AIR AGR VACANCY ANNOUNCEMENT

IDAHO NATIONAL GUARD
HUMAN RESOURCE OFFICE
4794 GEN MANNING AVE., BLDG 442
BOISE, IDAHO 83705-8112

IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY

http://inghro.idaho.gov


ANNOUNCEMENT NUMBER:   12-52

OPENING DATE:  23 AUGUST 2012
[bookmark: _GoBack]
CLOSING DATE:   21 SEPTEMBER  2012 

***APPLICATIONS MUST BE RECEIVED NLT 1630 HOURS ON THE CLOSING DATE***

POSITION:  AIR BATTLE MANAGER	

UNIT/LOCATION: 266 RANGE SQUADRON, MOUNTAIN HOME AFB, IDAHO

NOTE:  APPLICATIONS WILL BE COLLECTED AT THE 266 RANGE SQUADRON ORDERLY ROOM AND IN THE HUMAN RESOURCE OFFICE AT GOWEN FIELD FOR THIS JOB ANNOUNCEMENT

AREA OF CONSIDERATION:  ANYONE ELIGIBLE FOR MEMBERSHIP IN THE  IDANG WHO POSSESS 13B AFSC

MILITARY REQUIREMENTS:   13B3X

SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE

MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE: O-4 (MAJ) 

NOTE: AVIATION CONTINUATION PAY MAY BE AUTHORIZED

-------------------------------------------------------------------------------------------------------------------------------------

AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2.  If the UMD position requires a mandatory training school for the award of the 3-level AFSC, they may be assigned immediately. The following statement will be included in the remarks section of the AF Form 2096 Classification/On-The-Job Training Action: “I acknowledge that I will attend the first available course that would qualify me in the new AFSC. I will complete the course successfully and progress in training to a skill-level compatible with my UMD assignment. Failure to do so will result in the termination of my AGR tour.” The AF Form 2096 must be accomplished before the orders are published.

3.  AGR Airmen are subject to the provisions of AFI 36-2905, Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

4. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour. Individuals transferring from Title 10 (Regular Air Force or Reserve Component Title 10 Statutory Tour) are not required to have a new physical unless the previous physical is over 12 months old at time of entry into AGR status.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6.  Individuals selected for AGR tours must be able to complete 20 years active Federal service prior to Mandatory Separation Date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered for a waiver as approved by The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding IAW ANGI 36-101, Attachment 3. 

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8.  An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR position. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package.

9.  Enlisted AGRs are not entitled to bonus incentives IAW ANGI 36-2607, Air National Guard Retention Program and Fiscal Year (FY) ANG Incentive Program - Operational Guidance. Exceptions are outlined in the FY Operational Guidance.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus. 

10.  Applicants for E-8 positions must have the ability to complete Senior Noncommissioned Officer Academy within 36 months of assignment IAW Para 2.23.1 of ANGI 36-2101 per NGB/AIP LOG# 10-026 
-------------------------------------------------------------------------------------------------------------------------------------------
HOW TO APPLY:  
If any required documentation is not included in your packet, you will not be considered for this position.  If you do not have a specific document or do not know what is being requested, please call (208) 422-3344

Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1. SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR ACTIVE GUARD RESERVE (AGR) POSITION.
 
2.  INCLUDE A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.   SUBMIT CURRENT MEDICAL FORMS FROM CLINIC:
(CURRENT 1042) MEDICAL QUALIFICATION, (AF FORM 422) PHYSICAL PROFILE SERIAL REPORT AND (AF FORM 469) DUTY LIMITING 
 CONDITION REPORT (IF APPLICABLE).

4.   SUBMIT CURRENT  FORM 8 OR 4143 (ALL POSITION QUALIFICATIONS) OR LIKE EQUIVALENT.

5.   SUBMIT CURRENT COPY OF ANG POINT CREDIT SUMMARY (PCARS) - AVAILABLE ON VMPF).

6.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY.

7.  CURRENT MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

8. SUBMIT CURRENT AND MOST RECENT REPORT OF INDIVIDUAL FITNESS FROM THE AIR FORCE FITNESS MANAGEMENT SYSTEM (AFFMS).

9. STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

10.  KNOWLEDGE, SKILLS AND ABILITIES (KSA). The following knowledge, skills and abilities will be used to determine the best-qualified applicants. ****ADDRESS ALL KSA AREAS ON A SEPARATE SHEET OF PAPER AND SUBMIT WITH THE APPLICATION****

AIR BATTLE MANAGER (ABM) EXPERIENCE IN ISSUING CONTROL INSTRUCTIONS TO PILOTS TO PROVIDE FOR PROPER HEADING, ALTITUDE, AND SEPARATION FROM OTHER AIRCRAFT.   

ABM EXPERIENCE IN TRANSFERRING CONTROL OF AIRCRAFT TO OTHER GROUND CONTROL INTERCEPT (GCI) CONTROLLERS INTERNALLY AND COORDINATING WITH OTHER EXTERNAL CONTROL AGENCIES.  

DEMONSTRATED KNOWLEDGE OF RULES OF ENGAGEMENT, WEATHER PHENOMENA, AND METEOROLOGICAL CONDITIONS, WHICH AFFECT THE SAFETY OF FLIGHT AND MISSION ACCOMPLISHMENT.

KNOWLEDGE OF AIR FORCE AND AIR NATIONAL GUARD INSTRUCTION AND DIRECTIVES RELATING TO WEAPONS CONTROL PROCEDURES AND OPERATIONS.

INSTRUCTOR AND EVALUATOR EXPERIENCE AS AN ABM (INCLUDE INSTRUCTOR AND EVALUATOR EXPERIENCE WITH COALITION/FOREIGN PERSONNEL AND IN PARTICULAR SINGAPORE AIR FORCE GCI).

EXPERIENCE IN OVERSEEING OPERATIONS STANDARDIZATION AND EVALUATION AND OPERATIONS TRAINING PROGRAMS RELATING TO WEAPONS CONTROL.

DEMONSTRATED ABILITY TO PLAN, ORGANIZE, AND DEVELOP COMPLEX EXERCISES, WITH SCENARIOS INVOLVING A VARIETY OF MILITARY AIRCRAFT.

ABILITY TO EFFECTIVELY BRIEF AND DEBRIEF EXERCISE EFFECTIVENESS.

KNOWLEDGE OF MILITARY AIRCRAFT TYPES (TACTICAL AND STRATEGIC), THEIR ASSOCIATED WEAPONS SYSTEMS, AND THEIR PERFORMANCE CHARACTERISTICS/CAPABILITIES.

KNOWLEDGE OF RADAR AND COMMUNICATION CAPABILITIES AND LIMITATIONS WITH RESPECT TO MILITARY SYSTEMS RELATING TO WEAPONS CONTROL.

DEMONSTRATED ABILITY TO: 

PROVIDE A FULL RANGE OF LEADERSHIP TO SUBORDINATES BY COMMUNICATING, BOTH VERBALLY AND IN WRITING.

PROVIDE ADVICE, COACH, AND TRAIN.

DISTRIBUTE/ASSIGN WORKLOAD AMONG TEAM MEMBERS.

RESOLVE PROBLEMS WITHIN THE WORK CENTER.

EXPERIENCE USING LINK-16.


11.   RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

12.  FORWARD applications to the address listed at the top of the job announcement.  Applications must contain an original signature and be delivered or mailed at your own expense.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration.  Then, the only application packages that will be forwarded to the selecting supervisor are those of individuals who possess the required AFSC at the appropriate skill level, depending on grade.  If there are no applicants with the required AFSC or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of other applicants may be requested from HRO.  

Air Traffic Control Specialists are required to possess or obtain a valid Air Traffic Control Specialist Certificate and/or Control Tower Operation Certificate, if appropriate; in addition to a rating for the facility to which assigned within 90 days after assignment.  Must be able to pass a Class II Flight Physical or possess an FAA Second Class Medical Certificate.  Must have normal color vision.

NOTE:  This position does not require an ATC certificate or FAA Second Class II Flight Physical or Second Class Medical Certificate to apply.  Selectee for this position is subject to USAF/ANG military regulations governing Air Battle Manager (AMB) positional qualifications and military Flying Class III physical requirements.  USAF/ANG applicants will furnish a current copy of their Form 8 or 4143 (positional qualifications) and 1042 (Medical qualifications).  USN/USMC applicants will furnish copies of their like equivalent.

DUTIES AND RESPONSIBILITIES

1.  Specialty summary:  Performs and managers Air Battle Manager (ABM) operations, functions, and activities.  Effects control of assigned forces.  Plans, organizes, and directs operations, including airspace management, directs aircraft conducting air defense and tactical missions, coalition integration, sensor system management, operations management activities, and data link operations.  Supervises mission crew activities, as well as sector and regional operations control centers.  Provides staff supervision  and technical advice.  Supports planning, programming and budgeting process for command and control (C2) and battle management functions.  Related DoD Occupational Group: 220700.

2.  Duties and Responsibilities: 

2.1.  Directs personnel and manages ABM operations.  Selects and employs surveillance, combat, reporting, and data link management systems.  Interprets directives into specific guidance and procedures for controller actions.  Executes operations plans to ensure positive control of assigned forces.  Evaluates operational readiness of communications, sensors, and related support equipment.  Manages operations personnel performing air weapons control, surveillance, and data link activities.  Advises commander on readiness of forces based on force status reports and training exercise and evaluation results.

2.2.  Develops plans, policies, and procedures.  Analyzes national defense guidance and objectives to create operational policies.  Implements policy through development of plans and procedures to execute assigned weapons and C2 capabilities.  Plans, programs, and develops budget inputs to ensure resource availability for operational requirements.  Plans and conducts flying and simulated exercises to evaluate and enhance operational readiness.  Establishes procedures and monitors implementation of squadron programs, policies, and plans.  Develops and implements operational procedures and management agreements with sister services, allied forces, and civil authorities to ensure safe and effective civil and military air operations.

2.3  Trains, establishes standards, and conducts evaluations.  Develops formal school curriculums and contacts training for entry level and continuing education courses.  Conducts and manages unit training to ensure operations personnel have required job skills.  Develops, evaluates, and adjusts training plans and programs to meet mission needs.  Establishes performance standards and certifies ABM skills, knowledge, and proficiency.  Develops procedures for improving operations.  Conducts and participates in training events to ensure interoperability of battle management assets and unit readiness.  Conducts evaluations to ensure personnel and unit meet operational readiness goals, adhere to operational procedures, and use sound management practices.  Coordinates with other agencies to ensure support resources are adequate to accomplish missions.

2.4. Performs technical functions and activities.  Develops battle management architecture supporting interoperability of joint forces within a theater of operation.  Participates in research, development, test, and evaluation to determine new battle management systems’ capabilities and modifications to existing systems.  Assists in writing technical requirements and equipment specifications, and develops criteria to evaluate operational effectiveness.  Conducts analysis to determine optimum sitting of ground units and positioning of airborne assets.  Managers assigned forces and air operations using voice and data communication and radar systems.  Develops, reviews, and disseminates data on tactics, techniques, and employment of combat and operations support units.  Collects, validates, and inputs force management information and situation events data.

2.5.  Advise on effective use of battle management assets.  Provides functional expertise and input for activating, employing, deploying, or deactivating battle management systems.  Provides recommendations to create interoperability among battle management assets and other war fighting capabilities to enhance combat operations and allow commanders increased responsiveness and flexibility.  Advises on weapons control capabilities.  Advances conceptual thinking and development of tactics to improve battle management and total force capabilities.



	//original signed//
RODNEY W. ELSON, SMSgt, IDANG
Air AGR Manager
