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25.

a. INTRODUCTION:
This position is located at the unit level in the ANG Aviation Wing, Operations Group at selected Air Combat Command (ACC) and Air Education Training Command (AETC) gained flying units in the Air National Guard (ANG).  The primary purpose of the position is to provide ground and flight instruction in high performance, military fighter aircraft i.e. A-10, F-15, F-16 and F-22 weapon systems.  In addition to flying training responsibilities, flight instructors perform assignments related to the operational readiness of their unit and administrative tasks in support of the Operations Group program.  

b. DUTIES AND RESPONSIBILITIES:

(1)  Administers combat flight training to military aircrews.  Instructs and evaluates pilots through a broad training spectrum, in addition to performing pilot duties, which may include, but is not limited to:

a. Initial Qualification Training (IQT) – Training to qualify the aircrew in basic aircraft flying duties without specific regard to a unit operational mission.  It is the minimum training requirement for Basic Aircraft Qualification (BAQ).  Elements of instruction include:  Basic and Advanced Handling Characteristics (throughout the full spectrum of the flight envelope), Aerobatics, Instrument Flight, Formation (close and tactical), Instrument and Visual Traffic Patterns, Airborne Emergency Procedures and Patterns.

B. Mission Qualification Training (MQT) – Training required to achieve a basic level of competence in the unit’s primary tasked missions.  This training is a prerequisite for Basic Mission Capable (BMC) and Combat Mission Ready (CMR) status.  Elements of instruction include (but are not limited to):  Basic Fighter Maneuvers (BFM), Aerial Combat Maneuvers (ACM), Tactical Intercepts (TI), Aerial Refueling (AAR), Air Combat Tactics (ACT), Low Altitude Awareness Training (LAAT), Low Altitude Tactical Navigation (LATN), Low Altitude Air-Air Training (LOWAT), Basic Surface Attack (BSA), Surface Attack Tactics (SAT), and Close Air Support (CAS).

c. Continuation Training (CT) – Training to maintain proficiency and improve aircrew capabilities to perform unit missions and aircrew proficiency sorties not flown in formal syllabus missions, tests, or evaluations.  It is applicable to CMR and BMC aircrew.  CT is directed by the units specific Readiness Aircrew Training (RAP) tasking which is received from the MAJCOM.  CT is measured in number and types of sorties and events accomplished.  All types of training mentioned in this section pertain to RAP tasking training.

d. Upgrade Training (UG) – Training which is syllabus directed to qualify the aircrew in positions beyond that of the entry level of “wingman”.  Elements of “Upgrade Training” include: Night Vision Goggle (NVG) (certifications from wingman up to instructor), 2-Ship Flight Lead (2-FLUG), 4-Ship Flight Lead (4-FLUG), Instructor Pilot (IPUG), and Flight Examiner (SEFE).  Upgrade Training may also include Functional Check Flight certification.

e. Special Capability Training - Training which is designed for specific missions and /or special equipment types. Elements of “Special Capability” instruction include (but are not limited to):  Combat Search and Rescue (CSAR), Forward Air Control (Airborne) [FAC(A)], Instructor Pilot (IP), Killer Scout (KS), LANTIRN Low Altitude (CAT II), and Mission Commander (MCC).  

A glossary of mission/sortie and event definitions can be found in AFI 11-2 MDS – Volume 1.

(2)  Assesses flight instructors, pilots and other aircrew members assigned, attached or newly acquired to the unit to determine flying background and proficiency in the Unit Equipped (UE) airplane.  Plans, develops and presents comprehensive courses of instruction in both ground and flight training for pilots to achieve and maintain mission ready status.  Performs as instructor, and/or flight examiner for ground training which consists of classroom academics and/or aircrew training device (ATD) (simulator) training.  Performs as a flight instructor, and/or flight examiner evaluating and examining rated aircrew to assure training standards are met in these general areas: mission planning, preparation and briefing; ground operations, in-flight control, cockpit resource management and mission execution; mission debriefing and reconstruction accuracy.  Determines progress and proficiency levels; provides re-qualification evaluations and directs/provides specialized remedial or additional training as necessary.  Evaluates formal training directives, and develops course changes, new material, new training systems and methods.

(3)  Projects unit training requirements and prepares required training records.  Utilizes available training aids to instruct airplane aerodynamics, aircraft systems, emergency procedures, and specific crew duties.  Ensures that all applicable directives, instructions, and technical orders applicable to the aircraft and mission are current and adhered to.  Reviews, analyzes, and disseminates accident reports, flying safety publications, and special interest items.  Determines additional aircrew training requirements to advance aircrew proficiency while maintaining the lowest possible accident rate. 

(4)  Maintains a thorough knowledge of airplane systems and procedures under normal, instrument, and emergency conditions to give timely and accurate instruction to aircrews in the air or on the ground.  Flight training will be conducted in both day and night missions in visual and instrument conditions.  

(5)  Briefs and instructs preflight preparations including: intelligence briefings, mission planning, weather factors, mission objectives, and other agency coordination to ensure safe flight procedures and effective mission accomplishment.  Conducts comprehensive debrief of mission (to include video tape review and digital flight debriefing media) to ensure that the desired learning objectives were achieved and training rules were followed.  The incumbent monitors physical capability, mental attitudes and individual problems of aircrew that may adversely affect flying performance. 

(6)  Serves as the Air Commander’s representative when performing duties as: Operations Supervisor (SUP), Supervisor of Flying (SOF), or Stand-by Duty Officer (SDO); and is responsible for the safe and efficient mission accomplishment of the unit through the use of an Operational Risk Management (ORM) program.  The SUP/SOF has the authority to cancel flying activities, divert aircraft, dictate mission requirements, approve specific activities, coordinate for airport or airspace utilization with FAA, and direct emergency actions involving Unit Equipment (UE) airplanes.  

(7)  Incumbents of these positions are subject to rotation to perform administrative tasks in any of the following Air Operations program support functional areas:

Standardization/Evaluation: Plans, organizes, and directs the Standardization/ Evaluation function.  Prepares and administers written ground examinations, emergency procedures evaluations and conducts flight evaluations for all subjects and duties relevant to aircraft operations to certify flying proficiency/new qualifications.  Conducts scheduled and unscheduled evaluations of other flight examiners, flight instructors, and aircrews.  Establishes performance standards for flying proficiency and competency in accordance with USAF, ANG, and command directives.  Reviews flight publications and directives for accuracy and currency. Analyzes performance discrepancies and identifies trends, recommends corrective action to higher authorities.  

Weapons and Tactics: Trains and evaluates proficiency and competency of aircrews in weapons and tactics.  Works in conjunction with the Intelligence functional area to prepare for and conduct academic training in weapons and tactics, prepares scenarios utilizing improved tactics for aircrew upgrade and continuation training.  Tests new tactics and weapons delivery procedures and makes refinements.  Reviews, defines, and updates current threats and countermeasures.  Briefs/instructs aircrews on existing or anticipated threat’s and countermeasures.  Responsible for the mission planning function and manages the System Support Representative (SSR).

Training: Designs and coordinates comprehensive training plans and scenarios to provide realistic technical aircrew training.  Adopts and implements policy to ensure accomplishment of all required training.  Establishes training goals and objectives for tactics, weapons system employment, instrument flights and general needs, in order to provide uninterrupted progress.  Analyzes post-mission debriefing and critiques to ensure accomplishment of assigned training events.  Plans, coordinates, and manages unit upgrade programs for new mission capability requirements.  Schedules and coordinates formal schools, simulator training, and ground and ancillary training. 

Scheduling: Plans, develops, and implements the unit flying schedule and flying hour program using inputs from within the Air Operations and Logistics Divisions.  Coordinates the operational requirements with the Aircraft Maintenance Division, the FAA and other outside agencies.  Ensure availability of resources when coordinating use of assigned and non-assigned assets to establish unit mission requirements.

Plans: Develops unit deliberate planning for implementation of wartime, base and national tasking.  Maintains detailed wartime and peacetime contingency plans and supplements for unit mobility, deployment, strange field operations/ employment, and redeployment of the unit.  Coordinates with the gaining command, NGB, and appropriate theater headquarters. 

Safety: Plans, organizes and administers unit flying, explosive, and ground safety programs in accordance with Air Force, ANG and OSHA directives, and applicable technical publications.  Reviews and analyzes directives regulations, accident reports, safety data and local operating conditions to determine requirements for safety programs.  Inspects facilities and flying operations and coordinates with appropriate agencies to ensure compliance with all applicable safety regulations and programs.  Investigates accidents/incidents, determines human causes, and recommends corrective action.  Coordinates with all supervisors and staff personnel concerning safety standards within individual functional areas.  Performs technical analyses of safety data and recommends procedures and guidelines to ensure safe operations of all units flying and ground activities.  Advises Air Commander on status of unit safety programs.  The source of first level supervision is the Air/Mission Commander. 

(8)  Performs other duties as assigned.

c. SUPERVISORY CONTROLS:

Incumbents work under general policy and administrative direction.  Derives guidance from operational directives, training directives, instructions, standard operating procedures, and special instructions of NGB, United States Air Force, and gaining command.  Independently plans and performs work and results are reviewed for compliance with local policies, regulations, and instructions of higher authorities. 

d. OTHER SIGNIFICANT FACTS:

Incumbent may be required to prepare for and support the mission through the accomplishment of duties pertaining to military training, military readiness, force protection and other mission related assignments including, but not limited to, training of traditional Guard members, CWDE/NBC training, exercise participation (ORE/ORI/UCI/MEI/OCI/IG, etc.), mobility exercise participation, FSTA/ATSO exercise participation, SABC training, LOAC training, weapons qualification training, participation in military formations, and medical mobility processing within the guidelines of NGB/ARNG/ANG/State/TAG rules, regulations and laws.  These tasks have no impact on the classification of this position and should NOT be addressed in any technician’s performance standards.  

Pilots are required to maintain the same medical standards as USAF military pilots.  
Due to the extreme physical nature of flying in high performance jet fighters, pilots of these aircraft are required to adhere to the guidance in following publications:  AFI 11-404, “Centrifuge Training for High-G Aircraft”; AFI 11-2(MDS) Vol 1, section covering: “G-Awareness Continuation Training”; and AFP 11-419 “G-Awareness for Aircrew”.  Currently, all ANG fighter type aircraft fall in the category of “high G-onset rate” (HGOR).  This is defined as the aircrafts ability to generate a “G” onset at the rate of 6 G’s per second or greater.  Due to the HGOR of these aircraft, the likelihood of a “G-Loss of Consciousness” (GLOC) episode is high.  It is imperative that the aircrew of these aircraft maintain a high degree of physical fitness and healthy lifestyle.  Both aerobic and anaerobic exercise regimes are required for the pilot to maintain the ability to perform an effective Anti-G Straining Maneuver (AGSM).

Aircrews of military aircraft are required to perform Chemical Warfare Defense (CWD) training in the pilot CW ensemble.  The ensemble consists of charcoal undergarments, protective suit, CW mask, filter pack, etc.  The ensemble is very cumbersome, retains body heat and moisture, and restricts movements in the cockpit as well as limits the normal range of visibility.  This training is required in the event the aircrew would have to perform missions in a chemical / biological warfare arena.  Initial training consists of the aircrew having to wear the entire pilot ensemble and perform a simulator and egress training.  Continuation training requires an annual CW flight with (as a minimum) CW mask, filter pack and gloves.  

Qualifications for this position require the pilot to have graduated from USAF or USN Undergraduate Pilot Training (UPT) with a “Fighter/Attack” Qualification rating. 

EVALUATION STATEMENT

A.  Title, Series, and Grade: Airplane Flight Instructor, GS-2181-13

B.  References:  USOPM Position Classification Standard for Aircraft Operation Series, dated Jan 1988.

C.  Background:  This is a re-description of an existing position in order to update and more accurately depict duties that are currently being performed.  This PD is for use only on F-15, F-16, F-22, A-10 and other similar type fighter aircraft.   

D.  Pay Plan, Series, Title, and Grade Determination:

1.  Pay Plan:  The paramount requirement of the position determines the pay plan.  A position falls under the General Schedule (GS) pay plan when the primary duties and responsibilities of the position are identified as requiring a knowledge or experience that is administrative, clerical, scientific, artistic, or technical in nature.  The primary duties of this position is to pilot and instruct utilizing a technical knowledge of USAF and ANG aviation regulations, policies, requirements and standards, skills and practices and the application of instructional techniques for training military fighter pilots in an Air National Guard Flying Unit.  Therefore, this position meets the requirements for the General Schedule (GS) pay plan.  
2.  Series:  This series (2181) includes all positions primarily involved in providing ground and flight instruction and in-flight evaluation in the piloting of aircraft.  This matches the series definition for the Aircraft Operation Series, GS-2181 series.  

3.  Title:  Airplane Flight Instructor is the appropriate title for positions which provide ground and flight instruction, including in-flight evaluations of fixed wing aircraft.

4.  Grade:  Personnel assigned to this position description must have the knowledge, skill and ability to pilot and instruct others in the piloting of fighter/attack aircraft.  Although a variety of administrative tasks may also be performed in support of an Air National Guard aviation program, the paramount responsibility, on a regular and recurring basis, is to instruct others in the piloting of these aircraft.

Position Descriptions graded using the GS-2181 narrative Position Classification Standard (PCS) are determined by three factors in combination; the Aircraft Operated, the Nature and Purpose of Assignments and the Degree of Hazard:

a. Aircraft Operated
The fighter/attack aircraft currently in use with the Air National Guard include the F-15, F-16, F-22 and A-10.  These military airframes are high performance, single/twin turbine powered fixed wing aircraft with a gross takeoff weight in excess of 12,500 pounds and operating at speeds in excess of 250 knots.  These aircraft also contain complex instrumentation for flight navigation, precision weapons delivery, electronic defensive countermeasures, etc.  The heavier aircraft weight, high performance characteristics and advanced avionics of these jets require the flight instructor to maintain a superior level of proficiency and skill vs. normal flight instruction.  The factor grade level best associated with the aircraft operated is GS-13. 

This factor does not meet the next higher level since the only mention of aircraft operated in the PCS at GS-14 is “approval tests of new and distinct or critically modified aircraft”.  The subject airframes are established platforms with extensive flight evaluation histories.

b. Nature and Purpose of Assignments 

Flight instruction at this level involves training and evaluating fighter pilots in a variety of offensive/defensive military combat and tactical maneuvers.  These types of advanced flying techniques may include close tactical formation flying, air combat and surface attack tactics, low altitude navigation, close air support of ground combatants, combat search and rescue training, aerobatic training, aerial refueling instruction, weapons delivery training, night flying to include night vision goggle training,  etc.  This is consistent with the nature and purpose of the instructional assignments described at the GS-13 level.

c. Degree of Hazard Involved
Flight instruction at this level exposes the instructor to a substantial degree of hazard as identified in the PCS.  The Flight Instructor duties necessitate constant supervision with subject pilots and aircraft due to such factors as: extreme high “G” force maneuvering, high/low speed operations at very low altitudes, precision flying in extremely close proximity with each other, the wearing of restrictive Chemical Warfare Defense ensembles during mission training, operating at night with night vision goggles, etc.  The degree of hazard credited with this type of instructional assignment is credited at the highest level of the standard.  

The instructional duties required of the position, in combination, for all three factors (aircraft operated, the nature and purpose of assignments, and the degree of hazard involved) best equate to the GS-13 level as illustrated in the Position Classification Standard.

E.  Conclusion:  Airplane Flight Instructor, GS-2181-13.

Classifier:  Ed Marchetti, NGB-J1-TNC                                      Date:  01 Mar 07
                        Kevin Salsbury, Connecticut Classifier

