AIR AGR VACANCY ANNOUNCEMENT

IDAHO NATIONAL GUARD
HUMAN RESOURCE OFFICE
4794 GEN MANNING AVE., BLDG 442
BOISE, IDAHO 83705-8112

IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY

http://inghro.idaho.gov

ANNOUNCEMENT NUMBER:   17-14

OPENING DATE: 03 NOVEMBER 2016
[bookmark: _GoBack]
CLOSING DATE: 18 NOVEMBER 2016 

***APPLICATIONS MUST BE RECEIVED NLT 1630 HOURS ON THE CLOSING DATE***

POSITION:  EMERGENCY MANAGEMENT JOURNEYMAN (CBRN NCO)

UNIT/LOCATION: 101st WEAPONS OF MASS DESTRUCTION CIVIL SUPPORT TEAM – BOISE, IDAHO

AREA OF CONSIDERATION:  CURRENT AGR MEMBERS OF THE 101 WMD CST, BOISE, ID.

MILITARY REQUIREMENTS:   3E971

SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE

MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE: E-6 (TSGT) 

-------------------------------------------------------------------------------------------------------------------------------------
AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2.  If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished before the orders are published.

3.  AGR Airmen are subject to the provisions of AFI 36-2905, Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at time of entry into AGR status.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6.  Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory Separation Date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered for a waiver as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101, Attachment 3. 

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8.  An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR position. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package.

9.  Enlisted AGRs are not entitled to bonus incentives IAW ANGI 36-2607, Air National Guard Retention Program and Fiscal Year (FY) ANG Incentive Program - Operational Guidance. Exceptions are outlined in the FY Operational Guidance.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus. 

10.  Applicants for E-8 positions must have the ability to complete Senior Noncommissioned Officer Academy within 36 months of assignment IAW Para 2.23.1 of ANGI 36-2101 per NGB/AIP LOG# 10-026 

11.  All military positions must meet the requirements outlined in the respective Air Force Enlisted Classification Directory (AFECD) or Air Force Officer Classification Directory (AFOCD) as managed by the local Base Education and Training Manager (BETM).
-------------------------------------------------------------------------------------------------------------------------------------------
HOW TO APPLY:  
If any required documentation is not included in your packet, you will not be considered for this position.  If you do not have a specific document or do not know what is being requested, please call (208) 422-3344

Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR ACTIVE GUARD RESERVE (AGR) POSITION.
 
2.  INCLUDE A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.   SUBMIT CURRENT COPY OF ANG POINT CREDIT SUMMARY (PCARS) - AVAILABLE ON VMPF).  NOT REQUIRED FOR CURRENT IDANG AGRS.

4.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY.  NOT REQUIRED FOR CURRENT IDANG AGRS.

5.  CURRENT MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

6. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM THE AIR FORCE FITNESS MANAGEMENT SYSTEM (AFFMS).

7. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

8.  SUBMIT A PROFESSIONAL RESUME OUTLINING YOUR EDUCATION, EXPERIENCE AND SKILLS.

9.   RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

10.  FORWARD applications to the address listed at the top of the job announcement.  Applications must contain an original signature and be delivered or mailed at your own expense.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration.  Those applicants who meet the established requirements will be forwarded to the selecting supervisor.  If there are no applicants with the required AFSC and/or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of other applicants may be requested from HRO.  

DUTIES AND RESPONSIBILITIES:

[bookmark: 2T370,_Vehicle_and_Vehicular_Equipment_M]1. The Civil Support Team is a small, highly trained team that responds to domestic uses of Chemical, Biological, Radiological and/or Nuclear weapons, and other man-made and natural disasters. The Survey Section is the tip of the spear for the 101st CST, and conducts all hot zone operations. A CBRN NCO (Survey Team Member) is part of a three person entry team, assigned to the eight person Survey Section. Duty on a CST is a once in a lifetime opportunity to protect the citizens of Idaho and the United States, with great opportunities for experience and specialized training.

2. When deployed for real world missions or training exercises the team member operates in an environment of potential Chemical, Biological, Radiological and/or Nuclear (CBRN) contamination (hot zone). Team Members work under the direction of their Team Chief (E-6), wearing state of the art CBRN protection, operating state of the art CBRN detection equipment in order to locate and identify CBRN hazards inside the hot zone. 

3. In garrison, Team Members maintain the CBRN protective equipment on which their life may depend, Team Members also maintain CBRN detection/identification equipment which is crucial for accomplishing the mission of the CST. Team Members will be given substantial training on all instrumentation and equipment. Team Members will be required to successfully complete the following courses in the first year: Civil Support Skills Course (8 weeks), Small Scale Chemical Weapon Agent / Biological Weapon Agent Production (1 week), plus any required MOS or NCOES schooling at a minimum. The CST conducts a training exercise about once a month that usually requires one week of TDY away from the Boise area.

4. Team Members are required to operate in situations of high physical and mental stress. Team Members are expected to overcome the demands of excessive heat, humidity and the limited dexterity of a fully encapsulating CBRN suit. Team Members are expected to operate complex equipment and complete deliberate sample collection in the hot zone. Team Members are expected to perform the duties of Survey Team Chief (E-6) in their absence. Team members are expected to represent and speak intelligently about the 101st CST and its mission at various training events and outreach activities. 




	//original signed//
RODNEY W. ELSON, CMSgt, IDANG
Air AGR Manager
