STATE OF IDAHO
MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 Farman Street, Building 442

Boise, Idaho 83705-8112

Telephone:  (208) 422-3345 / 3346
STATE VACANCY ANNOUNCEMENT

*Registers established from this announcement may remain valid for up to six months
to fill statewide vacancies in the same classification.
OPENING DATE:  
01 February 2013
ANNOUNCEMENT NUMBER:
13-03-MN
AREA OF CONSIDERATION:

Members of and all persons eligible for membership in the Idaho National Guard.  
POSITION TITLE:
Range Maintenance Supervisor
PAY GRADE:

NGA-9
POSITION CONTROL NUMBER:    
5181
CLASS CODE:  

20196
SALARY:
   

$22.86 to $29.72 hourly

FLSA CODE: 

Covered
DUTY LOCATION:  
Military Division, Installation Support Unit (ISU), Gowen Field, Boise, Idaho
TYPE OF POSITION:  
Military Nonclassified, Warrant Officer/ Enlisted E7 or higher 
COMPATIBLE MILITARY FIELD:
Not applicable


CLOSING DATE:  
05 March 2013



1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 Farman Street, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and Internet address http://inghro.state.id.us/Jobs.htm    and   http://inghro.state.id.us/hr/forms/forms.htm.

Submit application packets to the above listed street address no later than 4:30 p.m. of the announcement closing date.  Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Applications may be faxed to (208) 422-3332 (Attn:  HRO State Personnel Branch).  Applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of the e-mailed or faxed applications.  

Your packet must include an Employment Application (SPB-1) with attached sheet(s) of paper that provide individual responses to each of the Mandatory Requirements and Knowledge, Skills and Abilities listed under Qualification Requirements of this announcement.  Applicants may additionally submit a resume and/or other supplemental documentation to support qualifications/experience.  

If you request Veterans’ Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide supporting documentation demonstrating eligibility.   

The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b).  

Failure to provide a complete packet may prevent you from being considered for this position.

2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):  Provide individual responses on paper to each of the following Mandatory Requirements and KSA's  (both a. 1-3  and b. 1-9).  In your responses, describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSA’s.  (The KSA responses are used to assist in the determination of the best-qualified applicants.)   
a.  Applicants must meet the following Mandatory Requirements.  Provide individual responses on paper to each mandatory requirement (1-3) below:

NOTE:  You must respond affirmatively to each mandatory requirement, or your application will not be further considered.

(1)  Must be an enlisted member or warrant officer assigned to the Idaho National Guard.
(2)  Must have a valid and unrestricted state-issued driver’s license, and must obtain a military 

driver’s license.
(3)  Must be eligible to obtain and maintain a “Secret” level security clearance.

b. Applicant must have 36-months of experience performing related work.  You must provide individual written responses on paper to each Knowledge, Skill, and Ability requirement (1-9) below: 

NOTE:  You must provide adequate examples for each of these elements so that a panel of subject matter experts may evaluate and determine your possession of each knowledge, skill, or ability.  Without adequate examples, the panel will not be able to properly assess your qualifications for this position.

(1)  Ability to communicate effectively, both orally and in writing.

(2)  Demonstrated ability to perform work as a military trained Maintenance or Engineer 
Warrant Officer or Enlisted member.

(3)  Ability to develop and maintain a budget according to ATS policies and regulations.

(4)  Ability to develop, implement, and monitor a heavy equipment operator safety program.

(5)  Ability to develop a construction project file, procure resources, and supervise the project 
to completion.

(6)  Operational knowledge of 1-10 ton trucks, bulldozers, 2-1/2-5 yard front-end loaders, 
grader, backhoe, and rubber-wheeled farm tractors with accessories.

(7)  Ability to develop, implement, and supervise a heavy equipment maintenance program.

(8)  Knowledge of Orchard Combat Training Center/Orchard Training Area range and road 
network maintenance requirements.

(9)  Ability to perform range and construction site inspections.

3.  SUMMARY OF DUTIES:  Refer to attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b.  Refer to the attached position description for the Mandatory Requirements for this position.


c. Military Nonclassified employees are required to comply with military standards and wear the appropriate uniform.  


d.  Incumbent must be an enlisted member assigned to the Idaho National Guard unless otherwise waived by the Adjutant General.  Loss of military membership or compatible military grade/status will result in loss of employment.   


e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised.
// Original signed //
Paula R. Edmiston

Human Resources Manager








Military Division – State Personnel Branch
JOB TITLE:  RANGE MAINTENANCE SUPERVISORPRIVATE 

POSITION CONTROL NUMBER:  5181


CLASS CODE:  20196


SALARY GRADE:  NGA-9

INTRODUCTION:  This position is located in the Installation Support Unit, Army National Guard (ARNG) Training Site, within the State of Idaho - Military Division.  The purpose of this position is to establish and maintain firing ranges and road networks located in the Orchard Combat Training Center (OCTC)/Orchard Training Area, to ensure that proper equipment and supplies are on hand and in good condition, and that all safety requirements are complied with.

DUTIES AND RESPONSIBILITIES:

1.  Responsible for construction and maintenance of all firing ranges located within the Orchard Combat Training Center/Orchard Training Area.

2.  Maintain an effective range inspection program, assuring serviceability of all range and maneuver areas.  Make recommendations for changes to ensure a modern, up-to-date, and efficient range complex.

3.  Supervise six or more employees in the maintenance and repairs on permanently installed range control facilities, road networks, and range structures.  Establishes performance standards and completes employee performance appraisals annually or when required.  Assigns work and reviews the results of work performed.  Assigns work schedules and approves leave.  Maintains accurate payroll time sheets and approves time sheets submitted by assigned personnel.  

4.  Supervise and coordinate the watering of tank trails.

5.  Coordinate the use of additional equipment required for range maintenance.

6.  Advise the Director of the ARNG Training Site on matters of safety, maintenance, supply and personnel requirements.

7.  Perform other related duties as necessary or assigned.

SUPERVISORY CONTROLS / GUIDELINES:  The incumbent operates under the supervision of the Director of the ARNG Training Site and is guided by the policies of the Commanding General and standards established by the Department of the Army and the National Guard Bureau.

PERSONAL WORK CONTACTS:  The incumbent's contacts are with military, federal technician, and state personnel of the Idaho National Guard, the Adjutant General's Office, the U. S. Property and Fiscal Office, the National Guard Bureau, and commanders and units training at Gowen Field.

WORKING CONDITIONS / PHYSICAL DEMANDS:  The incumbent must be able to work irregular work hours and work days.  Incumbent works inside and outside during all types of weather conditions.  Requires standing and working for prolonged times on concrete floors and on ranges in rough and uneven terrain.  Exposed to dangers of live fire ranges, pyrotechnics, laser frequencies, explosives, and snakebite.  May be exposed to sulfuric acid when handling batteries used in operating remote-controlled target devices.  Physical effort requires frequent heavy lifting, positioning, and carrying of target mechanisms, tools, and equipment.  Work requires frequent bending, stooping, walking, standing, working in cramped positions, and climbing up and down a steep flight of stairs of a control tower.  

MANDATORY REQUIREMENTS / REQUIRED EXPERIENCE:  As stated in the State Vacancy Announcement.

FLSA Overtime Indicator:  C  (Covered; time-and-one-half)

JANUARY 2013 (Updated)

