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HAIL AND FAREWELL

It is with mixed feelings that after three years, HRO must bid adieu to our Deputy HRO (and favorite Vandal), LTC Henrik Fast.  For those of you who had the fortune to collaborate with Henrik in his role as Deputy, you know the commitment to excellence he brought to work with him every day.  He’s as committed to “doing the right thing” as anyone I know.  He’s been a great partner to work with and we’ll all miss his great, great sense of humor.  We wish Henrik well in his new assignment as the Deputy G4 and I look forward to continuing to work closely with him in his new endeavor.
As we say goodbye to Henrik, we welcome MAJ(P) Judy Knoelk back from deployment and into the Deputy HRO position.  If I have to lose Henrik, I couldn’t be more fortunate than to have Judy as his replacement.  Many of you will remember that Judy expertly worked several of the functional areas in HRO, culminating in a stint as the Deputy HRO before her move to the command staff four years ago.  Judy’s experience in HRO will allow her to hit the ground running.  I’m looking forward to a new partnership with her and encourage you to welcome her back.

Also leaving is Mrs. Pat Barth, who is retiring with over 28 years Civil Service.  Pat was always the one to hold things together, keep everyone smiling and was committed to satisfying each and every customer.  She will be greatly missed; she already is.
We welcome the return of CPT James Medwick, SFC Becky Burkhart and SFC Christopher Young, who have been deployed to Operation New Dawn since last year.  Welcome back soldiers.

With the return of our deployed members, we will lose the expertise of SGT Jackie White.  SGT White stepped in and effectively demonstrated that she is a proven performer.  Thank you SGT White, and good luck in your future endeavors.







Human Resource Officer
HRO Staff Directory

Human Resource Officer – Col Kevin Dawkins
272-4206
Deputy Human Resource Officer – MAJ Judy Knoelk
272-3809
Employee Relations Specialist –CPT James Medwick
272-4224
Workers' Compensation Program
Employees Benefit/Entitlements
Performance Mgmt & Awards Program
Adverse Action/Disciplinary Actions
Employees Assistance Program
Federal Technician Retirements
Labor Relations Officer-1Lt Jennifer Davis           272-3749
    Labor Relations

Air AGR Manager –SMSgt Mary McKenna 

272-4228               Air AGR issues
Staffing Specialist – MSgt Leann Reid 272-4220
   Recruiting, Announcing and Staffing Vacancies

   Compatibility and Eligibility

   Federal Pay Setting/Pay Scales

   State Merit Placement Plan

   Restoration/Re-employment rights

   E-Verify Program
Human Resource Specialist – MSgt Jeff Guzi

                                                                   272-4225
                         
Retirements

 Classification Specialist-TSgt Yvonne Hopper
Full-Time SPMD Position Management 

Position Classification Guidance
Desk Audits                               272-4221
Federal Technician Position Descriptions
Wage Development - Coordinator for Boise
    Environmental Differential Pay/Hazardous Pay
Supervisory Human Resource Specialist
Equal Employment Opportunity – Mrs Gayle Hinrichs
 272-4210
Equal Employment Manager
Affirmative Action Program Manager
Special Emphasis Program Coordinator

Alternative Dispute Resolution Coordinator

State Personnel Manager – Mrs Paula Edmiston 

Maintain Merit Program
272-4236
State Position Manager
State EEO Officer
Personnel Regulations Maintenance

State Pers Asst. Ms Wendy Ackley  
272-4237
Employee Benefits Administration
Performance Appraisals
Salary Administration
Job Announcements
State Workers Compensation Claims

Customer Service:

Pers. Asst. –SSG Jeff Renon
272-4218  
Workers Compensation
Servicing last names beginning with :  P-Z
Pers. Asst. – MSgt Jeff Guzi
272-4225
Retirements

Military Buy Back

Servicing last names beginning with :  H-O
 Pers. Asst - SSgt Melissa Loepp                272-3780
Awards Program

Servicing last names beginning with :  A-G
Employee Benefits
In-Processing

Mass Transit

Personnel System Manager –Mr Tracy Mortenson  
272-4229
HRO LAN/IMO Group Administrator
CIV-MOD Database Manager & ADPE Monitor

Personnel System Assistant- Mr Roger Gleason

272-4257

Employee Development Specialist – SFC Becky Burkhart 
272-4226
Technician Training Applications
Technician Travel Orders
Supervisory Training Coordinator

Individual Development Plans

      Defense Travel System
Army AGR Manager—MSG Arlin DeGroot

272-4215

   Army AGR Issues

   ADSW Tours

   AGR Medical

Army AGR Assist- SFC Chris Young
  272-4217
                               PFC Dustin Dyer
 272-4214
   Customer Service (AGR-ADSW/ADOS)

WORK SCHEDULE POLICY

http://inghro.idaho.gov/hr/policies/HR-11-002-IDNG%2034.pdf

TSP Make-Up Contributions 

You may make up contributions to your civilian TSP account for the period of time you missed as a result of your military service. This includes catch-up contributions if you are age 50 or older. You may use the TSP contribution amount or percentage that was in effect before you entered military service, or you may make retroactive contribution elections. 

Once you are reemployed or returned to pay and duty status as a civilian, you have 60 days to decide if you want to make up the missed contributions and submit the request to the Human Resource Office, MSgt Jeff Guzi.   

To make up missed TSP contributions, you must provide the following: (1) Employee Request for TSP Make-up Contributions; (2) DD 214(s) or military orders showing to and from dates of activation; and (3) your Military Leave and Earnings Statements (LESs) to verify your TSP contributions while on active duty.

HOW TO READ YOUR LEAVE AND EARNINGS STATEMENT

http://www.dfas.mil/militarypay/newinformation/Reserve_Guard_LES_Guide.pdf

CAC Only Access is Coming! 

Effective October 1, 2011, the Army Benefits Center-Civilian (ABC-C) Employee Benefits Information System (EBIS) will be accessible only by Common Access Card (CAC). This change is mandated in order to comply with Department of Defense (DOD) and Army policy. The safety and security of our customers is priority one. 

EBIS will only be accessible from a computer with an installed and operational CAC reader. Most, if not all, DOD computers are already configured this way. 

This will affect users who access EBIS from their home computers. Home users may still access EBIS if they have installed and configured a CAC reader on their home computers. 

Additionally, benefit transactions can still be made through the Interactive Voice Response System (IVRS) which is our automated self-service program you can access from a touch-tone telephone system. IVRS is available 24 hours a day. The toll-free number is 1-877- ARMYCTR (1-877-276-9287)
***************************

Effective 3 October 2011, the Army Benefits Center - Civilian (ABC-C) Employee Benefits Information System (EBIS) will be accessible only by Common Access Card (CAC).
***************************

ALSO…………….Coming This Fall! 

The ABC-C is proud to present HR Link Advanced. This new tool will provide you the ability to request a retirement estimate electronically through the Employee Benefits Information System (EBIS). ABC-C Benefit Counselors will then compute your estimate and make it available for you in EBIS. Stay tuned for more information on this exciting change!


Please note, this year is an unusual one in that the leave year for most Federal employees ends on the same day as the calendar year-December 31, 2011.

(See Leave Year Beginning and Ending Dates http://www.opm.gov/oca/leave/HTML/Leaveyeardates.asp fact sheet for more information.) As required in the U.S. Office of Personnel Management's regulations, an employee must schedule his or her annual leave by the third pay period prior to the end of the leave year (i.e., November 19, 2011 for most Federal employees) to avoid forfeiture of his or her annual leave. It is extremely important for Civil Service Retirement System (CSRS) and CSRS Offset employees who plan to retire on January 1, 2, or 3 of 2012, to schedule their "use or lose" annual leave to avoid forfeiture. For example, if an employee's "use or lose" annual leave (any leave above the employee's leave ceiling (e.g., 240, 360, or 720 hours are the common leave ceiling categories) is not used prior to December 31, 2011, the annual leave will be forfeited. If it is forfeited and does not meet the requirements for restoration, it will not be included in the employee's lump-sum payment for annual leave. (See our Restoration of Annual Leave http://www.opm.gov/oca/leave/HTML/restore.asp fact sheet for more information.) Please ensure that all of your employees are aware of this so that they can schedule their annual leave appropriately and understand the implications for any lump-sum payment for annual leave that they may anticipate receiving upon retirement.

It's that time of year again - time to plan, schedule and use excess annual leave to avoid forfeiture.  Accrued annual leave in excess of 240 hours will be forfeited at the end of this leave year (31 December).

HOW DO I DETERMINE IF I HAVE USE OR LOSE ANNUAL LEAVE?

Any use-lose balance will display in the last column under "LEAVE" on your Technician leave and earnings statement (LES).  This use-lose balance is a combination of your current balance and the projected amount of annual leave you are expected to accrue through the end of this leave year that will exceed the maximum 240 hour carryover.  This balance will fluctuate each pay period as you use and accrue leave.  This useful tool will assist you in

leave planning throughout the year in order to avoid forfeiture.  

Technicians and their supervisor are responsible to schedule annual leave for use throughout the leave year to avoid forfeiture. Early scheduling

provides the opportunity to reschedule leave should the original request be cancelled.   

Although rare, there are provisions to restore annual leave due to forfeiture.  They are:


1.  Administrative error (self-explanatory).


2.  Sickness (self-explanatory).


3.  Exigencies of the public business.  Before forfeited annual leave is restored, there must be a determination that an exigency is of such major importance that an employee may not use scheduled annual leave.  An exigency means an event of such significance as to threaten the national security, safety, or welfare; affects a segment of an agency or occupational

class; and precludes subsequent use of both restored and accrued annual leave within the time limit specified 5 USC 6304(d) and 5 CFR 630.306.  Some past examples of exigencies; the terrorist attacks on 9/11; Base Realignment

and Closures (BRAC); the Year 2000 computer conversion.  A documented exigency would designate all affected employees.

A request to the HRO for restoration of annual leave would include written evidence of the leave having been scheduled for use at the latest during pay period beginning 20 Nov 11, 3 pay periods prior to the end of the leave year along with the supervisor's written denial to include the beginning and ending date of the emergency or exigency of service that rendered the

scheduling of leave beyond the control of local management, and dates of

leave rescheduling.  

If the use of earned compensatory time off or credit hours result in the forfeiture of excess annual leave the forfeited leave cannot be restored.  

Technicians who may forfeit annual leave due to sickness may submit a request to the HRO for restoration of annual leave if the annual leave was scheduled for use at least three pay periods prior to the end of the leave year (20 Nov 11).  Requests must include medical documentation that the sickness occurred late in the year or was of such duration that the annual leave could not be rescheduled.


The Office of Personnel Management (OPM) officially announced the dates for the 2011 FEHB Open Season which will run from Monday, November 14, 2011 through Monday, December 12, 2011. 

During the open season, employees can take the actions listed below for the Federal Flexible Spending Account Program (FSAFEDS), Federal Employees Dental and Vision Insurance Program (FEDVIP), and the Federal Employees Health Benefits (FEHB) Program. 

1. Enroll in a flexible spending account --- a health care and/or dependent care account, under the FSAFEDS Program. Unlike with other programs, employees MUST reenroll in FSAFEDS each year to participate. Enrollments DO NOT carry over year to year. 

2. Enroll in, change, or cancel an existing enrollment in a dental plan under the FEDVIP Program. 

3. Enroll in, change, or cancel an existing enrollment in a vision plan under the FEDVIP Program. 

4. Enroll in, change, or cancel an existing enrollment in a health plan under the FEHB Program. 

OPM stated they will provide FEHB and FEDVIP premium rates for 2012 in early October. Participants can find specific Federal Benefits Open Season information on the OPM website (http://www.opm.gov) in early November.



Note: It is important that you go to the Update My Information link and update your work e-mail with your actual military e-mail. This is how you and your supervisor will coordinate the appraisal process.  Also, reports will be sent to you through h this process.
Dogs have four toes on their hind feet, and five on their front feet.
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       **VERIFICATION OF            EMPLOYMENT**
You can now do this from you’re my Biz account.  Check it out.

Select “Employment Verification”. Elect the details to share for employment and salary or for employment only. You will need the e-mail for the bank, agency or individual the information should be forwarded to. You will receive a copy by e-mail also. 

https://compo.dcpds.cpms.osd.mil
The TALX for Employment Verification, which was terminated 10 Feb 2011, has been reinstated effective 6 Sep 2011.  National Guard Technicians can resume using this process for employment verification.  Keep in mind that the data in TALX will NOT include the employment periods from 10 Feb 2011 to 6 Sep 2011.  However, all employment periods are in the Defense Civilian Personnel Data System (DCPDS) through MyBiz.  You may choose either TALX or DCPDS for employment verification.  TALX can be reached at 1-800-367-5690 or visit www.TheWorkNumber.com to verify employment.
In-Processing - 

All new Temporary, Indefinite, Conditional and/or Permanent Technicians will need  to bring their Military ID, Drivers License, Social Security Card, their Banking Account Information (which includes their routing and checking account number) and any DD214’s they may have (Member Copy 4).

Previous Temporary Technicians will not need to attend the in-processing briefing.  However, they will need to schedule an appointment to come into HRO and fill out their Appointment Affidavit, W-4, Direct Deposit, and Address Form.

Technicians who are converting from Temporary Technicians to Indefinites, Conditional and/or Permanent Technicians will need to attend the Permanent In-Processing Briefing given.

Emails will be sent to the employee and to the employee’s supervisor letting them know of their in-processing time and date.  If they are unable to attend please let the HRO in-processing representative know so that we are able to re-schedule them for the next week’s in-processing.

Awards 
MEMORANDUM FOR SUPERVISORS of Technicians 

The following items are required when submitting an award packet to HRO:  

NGB 32

www.ngbpdc.ngb.army.mil/forms/Adobe/NGB32.pdf 
Descriptive Narrative 

Current Performance Appraisal 

If you have questions regarding the Federal Incentive Awards Program, please contact SSgt Melissa Loepp at (208) 272-3780.

	• Position information (current/historical)

	Classification @ext 272-4221/DSN 422-4221      

	

	• Salary information

	Staffing @ ext 272-4220/DSN 422-4220

	• Appraisal and Awards information

	ERS @ ext 272-4210/DSN 422-4210

	

	• Personnel or Benefits

	ERS @ ext 272-4224/DSN 422-4224

	

	• Appointment information

	Staffing @ ext 272-4220/DSN 422-4220

	                                                 

	• Login Problems

	PSM @ ext 272-4229/DSN 422-4229


*****Employee's questions regarding their personal information in My Biz/My Workplace should be directed to the servicing section*****


FEHB OPEN SEASON   14 NOV – 12 DEC

Please be reminded that all SF 52s should be into the HRO office 5 days in advance of the action.

WAGE ANNOUNCEMENT 

Due to the nationwide pay freeze referenced in CPM 2010‐22 dated 27 December 2010, Federal Wage System Appropriated Fund and Nonappropriated Fund schedules will have the same pay rates as the previous schedule. 

Please refer to the HRO homepage for the current schedules.
http://inghro.idaho.gov/hr/paytables/tables.htm
OPTIONAL FORM 612
The Optional Form 612, Application for Federal Employment, is being abolished.  In the near future all announcements will be posted on USA Jobs on the OPM website.  There is a resume builder on the website for you to use in building one or if you already have one, you can scan it into their site.  Keep your eyes open for emails and or memos as to when this will begin.

USA STAFFING
This should not be any surprise to anyone that we are going to be bringing another new program to the Idaho National Guard.  

This USA Staffing program will be used to simplify the way we announce our positions and to keep the applicants aware of the status of their applications.

A training program is going to be set up for all supervisors to attend in order to train them as to how to write the Assessment and adjoining answers.  There will no longer be KSA’s, the Assessment will be actual questions and because the program is set up for multiple choice answers, the selecting supervisor will need to write up these answers too.

The National Guard Bureau has asked for an implementation date of 01 October 2011.  It looks like we may put a hold on this date and push it closer to January 2012.  Keep your eyes and ears open as more information comes out.

MSgt Leann Reid, 272-4220

Leann.reid@idbois.ang.af.mil
TSgt Yvonne Hopper, 272-4221

Yvonne.hopper@idbois.ang.af.mil
EFFECTIVE IMMEDIATELY, ALL ANNOUNCEMENTS WILL BE ANNOUNCED FOR 30 DAYS.  THIS WILL GIVE ALL APPLICANTS MORE TIME TO PREPARE.
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TURBOTAP.ORG - YOUR CONNECTION TO MONEY, BENEFITS, JOBS. 

Live Online Learning Events Available Now!

Start charting your course to transition success by participating in these online learning events designed exclusively with you in mind! These webinars are being primarily delivered to demobilizing service members of the National Guard, Reserve, Wounded Warriors and their families. 

Learn how to translate your military experience into civilian terms, create a new financial plan or even understand the federal employment system. You will also be able to connect with those who are going through similar experiences and learn from them. 

Live trainers facilitate these highly interactive sessions, which are designed to give you practical information that can be put to use

immediately. They are accessible from any location where broadband Internet and phone are available. "Program your GPS for success" by clicking on the registration link for the courses of your choice. Seats are limited and fill quickly, so register today! 

http://www.turbotap.org/register.tpp
Please give me a call if you have any questions or concerns.  I’m here to help and can be reached at
Mary.mckenna@ang.af.mil
      

Please give me a call if you have any questions or concerns.  I’m here to help and can be reached at
Arlin.Degroot@id.ngb.army.mil
[image: image3.wmf]
REMEMBER TO LET US KNOW IF YOUR ADDRESS, MARITAL STATUS OR FAMILY STATUS CHANGES!!!!!!


DTS Helpdesk is available at 272-2600, 272-2601, 272-2602 or 272-2603

HRO is the approving authority for technician travel. POC is SSG Renon @ 272-4226 or jeffrey.renon@ang.af.mil
DTS Travelers Tip:

Travelers should not enter a line of accounting for technician travel unless it is a cross organizational line of accounting that has been directed for input.

 
Training/Education:

National Guard Professional Education Center, PEC, a great source training, PEC offers many courses. Take a look. Provided are the direct link to PEC’s web page http://www.pec.ngb.army.mil/ 

Once you have a course reservation you can submit your DTS request.

Future Training:

Future training events can be found at 

http://inghro.idaho.gov/Employee_Development/Future_Training.htm 

A REMINDER TO ALL TECHNICIANS WHO HAVE TAKEN CLASSES, PEC OR OTHERWISE, I NEED A COPY OF YOUR FINAL CERTIFICATE SO THAT I CAN UPDATE THE SYSTEM.
Jeffrey.renon@us.army.mil
OUR NEW SPECIAL CONVEYANCE POLICY CAN BE FOUND ON OUR WEBSITE (under policies)
http://inghro.idaho.gov
    

An EEO Counselor is available to speak with any Federal employee who believes that he/she has been discriminated against or sexually harassed.  The Counselor is trained to help you in addressing your issue or concern related to equal opportunity.

Any EEO Counselor may assist either Army or Air Technicians with their EEO concerns.  The following EEO Counselors are located on Gowen Field.  You may speak with them directly if you have a question or concern, or you may contact the State Equal 
Employment Manager, Mrs Gayle Hinrichs, at 272-4210.  

Certified EEO Counselors:

http://inghro.idaho.gov/EEO/EEO_Counselors.htm
How to Recognize Subtle Sexual Harassment
Many cases of sexual harassment are reported in the news. However, there are many other more subtle situations of harassment that go unreported and unnoticed on a daily basis. Covert actions are more apt to erode morale and impact work performance, yet the person making inappropriate comments or excluding a co-working may not be aware that their actions are offensive. 

Subtle sexual harassment is unwelcome sexual or sex-based behavior that, if allowed to continue, could create illegal sexual harassment. Subtle sexual harassment is not a legal term. It is a practical term for identifying subtle unwelcome sexual behavior. Once that behavior is identified, it is then possible to effectively deal with that behavior. 

The following five step method can assist you in determining when behavior crosses the line between friendly behavior and subtle sexual harassment. 

Step One: Identify the people involved in the interaction. Usually it will be obvious who is directly involved in the interaction. It is also necessary to determine if there are third parties present who could be affected by the behavior. 

Step Two: Determine their relationship. Do the people involved have only a typical work relationship; i.e., they talk primarily about work related issues and don’t socialize outside of the workplace except at work related events. If you see sexual or sex-based behavior between them, it is important to apply the next three steps. If the people have a good friendship and they are engaged in a sexual or sex-based behavior that is acceptable to both parties, their behavior could still create a hostile work environment for other employees. 

Caution: If the people involved in the interaction have a good friendship, that does not automatically mean that both people welcome that behavior. 

Step Three: Objectively describe the behavior. Describe specifically what happened. Include the behaviors of all the people identified in Step One. 

Step Four: Determine if the behavior described in Step Three was welcome using the following methods. 

A. Does (Do) the recipient(s) clearly indicate verbally and/or nonverbally that the behavior is unwelcome? If she/he/they does/do, go to Step Five. If not, continue to B. 

B. Does (Do) the recipient(s) equally initiate the behavior; i.e., ask that person to engage in the behavior, sometimes behave that same way to that person first? If your answer is no, go to Step Five. If it is yes, go to C. 

C. Does (Do) the recipient(s) equally participate in that behavior; i.e., engage in the same or very similar behavior to the person initiating the behavior? If your answer is no, go to Step Five. If it is yes, continue to D. 

D. It is doubtful that either person is being sexually harassed. But, their sexual or sex-based behavior could be inappropriate and should stop. Their behavior could be unwelcome to third party persons. If the behavior described in Step Three is sexual or sex-based and the third party person(s) does (do) not appear to equally participate in and initiate that behavior, it probably is unwelcome. That situation should be dealt with to ensure that third party sexual harassment does not occur. 

Important: To determine if the behavior is welcome, it is important to focus on the impact of the behavior, not the intent of the person doing the behavior. Avoid “Yes … buts …; i.e., “Yes, she touched him, but that is her personality.” “Yes, he makes sexual comments, but he’s harmless.” “Yes, …” is an objective description of the behavior while “but …” is a subjective reaction that often makes excuses for the person initiating the behavior and stops the objective process of determining if the sexual or sex-based behavior is welcome. 

Step Five: Is the unwelcome behavior sexual or sex-based behavior? If the behavior is obviously sexual, it is sexual harassment or, if it is derogatory about men or women, it is sex-based harassment. 

Summary:  This Five Step process provides a very objective method to assess personal behavior and the interactions of other employees to determine when friendly or joking behavior crosses the line into subtle sexual harassment or sex-based harassment. If it has, that behavior should stop immediately.

Contact Mrs. Gayle Hinrichs, State Employee Manager at (208) 272-4210 for further information and or guidance.

124th Fighter Wing and State Sexual Assault Response Coordinator's (SARC) 

124th Fighter Wing Sexual Assault Response Coordinator (SARC):  Lt. Col. Beverly Bracewell 

If you have been sexually assaulted, please call the SARC at (208) 422-8400. Additionally, DOD has set up a 24-hour hotline at 1-800-342-9647 for geographically separated military personnel as well. Military members who access the DOD hotline will be referred to the nearest Sexual Assault Response Coordinator's office for assistance. You may also e-mail the SARC.  (email below)
State Sexual Assault Response Coordinator (SARC):  1st Lt Colleen Walker 
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If you have been sexually assaulted, please call the State SARC at 422-8400.  You may also contact the 24 hour hotline at 208-447-6166.  You may also e-mail the State SARC at coleen.walker@ang.af.mil.

Mr. Terry Williams, Contractor

Asst. Sexual Assault Response Coordinator

JFHQ-ID/J1-SAPR

Office: 208-272-4306

Cell: 208-949-7583
Terry.williams@ang.af.mil
NON-MEDICAL COUNSELING 
SUBJECT: Non-Medical Counseling Scope 

BACKGROUND: 
• The Military OneSource (MOS) and Military and Family Life Counseling (MFLC) counseling programs provide confidential, non-medical, short term counseling to members of the active force, the National Guard and Reserves, and their families up to 12 sessions per person, per issue at no cost. Although MOS and MFLC counseling are delivered in different formats as noted below, the scope of counseling is identical. 

DISCUSSION: 
• Delivery of support: o MOS delivers counseling support with providers off of the installation using a traditional 50 minute counseling session as follows: In-person counseling in an office setting with a provider located within the community; Telephonic counseling (international telephone numbers are located on the website); On-line counseling available worldwide; Accessible 24/7/365 at 800-342-9647 or www.militaryonesource.com; 

o MFLCcounseling is delivered in-person and is flexible to meet emerging needs as follows: Rotational assignments up to 90 days on military installations (General MFLC support is provided on and off installations at Family Centers, throughout the community, and as embedded support within units. Child and Youth Behavioral (CYB) MFLCs provide support in Child Development Centers, schools, and summer programs); “Surge” counseling support for up to 90 days for units returning from combat; On-demand assignments for 1-3 days for the National Guard and Reserve components to support pre-deployment, deployment, and reintegration events for Service members and their families; Full time assignments to support National Guard and Reserve components Joint Family Support Assistance Programs in all 50 states, 4 territories, and the District of Columbia. 

• MOS and MFLC counselors possess a master’s degree or Ph.D. in a mental health field and are licensed or certified in a state, territory or the District of Columbia to practice independently. 

• This non-medical support is aimed at preventing the development or exacerbation of mental health conditions that may detract from military and family readiness. 

• Issues amenable to MOS and MFLC counseling include, but are not limited to, the following: relocation adjustment, separation, reintegration, relationship issues, parenting skills, communication, relocation, anger management, grief, stress, adjustment, deployment, life skills, coping skills, interpersonal skills, and academic or occupational problems. 

• Issues not amenable to MOS and MFLC counseling include, but are not limited, to the following: active suicidal or homicidal thought or intent or other threats of harm to self or others, Family Advocacy Program (FAP) cases, sexual assault, child abuse/neglect, domestic violence, alcohol and substance abuse, mental health conditions that have required recurring in-patient hospitalizations, someone being prescribed psychoactive medication, someone currently receiving therapy by another practitioner, fitness for duty evaluations and court ordered counseling. 

• Situations meeting the diagnostic criteria for common mental disorders found in the Diagnostic and Statistical Manual of Mental Disorders – Fourth Edition (DSM-IV) will be referred to military medical mental health care providers, TRICARE, or other providers of professional mental health care. Family members of those diagnosed with a mental disorder may be eligible for non-medical counseling support. Situations involving domestic abuse and child abuse/neglect will be referred to the FAP. 

• MOS and MFLC counselors are mandated reporters of duty-to-warn situations. 

Recommendation: None. For information only. 

Prepared by: Mike Hoskins, OASD (MC&FP)/ 703-602-4991, MFLC Program Manager David Kennedy, OASD (MC&FP), MOS Program Manager
     

Performance Management 

Effective 01 January 2012, Idaho will implement a new automated Performance Appraisal Application (PAA).  Training for this program will begin August 2011 and continue throughout the end of the year.  Additional training will be scheduled as needed to ensure all personnel are properly trained.  

Major Changes include: 

· A standardized annual rating cycle with one close out date for all technicians; 

· 01 Jan – 31 Dec. 

· Rating scheme changes from a 3 tier manual process to a totally automated, 5 tier process utilizing My Biz/My Workplace. 

· Employees provide input in the development of critical elements and performance standard. 

· Performance Management is a required Critical Element for all Supervisors. 

· Mandatory interim review for all technicians. 

The current timeline for training on this new program is as follows: 

August 2011- October 2011:  Mandatory training for all Supervisors on writing effective Critical Elements to be used in PAA. 

October 2011- December 2011:  Mandatory Training for all Technicians on policy changes in TPR 430 and PAA system. 

October 2011- December 2011:  Optional hands-on Training of PAA system. 

01 January 2012:  Implementation of new TPR 430 and PAA.

01January 2012- March 2012:  Make up training for all personnel who were unable to attend above scheduled training. 

Additional information will be sent out addressing scheduling times for said training.  All questions pertaining to this program should be directed to 1st Lt Jennifer Davis at (208) 272-3749.  

Labor Relations: 

All questions regarding the Union can be referred to one of the following: 

SSG Scott Solders (Union President) 

(208) 272-4022

TSgt Gary White (124 Air Union Steward) 

(208) 422-5407



HAPPY HOLIDAYS

SURVEY BOX
HRO has established a survey box in the lobby of our building.  We are here to work for you and if you have any suggestions on how we can better serve you, please let us know.  
There is a Hamburger hall of fame in Seymour, Wisconsin.



A SPECIAL WELCOME BACK TO THE MEMBERS OF THE 116TH CBCT.  WE ARE HAPPY FOR YOUR RETURN AND WILL BE READY TO HELP YOU IN ANY WAY WE CAN.




INFORMATION PAPER 
SUBJECT: Military OneSource Financial Counseling Program 

BACKGROUND: Military OneSource (MOS) uses nationally certified financial counselors to assist Active Duty, National Guard, and Reserve service members, their families, and other eligible beneficiaries with personal financial readiness, money management, and budget counseling support. This program is intended to be an extension of existing family readiness services provided by the military Services and Reserve components by providing short-term, solution-focused financial counseling. Individual or family income and expenditures are evaluated and recommendations are made for short and long-term actions to achieve the financial goals and ensure individual, family, and mission readiness. An overall goal is to assist the Client in understanding the underlying principals of financial management and applying them to everyday life situations. 

DISCUSSION: 
• The MOS program is managed by the Office of the Deputy Assistant Secretary of Defense for Military Community and Family Policy (ODASD[MC&FP]). 

• MOS financial counselors have earned a Bachelor degree from an accredited college and they maintain national certification as an Accredited Financial Counselor (AFC), Certified Financial Planner (CFP), Chartered Financial Consultant (ChFC), or a national certification with the National Foundation for Credit Counseling (NFCC). 

• Counseling is confidential, with the exception of mandated reporting per established state, federal and military laws and regulations. 

• Financial counselors can provide assistance with the personal and family financial planning education, information services, and assistance, including but not limited to: o consumer education, 

o budgeting, 

o debt liquidation, 

o credit management, 

o retirement planning, 

o savings and investment counseling, 

o military-specific financial programs and benefits, 

o tax filing support and services. 

• Up to twelve (12) sessions may be authorized per person, per issue, at no cost to the client. 

• MOS financial counseling services are available face-to-face and telephonically. 

• MOS services may be accessed 24 hours a day, 7 days a week: CONUS: 800-342-9647, OCONUS: number available on the website at www.militaryonesource.com. 
• Service members can also develop an Extended Absence Financial Plan prior to deployment to accomplish: o personal and financial requirements, 

o a plan for meeting financial obligations, 

o disposition of car and auto insurance, 

o allotments by appropriate monthly expenditures, 

o disposition of other financial issues that might occur during the period of absence. 

• MOS financial counselors are mandated reporters for duty-to-warn situations. 


Early morning runners/walkers—

Don’t get flattened!

Drivers arriving at Gowen Field in the early morning may have a difficult time spotting people using the roadways for their morning jog or walk.  On any street runners and walkers may be found doing their aerobic huffing and puffing, which is great, but the problem is that many are nearly impossible to see in the early morning darkness or half-light.  Though most wear some type of light-colored garment, there are still many who haven’t considered the necessary visibility in selecting their attire.  And in recent weeks we have already had some close calls between vehicles and people doing their morning constitutional.  

Some Gowen Guidelines to avoid becoming an accident/injury statistic:  

Be visible!  Wear outer garments that enable you to be seen.  Light colors are essential, and DODI 6055.4, E3.9.1 requires use of “paths or sidewalks along roadways and wear reflective outer garments during periods of reduced visibility.”  Wear a reflective belt or vest for best visibility.  If you can’t otherwise get your hands on a reflective belt, contact us at the Safety Office…we have some available.

            Travel against traffic.  Give yourself an edge by being able to see what’s coming at you, so you can make a quick move out of the way if necessary.  Use the sidewalk if practical, or at least be well to the side of the street.

            Don’t wear headphones.  Be able to hear what’s going on around you, so you don’t get a surprise.  Headphones are not authorized when using Gowen roadways.

            Exercise out of the traffic area.  Use the running track (headphones are authorized there), or an area you will encounter fewer vehicles.

Drivers—

  Now that school has resumed, be especially careful where children may be present.  In school zones watch for children darting out from either side of the street.  Watch your speed in school zones and pedestrian areas.  Be particularly alert in the early morning darkness and half-light when kids are walking to school or to their bus stops.

 Watch out for people doing their early morning jog or walking.  In the early morning these people are hard to see, and may be wearing dark clothing and be zoned out to what’s playing on their headphones.  They may not see or hear your car coming, particularly if they are going with traffic.

  The weather’s changing, so be sure your vehicle is prepared for it.  Is your tire tread getting a little thin?  Are your wiper blades worn out?  Is your battery up to the cold weather?  Are all the lights functioning?  A little time invested now can prevent a lot of problems later.  Remember, the most important safety feature of a car is you, the driver.  And when you leave the driveway, buckle that seatbelt!

� EMBED Word.Picture.8  ���








IDAHO NATIONAL GUARD


HUMAN RESOURCE OFFICE





EMPLOYEE INFORMATION


LETTER








     


     LES








PAGE  
14
VOLUME 1
                    EMPLOYEE INFORMATION LETTER 

_1332647322/USERRA The Law.mht




  

  

    			[image: ]




  

    			[image: About ESGR]

    			[image: USERRA]

    			[image: Resource]

    			[image: Volunteer]

    			[image: Contact Information]









  

  

    			

      

        

        

          			[image: ]

          			

            [image: ]


            


USERRA: The Law




            The Uniformed Services Employment and Reemployment Rights Act of 

            1994 (USERRA, 38 

            U.S.C. § 4301 � 4335) is a federal law intended to ensure that 

            persons who serve or have served in the Armed Forces, Reserves, 

            National Guard or other "uniformed services:" (1) are not 

            disadvantaged in their civilian careers because of their service; 

            (2) are promptly reemployed in their civilian jobs upon their return 

            from duty; and (3) are not discriminated against in employment based 

            on past, present, or future military service.




            Title 38, United States 

            Code




            (As enacted by Pub. Law 103-353, October 13, 1994)




            CHAPTER 43--EMPLOYMENT AND REEMPLOYMENT RIGHTS OF MEMBERS OF THE 

            UNIFORMED SERVICES 




            Subchapter 

            I--General




            4301. 

            Purposes; sense of Congress. 




            4302. 

            Relation to other law and plans or agreements. 




            4303. 

            Definitions. 




            4304. 

            Character of service. 




            Subchapter 

            II--Employment and Reemployment Rights and Limitations; 

            Prohibitions 




            4311. 

            Discrimination against persons who serve in the uniformed services 

            and acts of reprisal prohibited.




            4312. 

            Reemployment rights of persons who serve in the uniformed services. 

            




            4313. 

            Reemployment positions. 




            4314. 

            Reemployment by the Federal Government. 




            4315. 

            Reemployment by certain Federal agencies. 




            4316. Rights, 

            benefits, and obligations of persons absent from employment for 

            service in a uniformed service. 




            4317. Health 

            plans. 




            4318. 

            Employee pension benefit plans. 




            4319. 

            Employment and reemployment rights in foreign countries. 




            SubchapterIII--Procedures 

            for Assistance, Enforcement, and Investigation




            4321. 

            Assistance in obtaining reemployment or other employment rights or 

            benefits. 




            4322. 

            Enforcement of employment or reemployment rights. 




            4323. 

            Enforcement of rights with respect to a State or private employer. 

            




            4324. 

            Enforcement of rights with respect to Federal executive agencies. 

            




            4325. 

            Enforcement of rights with respect to certain Federal agencies. 

            




            4326. Conduct 

            of investigation; subpoenas. 




            4327. 

            Noncompliance of Federal officials with deadlines; inapplicability 

            of statutes of limitations. 




            Subchapter 

            IV--Miscellaneous Provisions 




            4331. 

            Regulations. 




            4332. 

            Reports. 




            4333. 

            Outreach. 




            4334. Notice 

            of rights and duties. 




            4335. 

            Training for Federal executive agency human resources personnel on 

            employment and reemployment rights and limitations. 




            ********




            [bookmark: sub1]SUBCHAPTER I--GENERAL 




            [bookmark: 4301]§ 4301. Purposes; sense of 

            Congress 




            (a) The purposes of this chapter are-- 




            (1) to encourage noncareer service in the uniformed services by 

            eliminating or minimizing the disadvantages to civilian careers and 

            employment which can result from such service;




            (2) to minimize the disruption to the lives of persons performing 

            service in the uniformed services as well as to their employers, 

            their fellow employees, and their communities, by providing for the 

            prompt reemployment of such persons upon their completion of such 

            service; and




            (3) to prohibit discrimination against persons because of their 

            service in the uniformed services.




            It is the sense of Congress that the Federal Government should be 

            a model employer in carrying out the provisions of this chapter.




            [bookmark: 4302]§ 4302. Relation to other law 






            (a) Nothing in this chapter shall supersede, nullify or diminish 

            any Federal or State law (including any local law or ordinance), 

            contract, agreement, policy, plan, practice, or other matter that 

            establishes a right or benefit that is more beneficial to, or is in 

            addition to, a right or benefit provided for such person in this 

            chapter.




            (b) This chapter supersedes any State law (including any local 

            law or ordinance), contract, agreement, policy, plan, practice, or 

            other matter that reduces, limits, or eliminates in any manner any 

            right or benefit provided by this chapter, including the 

            establishment of additional prerequisites to the exercise of any 

            such right or the receipt of any such benefit.




            [bookmark: 4303]§ 4303. Definitions




            For the purposes of this chapter--




            (1) The term 'Attorney General' means the Attorney General of the 

            United States or any person designated by the Attorney General to 

            carry out a responsibility of the Attorney General under this 

            chapter.




            (2) The term 'benefit', 'benefit of employment', or 'rights and 

            benefits' means any advantage, profit, privilege, gain, status, 

            account, or interest (other than wages or salary for work performed) 

            that accrues by reason of an employment contract or agreement or an 

            employer policy, plan, or practice and includes rights and benefits 

            under a pension plan, a health plan, an employee stock ownership 

            plan, insurance coverage and awards, bonuses, severance pay, 

            supplemental unemployment benefits, vacations, and the opportunity 

            to select work hours or location of employment.




            (3) The term 'employee' means any person employed by an employer. 

            Such term includes any person who is a citizen, national or 

            permanent resident alien of the United States employed in a 

            workplace in a foreign country by an employer that is an entity 

            incorporated or otherwise organized in the United States or that is 

            controlled by an entity organized in the United States, within the 

            meaning of Section 4319(c) of this title.




            (4)(A) Except as provided in subparagraphs (B) and (C), the term 

            'employer' means any person, institution, organization, or other 

            entity that pays salary or wages for work performed or that has 

            control over employment opportunities, including--




            (I) a person, institution, organization, or other entity to whom 

            the employer has delegated the performance of employment-related 

            responsibilities;




            (ii) the Federal Government;




            (iii) a State;




            (iv) any successor in interest to a person, institution, 

            organization, or other entity referred to in this subparagraph; 

            and




            (v) a person, institution, organization, or other entity that has 

            denied initial employment in violation of section 4311.




            (B) In the case of a National Guard technician employed under 

            section 709 of title 32, the term 'employer' means the adjutant 

            general of the State in which the technician is employed.




            (C) Except as an actual employer of employees, an employee 

            pension benefit plan described in section 3(2) of the Employee 

            Retirement Income Security Act of 1974 (29 U.S.C.




            1002(2)) shall be deemed to be an employer only with respect to 

            the obligation to provide benefits described in section 4318.




            (5) The term 'Federal executive agency' includes the United 

            States Postal Service, the Postal Rate Commission, any 

            nonappropriated fund instrumentality of the United States, any 

            Executive agency (as that term is defined in section 105 of title 5) 

            other than an agency referred to in section 2302(a)(2)(C)(ii) of 

            title 5, and any military department (as that term is defined in 

            section 102 of title 5) with respect to the civilian employees of 

            that department.




            (6) The term 'Federal Government' includes any Federal executive 

            agency, the legislative branch of the United States, and the 

            judicial branch of the United States.




            (7) The term 'health plan' means an insurance policy or contract, 

            medical or hospital service agreement, membership or subscription 

            contract, or other arrangement under which health services for 

            individuals are provided or the expenses of such services are 

            paid.




            (8) The term 'notice' means (with respect to subchapter II) any 

            written or verbal notification of an obligation or intention to 

            perform service in the uniformed services provided to an employer by 

            the employee who will perform such service or by the uniformed 

            service in which such service is to be performed.




            (9) The term 'qualified', with respect to an employment position, 

            means having the ability to perform the essential tasks of the 

            position.




            (10) The term 'reasonable efforts', in the case of actions 

            required of an employer under this chapter, means actions, including 

            training provided by an employer, that do not place an undue 

            hardship on the employer.




            (11) Notwithstanding section 101, the term 'Secretary' means the 

            Secretary of Labor or any person designated by such Secretary to 

            carry out an activity under this chapter.




            (12) The term 'seniority' means longevity in employment together 

            with any benefits of employment which accrue with, or are determined 

            by, longevity in employment.




            (13) The term 'service in the uniformed services' means the 

            performance of duty on a voluntary or involuntary basis in a 

            uniformed service under competent authority and includes: active 

            duty, active duty for training, initial active duty for training, 

            inactive duty training, full-time National Guard, a period for which 

            a person is absent from a position of employment for the purpose of 

            an examination to determine the fitness of the employment for the 

            purpose of performing funeral honors duty as authorized by section 

            12503 of title 10 or section 115 of title 32. 




            (14) The term 'State' means each of the several States of the 

            United States, the District of Columbia, the Commonwealth of Puerto 

            Rico, Guam, the Virgin Islands, and other territories of the United 

            States (including the agencies and political subdivisions 

            thereof).




            (15) The term 'undue hardship', in the case of actions taken by 

            an employer, means actions requiring significant difficulty or 

            expense, when considered in light of--




            (A) the nature and cost of the action needed under this 

            chapter;




            (B) the overall financial resources of the facility or facilities 

            involved in the provision of the action; the number of persons 

            employed at such facility; the effect on expenses and resources, or 

            the impact otherwise of such action upon the operation of the 

            facility;




            (C) the overall financial resources of the employer; the overall 

            size of the business of an employer with respect to the number of 

            its employees; the number, type, and location of its facilities; and 

            




            (D) the type of operation or operations of the employer, 

            including the composition, structure, and functions of the work 

            force of such employer; the geographic separateness, administrative, 

            or fiscal relationship of the facility or facilities in question to 

            the employer.




            (16) The term 'uniformed services' means the Armed Forces, the 

            Army National Guard and the Air National Guard when engaged in 

            active duty for training, inactive duty training, or full-time 

            National Guard duty, the commissioned corps of the Public Health 

            Service, and any other category of persons designated by the 

            President in time of war or national emergency.




            [bookmark: 4304]§ 4304. Character of service




            A person's entitlement to the benefits of this chapter by reason 

            of the service of such person in one of the uniformed services 

            terminates upon the occurrence of any of the following events: 




            (1) A separation of such person from such uniformed service with 

            a dishonorable or bad conduct discharge.




            (2) A separation of such person from such uniformed service under 

            other than honorable conditions, as characterized pursuant to 

            regulations prescribed by the Secretary concerned.




            (3) A dismissal of such person permitted under section 1161(a) of 

            title 10.




            (4) A dropping of such person from the rolls pursuant to section 

            1161(b) of title 10.




             




            [bookmark: sub2]SUBCHAPTER II--EMPLOYMENT AND 

            REEMPLOYMENT RIGHTS AND LIMITATIONS; PROHIBITIONS




            [bookmark: 4311]§ 4311. Discrimination against 

            persons who 




            (a) A person who is a member of, applies to be a member of, 

            performs, has performed, applies to perform, or has an obligation to 

            perform service in a uniformed service shall not be denied initial 

            employment, reemployment, retention in employment, promotion, or any 

            benefit of employment by an employer on the basis of that 

            membership, application for membership, performance of service, 

            application for service, or obligation.




            (b) An employer may not discriminate in employment against or 

            take any adverse employment action against any person because such 

            person (1) has taken an action to enforce a protection afforded any 

            person under this chapter, (2) has testified or otherwise made a 

            statement in or in connection with any proceeding under this 

            chapter, (3) has assisted or otherwise participated in an 

            investigation under this chapter, or (4) has exercised a right 

            provided for in this chapter. The prohibition in this subsection 

            shall apply with respect to a person regardless of whether that 

            person has performed service in the uniformed services.




            (c) An employer shall be considered to have engaged in actions 

            prohibited- 




            (1) under subsection (a), if the person's membership, application 

            for membership, service, application for service, or obligation for 

            service in the uniformed services is a motivating factor in the 

            employer's action, unless the employer can prove that the action 

            would have been taken in the absence of such membership, application 

            for membership, service, application for service, or obligation for 

            service; or 




            (2) under subsection (b), if the person's (A) action to enforce a 

            protection afforded any person under this chapter, (B) testimony or 

            making of a statement in or in connection with any proceeding under 

            this chapter, (C) assistance or other participation in an 

            investigation under this chapter, or (D) exercise of a right 

            provided for in this chapter, is a motivating factor in the 

            employer's action, unless the employer can prove that the action 

            would have been taken in the absence of such person's enforcement 

            action, testimony, statement, assistance, participation, or exercise 

            of a right.




            (d) The prohibitions in subsections (a) and (b) shall apply to 

            any position of employment, including a position that is described 

            in section 4312(d)(1)(C) of this title.




            




            [bookmark: 4312]§ 4312. Reemployment rights of 

            persons who serve in the uniformed services 




            (a) Subject to subsections (b), (c), and (d) and to section 4304, 

            any person whose absence from a position of employment is 

            necessitated by reason of service in the uniformed services shall be 

            entitled to the reemployment rights and benefits and other 

            employment benefits of this chapter if--




            (1) the person (or an appropriate officer of the uniformed 

            service in which such service is performed) has given advance 

            written or verbal notice of such service to such person's employer; 

            




            (2) the cumulative length of the absence and of all previous 

            absences from a position of employment with that employer by reason 

            of service in the uniformed services does not exceed five years; 

            and




            (3) except as provided in subsection (f), the person reports to, 

            or submits an application for reemployment to, such employer in 

            accordance with the provisions of subsection (e).




            (b) No notice is required under subsection (a)(1) if the giving 

            of such notice is precluded by military necessity or, under all of 

            the relevant circumstances, the giving of such notice is otherwise 

            impossible or unreasonable. A determination of military necessity 

            for the purposes of this subsection shall be made pursuant to 

            regulations prescribed by the Secretary of Defense and shall not be 

            subject to judicial review.




            (c) Subsection (a) shall apply to a person who is absent from a 

            position of employment by reason of service in the uniformed 

            services if such person's cumulative period of service in the 

            uniformed services, with respect to the employer relationship for 

            which a person seeks reemployment, does not exceed five years, 

            except that any such period of service shall not include any 

            service--




            (1) that is required, beyond five years, to complete an initial 

            period of obligated service;




            (2) during which such person was unable to obtain orders 

            releasing such person from a period of service in the uniformed 

            services before the expiration of such five-year period and such 

            inability was through no fault of such person;




            (3) performed as required pursuant to section 10147 of title 10, 

            under section 502(a) or 503 of title 32, or to fulfill additional 

            training requirements determined and certified in writing by the 

            Secretary concerned, to be necessary for professional development, 

            or for completion of skill training or retraining; or




            (4) performed by a member of a uniformed service who is--




            (A) ordered to or retained on active duty under section 688, 

            12301(a), 12301(g), 12302, 12304, or 12305 of title 10 or under 

            section 331, 332, 359, 360, 367, or 712 of title 14;




            (B) ordered to or retained on active duty (other than for 

            training) under any provision of law because of a war or national 

            emergency declared by the President or the Congress. as determined 

            by the Secretary concerned;




            (C) ordered to active duty (other than for training) in support, 

            as determined by the Secretary concerned, of an operational mission 

            for which personnel have been ordered to active duty under section 

            12304 of title 10;




            (D) ordered to active duty in support, as determined by the 

            Secretary concerned, of a critical mission or requirement of the 

            uniformed services; or




            (E) called into Federal service as a member of the National Guard 

            under chapter 15 of title 10 or under section 12406 of title 10.




            (d)(1) An employer is not required to reemploy a person under 

            this chapter if--




            (A) the employer's circumstances have so changed as to make such 

            reemployment impossible or unreasonable;




            (B) in the case of a person entitled to reemployment under 

            subsection (a)(3), (a)(4), or (b)(2)(B) of section 4313, such 

            employment would impose an undue hardship on the employer;




            or 




            (C) the employment from which the person leaves to serve in the 

            uniformed services is for a brief, nonrecurrent period and there is 

            no reasonable expectation that such employment will continue 

            indefinitely or for a significant period.




            (2) In any proceeding involving an issue of whether--




            (A) any reemployment referred to in paragraph (1) is impossible 

            or unreasonable because of a change in an employer's 

            circumstances,




            (B) any accommodation, training, or effort referred to in 

            subsection (a)(3), (a)(4), or (b)(2)(B) of section 4313 would impose 

            an undue hardship on the employer, or




            (C) the employment referred to in paragraph (1)(C) is for a 

            brief, nonrecurrent period and there is no reasonable expectation 

            that such employment will continue indefinitely or for a significant 

            period, the employer shall have the burden of proving the 

            impossibility or unreasonableness, undue hardship, or the brief or 

            nonrecurrent nature of the employment without a reasonable 

            expectation of continuing indefinitely or for a significant 

            period.




            (e)(1) Subject to paragraph (2), a person referred to in 

            subsection (a) shall, upon the completion of a period of service in 

            the uniformed services, notify the employer referred to in such 

            subsection of the person's intent to return to a position of 

            employment with such employer as follows:




            (A) In the case of a person whose period of service in the 

            uniformed services was less than 31 days, by reporting to the 

            employer--




            (I) not later than the beginning of the first full regularly 

            scheduled work period on the first full calendar day following the 

            completion of the period of service and the expiration of eight 

            hours after a period allowing for the safe transportation of the 

            person from the place of that service to the person's residence; 

            or




            (ii) as soon as possible after the expiration of the eight-hour 

            period referred to in clause (I), if reporting within the period 

            referred to in such clause is impossible or unreasonable through no 

            fault of the person.




            (B) In the case of a person who is absent from a position of 

            employment for a period of any length for the purposes of an 

            examination to determine the person's fitness to perform service in 

            the uniformed services, by reporting in the manner and time referred 

            to in subparagraph (A).




            (C) In the case of a person whose period of service in the 

            uniformed services was for more than 30 days but less than 181 days, 

            by submitting an application for reemployment with the employer not 

            later than 14 days after the completion of the period of service or 

            if submitting such application within such period is impossible or 

            unreasonable through no fault of the person, the next first full 

            calendar day when submission of such application becomes 

            possible.




            (D) In the case of a person whose period of service in the 

            uniformed services was for more than 180 days, by submitting an 

            application for reemployment with the employer not later than 90 

            days after the completion of the period of service.




            (2)(A) A person who is hospitalized for, or convalescing from, an 

            illness or injury incurred in, or aggravated during, the performance 

            of service in the uniformed services shall, at the end of the period 

            that is necessary for the person to recover from such illness or 

            injury, report to the person's employer (in the case of a person 

            described in subparagraph (A) or (B) of paragraph (1)) or submit an 

            application for reemployment with such employer (in the case of a 

            person described in subparagraph (C) or (D) of such paragraph). 

            Except as provided in subparagraph (B), such period of recovery may 

            not exceed two years. 




            (B) Such two-year period shall be extended by the minimum time 

            required to accommodate the circumstances beyond such person's 

            control which make reporting within the period specified in 

            subparagraph (A) impossible or unreasonable. 




            (3) A person who fails to report or apply for employment or 

            reemployment within the appropriate period specified in this 

            subsection shall not automatically forfeit such person's entitlement 

            to the rights and benefits referred to in subsection (a) but shall 

            be subject to the conduct rules, established policy, and general 

            practices of the employer pertaining to explanations and discipline 

            with respect to absence from scheduled work.




            (f)(1) A person who submits an application for reemployment in 

            accordance with subparagraph (C) or (D) of subsection (e)(1) or 

            subsection (e)(2) shall provide to the person's employer (upon the 

            request of such employer) documentation to establish that--




            (A) the person's application is timely;




            (B) the person has not exceeded the service limitations set forth 

            in subsection (a)(2) (except as permitted under subsection (c)); 

            and




            (C) the person's entitlement to the benefits under this chapter 

            has not been terminated pursuant to section 4304.




            (2) Documentation of any matter referred to in paragraph (1) that 

            satisfies regulations prescribed by the Secretary shall satisfy the 

            documentation requirements in such paragraph.




            (3)(A) Except as provided in subparagraph (B), the failure of a 

            person to provide documentation that satisfies regulations 

            prescribed pursuant to paragraph (2) shall not be a basis for 

            denying reemployment in accordance with the provisions of this 

            chapter if the failure occurs because such documentation does not 

            exist or is not readily available at the time of the request of the 

            employer. If, after such reemployment, documentation becomes 

            available that establishes that such person does not meet one or 

            more of the requirements referred to in subparagraphs (A), (B), and 

            (C) of paragraph (1), the employer of such person may terminate the 

            employment of the person and the provision of any rights or benefits 

            afforded the person under this chapter.




            (B) An employer who reemploys a person absent from a position of 

            employment for more than 90 days may require that the person provide 

            the employer with the documentation referred to in subparagraph (A) 

            before beginning to treat the person as not having incurred a break 

            in service for pension purposes under section 4318(a)(2)(A).




            (4) An employer may not delay or attempt to defeat a reemployment 

            obligation by demanding documentation that does not then exist or is 

            not then readily available.




            (g) The right of a person to reemployment under this section 

            shall not entitle such person to retention, preference, or 

            displacement rights over any person with a superior claim under the 

            provisions of title 5, United States Code, relating to veterans and 

            other preference eligibles. 




            (h) In any determination of a person's entitlement to protection 

            under this chapter, the timing, frequency, and duration of the 

            person's training or service, or the nature of such training or 

            service (including voluntary service) in the uniformed services, 

            shall not be a basis for denying protection of this chapter if the 

            service does not exceed the limitations set forth in subsection (c) 

            and the notice requirements established in subsection (a)(1) and the 

            notification requirements established in subsection (e) are met. 






            [bookmark: 4313]§ 4313. Reemployment 

positions




            (a) Subject to subsection (b) (in the case of any employee) and 

            sections 4314 and 4315 (in the case of an employee of the Federal 

            Government), a person entitled to reemployment under section 4312, 

            upon completion of a period of service in the uniformed services, 

            shall be promptly reemployed in a position of employment in 

            accordance with the following order of priority:




            (1) Except as provided in paragraphs (3) and (4), in the case of 

            a person whose period of service in the uniformed services was for 

            less than 91 days--




            (A) in the position of employment in which the person would have 

            been employed if the continuous employment of such person with the 

            employer had not been interrupted by such service, the duties of 

            which the person is qualified to perform; or 




            (B) in the position of employment in which the person was 

            employed on the date of the commencement of the service in the 

            uniformed services, only if the person is not qualified to perform 

            the duties of the position referred to in subparagraph (A) after 

            reasonable efforts by the employer to qualify the person.




            (2) Except as provided in paragraphs (3) and (4), in the case of 

            a person whose period of service in the uniformed services was for 

            more than 90 days--




            (A) in the position of employment in which the person would have 

            been employed if the continuous employment of such person with the 

            employer had not been interrupted by such service, or a position of 

            like seniority, status and pay, the duties of which the person is 

            qualified to perform; or




            (B) in the position of employment in which the person was 

            employed on the date of the commencement of the service in the 

            uniformed services, or a position of like seniority, status and pay, 

            the duties of which the person is qualified to perform, only if the 

            person is not qualified to perform the duties of a position referred 

            to in subparagraph (A) after reasonable efforts by the employer to 

            qualify the person.




            (3) In the case of a person who has a disability incurred in, or 

            aggravated during, such service, and who (after reasonable efforts 

            by the employer to accommodate the disability) is not qualified due 

            to such disability to be employed in the position of employment in 

            which the person would have been employed if the continuous 

            employment of such person with the employer had not been interrupted 

            by such service--




            (A) in any other position which is equivalent in seniority, 

            status, and pay, the duties of which the person is qualified to 

            perform or would become qualified to perform with reasonable efforts 

            by the employer; or




            (B) if not employed under subparagraph (A), in a position which 

            is the nearest approximation to a position referred to in 

            subparagraph (A) in terms of seniority, status, and pay consistent 

            with circumstances of such person's case.




            (4) In the case of a person who (A) is not qualified to be 

            employed in (I) the position of employment in which the person would 

            have been employed if the continuous employment of such person with 

            the employer had not been interrupted by such service, or (ii) in 

            the position of employment in which such person was employed on the 

            date of the commencement of the service in the uniform services for 

            any reason (other than disability incurred in, or aggravated during, 

            service in the uniformed services), and (B) cannot become qualified 

            with reasonable efforts by the employer, in any other position which 

            is the nearest approximation to a position referred to first in 

            clause (A)(I) and then in clause (A)(ii) which such person is 

            qualified to perform, with full seniority.




            (b)(1) If two or more persons are entitled to reemployment under 

            section 4312 in the same position of employment and more than one of 

            them has reported for such reemployment, the person who left the 

            position first shall have the prior right to reemployment in that 

            position.




            (2) Any person entitled to reemployment under section 4312 who is 

            not reemployed in a position of employment by reason of paragraph 

            (1) shall be entitled to be reemployed as follows:




            (A) Except as provided in subparagraph (B), in any other position 

            of employment referred to in subsection (a)(1) or (a)(2), as the 

            case may be (in the order of priority set out in the applicable 

            subsection), that provides a similar status and pay to a position of 

            employment referred to in paragraph (1) of this subsection, 

            consistent with the circumstances of such person's case, with full 

            seniority.




            (B) In the case of a person who has a disability incurred in, or 

            aggravated during, a period of service in the uniformed services 

            that requires reasonable efforts by the employer for the person to 

            be able to perform the duties of the position of employment, in any 

            other position referred to in subsection (a)(3) (in the order of 

            priority set out in that subsection) that provides a similar status 

            and pay to a position referred to in paragraph (1) of this 

            subsection, consistent with circumstances of such person's case, 

            with full seniority.




            [bookmark: 4314]§ 4314. Reemployment by the 

            Federal Government 




            (a) Except as provided in subsections (b), (c), and (d), if a 

            person is entitled to reemployment by the Federal Government under 

            section 4312, such person shall be reemployed in a position of 

            employment as described in section 4313.




            (b)(1) If the Director of the Office of Personnel Management 

            makes a determination described in paragraph (2) with respect to a 

            person who was employed by a Federal executive agency at the time 

            the person entered the service from which the person seeks 

            reemployment under this section, the Director shall--




            (A) identify a position of like seniority, status, and pay at 

            another Federal executive agency that satisfies the requirements of 

            section 4313 and for which the person is qualified; and




            (B) ensure that the person is offered such position.




            (2) The Director shall carry out the duties referred to in 

            subparagraphs (A) and (B) of paragraph (1) if the Director 

            determines that--




            (A) the Federal executive agency that employed the person 

            referred to in such paragraph no longer exists and the functions of 

            such agency have not been transferred to another Federal executive 

            agency; or




            (B) it is impossible or unreasonable for the agency to reemploy 

            the person. (c) If the employer of a person described in subsection 

            (a) was, at the time such person entered the service from which such 

            person seeks reemployment under this section, a part of the judicial 

            branch or the legislative branch of the Federal Government, and such 

            employer determines that it is impossible or unreasonable for such 

            employer to reemploy such person, such person shall, upon 

            application to the Director of the Office of Personnel Management, 

            be ensured an offer of employment in an alternative position in a 

            Federal executive agency on the basis described in subsection 

            (b).




            (d) If the adjutant general of a State determines that it is 

            impossible or unreasonable to reemploy a person who was a National 

            Guard technician employed under section 709 of title 32, such person 

            shall, upon application to the Director of the Office of Personnel 

            Management, be ensured an offer of employment in an alternative 

            position in a Federal executive agency on the basis described in 

            subsection (b).




            [bookmark: 4315]§ 4315. Reemployment by certain 

            Federal agencies 




            (a) The head of each agency referred to in section 

            2302(a)(2)(C)(ii) of title 5 shall prescribe procedures for ensuring 

            that the rights under this chapter apply to the employees of such 

            agency.




            (b) In prescribing procedures under subsection (a), the head of 

            an agency referred to in that subsection shall ensure, to the 

            maximum extent practicable, that the procedures of the agency for 

            reemploying persons who serve in the uniformed services provide for 

            the reemployment of such persons in the agency in a manner similar 

            to the manner of reemployment described in section 4313.




            (c)(1) The procedures prescribed under subsection (a) shall 

            designate an official at the agency who shall determine whether or 

            not the reemployment of a person referred to in subsection (b) by 

            the agency is impossible or unreasonable.




            (2) Upon making a determination that the reemployment by the 

            agency of a person referred to in subsection (b) is impossible or 

            unreasonable, the official referred to in paragraph (1) shall notify 

            the person and the Director of the Office of Personnel Management of 

            such determination.




            (3) A determination pursuant to this subsection shall not be 

            subject to judicial review.




            (4) The head of each agency referred to in subsection (a) shall 

            submit to the Select Committee on Intelligence and the Committee on 

            Veterans' Affairs of the Senate and the Permanent Select Committee 

            on Intelligence and the Committee on Veterans' Affairs of the House 

            of Representatives on an annual basis a report on the number of 

            persons whose reemployment with the agency was determined under this 

            subsection to be impossible or unreasonable during the year 

            preceding the report, including the reason for each such 

            determination.




            (d)(1) Except as provided in this section, nothing in this 

            section, section 4313, or section 4325 shall be construed to exempt 

            any agency referred to in subsection (a) from compliance with any 

            other substantive provision of this chapter.




            (2) This section may not be construed--




            (A) as prohibiting an employee of an agency referred to in 

            subsection (a) from seeking information from the Secretary regarding 

            assistance in seeking reemployment from the agency under this 

            chapter, alternative employment in the Federal Government under this 

            chapter, or information relating to the rights and obligations of 

            employee and Federal agencies under this chapter; or 




            (B) as prohibiting such an agency from voluntarily cooperating 

            with or seeking assistance in or of clarification from the Secretary 

            or the Director of the Office of Personnel Management of any matter 

            arising under this chapter.




            (e) The Director of the Office of Personnel Management shall 

            ensure the offer of employment to a person in a position in a 

            Federal executive agency on the basis described in subsection (b) 

            if--




            (1) the person was an employee of an agency referred to in 

            section 2302(a)(2)(C)(ii) of title 5 at the time the person entered 

            the service from which the person seeks reemployment under this 

            section;




            (2) the appropriate officer of the agency determines under 

            subsection (c) that reemployment of the person by the agency is 

            impossible or unreasonable; and




            (3) the person submits an application to the Director for an 

            offer of employment under this subsection.




            [bookmark: 4316]§ 4316. Rights, benefits, and 

            obligations of persons absent from employment for service in a 

            uniformed service




            (a) A person who is reemployed under this chapter is entitled to 

            the seniority and other rights and benefits determined by seniority 

            that the person had on the date of the commencement of service in 

            the uniformed services plus the additional seniority and rights and 

            benefits that such person would have attained if the person had 

            remained continuously employed.




            (b)(1) Subject to paragraphs (2) through (6), a person who is 

            absent from a position of employment by reason of service in the 

            uniformed services shall be--




            (A) deemed to be on furlough or leave of absence while performing 

            such service; and




            (B) entitled to such other rights and benefits not determined by 

            seniority as are generally provided by the employer of the person to 

            employees having similar seniority, status, and pay who are on 

            furlough or leave of absence under a contract, agreement, policy, 

            practice, or plan in effect at the commencement of such service or 

            established while such person performs such service.




            (2)(A) Subject to subparagraph (B), a person who--




            (I) is absent from a position of employment by reason of service 

            in the uniformed services, and




            (ii) knowingly provides written notice of intent not to return to 

            a position of employment after service in the uniformed service, is 

            not entitled to rights and benefits under paragraph (1)(B).




            (B) For the purposes of subparagraph (A), the employer shall have 

            the burden of proving that a person knowingly provided clear written 

            notice of intent not to return to a position of employment after 

            service in the uniformed service and, in doing so, was aware of the 

            specific rights and benefits to be lost under subparagraph (A).




            (3) A person deemed to be on furlough or leave of absence under 

            this subsection while serving in the uniformed services shall not be 

            entitled under this subsection to any benefits to which the person 

            would not otherwise be entitled if the person had remained 

            continuously employed.




            (4) Such person may be required to pay the employee cost, if any, 

            of any funded benefit continued pursuant to paragraph (1) to the 

            extent other employees on furlough or leave of absence are so 

            required.




            (5) The entitlement of a person to coverage under a health plan 

            is provided for under section 4317.




            (6) The entitlement of a person to a right or benefit under an 

            employee pension benefit plan is provided for under section 

4318.




            (c) A person who is reemployed by an employer under this chapter 

            shall not be discharged from such employment, except for cause--




            (1) within one year after the date of such reemployment, if the 

            person's period of service before the reemployment was more than 180 

            days; or 




            (2) within 180 days after the date of such reemployment, if the 

            person's period of service before the reemployment was more than 30 

            days but less than 181 days.




            (d) Any person whose employment with an employer is interrupted 

            by a period of service in the uniformed services shall be permitted, 

            upon request of that person, to use during such period of service 

            any vacation, annual, or similar leave with pay accrued by the 

            person before the commencement of such service. No employer may 

            require any such person to use vacation, annual, or similar leave 

            during such period of service.




            (e)(1) An employer shall grant an employee who is a member of a 

            reserve component an authorized leave of absence from a position of 

            employment to allow that employee to perform funeral honors duty as 

            authorized by section 12503 of title 10 or section 115 of title 32. 

            




            (e)(2) For the purposes of section 4312(e)(1) of this title, an 

            employee who takes an authorized leave of absence under paragraph 

            (1) is deemed to have notified the employer of the employee's intent 

            to return to such position of employment.




            [bookmark: 4317]§ 4317. Health plans




            (a)(1) In any case in which a person (or the person's dependents) 

            has coverage under a health plan in connection with the person's 

            position of employment, including a group health plan (as defined in 

            section 607(1) of the Employee Retirement Income Security Act of 

            1974), and such person is absent from such position of employment by 

            reason of service in the uniformed services, or such person becomes 

            eligible for medical and dental care under chapter 55 of title 10 by 

            reason of subsection (d) of section 1074 of that title, the plan 

            shall provide that the person may elect to continue such coverage as 

            provided in this subsection. The maximum period of coverage of a 

            person and the person's dependents under such an election shall be 

            the lesser of--




            (A) the 24-month period beginning on the date on which the 

            person's absence begins; or




            (B) the day after the date on which the person fails to apply for 

            or return to a position of employment, as determined under section 

            4312(e).




            (2) A person who elects to continue health-plan coverage under 

            this paragraph may be required to pay not more than 102 percent of 

            the full premium under the plan (determined in the same manner as 

            the applicable premium under section 4980B(f)(4) of the Internal 

            Revenue Code of 1986) associated with such coverage for the 

            employer's other employees, except that in the case of a person who 

            performs service in the uniformed services for less than 31 days, 

            such person may not be required to pay more than the employee share, 

            if any, for such coverage.




            (3) In the case of a health plan that is a multiemployer plan, as 

            defined in section 3(37) of the Employee Retirement Income Security 

            Act of 1974, any liability under the plan for employer contributions 

            and benefits arising under this paragraph shall be allocated--




            (A) by the plan in such manner as the plan sponsor shall provide; 

            or




            (B) if the sponsor does not provide--




            (I) to the last employer employing the person before the period 

            served by the person in the uniformed services, or




            (ii) if such last employer is no longer functional, to the 

            plan.




            (b)(1) Except as provided in paragraph (2), in the case of a 

            person whose coverage under a health plan was terminated by reason 

            of service in the uniformed services, or by reason of the person�s 

            having become eligible for medical and dental care under chapter 55 

            of title 10 by reason of subsection (d) of section 1074 of that 

            title, an exclusion or waiting period may not be imposed in 

            connection with the reinstatement of such coverage upon reemployment 

            under this chapter if an exclusion or waiting period would not have 

            been imposed under a health plan had coverage of such person by such 

            plan not been terminated as a result of such service or eligibility. 

            This paragraph applies to the person who is reemployed and to any 

            individual who is covered by such plan by reason of the 

            reinstatement of the coverage of such person. 




            (2) Paragraph (1) shall not apply to the coverage of any illness 

            or injury determined by the Secretary of Veterans Affairs to have 

            been incurred in, or aggravated during, performance of service in 

            the uniformed services.




            (3) In the case of a person whose coverage under a health plan is 

            terminated by reason of the person having become eligible for 

            medical and dental care under chapter 55 of title 10 by reason of 

            subsection (d) of section 1074 of that title but who subsequently 

            does not commence a period of active duty under the order to active 

            duty that established such eligibility because the order is canceled 

            before such active duty commences, the provisions of paragraph (1) 

            relating to any exclusion or waiting period in connection with the 

            reinstatement of coverage under a health plan shall apply to such 

            person�s continued employment, upon the termination of such 

            eligibility for medical and dental care under chapter 55 of title 10 

            that is incident to the cancellation of such order, in the same 

            manner as if the person had become reemployed upon such termination 

            of eligibility. 




            [bookmark: 4318]Sec. 4318. Employee pension 

            benefit plans




            (a)(1)(A) Except as provided in subparagraph (B), in the case of 

            a right provided pursuant to an employee pension benefit plan 

            (including those described in sections 3(2) and 3(33) of the 

            Employee Retirement Income Security Act of 1974) or a right provided 

            under any Federal or State law governing pension benefits for 

            governmental employees, the right to pension benefits of a person 

            reemployed under this chapter shall be determined under this 

            section.




            (B) In the case of benefits under the Thrift Savings Plan, the 

            rights of a person reemployed under this chapter shall be those 

            rights provided in section 8432b of title 5. The first sentence of 

            this subparagraph shall not be construed to affect any other right 

            or benefit under this chapter.




            (2)(A) A person reemployed under this chapter shall be treated as 

            not having incurred a break in service with the employer or 

            employers maintaining the plan by reason of such person's period or 

            periods of service in the uniformed services.




            (B) Each period served by a person in the uniformed services 

            shall, upon reemployment under this chapter, be deemed to constitute 

            service with the employer or employers maintaining the plan for the 

            purpose of determining the nonforfeitability of the person's accrued 

            benefits and for the purpose of determining the accrual of benefits 

            under the plan.




            (b)(1) An employer reemploying a person under this chapter shall, 

            with respect to a period of service described in subsection 

            (a)(2)(B), be liable to an employee pension benefit plan for funding 

            any obligation of the plan to provide the benefits described in 

            subsection (a)(2) and shall allocate the amount of any employer 

            contribution for the person in the same manner and to the same 

            extent the allocation occurs for other employees during the period 

            of service. For purposes of determining the amount of such liability 

            and any obligation of the plan, earnings and forfeitures shall not 

            be included. For purposes of determining the amount of such 

            liability and for purposes of section 515 of the Employee Retirement 

            Income Security Act of 1974 or any similar Federal or State law 

            governing pension benefits for governmental employees, service in 

            the uniformed services that is deemed under subsection (a) to be 

            service with the employer shall be deemed to be service with the 

            employer under the terms of the plan or any applicable collective 

            bargaining agreement. In the case of a multiemployer plan, as 

            defined in section 3(37) of the Employee Retirement Income Security 

            Act of 1974, any liability of the plan described in this paragraph 

            shall be allocated--




            (A) by the plan in such manner as the sponsor maintaining the 

            plan shall provide; or 




            (B) if the sponsor does not provide--




            (I) to the last employer employing the person before the period 

            served by the person in the uniformed services, or




            (ii) if such last employer is no longer functional, to the 

            plan.




            (2) A person reemployed under this chapter shall be entitled to 

            accrued benefits pursuant to subsection (a) that are contingent on 

            the making of, or derived from, employee contributions or elective 

            deferrals (as defined in section 402(g)(3) of the Internal Revenue 

            Code of 1986) only to the extent the person makes payment to the 

            plan with respect to such contributions or deferrals. No such 

            payment may exceed the amount the person would have been permitted 

            or required to contribute had the person remained continuously 

            employed by the employer throughout the period of service described 

            in subsection (a)(2)(B). Any payment to the plan described in this 

            paragraph shall be made during the period beginning with the date of 

            reemployment and whose duration is three times the period of the 

            person's services in the uniformed services, such payment period not 

            to exceed five years.




            (3) For purposes of computing an employer's liability under 

            paragraph (1) or the employee's contributions under paragraph (2), 

            the employee's compensation during the period of service described 

            in subsection (a)(2)(B) shall be computed--




            (A) at the rate the employee would have received but for the 

            period of service described in subsection (a)(2)(B), or




            (B) in the case that the determination of such rate is not 

            reasonably certain, on the basis of the employee's average rate of 

            compensation during the 12-month period immediately preceding such 

            period (or, if shorter, the period of employment immediately 

            preceding such period).




            (c) Any employer who reemploys a person under this chapter and 

            who is an employer contributing to a multiemployer plan, as defined 

            in section 3(37) of the Employee Retirement Income Security Act of 

            1974, under which benefits are or may be payable to such person by 

            reason of the obligations set forth in this chapter, shall, within 

            30 days after the date of such reemployment, provide information, in 

            writing, of such reemployment to the administrator of such plan. 






            




            [bookmark: 4319]Sec. 4319. Employment and 

            reemployment rights in foreign countries.




            (a) LIABILITY OF CONTROLLING UNITED STATES EMPLOYER OF FOREIGN 

            ENTITY- If an employer controls an entity that is incorporated or 

            otherwise organized in a foreign country, any denial of employment, 

            reemployment, or benefit by such entity shall be presumed to be by 

            such employer.




            (b) INAPPLICABILITY TO FOREIGN EMPLOYER- This subchapter does not 

            apply to foreign operations of an employer that is a foreign person 

            not controlled by or United States employer.




            (c) DETERMINATION OF CONTROLLING EMPLOYER- For the purpose of 

            this section, the determination of whether an employer controls an 

            entity shall be based upon the interrelations of operations, common 

            management, centralized control of labor relations, and common 

            ownership or financial control of the employer and the entity.




            (d) EXEMPTION- Notwithstanding any other provision of this 

            subchapter, an employer, or an entity controlled by an employer, 

            shall be exempt from compliance with any of section 4311 through 

            4318 of this title with respect to an employee in a workplace in a 

            foreign country, if comliance with that section would cause such 

            employer, or such entity controlled by an employer, to violate the 

            law of the foreign country in which the workplace islocated.'.




            




            




            [bookmark: sub3]SUBCHAPTER III--PROCEDURES FOR 

            ASSISTANCE, ENFORCEMENT, AND INVESTIGATION




            [bookmark: 4321]§ 4321. Assistance in obtaining 

            reemployment or other employment rights or benefits




            The Secretary (through the Veterans' Employment and Training 

            Service) shall provide assistance to any person with respect to the 

            employment and reemployment rights and benefits to which such person 

            is entitled under this chapter. In providing such assistance, the 

            Secretary may request the assistance of existing Federal and State 

            agencies engaged in similar or related activities and utilize the 

            assistance of volunteers.




            [bookmark: 4322]§ 4322. Enforcement of employment 

            or reemployment rights




            (a) A person who claims that--




            (1) such person is entitled under this chapter to employment or 

            reemployment rights or benefits with respect to employment by an 

            employer; and




            (2)(A) such employer has failed or refused, or is about to fail 

            or refuse, to comply with the provisions of this chapter; or




            (B) in the case that the employer is a Federal executive agency, 

            such employer or the Office of Personnel Management has failed or 

            refused, or is about to fail or refuse, to comply with the 

            provisions of this chapter, may file a complaint with the Secretary 

            in accordance with subsection (b), and the Secretary shall 

            investigate such complaint.




            (b) Such complaint shall be in writing, be in such form as the 

            Secretary may prescribe, include the name and address of the 

            employer against whom the complaint is filed, and contain a summary 

            of the allegations that form the basis for the complaint.




            (c) (1) Not later than five days after the Secretary receives a 

            complaint submitted by a person under subsection (a), the Secretary 

            shall notify such person in writing of his or her rights with 

            respect to such complaint under this section and section 4323 or 

            4324, as the case may be.  


(2) The Secretary shall, upon 

            request, provide technical assistance to a potential claimant with 

            respect to a complaint under this subsection, and when appropriate, 

            to such claimant�s employer. 

            (d) The Secretary shall investigate each complaint submitted 

            pursuant to subsection (a). If the Secretary determines as a result 

            of the investigation that the action alleged in such complaint 

            occurred, the Secretary shall attempt to resolve the complaint by 

            making reasonable efforts to ensure that the person or entity named 

            in the complaint complies with the provisions of this chapter.




            (e) If the efforts of the Secretary with respect to any complaint 

            filed under subsection (a) do not resolve the complaint, the 

            Secretary shall notify the person who submitted the complaint 

            of--




            (1) the results of the Secretary's investigation; and




            (2) the complainant's entitlement to proceed under the 

            enforcement of rights provisions provided under section 4323 (in the 

            case of a person submitting a complaint against a State or private 

            employer) or section 4324 (in the case of a person submitting a 

            complaint against a Federal executive agency or the Office of 

            Personnel Management). 




            (f) Any action required by subsections (d) and (e) with respect 

            to a complaint submitted by a person to the Secretary under 

            subsection (a) shall be completed by the Secretary not later than 90 

            days after receipt of such complaint.  


(g) This subchapter 

            does not apply to any action relating to benefits to be provided 

            under the Thrift Savings Plan under title 5. 

            [bookmark: 4323]§ 4323. Enforcement of rights 

            with respect to a State or private employer




            (a) ACTION FOR RELIEF-(1) A person who receives from the 

            Secretary a notification pursuant to section 4322(e) of this title 

            of an unsuccessful effort to resolve a complaint relating to a State 

            (as an employer) or a private employer may request that the 

            Secretary refer the complaint to the Attorney General not later than 

            60 days after the Secretary receives such a request with respect to 

            a complaint, the Secretary shall refer the complaint to the Attorney 

            General.  If the Attorney General is responsibly satisfied that 

            the person on whose behalf the complaint is referred is entitled to 

            the rights or benefits sought, the Attorney General may appear on 

            behalf of, and act as attorney for, the person on whose behalf the 

            complaint is submitted and commence an action for relief under this 

            chapter for such person. In the case of such an action against a 

            State (as an employer), the action shall be brought in the name of 

            the United States as the plaintiff in the action.





            (2) Not later than 60 days after the date the Attorney General 

            receives a referral under paragraph (1), the Attorney General 

            shall�





            (A) make a decision whether to appear on behalf of, and act as 

            attorney for, the person on whose behalf the complaint is submitted; 

            and





            (B) notify such person in writing of such decision.  







            (3) A person may commence an action for relief with respect to a 

            complaint against a State (as an employer) or a private employer if 

            the person--





            (A) has chosen not to apply to the Secretary for assistance under 

            section 4322(a) of this title;





            (B) has chosen not to request that the Secretary refer the 

            complaint to the Attorney General under paragraph (1); or




            (C) has been refused representation by the Attorney General with 

            respect 




            (b) JURISDICTION-(1) In the case of an action against a State (as 

            an employer) or a private employer commenced by the United States, 

            the district courts of the United States shall have jurisdiction 

            over the action.




            (2) In the case of action against a State (as an employer) by a 

            person, the action may be brought in a State court of competent 

            jurisdiction in accordance with the laws of the State.




            (3) In the case of an action against a private employer by a 

            person, the district courts of the United States shall have 

            jurisdiction of the action.




            (c) VENUE-(1) In the case of an action by the United States 

            against a State (as an employer), the action may proceed in the 

            United States district court for any district in which the State 

            exercises any authority or carries out any function.




            (2) In the case of an action against a private employer, the 

            action may proceed in the United States district court for any 

            district in which the private employer of the person maintains a 

            place of business.




            (d) REMEDIES-(1) In any action under this section, the court may 

            award relief as follows:




            (A) The court may require the employer to comply with the 

            provisions of this chapter.




            (B) The court may require the employer to compensate the person 

            for any loss of wages or benefits suffered by reason of such 

            employer's failure to comply with the provisions of this 

chapter.




            (C) The court may require the employer to pay the person an 

            amount equal to the amount referred to in subparagraph (B) as 

            liquidated damages, if the court determines that the employer's 

            failure to comply with the provisions of this chapter was 

            willful.




            (2)(A) Any compensation awarded under subparagraph (B) or (C) of 

            paragraph (1) shall be in addition to, and shall not diminish, any 

            of the other rights and benefits provided for under this 

chapter.




            (B) In the case of an action commenced in the name of the United 

            States for which the relief includes compensation awarded under 

            subparagraph (B) or (C) of paragraph (1), such compensation shall be 

            held in a special deposit account and shall be paid, on order of the 

            Attorney General, directly to the person. If the compensation is not 

            paid to the person because of inability to do so within a period of 

            3 years, the compensation shall be converted into the Treasury of 

            the United States as miscellaneous receipts.




            (3) A State shall be subject to the same remedies, including 

            prejudgment interest, as may be imposed upon any private employer 

            under this section.




            (e) EQUITY POWERS- The court may use its full equity powers, 

            including temporary or permanent injunctions, temporary restraining 

            orders, and contempt orders, to vindicate fully the rights of 

            benefits of persons under this chapter.




            (f) STANDING- An action under this chapter may be initiated only 

            by a person claiming rights or benefits under this chapter under 

            subsection (a) or by the United States under subsection (a)(1).




            (g) RESPONDENT- In any action under this chapter, only an 

            employer or a potential employer, as the case may be, shall be a 

            necessary party respondent.




            (h) FEES, COURT COSTS- (1) No fees or court costs may be charged 

            or taxed against any person claiming rights under this chapter.




            (2) In any action or proceeding to enforce a provision of this 

            chapter by a person under subsection (a)(2) who obtained private 

            counsel for such action or proceeding, the court may award any such 

            person who prevails in such action or proceeding reasonable attorney 

            fees, expert witness fees, and other litigation expenses.




            (i) DEFINITION- In this section, the term 'private employer' 

            includes a political subdivision of a State.'.




            [bookmark: 4324]§ 4324. Enforcement of rights 

            with respect to Federal executive agencies




            (a)(1) A person who receives from the Secretary a notification 

            pursuant to section 4322(e) may request that the Secretary refer the 

            complaint for litigation before the Merit Systems Protection Board. 

            The Secretary shall refer the complaint to the Office of Special 

            Counsel established by section 1211 of title 5.




            (2)(A) If the Special Counsel is reasonably satisfied that the 

            person on whose behalf a complaint is referred under paragraph (1) 

            is entitled to the rights or benefits sought, the Special Counsel 

            (upon the request of the person submitting the complaint) may appear 

            on behalf of, and act as attorney for, the person and initiate an 

            action regarding such complaint before the Merit Systems Protection 

            Board.




            (B) Not later than 60 days after the date the Special Counsel 

            receives a referral under paragraph (1), the Special Counsel shall � 

            




            (i) make a decision whether to represent a person before the 

            Merit Systems Protection Board under subparagraph (A); and 





            (ii) notify such person in writing of such decision.  




            (b) A person may submit a complaint against a Federal executive 

            agency or the Office of Personnel Management under this subchapter 

            directly to the 




            (1) has chosen not to apply to the Secretary for assistance under 

            section 4322(a); 




            (2) has received a notification from the Secretary under section 

            4322(e);




            (3) has chosen not to be represented before the Board by the 

            Special Counsel pursuant to subsection (a)(2)(A); or




            (4) has received a notification of a decision from the Special 

            Counsel under subsection (a)(2)(B).




            (c)(1) The Merit Systems Protection Board shall adjudicate any 

            complaint brought before the Board pursuant to subsection (a)(2)(A) 

            or (b), without, regard as to whether the complaint accured before, 

            on, or after October 13, 1994. A person who seeks a hearing or 

            adjudication by submitting such a complaint under this paragraph may 

            be represented at such hearing or adjudication in accordance with 

            the rules of the Board.




            (2) If the Board determines that a Federal executive agency or 

            the Office of Personnel Management has not complied with the 

            provisions of this chapter relating to the employment or 

            reemployment of a person by the agency, the Board shall enter an 

            order requiring the agency or Office to comply with such provisions 

            and to compensate such person for any loss of wages or benefits 

            suffered by such person by reason of such lack of compliance.




            (3) Any compensation received by a person pursuant to an order 

            under paragraph (2) shall be in addition to any other right or 

            benefit provided for by this chapter and shall not diminish any such 

            right or benefit.




            (4) If the Board determines as a result of a hearing or 

            adjudication condaccrueducted pursuant to a complaint submitted by a 

            person directly to the Board pursuant to subsection (b) that such 

            person is entitled to an order referred to in paragraph (2), the 

            Board may, in its discretion, award such person reasonable attorney 

            fees, expert witness fees, and other litigation expenses.




            (d)(1) A person adversely affected or aggrieved by a final order 

            or decision of the Merit Systems Protection Board under subsection 

            (c) may petition the United States Court of Appeals for the Federal 

            Circuit to review the final order or decision. Such petition and 

            review shall be in accordance with the procedures set forth in 

            section 7703 of title 5.




            (2) Such person may be represented in the Federal Circuit 

            proceeding by the Special Counsel unless the person was not 

            represented by the Special Counsel before the Merit Systems 

            Protection Board regarding such order or decision.




            [bookmark: 4325]§ 4325. Enforcement of rights 

            with respect to certain Federal agencies




            (a) This section applies to any person who alleges that--




            (1) the reemployment of such person by an agency referred to in 

            subsection (a) of section 4315 was not in accordance with procedures 

            for the reemployment of such person under subsection (b) of such 

            section; or




            (2) the failure of such agency to reemploy the person under such 

            section was otherwise wrongful.




            (b) Any person referred to in subsection (a) may submit a claim 

            relating to an allegation referred to in that subsection to the 

            inspector general of the agency which is the subject of the 

            allegation. The inspector general shall investigate and resolve the 

            allegation pursuant to procedures prescribed by the head of the 

            agency.




            (c) In prescribing procedures for the investigation and 

            resolution of allegations under subsection (b), the head of an 

            agency shall ensure, to the maximum extent practicable, that the 

            procedures are similar to the procedures for investigating and 

            resolving complaints utilized by the Secretary under section 

            4322(d).




            (d) This section may not be construed--




            (1) as prohibiting an employee of an agency referred to in 

            subsection (a) from seeking information from the Secretary regarding 

            assistance in seeking reemployment from the agency under this 

            chapter, or information relating to the rights and obligations of 

            employees and Federal agencies under this chapter; or




            (2) as prohibiting such an agency from voluntarily cooperating 

            with or seeking assistance in or of clarification from the Secretary 

            or the Director of the Office of Personnel Management of any matter 

            arising under this chapter. 




            [bookmark: 4326]§ 4326. Conduct of investigation; 

            subpoenas 




            (a) In carrying out any investigation under this chapter, the 

            Secretary's duly authorized representatives shall, at all reasonable 

            times, have reasonable access to and the right to interview persons 

            with information relevant to the investigation and shall have 

            reasonable access to, for purposes of examination, and the right to 

            copy and receive, any documents of any person or employer that the 

            Secretary considers relevant to the investigation.




            (b) In carrying out any investigation under this chapter, the 

            Secretary may require by subpoena the attendance and testimony of 

            witnesses and the production of documents relating to any matter 

            under investigation. In case of disobedience of the subpoena or 

            contumacy and on request of the Secretary, the Attorney General may 

            apply to any district court of the United States in whose 

            jurisdiction such disobedience or contumacy occurs for an order 

            enforcing the subpoena.




            (c) Upon application, the district courts of the United States 

            shall have jurisdiction to issue writs commanding any person or 

            employer to comply with the subpoena of the Secretary or to comply 

            with any order of the Secretary made pursuant to a lawful 

            investigation under this chapter and the district courts shall have 

            jurisdiction to punish failure to obey a subpoena or other lawful 

            order of the Secretary as a contempt of court.




            (d) Subsections (b) and (c) shall not apply to the legislative 

            branch or the judicial branch of the United States.




            [bookmark: 4327]§ 4327. Noncompliance of Federal 

            officials with deadlines; inapplicability of statutes of 

            limitations




            (a) EFFECT of NONCOMPLIANCE OF FEDERAL OFFICIALS WITH 

            DEADLINES�(1) The inability of the Secretary, the Attorney General, 

            or the Special counsel to comply with a deadline applicable to such 

            official under section 4322, 4323, or 4324 of this title � 





            (A) shall not affect the authority of the Attorney General or the 

            Special Counsel to represent and file an action or submit a 

            complaint on behalf of a person under Section 4323 or 4324 of this 

            title; 





            (B) shall not affect the right of a person�





            (i) to commence an action under Section 4323 of this 

            title;





            (ii) to submit a complaint under Section 4324 of this title; or 

            





            (iii) to obtain any type of assistance or relief authorized by 

            this chapter; 





            (C) shall not deprive a Federal court, the Merit Systems 

            Protection Board, or a State court of jurisdiction over an action or 

            complaint filed by the Attorney General the Special Counsel, or a 

            person under section 4323 or 4324 of this title; and





            (D) shall not constitute a defense, including a statute of 

            limitations period, that any employer (including a State, a private 

            employer, or a Federal executive agency) or the Office of Personnel 

            Management may raise in an action filed by the Attorney General, the 

            Special Counsel, or a person under Section 4323 or 4324 of this 

            title.  





            (2) If the Secretary, the Attorney General, or the Special 

            Counsel is unable to meet a deadline applicable to such official in 

            Section 4322(f), 4323(a)(1), 4323(a)(2), 4324(a)(1), or 

            4324(a)(2)(B) of this title, and the person agrees to an extension 

            of time, the Secretary, the Attorney General, or the Special 

            Counsel, as the case may be, shall complete the required action 

            within the additional period of time agreed to by the person.  

            





            (b) INAPPLICABILITY OF STATUTES OF LIMITATIONS.�If any person 

            seeks to file a complaint or claim with the Secretary, the Merit 

            Systems Protection Board, or a Federal or State court under this 

            chapter alleging a violation of this chapter, there shall be no 

            limit on the period for filing the complaint or claim.  




            [bookmark: sub4]SUBCHAPTER IV--MISCELLANEOUS 




            [bookmark: 4331]§ 4331. Regulations




            (a) The Secretary (in consultation with the Secretary of Defense) 

            may prescribe regulations implementing the provisions of this 

            chapter with regard to the application of this chapter to States, 

            local governments, and private employers.




            (b)(1) The Director of the Office of Personnel Management (in 

            consultation with the Secretary and the Secretary of Defense) may 

            prescribe regulations implementing the provisions of this chapter 

            with regard to the application of this chapter to Federal executive 

            agencies (other than the agencies referred to in paragraph (2)) as 

            employers. Such regulations shall be consistent with the regulations 

            pertaining to the States as employers and private employers, except 

            that employees of the Federal Government may be given greater or 

            additional rights.




            (2) The following entities may prescribe regulations to carry out 

            the activities of such entities under this chapter:




            (A) The Merit Systems Protection Board.




            (B) The Office of Special Counsel.




            (C) The agencies referred to in section 2302(a)(2)(C)(ii) of 

            title 5. 




            [bookmark: 4332]§ 4332. Reports




            (a) ANNUAL REPORT BY THE SECRETARY.�The Secretary shall after 

            consultation with the Attorney General and the Special Counsel 

            referred to in Section 4324(a)(1), transmit to Congress not later 

            than July 1 each year a report on matters for the fiscal year ending 

            in the year before the year in which such report is transmitted as 

            follows: 




            (1) The number of cases reviewed by the Department of Labor under 

            this chapter during the fiscal year for which the report is 

made.




            (2) The number of cases referred to the Attorney General or the 

            Special Counsel pursuant to section 4323 or 4324, respectively, 

            during such fiscal year.




            (3) The number of complaints filed by the Attorney General 

            pursuant to section 4323 during such fiscal year, and the number of 

            actions initiated by the Office of Special Counsel before the Merit 

            Systems Protection Board pursuant to Section 4324 during such fiscal 

            year.




            (4) The nature & status of each case reported on pursuant to 

            paragraph (1), (2), or (3).




            (5) The number of cases reviewed by the Secretary and the 

            Secretary of Defense through the National Committee for Employer 

            Support of the Guard and Reserve of the Department of Defense that 

            involve the same person.





            (6) With respect to the cases reported on pursuant to paragraphs 

            (1), (2), (3), (4), & (5)- 




            (A) the number of such cases that involve a disability-related 

            issue; and





            (B) the number of such cases that involve a person who has a 

            service-connected disability.





            (7) The nature and status of each case reported on pursuant to 

            paragraph (1), (2), (3), (4), or (5).  





            (8) With respect to the cases reported on pursuant to paragraphs 

            (1), (2), (3), (4), and (5) the number of such cases that involve 

            persons with different occupations or persons seeking different 

            occupations, as designated by the Standard Occupational 

            Classification System.





            (9) An indication of whether there are any apparent patterns of 

            violation of the provisions of this chapter, together with an 

            explanation thereof.  





            (10) Recommendations for administrative or legislative action 

            that the Secretary, the Attorney General, or the Special Counsel 

            considers necessary for the effective implementation of this 

            chapter, including any action that could be taken to encourage 

            mediation, before claims are filed under this chapter, between 

            employers and persons seeking employment or reemployment.





            (b) QUARTERLY REPORTS.�





            (1) QUARTERLY REPORT BY THE SECRETARY.�Not later than 30 days 

            after the end of each fiscal quarter, the Secretary shall submit to 

            Congress, the Secretary of Defense, the Attorney General, and the 

            Special Counsel a report setting forth, for the previous full 

            quarter, the following:




            (A) The number of cases for which the Secretary did not meet the 

            requirements of Section 4322(f) of this title.





            (B) The number of cases for which the Secretary received a 

            request for a referral under paragraph (1) of Section 4323(a) of 

            this title but did not make such referral within the time period 

            required by such paragraph.  





            (2) QUARTERLY REPORT BY THE ATTORNEY GENERAL.�Not later than 30 

            days after the end of each fiscal quarter, the Attorney General 

            shall submit to Congress, the Secretary, the Secretary of Defense, 

            and the Special Counsel a report setting forth, for the previous 

            full quarter, the number of cases for which the Attorney General 

            received a referral under paragraph (1) of Section 4323(a) of this 

            title but did not meet the requirements of paragraph (2) of Section 

            4323(a) of this title for such referral.  





            (3) QUARTERLY REPORT BY SPECIAL COUNSEL.�Not later than 30 days 

            after the end of each fiscal quarter, the Special Counsel shall 

            submit to Congress, the Secretary, the Secretary of Defense, and the 

            Attorney General a report setting forth, for the previous full 

            quarter, the number of cases for which the Special Counsel received 

            a referral under paragraph (1) of Section 4324(a) of this title but 

            did not meet the requirements of paragraph (2)(B) of Section 4324(a) 

            of this title for such referral.  





            (c) UNIFORM CATEGORIZATION OF DATA.�The Secretary shall 

            coordinate with the Secretary of Defense, the Attorney General, and 

            the Special Counsel to ensure that�





            (1) the information in the reports required by this section is 

            categorized in a uniform way; and 




            (2) the Secretary, the Secretary of Defense, the Attorney 

            General, and the Special Counsel each have electronic access to the 

            case files reviewed under this chapter by the Secretary, the 

            Secretary of Defense, the Attorney General, and the Special Counsel 

            with due regard for the provisions of Section 552a of title 5. 




            [bookmark: 4333]§ 4333. Outreach




            The Secretary, the Secretary of Defense, and the Secretary of 

            Veterans Affairs shall take such actions as such Secretaries 

            determine are appropriate to inform persons entitled to rights and 

            benefits under this chapter and employers of the rights, benefits, 

            and obligations of such persons and such employers under this 

            chapter.




            [bookmark: 4334]§ 4334. Notice of rights and 

            duties




            (a) Requirement to provide notice.--Each employer shall provide 

            to persons entitled to rights and benefits under this chapter a 

            notice of the rights, benefits, and obligations of such persons and 

            such employers under this chapter. The requirement for the provision 

            of notice under this section may be met by the posting of the notice 

            where employers customarily place notices for employees. 

            


(b) Content of notice.--The Secretary shall provide to employers 

            the text of the notice to be provided under this section.




            [bookmark: 4335]§ 4335. Training for Federal 

            executive agency human resources personnel on employment and 

            reemployment rights and limitations




            (a) TRAINING REQUIRED.�The head of each Federal executive agency 

            shall provide training for the human resources personnel of such 

            agency on the following:


            


(1) The rights, benefits, and obligations of members of the 

            uniformed services under this chapter. 

            


(2) The application and administration of the requirements of 

            this chapter by such agency with respect to such members.




            (b) CONSULTATION.�The training provided under subsection (a) 

            shall be developed and provided in consultation with the Director of 

            the Office of Personnel Management.  




            (c) FREQUENCY.�The training under subsection (a) shall be 

            provided with such frequency as the Director of the Office of 

            Personnel Management shall specify in order to ensure that the human 

            resources personnel of Federal executive agencies are kept fully and 

            currently informed of the matters covered by the training.  






            (d) HUMAN RESOURCES PERSONNEL DEFINED.�In this section, the term 

            �human resources personnel�, in the case of a Federal executive 

            agency, means any personnel of the agency who are authorized to 

            recommend, take, or approve any personnel action that is subject to 

            the requirements of this chapter with respect to employees of the 

            agency.  
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