire and best route to the fire.  Evaluate size, wind direction, fuel, terrain associated with the fire and request assistance if needed.  Conduct direct attack on fire using equipment such as fire truck, back pack pumps, shovel, etc.  Work with other firefighters and equipment to conduct direct attack, indirect attack and parallel attack on fire.  Use radio military communications equipment using proper procedures in directing firefighting equipment.  Prepare and submit interim and final fire reports to Orchard Range Control.  

Maintenance Duties:  Maintain vehicles, fire pumps, and fire support equipment in accordance with training and operation manuals.  Perform preventative maintenance checks and services on equipment.  Complete maintenance documentation as required.  Maintain individual issued equipment to assure it is clean and serviceable.  Turn-in non-serviceable equipment.  Maintain work areas and maintenance bays to a high degree of cleanliness.

SUPERVISORY CONTROLS:  The incumbent works under the direction of a firefighter Lead Worker or higher authority. 

PERSONAL WORK CONTACTS:   Incumbent has daily contact with the Wildland Fire Management Specialist as the firefighter supervisor, range officers, military and civilian personnel involved with fire suppression.

WORKING CONDITIONS:  Incumbents will be required to work in dangerous, adverse, and hazardous conditions in extreme weather conditions.  Incumbents will be required to be on-call 24 hours per day for emergency call-back.  

MANDATORY REQUIREMENTS / REQUIRED EXPERIENCE:  As stated in the State Vacancy Announcement.

FLSA overtime indicator = C (covered, time and one-half)

FEB 98

