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a. 	INTRODUCTION:

This position is located in the Multi Purpose Range Complex Division, Directorate of Plans, Training and Mobilization of an Army National Guard Major Training Area.	The purpose of this position is to exercise supervisory responsibility of the training and work operation of the Multi Purpose Range Complex.	The occupation and grade that best represents overall work operations is Maintenance Mechanic, WG-10.

b.	DUTIES:

(1) Planning.	Plans and schedules specific work assignments on a daily or project-to-project basis within specified time requirements. Arranges for adequate personnel, materials and equipment to accomplish the work.

(2) Work Direction.	 Recommends selection of workers and assigns tasks to be performed.	Explains prescribed methods and procedures; instructs subordinates on new procedures and provides assistance on problems.	Reviews work in progress and upon completion.	Obtains approval from supervisor for changes in standard or prescribed procedures and changes in work operations.	Suggest to supervisor ways or methods to improve operations or reduce costs.

(3)  Administration.	Recommends individuals for promotions, reassignments or to fill vacancies.	Assist in the establishment of performance standards and makes performance appraisals.	Counsels employees on disciplinary issues and recommends action.	Attempts to resolve informal complaints and grievances, referring unresolved or more
serious issues to supervisor.	Conducts on-the-job training and recommends employees for formal training programs.	Recommends approval or
disapproval of leave.	Encourages employees to participate in suggestion or cost reduction programs.	Responsible for safety and housekeeping in the work place.	Explains and implements such personnel programs as equal opportunity, position management, position description review and labor­ management relations. Maintains production reports and records.

(4) Works with other technicians and sets the pace in performing the duties within the Multi Purpose Range Complex.

(5) Performs other duties as assigned.
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c. RESPONSIBILITY:

Work is performed under general supervision of the Maintenance Mechanic Supervisor (MPRC Manager)who provides instructions, 	standard procedures, priorities and policies and relies upon the incumbent to control work operations and accomplish and adequate quantity and quality of work.	Work is reviewed for efficient and economical accomplishment within priorities and controls received.

d. PHYSICAL EFFORT: 	Requires frequent lifting, positioning, and carrying of target mechanisms, tools, and equipment weighing up to 105 pounds.	Items weighing in excess of 105 pounds normally involve more than one person.	Work requires frequent bending, stooping, walking, standing, working in cramped positions, and climbing up and down a steep flight of stairs to reach a 60 foot control tower. Requires prolonged standing on concrete floors and walking over rough and uneven terrain.

e.	WORKING CONDITIONS: Works inside and outside during all types of weather conditions.	Stands on concrete floors and works on ranges in rough terrain.	Exposed to dangers of live fire ranges, pyrotechnics, laser frequencies, and explosives. May be exposed to sulfuric acid when handling batteries used in operating remotely controlled target devices.
Is exposed to the possibility of abrasions, cuts, burns, electrical shock, falls from a 60 foot tower, and explosions.	Hoffman devices contain explosive charges equivalent to 1/4 pound charge of TNT. Hearing protective devices, hard hats with face shield, and other safety equipment and devices are issued or available for use.
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EVALUATION STATEMENT


A.	Title, Series and Grade:	Maintenance Mechanic Supervisor, WS-4749-09. B.	References:
1.	OPM FWS Supervisory Job Grading Standard (Pilot), dtd Apr 90.

2.	OPM JGS for Maintenance Mechanic, WG-4749, dtd May 74.

C. 	Background:	This is a new position created to supervise the usage, operation and maintenance of newly developed Multi Purpose Range Complex.

D. 	Series, Title and Grade Determination:

1.	Series:	The primary purpose of this position is to serve as a supervisor over the Maintenance Mechanics performing duties within the Multi Purpose Range Complex.	The most appropriate series for this position is WG-4749.

2.	Title: 	Based on the standard, the appropriate title is
Maintenance Mechanic Supervisor.

3.	Grade:	There are three factors used in determining supervisory positions.

(a)  Nature of Supervisory Responsibility:		The incumbent of this position plans and distributes work to subordinates on a daily basis within time limits provided; explains work requirements and procedures; recommends individuals for vacancies, promotions or reassignments; counsels employees and resolves minor grievances. 	Maintains production reports and recommends performance requirements and changes in the organization to the supervisor. This meets Situation 1.

(b) Level of Work Supervised:	The occupation and highest level of nonsupervisory work which is supervised is WG-4749-10.

(c) Scope of Work Operations Supervised: 	This factor is divided into three subfactors, which are subdivided into levels with points assigned to each level.	The total points are converted to a certain level (A, B, C)which is then used on the Grading Table (Factor III), along with the level of work supervised (Factor II) to determine the grade of the supervisor.

R9559WID



Subfactor A: Scope of Assigned Work Function and Organizational Authority - This measures the scope of the assigned work function or mission, i.e., the purpose of the establishment of the job in the organization, extent and nature of the job's authority in relation to the organizational assignment, and importance of the position's decisions. This position meets level A-1 in that the supervisor has first line supervisory and decision authority over the work function that includes a few separate tasks or procedures.	This equates to 30 points.

Subfactor B:	Variety of Function - This measures the difficulties of supervisory work functions which may vary from being essentially similar to markedly different.	This position meets level B-4 in that the incumbent directs the work of subordinates in occupations in different job families requiring a base level of work at grades 9-12.
This equates to 60 points.

Subfactor C:	Geographic Dispersion - This measures the difficulties associated with supervisory personnel who vary from collocated to widely dispersed.	This position meets level C-2 in that subordinate employees will be regularly performing duties	off-site but
within the local commuting area of their base or complex.	This equates to
15 points.

The total point conversion equals 105 points which falls within Level
B.

Based on the Grading Table for Situation 1 the scope of work operation supervised (Factor III) is Level B and the level of work supervised
(Factor II) is at WG-10.	The position is classified at the WS-09 level.

E.	Conclusion: 	Based on the above evaluation this position is classified as a Maintenance Mechanic Supervisor, WS-4749-09.




Classifier:	David E. Pate	State:	Idaho	Date:	26 Dec 90
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FWS SUPERVISORY GUIDE POSITION EVALUATION SUMMARY


ORGANIZATION LOCATION


FACTOR I. NATURE OF SUPERVISORY RESPONSIBILITY

Supervisory Situation (1,2,3,4,):	 	1 	



FACTOR II. LEVEL OF WORK SUPERVISED

Step 1.	Occupation(s)Supervised:	WG-4749

Step 2. Credited Level Of Work Supervised: 	WG-10




FACTOR III. SCOPE OF WORK OPERATIONS SUPERVISED


Level	Points


Subfactor A:	Scope of Assigned Work Function
& Organizational Authority:	A-1	  30 	


Subfactor B: Variety of Functions Supervised:	B-4	 	60 	


Subfactor C:	Geographic Dispersion:	C-2	15

FACTOR III TOTAL POINTS:	105

FACTOR III LEVEL ASSIGNED:








GRADE CONVERSION:	WS-4749-09


FINAL CLASSIFICATION:


CLASSIFIER:	  David E. Pate  	STATE:   Idaho 		DATE:	26 Dec 90
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