AIR AGR VACANCY ANNOUNCEMENT

IDAHO NATIONAL GUARD
HUMAN RESOURCE OFFICE
4794 GEN MANNING AVE., BLDG 442
BOISE, IDAHO 83705-8112

IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY

http://inghro.idaho.gov


ANNOUNCEMENT NUMBER:   15-02

[bookmark: _GoBack]OPENING DATE:   09 OCTOBER 2014

CLOSING DATE:   04 NOVEMBER 2014 

***APPLICATIONS MUST BE RECEIVED NLT 1600 HOURS ON THE CLOSING DATE***

POSITION:  SUPPLY TECHNICIAN (STOCK CONTROL)

UNIT/LOCATION: 124 LOGISTICS READINESS SQUADRON – BOISE, IDAHO

AREA OF CONSIDERATION:  ALL FULLTIME MEMBERS OF THE IDANG.

MILITARY REQUIREMENTS:   2S071

SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE

MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE: E-6 (TSGT) 

-------------------------------------------------------------------------------------------------------------------------------------

AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2.  If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished before the orders are published.

3.  AGR Airmen are subject to the provisions of AFI 36-2905, Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at time of entry into AGR status.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6.  Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory Separation Date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered for a waiver as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101, Attachment 3. 

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8.  An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR position. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package.

9.  Enlisted AGRs are not entitled to bonus incentives IAW ANGI 36-2607, Air National Guard Retention Program and Fiscal Year (FY) ANG Incentive Program - Operational Guidance. Exceptions are outlined in the FY Operational Guidance.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus. 

10.  Applicants for E-8 positions must have the ability to complete Senior Noncommissioned Officer Academy within 36 months of assignment IAW Para 2.23.1 of ANGI 36-2101 per NGB/AIP LOG# 10-026 
-------------------------------------------------------------------------------------------------------------------------------------------
HOW TO APPLY:  
If any required documentation is not included in your packet, you will not be considered for this position.  If you do not have a specific document or do not know what is being requested, please call (208) 422-3344

Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR ACTIVE GUARD RESERVE (AGR) POSITION.
 
2.  INCLUDE A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.  SUBMIT CURRENT ( WITHIN 5 YEARS) MEDICAL FORMS: (AF FORM 422) PHYSICAL PROFILE SERIAL REPORT AND (AF FORM 469) DUTY LIMITING  CONDITION REPORT (IF APPLICABLE).  

Access your medical information at  https://imr.afms.mil/imr/MyIMR.aspx .  You will need to access the main screen and open  the AF422 “Hot Link” and print your 422.  If you do not have a 422 in AIMS please notify the clinic.

4.   SUBMIT CURRENT COPY OF ANG POINT CREDIT SUMMARY (PCARS) - AVAILABLE ON VMPF).

5.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY. CURRENT MEMBERS IN THE AGR PROGRAM DO NOT NEED TO INCLUDE THESE DOCUMENTS.

6.  CURRENT MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

7. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM THE AIR FORCE FITNESS MANAGEMENT SYSTEM (AFFMS).

8. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

9.  SUBMIT A PROFESSIONAL RESUME OUTLINING YOUR EDUCATION, EXPERIENCE AND SKILLS.

10.   RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

11.  FORWARD applications to the address listed at the top of the job announcement.  Applications must contain an original signature and be delivered or mailed at your own expense.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration.  Then, the only application packages that will be forwarded to the selecting supervisor are those of individuals who possess the required AFSC at the 3-,  5-, or 7-level, depending on grade, and all current IDANG AGR's eligible for retraining.  If there are no applicants with the required AFSC or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of other applicants may be requested from HRO.  

DUTIES AND RESPONSIBILITIES:

1. Manages the unserviceable asset listing and awaits for disposition instructions from the Air Logistic Centers and Item Managers, etc.  Assists customers with the preparation of AF Form 1996s and coordinates with the GLSC for adjusted stock level requests.  Coordinates with the GLSC regarding the computed data for base stock levels including Readiness Base Leveling (RBL); Customer Oriented Leveling Technique (COLT); and Proactive Demand Leveling (PDL).  Manages and validates the Supply Discrepancy Report (SDR) program and semi-annually submits an SDR analysis report to NGB.  Manages Supply Interface Systems files to ensure validation of customer and stock requirements.  Oversees and controls in-transit shipments and transfers to the Defense Re-Utilization Marketing Office.  Processes unclassified, classified and sensitive item shipments.  Verifies serial numbers on serialized controlled assets as well as process serial number loads prior to GLSC shipments.  Processes routine shipments to include lateral support and redistribution orders (RDO).  Manages the customer due-out validation program.  Processes force due-out releases for customer demands.  Cancels customer due-outs when item is no longer required for mission effectiveness.  Validates due-ins and reviews and updates status from source of supply.  Processes special requisitions (SPR).  Manages the issue exception code program.  Manages the Tracer Action Reconciliation (TAR) program to ensure all property shipped is received and potentially lost shipments are recovered.  Coordinates the special requirements flag “R” program with the GLSC.  Validates assignment of Stockage Priority Codes (SPC).  

2. Responsible for audit and control of all accountable supplies and equipment documentation.  Performs quality control of transaction documents, identifies discrepancies, and coordinates with flight chiefs to correct the problems, and initiates reverse-post action when documentation errors are involved.  Manages the delinquent documents program.  Manages and files supply transaction reports per AFMAN 23-110. Researches computer document register to insure all transactions are processed.  Identifies problems and trends, meets with flight chiefs to resolve difficulties, and recommends training.  Responsible for managing the shipment suspense listing; coordinates with cargo movement element and central storage element to resolve discrepancies.  Coordinates and maintains the personnel authorization listing for supply and support organizations for receipt of classified property.  Maintains letters of authorization for customers to receive property and provide information, upon request, to the Supply Asset Tracking System (SATS) security administrator.  Maintains copy of Forced Record Alteration (FIX) documentation.  

3. Performs base level Records Maintenance functions.  Responsible to validate locally assigned exception codes and override records for National Stock Numbers (NSNs) semi-annually.  With the exception of issue exception codes and additions or deletions of exception codes, phrases or modifiers will be coordinated with GLSC prior to processing.  Maintains an updated copy of the Organizational Effectiveness Report.  Maintains and publish current delivery destination listing.  Researches, prepares and processes inputs to add, change or delete organizational records for the host, satellite and geographically separated units.  Conducts all research actions when customers are not allowed to process their own item record loads, repair cycle loads, changes or deletions.  Performs item and part number detail record loads for local purchase and part numbered NSNs only.  Customer service and GLSC will jointly perform request for cataloging data/action.  Verifies accuracy of Repair Cycle records.  

4. Performs MICAP verification, report and process cannibalization actions for non-maintenance customers.  Establishes, upgrade, downgrade or cancels MICAP due-outs.  Processes local manufacture (LM) MICAPs and corrects discrepancies identified by the GLSC resulting from MICAP Enterprise Supply Solution (ESS) reconciliation.  

5. For non-maintenance customers; establishes, maintains and deletes bench stocks in coordination with supported activities.  For non-maintenance customers, reviews on-hand balances and processes replenishment actions.  Upon coordination and agreement, the customer may assume the responsibilities for binning, inventory, etc. (Refer to Support Agreement Procedures for support of tenant activities).  Schedules and conducts bench stock reviews with the organizations.  

6. Responsible to periodically visit/contact all shops to discuss adequacy of support, resolve problems, provide/receive information or conduct informal training as necessary.  

7. Conducts Demand Processing responsibilities for on/off base customer order requests.  

8. Performs other duties as assigned.  




	//original signed//
RODNEY W. ELSON, CMSgt, IDANG
Air AGR Manager
