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  FORMCHECKBOX 
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	Pay Plan
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	   Packer  
	 WG  
	 7002 
	  06  
	 rmp  
	 1 Jun 93 

	16. Organizational Title (If different from official title)

         
	17. Name of Employee (optional)

          

	18. Dept/Agency/Establishment - National Guard Bureau

    a. First Subdivision      - State Adjutant General

    b. Second Subdivision     -  Air National Guard (ANG)

                          Aviation Wing  

	 c. Third Subdivision  -  Mission Support Group    
 d. Fourth Subdivision -  Logistics Readiness Squadron 
 e. Fifth Subdivision  -  Deployment and Distribution Flight 
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	21. Classification/Job Grading Certification: I certify this position has been classified/graded as required by Title 5 USC, in conformance with USOPM published standards or, if no published standards apply directly, consistently with the most applicable standards.


	 22. Standards Used in Classifying/Grading Position
USOPM FWS JGS for PCS for Packing Packer Series, WG-7002, TS75, Jul 1995 Feb 70.; USOPM FWS JGS PCS for Wood Worker Series, WG-4604, May 92; USOPM FWS JGS PCS for Forklift Operator Series, WG-5704, Nov 68.; USOPM Federal Wage System Job Grading Standard PCS for Motor Vehicle Opr Series, WG-5703, Apr 91; USOPM FWS JGS PCS for Preservation Packager Series, WG-7004, Sep 74; USOPM PCS for Transportation Clerk and Assistant Series, GS-2102, Mar 1993.; USOPM PCS for Freight Rate Series, GS-2131, TS-38 Feb 62.
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	24. Remarks:    Released from NGB-J1-TN-C, CRA 93-1007, dated Jun 93.  Pen-and-Ink Changes released by NGB-J1-TNC, CRA 09-1008, dated 29 Jul 09.  Pen-and-ink changes throughout this document are annotated as follows:  deletions are reflected via strikethrough and additions are reflected via BOLD ITALICS font.

	25. Description of Major Duties and Responsibilities (SEE ATTACHED)

	NSN 7540-00-634-4265 Previous Edition Usable 5008-106   Optional Form 8   US Office of Personnel Management (USOPM), FPM CHAPTER 295 [Equivalent]


25.

a.  INTRODUCTION:

This position is located in the Distribution Section of the Deployment and Distribution Flight, Traffic Management Branch of the Logistics Readiness Squadron, Mission Support Group, Directorate at an ANG Aviation Wing/Group Flying Activity.  Its purpose is to perform packing and repacking of items by a range of accepted packing containers, materials, devices, methods, and techniques.

b.  DUTIES AND RESPONSIBILITIES:

(1)  Interprets packing manuals and specifications and determines containers, protective devices, cushioning materials, methods, and techniques needed for packing a variety of tools, parts, equipment, and other items, taking into consideration such factors as size, type, weight, fragility, hazardous materials, transportation mode, and destination of items.  Determines requirements for special internal support systems, e.g., hangers, mounts, and brackets, and custom packs items by fitting containers around parts, equipment, and other items of unusual size and shape.

(2)  Constructs containers such as crates, boxes, cases and skids for use in shipment of items, utilizing blueprints when available to determine proper support requirements for items being prepared for shipment.  Many items to be containerized are characterized by their irregular shapes, weight and size, and unbalanced nature requiring a determination of weight support points to prevent such items from shifting, moving, breaking loose, or becoming damaged.  Selects the proper type and grade of wood, masonite, plastic or other materials needed and plans how to best utilize materials available taking into account the machining characteristics relative to strength splitting tendencies and fastening.

(3)  Determines proper identification, marking, labeling, and inclusion of shipping documents and special handling instructions on all shipments.  Handles and certifies hazardous cargo in accordance with AFR 71-4, International Civil Aviation Organization regulations, International Air Traffic Association regulations, and Code of Federal Regulations 49 for required surface/air shipments.

(4)  Operates material handling equipment such as forklift and hand truck.  Operates woodworking machinery such as cross-cut table and band saws and uses various hand tools such as a bander crimper, stapler, wire cutter, hammer, screwdriver, etc. Makes sure equipment and tools are utilized and maintained correctly to prolong life expectancy.

(5)  Enforces safety, fire, and housekeeping standards.  Ensures safety procedures are followed when working with dangerous and hazardous cargo such as ammunition, radioactive, and corrosive material.  Ensures compliance with safety regulations, such as AFR 127-12, Air Force Occupational Safety, Fire Prevention and Health (AFOSH) Program.

(6)  Assists the Traffic Manager as required in actions such as determining freight shipping requirements consistent with efficiency and transportation priorities; contacting local carriers for rates and arranging for pickup and delivery and ensuring the consolidation of shipments when necessary; procuring military and commercial passenger travel reservations and preparing travel documents; and preparing government bills of lading, ensuring that all safety/shipping restrictions are observed and notations are accomplished with MILSTAMP and MILSTEP directives.  Blocks and braces cargo in/on carriers equipment to prevent damage during shipment. Has knowledge of transportation regulations, methods and practices, and automated transportation data bases to perform a variety of both routine and specialized transportation assignments.

(7)  Determines types/quantities of required packing materials and supplies and maintains inventory records of same.  Performs monthly inventory of these supplies and materials for reporting and budgetary purposes.

(8)  Performs other duties as assigned.  May be required to assume the responsibilities of the supervisor during his/her absence.

c.  SUPERVISORY CONTROLS:

Works under the general supervision of the Traffic Manager who provides guidance in accordance with established policies and procedures.  Incumbent exercises initiative and judgment  judgement.  Work is accomplished with considerable independence. Work is checked by the supervisor only to see that it meets standard packing specifications.

d.  PHYSICAL EFFORT:

Works on hard surfaces and in areas that require standing stooping, bending and working in tiring and uncomfortable positions.  Frequently lifts and carries items weighing up to 70 50 pounds.

e.  WORKING CONDITIONS:

Work is generally performed inside in areas that are well lighted, heated and ventilated. Occasionally works outside or in drafty or dimly lit areas.  The work is sometimes dusty, dirty and greasy.  Incumbent may be subject to cuts, scrapes and bruises.

f.  OTHER SIGNIFICANT FACTS:

Incumbent may be required to prepare for and support the mission through the accomplishment of duties pertaining to military training, military readiness, force protection and other mission related assignments including, but not limited to, training of traditional Guard members, CWDE/NBC training, exercise participation (ORE/ORI/UCI/MEI/OCI/IG, etc.), mobility exercise participation, FSTA/ATSO exercise participation, SABC training, LOAC training, weapons qualification training, participation in military formations, and medical mobility processing within the guidelines of NGB/ARNG/ANG/State/TAG rules, regulations and laws.  These tasks have no impact on the classification of this position and should NOT be addressed in any technician’s performance standards.

EVALUATION STATEMENT

A.  Title, Series and Grade:  Packer, WG-7002-06

B.  References:


1.  USOPM Federal Wage System Job Grading Standard for PCS for Packing Packer Series, WG-7002, TS75, Jul 1995 Feb 70.


2.  USOPM Federal Wage System Job Grading Standard PCS for Wood Worker Series, WG-4604, May 92.


3.  USOPM Federal Wage System Job Grading Standard PCS for Forklift Operator Series, WG-5704, Nov 68.


4.  USOPM Federal Wage System Job Grading Standard PCS for Motor Vehicle Operator Series, WG-5703, Apr 91.


5.  USOPM Federal Wage System Job Grading Standard PCS for Preservation Packager Series, WG-7004, Sep 74.


6.  USOPM PCS for Transportation Clerk and Assistant Series, GS-2102, Mar 1993.

Jan 93.


7.  USOPM PCS for Freight Rate Series, GS-2131, TS-38 February 1962 Feb 61.

C.  Background:  This description was prepared to recognize higher level responsibilities not previously credited.
The pen & ink changes were made due to reorganization directed by Chief of Staff of the Air Force (CSAF) of the Global Wing Organization to streamline the mission generation chain of command.

D.  Series, Title and Grade Determination:


1.  Series: This is a mixed series position that contains duties falling under coverage of all of the above referenced series. The preponderance of work performed is blue collar (trades and labor) and is identified in the Packer occupation, as the primary purpose of the position is to perform packing and crating, which fall under coverage of the WG-7002 series. It also includes loading and unloading operations in shipping/receiving a variety of equipment and supplies. Other duties, which occupy less than-significant portions of the time, are largely ancillary to the main work of the position, and equate to the same or a lesser grade-level as the predominant work of the position.


2.  Title: The position is titled “Packer” as required by the WG-7002 standard.


3.  Grade:  The primary work of the position that of packaging is evaluated by the WG-7002 standard for Packer.  This position fully meets the WG-06 level in terms of skill, knowledge and responsibility.  Incumbent has knowledge of a wide range of containers, devices, cushioning materials, methods, and techniques which is used to pack a full variety of items.  In accomplishing assignments, the incumbent uses special techniques such as slot hanging, mounting, suspending, and bracketing; and, in custom packing, fits containers around parts, equipment, and other items of unusual size and shape.  Additionally, the incumbent must be knowledgeable of packing/shipping requirements for all hazardous materials processed for shipment.  This requires the incumbent maintain current certification authority.  This is considered a strengthening factor that allocates this position to the WG-06 level.

E.  Conclusion: This position is classified as Packer, WG-7002-06.

Classifier: Roger M. Parrish Region: NGB-HR-WC                    Date: 1 Jun 93
Pen-and-Ink changes made and certified by Eneida Martinez, NGB-J1-TN-C.

