AIR AGR VACANCY ANNOUNCEMENT

IDAHO NATIONAL GUARD
HUMAN RESOURCE OFFICE
4794 FARMAN ST., BLDG 442
BOISE, IDAHO 83705-8112

IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY

http://inghro.idaho.gov


ANNOUNCEMENT NUMBER:   13-57

OPENING DATE:  24 MAY 2013

CLOSING DATE:   27 JUNE 2013	 

***APPLICATIONS MUST BE RECEIVED NLT 1630 HOURS ON THE CLOSING DATE***

POSITION:   AIR LIAISON OFFICER
	        
UNIT/LOCATION: 124 AIR SUPPORT OPERATIONS SQUADRON – BOISE, IDAHO

AREA OF CONSIDERATION:  ANY OFFICER PROMOTABLE TO OR CURRENTLY HOLDING THE RANK OF MAJOR,  POSSESSING AN AFSC LISTED BELOW,  AND ELIGIBLE TO BECOME A MEMBER OF THE IDAHO AIR NATIONAL GUARD.  PREVIOUS JTAC CERTIFICATION REQUIRED, JTAC-I/STAN EVAL EVALUATOR CERTIFICATION DESIRED.

MILITARY REQUIREMENTS:  AFSC:  11BX, 12BX, 11FX, 12FX, 13BX, 13LX

SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE

MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE: 0-4 (MAJ)

[bookmark: _GoBack]THIS IS A 3 YEAR TOUR WITH POTENTIAL FOR EXTENSION PENDING POSITION INCUMBANCY REQUIREMENTS.

-------------------------------------------------------------------------------------------------------------------------------------

AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2.  If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished before the orders are published.

3.  AGR Airmen are subject to the provisions of AFI 36-2905, Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at time of entry into AGR status.
5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6.  Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory Separation Date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered for a waiver as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101, Attachment 3. 

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8.  An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR position. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package.

9.  Enlisted AGRs are not entitled to bonus incentives IAW ANGI 36-2607, Air National Guard Retention Program and Fiscal Year (FY) ANG Incentive Program - Operational Guidance. Exceptions are outlined in the FY Operational Guidance.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus. 

10.  Applicants for E-8 positions must have the ability to complete Senior Noncommissioned Officer Academy within 36 months of assignment IAW Para 2.23.1 of ANGI 36-2101 per NGB/AIP LOG# 10-026 
-------------------------------------------------------------------------------------------------------------------------------------------
HOW TO APPLY:  
If any required documentation is not included in your packet, you will not be considered for this position.  If you do not have a specific document or do not know what is being requested, please call (208) 272-4228.

Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR ACTIVE GUARD RESERVE (AGR) POSITION.
 
2.  INCLUDE A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.   SUBMIT CURRENT MEDICAL FORMS: (AF FORM 422) PHYSICAL PROFILE SERIAL REPORT AND (AF FORM 469) DUTY LIMITING  CONDITION REPORT (IF APPLICABLE).  
Access your medical information at  https://imr.afms.mil/imr/MyIMR.aspx .  You will need to print the main screen and open  the AF422 “Hot Link” and print your 422.  If you do not have a 422 in AIMS please notify the clinic.

4.   SUBMIT CURRENT COPY OF ANG POINT CREDIT SUMMARY (PCARS) - AVAILABLE ON VMPF).

5.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY.

6.  CURRENT MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

7. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM THE AIR FORCE FITNESS MANAGEMENT SYSTEM (AFFMS).

8. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

9.  INCLUDE A PROFESSIONAL RESUME WHICH OUTLINES OUR EXPERIENCE AND SKILLS.  

10.   RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

11.  FORWARD application and associated documents to the address listed at the top of the job announcement.  Applications must contain an original signature and be delivered or mailed at your own expense.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration.  Then, the only application packages that will be forwarded to the selecting supervisor are those of individuals who possess the required AFSC at the 3-,  5-, or 7-level, depending on grade, and all current IDANG AGR's eligible for retraining.  If there are no applicants with the required AFSC or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of other applicants may be requested from HRO.

DUTIES AND RESPONSIBILITIES

1.  Plans, organizes, and directs the activities of the assigned technicians, ensuring that the advice and assistance provided complies with legal and regulatory requirements.  Develops goals and objectives that integrate unit and overall unit program objectives.  Researches, interprets, analyzes, and applies applicable Joint Publications and Tactics Techniques and Procedures (TTP) to establish guidelines, policies and objectives.  Establishes policies and procedures for accomplishment of the unit’s mission.  Plans and schedules work in a manner that promotes a smooth flow and even distribution.  Coordinates, plans, and schedules with other organization managers and customers as appropriate.  Identifies need for changes in priorities and takes action to implement such changes.  Plans work to be accomplished by subordinates, sets and adjusts short-term priorities, and prepares schedules.  Assigns work to subordinate employees based on organization priorities and consideration of difficulty and requirements of assignments such that the experience, training, and abilities of staff are effectively utilized to meet organization and customer needs.  Balances workload and provides advice, guidance, and direction on a wide range of technical and administrative issues.  Structures assignments to create effective and economical positions.  Coordinates with information technology and intelligence units and aircrews as appropriate.  Reviews organization mission, functions, and manning.  Identifies requirements and initiates requests for additional resources including personnel, overtime, equipment, supplies, and space to ensure success in meeting goals and objectives.  Provides advice to supervisor on significant issues and problems related to work accomplishment.  Establishes analysis systems to ensure actions are timely and reviewed at critical points.  Accepts, amends, or rejects work presented by subordinates.  Performs self-inspection and presents a detailed and comprehensive report with any corrective action taken to supervisor.  Follows-up to ensure complete and quality resolution of discrepancies.  Assesses and revises policies and procedures as needed to improve quality, timeliness, and efficiency of work.

2.  Exercises supervisory personnel management responsibilities.  Advises and provides counsel to employees regarding policies, procedures, and directives of management.  Selects or recommends selection of candidates for vacancies, promotions, details, and reassignments in consideration of skills and qualifications, mission requirements, and EEO and diversity objectives.  Develops, modifies, and/or interprets performance standards.  Explains performance expectations to employees and provides regular feedback on strengths and weaknesses.  Holds employees responsible for satisfactory completion of work assignments.  Appraises subordinate workers’ performance ensuring consistency and equity in rating techniques.  Recommends awards when appropriate and approves within grade increases.  Hears and resolves employee complaints and refers serious unresolved complaints to higher-level management.  Initiates action to correct performance or conduct problems.  Effects minor disciplinary measures such as warnings and reprimands and recommends action in more serious disciplinary matters.  Prepares documentation to support actions taken.  Identifies employee developmental needs and provides or arranges for training (formal and on-the-job) to maintain and improve job performance.  Encourages self-development.  Approves master leave schedule assuring adequate coverage for peak workloads and traditional holiday vacation time.  Demonstrates sensitivity to ideas of subordinates.  Promotes an environment in which employees are empowered to participate in and contribute to effective mission accomplishment.  Discharges security responsibilities by ensuring education and compliance with security directives for employees with access to classified or sensitive material.  Recognizes and takes action to correct situations posing a threat to the health or safety of subordinates.  Applies EEO principles and requirements to all personnel management actions and decisions, and ensures all /personnel are treated in a manner free of discrimination.  Periodically reviews position descriptions to ensure accuracy, and the most effective utilization of personnel resources.  Explains classification determinations to subordinate employees.

3.  Serves as an ALO and JTAC Instructor and Evaluator.  Oversees unit training encompassing the full cycle of theory, formal classroom, and actual field performance for unit activities. Validates training requirements identified by the Leader by analyzing MAJCOM and Air Force requirements, unit training objectives, mission debriefs, combat readiness reports, Terminal Attack Control and task certifications and evaluation reports, and appropriate directives. Validates instructional standards, training plans, tests, lesson plans, and other training and evaluation materials which are developed and maintained by the Leader.  Identifies resource and funding requirements necessary to maintain proficiency, training, and combat readiness.  Performs costs analysis, task analysis, and student load factor analysis.   Approves media most appropriate to subject matter and student skill level.  Evaluates overall training program effectiveness and success.  Leads or participates in multiple process improvement teams to recommend improvements to instructional methods, processes, or tools.  Provides feedback on contractor courseware and instructional effectiveness.  Schedules and conducts training for instructors and examiners on instructional methodology, student assessment techniques, and training techniques to develop instructor proficiency.  Evaluates student performance to ensure currency and proficiency in mission area.  Monitors and evaluates individual training accomplishments and compliance.  Applies existing or devises new measurement tools.  Reviews current records of training for students.  Counsels students, evaluates student potential, makes determinations on readiness for evaluation, and recommends military reclassification actions, as appropriate.

4.  Instructs unit personnel on ALO, TAC and TACP/ASOC/S knowledge, skills and abilities. In exercise, training and evaluation environments, instructs on the Theatre Air Ground System and the application of Air and Space power to support the ground commander’s Concept of Operations (CONOPs), Commander’s Intent, and Scheme of Maneuver. This includes; Joint Forces Land Component Commander (JFLCC) priorities of fire in order to assist in deconfliction of assets; rules of engagement (ROE) to ensure operations falls within the legal parameters as established for the theater; Operations Plans (OPLANs), Operations Orders (OPORDS), Air Tasking Orders (ATOs), Special Instructions (SPINs), and Airspace Control Orders (ACOs). Also instructs on the: Ground commander’s Priority Intelligence Requirements (PIRs) and Information Requirements (IRs); Joint Forces Air Component Commander (JFACC) targeting guidance, restrictions, and collateral damage standards, as well as JFACC no-strike areas in order to prevent fratricide; Ground commander’s Military Decision Making Process (MDMP); Air and ground reference points (i.e. Bulls-eye) information for area of responsibility; Airspace Control Measures; current intelligence as applicable to the mission. Instruction emphasizes identification and tracking of friendly locations; enemy orders of battle; determination of surface and air threats to terminal attack control operations. Teaches liaison with ground maneuver commander and staff to coordinate target development and selection of weapon systems against hostile targets; and weapon system employment, assessment and adjustment. Provides instruction on communication requirements, procedures, nets, frequencies, Electronic Attack/Electronic Protection (EA/EP) and Communication Security (COMSEC), Instructs and applies operational risk assessments and provides situational awareness to ground personnel and flight crews. Instructs in precautionary measures related to laser emissions, possible exposure to depleted uranium, noise hazards, hazardous material, range safety requirements, and pyro-techniques.   

5.  Serves as unit standardization/evaluation evaluator to ensure Combat Mission Readiness (CMR) of ALO, TAC and Tactical Air Command and Control Specialist (TACCS) personnel.  Performs analysis, evaluates and examines ALO, TAC and TACCS personnel to determine degree of proficiency and adherence to tactics, techniques, procedures and coordination requirements. Conducts scheduled and unscheduled written, objectivity and supplemental evaluations/examinations.  Instructs, verifies and certifies the qualifications of individuals nominated for Standardization Evaluation Examiner (SEE) upgrade.
  
(6)  Serves as senior planner. Duties include long range planning, scheduling, and training for current and future operations, based on unit mission and tasking.   Participates in planning worldwide exercises and deployments. Acts as the unit subject matter expert on integration and coordination of Air and Space power across the spectrum of command, from the ground maneuver unit to the theatre level, providing input and advice to the commander. Coordinates and directs ALO, JTAC and TACP support for joint service exercises and training events.

(7)  Review and approve work center training programs. Plans and schedules tasks and training activities for Drill Status Guard members. 

(8)  Performs other duties as assigned.



	//original signed//
RODNEY W. ELSON, SMSgt, IDANG
Air AGR Manager
