IDAHO AIR NATIONAL GUARD                                                                               ACTIVE GUARD RESERVE (AGR) ANNOUNCEMENT


ANNOUNCEMENT NUMBER:   20-05

OPENING DATE:   01 NOVEMBER 2019

CLOSING DATE:   29 NOVEMBER 2019  

POSITION TITLE:   BILATERAL AFFAIRS OFFICER

UNIT/LOCATION:   USPACOM, U.S. Embassy, Phnom Penh, Cambodia

WHO MAY APPLY:  

CURRENT IDAHO AIR NATIONAL GUARD OFFICERS

AFSC: ANY

RANK: O-3 to O-4

UMD AFSC REQUIREMENTS:   Immaterial 

[bookmark: _GoBack]UMD MAXIMUM GRADE/RANK:   O4

***APPLICATIONS MUST BE RECEIVED NLT 1600 HOURS ON THE CLOSING DATE***
***FINAL SELECTION AND HIRING PENDING US EMBASSY APPROVAL***

-------------------------------------------------------------------------------------------------------------------------------------

AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2.  If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished before the orders are published.

3.  AGR Airmen are subject to the provisions of AFI 36-2905, Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at time of entry into AGR status.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6.  Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory Separation Date (MSD) for officers. Exceptions to this policy may be considered for a waiver as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101, Attachment 3. 

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8.  An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR position. 

9.  All military positions must meet the requirements outlined in the Air Force Officer Classification Directory (AFOCD) as managed by the local Base Education and Training Manager (BETM).
-------------------------------------------------------------------------------------------------------------------------------------------

HOW TO APPLY:

IF ANY REQUIRED DOCUMENTATION IS NOT INCLUDED IN YOUR PACKET, YOU WILL NOT BE CONSIDERED FOR THIS POSITION.  IF YOU DO NOT HAVE A SPECIFIC DOCUMENT OR DO NOT KNOW WHAT IS BEING REQUESTED, PLEASE CALL (208) 422-3344.

ANY ADDITIONAL DOCUMENTATION (LETTERS OF RECOMMENDATIONS, EPR’s, ETC.) THAT ARE NOT MANDATORY DOCUMENTATION WILL BE REMOVED FROM THE PACKET.

Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR STATUATORY TOUR APPLICATION.
ngbf34-1.pdf

2. SUBMIT A PERSONNEL vMPF RIP (AVAILABLE ON vMPF).  

3. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM THE AIR FORCE FITNESS MANAGEMENT SYSTEM (AFFMS).

4. SUBMIT A PROFESSIONAL RESUME OUTLINING YOUR EDUCATION, EXPERIENCE AND SKILLS.

5. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

6. RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

7. FORWARD applications to the address listed below.  Applications must contain an original or digital signature and be delivered or mailed at your own expense.  If you are sending your application via Priority Mail, Fed Ex, etc. please allow an additional 3-5 days to the shipping time as they are not delivered directly to HRO. Applications not received by HRO by the closing date will not be accepted. Applications will not be returned.  Electronic submissions are not accepted at this time except in instances approved by the Air AGR Manager.

HUMAN RESOURCE OFFICE/AGR
ATTN: AIR AGR MANAGER
4794 GEN MANNING AVE., BLDG 442
BOISE, IDAHO 83705-8112

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration.  Those applicants who meet the established requirements will be forwarded to the selecting supervisor.  If there are no applicants with the required AFSC and/or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of other applicants may be requested from HRO.  


1.  Each applicant will ensure that supporting documents, to include diplomas, orders, etc. are submitted with the application as evidence of meeting the APPOINTMENT REQUIREMENTS. Failure to do so may result in a finding of ineligibility and may cause the applicant to lose consideration for this position. 

2.  Request for exceptions to, or waivers of APPOINTMENT REQUIREMENTS or AREA OF CONSIDERATION as specified herein will NOT be accepted. Waiver for certain basic ELIGIBILITY CRITERIA will be considered and must receive NGB approval. 

3.  Permanent Change of Station (PCS) expenses may be authorized for this position. 

4.  This is a 24 month, accompanied, Title 10, One Time Occasional Tour (OTOT). Selection for this position does not constitute accession into a permanent AGR program. Tour may be extended for six (6) additional months with COCOM and TAG approval, by exception. 

5.  If an IDANG Title 32 AGR applicant is selected for this position, their T32 AGR orders will be rescinded/amended as required. The Title 32 AGR will be placed on T10 AGR status for the duration of the tour. Upon completion of this tour they will be reinstated into T32 AGR status, to the appropriate service component that they vacated upon acceptance of the OTOT tour.

6.  The CCMD will not accept a BAO that outranks the in-country Security Cooperation Office Chief. Selections for this position of promotion eligible O3 (Captains) does not automatically entitle the candidate promotion to O4 (Major). The selected candidate may be considered for promotion based on current status, eligibility, and qualifications for the next higher grade. 

7.  BAOs are managed by the NGB’s International Affairs Division (NGB-J53) and assigned by the ARNG and ANG personnel services divisions (ARNG-HCM and ANG-HR).  BAO positions are a unique position for the National Guard due to the nature of work and location of assignments.  NGB-J53 serves as the primary coordinator and has oversight for all BAO actions relative to assignments and support agreements.  More information can be found at https://gko.portal.ng.mil/joint/j5/NGB-J53/SitePages/Home.aspx


DUTIES AND RESPONSIBILITIES:


1.  Diplomatic passport may be authorized. 

2.  Awarded Diplomatic Status and Embassy Privileges.

3.  Member, Ambassador’s Country Team. 

4  High level/very visible assignment (works with US Ambassador, Embassy Country Team, Minister of Defense, Chief of the General Staff, MACOM Commanders and other Embassies, etc.) 

5. Incumbent must plan to attend:

Foreign Affairs Counter Threat (FACT) Course – 5 day course that is required for the Service Member prior to stationing in country.  This training is provided by the Federal Law Enforcement Training Center and covers a variety of threat topics.  More information can be found at https://www.fletc.gov/training-program/foreign-affairs-counter-threat

Security Cooperation Management – Overseas (SCM-O) – Course is 1 month in duration and is located at Wright Patterson AFB.  This class is required for all Security Cooperation personnel deploying to a foreign country.

6.  Conduct a site visit to USPACOM for initial orientation and TSCMIS training. 

7.  Attend CCMD specific or regional center of excellence training (when available). 

8.  Conduct a site visit to NG-J53 for initial orientation. 

9.  The selectee must possess excellent interpersonal skills, organizational skills, and cultural expertise to gain credibility and facilitate interaction with foreign, DoS, and DoD officials.




	//original signed//
MINDY S. PRUIT, SMSgt, IDANG
Air AGR Manager
