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With election activity steadily picking up, defense officials are in the process of issuing regular election-year guidance to remind military and Defense Department civilians that they're subject to rules regulating their involvement in political activities.

This issue -- one the department regularly addresses during election periods -- came to light earlier this week after an Army Reserve Soldier in uniform appeared endorsing a political candidate [*suggestion from Col. Marsano:  don't be this guy*]

Several sets of rules help to protect the integrity of the political process, DOD officials said. DOD 

Directive 1344.10 applies to members of the armed forces, whether they serve on active duty, as members of the reserve components not on active duty, as National Guard members in a nonfederal status and military retirees.

In addition, the Hatch Act applies to federal civilian employees, and employees also are subject to widely published DOD guidance that discusses participation in political campaigns and elections.

These rules are designed to prevent military members' or federal civilian employees' participation in political activities that imply -- or even appear to imply -- official sponsorship, approval or endorsement, officials said. The concern, they explained, is that actual or perceived partisanship could undermine the legitimacy of the military profession and department.

That's not to imply, however, that military members and civilian employees can't participate in politics. In fact, DOD has a longstanding policy of encouraging members to carry out the obligations of citizenship, officials said. DOD encourages its military and civilian members to register to vote and vote as they choose, they said. Both groups can sign nominating petitions for candidates and express their personal opinions about candidates and issues.

However, officials emphasized, they can do so only if they don't act as – or aren't perceived as -- representatives of the armed forces in carrying out these activities.

Beyond that, the list of do’s and don'ts differs depending on whether the employee is a member of the armed forces, a career civil service employee, a political appointee or a member of the career Senior Executive Service, officials said.

Military members, for example, may attend political meetings or rallies only as spectators and not in uniform. They're not permitted to make public political speeches, serve in any official capacity in partisan groups or participate in partisan political campaigns or conventions.

They also are barred from engaging in any political activities while in uniform.

A combat engineer assigned to the 416th Theater Engineer Company potentially violated these rules Jan. 3 when he stepped onto a stage at Ron Paul's headquarters in Ankeny, Iowa, during the Iowa Caucus to offer a personal endorsement. Although he was wearing his uniform, the Soldier was not in an active status at the time, Army Maj. Angela Wallace, an Army Reserve spokeswoman, confirmed.

Wallace emphasized that the Soldier "stands alone in his opinions regarding his political affiliation and beliefs, and his statements and beliefs in no way reflect that of the Army Reserve."

His chain of command is aware of the issue and is considering appropriate disciplinary action to take, she said.

Most civilian DOD employees, whose political activities are governed by the Hatch Act, are permitted to be active in and speak before political gatherings and serve as officers of political parties or partisan groups, officials said. These activities, however, cannot involve fundraising.

Civilian employees also are permitted to manage campaigns, distribute literature, write political articles or serve as a spokesperson for a party or candidate.

There are, however, exceptions to this, including but not limited to Senior Executive Service.

While the do’s and don'ts concerning political activity may vary, the basic tenets hold true for all DOD employees.

The bottom line, officials said, is that they should steer clear of any activity that may be reasonably viewed as directly or indirectly associating DOD or the military with a partisan political activity, or that "is otherwise contrary to the spirit or intent" of the rules described.

Col. Tim Marsano

Idaho National Guard

Public Affairs Officer

(208) 422-5268

DSN 422-5268

HRO Staff Directory   **NOTICE THE NEW PHONE NUMBERS**

Human Resource Officer – Col Kevin Dawkins
422-3333
Deputy Human Resource Officer – LTC Judy Knoelk
 272-3809
Employee Relations Specialist –SFC Becky Burkhart
     272-4226
Workers' Compensation Program
Employees Benefit/Entitlements
Performance Mgmt & Awards Program
Adverse Action/Disciplinary Actions
Employees Assistance Program
Federal Technician Retirements
Labor Relations Officer-1Lt Jennifer Davis                               422-3334
    Labor Relations

Air AGR Manager –SMSgt Mary McKenna 

Air AGR issues
     422-3344               
Staffing Specialist – MSgt Leann Reid   422-3342
   Recruiting, Announcing and Staffing Vacancies

   Compatibility and Eligibility

   Federal Pay Setting/Pay Scales

   State Merit Placement Plan

   Restoration/Re-employment rights

   E-Verify Program
Human Resource Specialist – MSgt Jeff Guzi

                                                                  422-3337
                         
Retirements

 Classification Specialist-TSgt Yvonne Hopper
Full-Time SPMD Position Management 

Position Classification Guidance
Desk Audits                                          422-3343
Federal Technician Position Descriptions
Wage Development - Coordinator for Boise
    Environmental Differential Pay/Hazardous Pay
Supervisory Human Resource Specialist
Equal Employment Opportunity – Mrs Gayle Hinrichs
 272-4210
Equal Employment Manager
Affirmative Action Program Manager
Special Emphasis Program Coordinator

Alternative Dispute Resolution Coordinator

State Personnel Manager – Mrs Paula Edmiston 

Maintain Merit Program
422-3345
State Position Manager
State EEO Officer
Personnel Regulations Maintenance

State Pers Asst. Ms Wendy Ackley  
   422-3346
Employee Benefits Administration
Performance Appraisals
Salary Administration
Job Announcements
State Workers Compensation Claims

Customer Service:

Pers. Asst. –SSG Jeff Renon
422-3339  
Awards Program
Servicing last names beginning with :  P-Z
Pers. Asst. – MSgt Jeff Guzi
422-3337
Retirements

Military Buy Back

Servicing last names beginning with :  H-O
 Pers. Asst - SSgt Melissa Loepp                422-3338
Servicing last names beginning with :  A-G
Employee Benefits
In-Processing

Mass Transit

Workers Compensation
Personnel System Manager –Mr Tracy Mortenson  
422-3335
HRO LAN/IMO Group Administrator
CIV-MOD Database Manager & ADPE Monitor

Personnel System Assistant- Mr Roger Gleason

 422-3336
Employee Development Specialist – CPT James Medwick
 272-4224
Technician Training Applications
Technician Travel Orders
Supervisory Training Coordinator

Individual Development Plans

      Defense Travel System
Army AGR Manager—MSG Arlin DeGroot

 272-4215

   Army AGR Issues

   ADSW Tours

   AGR Medical

Army AGR Assist- SFC Chris Young
 272-4217
                               
 272-4214
   Customer Service (AGR-ADSW/ADOS)

Right handed people live, on average, nine years longer than left-handed people



WORK SCHEDULE POLICY

http://inghro.idaho.gov/hr/policies/HR-11-002-IDNG%2034.pdf

HOW TO READ YOUR LEAVE AND EARNINGS STATEMENT

http://www.dfas.mil/militarypay/newinformation/Reserve_Guard_LES_Guide.pdf

The U.S. Treasury has announced the calendar year 2012 interest rate of 2.25 percent, which is applicable to “post-1956” military service credit accounts. OPM also will apply this rate to civilian service credit and voluntary contribution accounts. 

Employing agencies must assess interest on the unpaid balance in post-1956 military service credit accounts on an employees’ “interest accrual date” (IAD), and interest is compounded annually. 

The actual interest rate applied is a “composite” rate, based on the rates in effect during the 12-month period preceding the IAD. Thus, it has components of both the current and previous year’s interest rates. For instance, the rate applied on October 1, 2012, reflects a composite interest rate of 2.375 percent [three months at 2.75 percent and nine months at 2.25 percent]. 

Chapter 23 of the Civil Service Retirement System/Federal Employees Retirement System (CSRS/FERS) Handbook contains guidance for computing interest on military 
service credit deposits, including the determination of the IAD and the formula for composite interest rates. It is available at http://www.opm.gov/retire/pubs/handbook/hod.htm. For your convenience, we have attached a PDF file formatted spreadsheet containing the composite interest rates for each IAD through December 31, 2012. 

To reduce the unpaid balance in a military service credit account prior to the assessment of interest, a remittance must be received on time. To be considered timely, remittances must be physically in the possession of the agency official authorized to receive them by the close of business on the last regular business day before the IAD. Thus, for deposits sent by mail, the date on the postmark does not constitute the date of remittance.

Subject: The Federal Long Term Care Insurance Program – Open Season
April 4 – June 24, 2011
Beginning in October 2009 the Federal Long Term Care Insurance Program (FLTCIP) introduced a new plan, FLTCIP 2.0, with enhanced features for current FLTCIP enrollees.  Now that all current enrollees are “settled”, it’s time to move forward with the second phase of the FLTCIP 2.0 rollout.

This Benefits Administration Letter (BAL) serves as notification of an Open Season for FLTCIP. During the Open Season, actively at work employees and their spouses (including same-sex domestic partners of civilian workforce members) who are not currently enrolled will be able to apply to the FLTCIP with abbreviated underwriting. Non-enrolled annuitants and other qualified relatives can apply for coverage with a full underwriting application during this period, as well as at any time during the year.

This Open Season will run from April 4, 2011 through June 24, 2011.


New Premiums 
OPM has completed a study of funding and claims experience within the FEGLI Program. Based on this updated actuarial analysis of actual claims experience, OPM has determined that changes are required to Option B, Option C, and Post-Retirement Basic premiums. 

Experience in all Option B age groups, other than the oldest groups (ages 75-79 and 80 and over), shows we should make a slight decrease in premiums. We are reducing premiums for the following age bands for Option B: Under 35, 35-39, 40-44, 45-49, 50-54, 55-59, 60-64, 65-69, and 70-74. The last premium change to Option B was implemented in 2005. 

We are also reducing Option C premiums for enrollees under age 45, and increasing premiums for age groups age 45 and over. We are decreasing premiums for the following age bands: Under 35, 35-39, and 40-44. We are increasing premiums for the following age bands: 45-49, 50-54, 55-59, 60-64, 65-69, 70-74, 75-79, and 80 and over. The last premium change to Option C was implemented in 2005.

***************************

Remember in order to have access in the Army Benefits Center - Civilian (ABC-C) Employee Benefits Information System (EBIS) you will need to set up an Army Knowledge Online (AKO) account.
***************************



Note: It is important that you go to the Update My Information link and update your work e-mail with your actual military e-mail. This is how you and your supervisor will coordinate the appraisal process.  Also, reports will be sent to you through h this process.






       **VERIFICATION OF            EMPLOYMENT**
You can now do this from you’re my Biz account.  Check it out.

Select “Employment Verification”. Elect the details to share for employment and salary or for employment only. You will need the e-mail for the bank, agency or individual the information should be forwarded to. You will receive a copy by e-mail also. 

https://compo.dcpds.cpms.osd.mil
The TALX for Employment Verification, which was terminated 10 Feb 2011, has been reinstated effective 6 Sep 2011.  National Guard Technicians can resume using this process for employment verification.  Keep in mind that the data in TALX will NOT include the employment periods from 10 Feb 2011 to 6 Sep 2011.  However, all employment periods are in the Defense Civilian Personnel Data System (DCPDS) through MyBiz.  You may choose either TALX or DCPDS for employment verification.  TALX can be reached at 1-800-367-5690 or visit www.TheWorkNumber.com to verify employment.
In-Processing - 

All new Temporary, Indefinite, Conditional and/or Permanent Technicians will need  to bring their Military ID, Drivers License, Social Security Card, their Banking Account Information (which includes their routing and checking account number) and any DD214’s they may have (Member Copy 4).

Previous Temporary Technicians will not need to attend the in-processing briefing.  However, they will need to schedule an appointment to come into HRO and fill out their Appointment Affidavit, W-4, Direct Deposit, and Address Form.

Technicians who are converting from Temporary Technicians to Indefinites, Conditional and/or Permanent Technicians will need to attend the Permanent In-Processing Briefing given.

Emails will be sent to the employee and to the employee’s supervisor letting them know of their in-processing time and date.  If they are unable to attend please let the HRO in-processing representative know so that we are able to re-schedule them for the next week’s in-processing.

Coca-Cola would be green if Coloring weren’t added to it.




Awards 
MEMORANDUM FOR SUPERVISORS of Technicians 

The following items are required when submitting an award packet to HRO:  

NGB 32

www.ngbpdc.ngb.army.mil/forms/Adobe/NGB32.pdf 

Descriptive Narrative 

Current Performance Appraisal 

If you have questions regarding the Federal Incentive Awards Program, please contact SSG Jeffrey Renon at (208) 422-3339.

	
IMPORTANT PHONE NUMBERS

• Position information (current/historical)

	Classification @ext 422-3343/DSN 422-3343      

	

	• Salary information

	Staffing @ ext 422-3342/DSN 422-3342

	• Appraisal and Awards information

	ERS @ ext 272-4226/DSN 422-4226

	

	• Personnel or Benefits

	ERS @ ext 272-4226/DSN 422-4226

	

	• Appointment information

	Staffing @ ext 422-3342/DSN 422-3342

	                                                 

	• Login Problems

	PSM @ ext 422-3335/DSN 422-3335



In this economy, layoffs or early retirements are common. Sometimes when this happens, we need to tap into our retirement plans to keep our finances afloat.    

The question is:  How can I take money out of my Thrift Savings Plan (TSP), 401k, IRA or other retirement plan without paying the Internal Revenue Service (IRS) an  extra 10% "early withdrawal penalty" because I am NOT age 59-½ yet?

There is a little known IRS rule called a 72(t).  It allows you to take equally substantial distributions, to ELIMINATE the 10% early withdrawal penalty normally due for withdrawals prior to age 59-½.   

So let's review how it works.   

You stop working due to loss of job, or health, layoff, RIF, or an early out offer.  You can roll your TSP into an IRA. After the rollover is completed you apply for a 72(t) "equally substantial distribution". The IRS allows you to base your payment on the following factors:

*
Your age 

*
The age of your beneficiary 

*
The amount of money you have

The percent rate used for the calculation and your life expectancy is based on the IRS mortality table.

The 72(t) rule states once a rollover is completed and a 72(t) distribution is setup to pay out an income stream, it must continue until age of 59-½  or for a minimum of 5 years, whichever comes last.

For example, if you start a 72(t) distribution at the age of 56, it must run until you are age 62, and then the payment can stop.  If you are age 50, then the payment runs until you reach age 59-½.  At that point the payment can stop or change. 

After the 72(t) payment has stopped, you can take out any amount from your IRA you wish.  Don't forget: ANYTHING coming out of an IRA is fully taxable, at your applicable income tax rate but without any added penalty, because of the use of 72(t).

A word to the winds of caution:  Be sure you do this exception 72(t) correctly.  If you don't -- and withdraw too much -- you can end up in the cross hairs of the IRS, and have a 10% penalty on all amounts withdrawn.   If done properly, it's an easy way to access money normally tied up to age 59-½.

*****Employee's questions regarding their personal information in My Biz/My Workplace should be directed to the servicing section*****


AWARDS BOARDS

21 March 2012
20 June 2012

12 September 2012


****Please be reminded that all SF 52s should be into the HRO office 5 days in advance of the action.

OPTIONAL FORM 612
The Optional Form 612, Application for Federal Employment, is being abolished.  In the near future all announcements will be posted on USA Jobs on the OPM website.  There is a resume builder on the website for you to use in building one or if you already have one, you can scan it into their site.  Keep your eyes open for emails and or memos as to when this will begin.

USA STAFFING
This should not be any surprise to anyone that we are going to be bringing another new program to the Idaho National Guard.  

This USA Staffing program will be used to simplify the way we announce our positions and to keep the applicants aware of the status of their applications.

A training program is going to be set up for all supervisors to attend in order to train them as to how to write the Assessment and adjoining answers.  There will no longer be KSA’s, the Assessment will be actual questions and because the program is set up for multiple choice answers, the selecting supervisor will need to write up these answers too.

The National Guard Bureau has asked for an implementation date of 01 October 2011.  It looks like we may put a hold on this date and push it closer to January 2012.  Keep your eyes and ears open as more information comes out.

MSgt Leann Reid, 422-3342
Leann.reid@idbois.ang.af.mil
TSgt Yvonne Hopper, 422-3343
Yvonne.hopper@idbois.ang.af.mil
EFFECTIVE IMMEDIATELY, ALL ANNOUNCEMENTS WILL BE ANNOUNCED FOR 30 DAYS.  THIS WILL GIVE ALL APPLICANTS MORE TIME TO PREPARE.
    
The Verification of Military Experience and Training Web Site (VMET Document - DD Form 2586) helps service members verify previous experience and training to potential employers, negotiate credits at colleges, offer information for job interviews and resumes and helps to obtain certificates or licenses. It contains primary and duty Air Force Specialty Code (AFSC) history, formal training courses and Professional Military Education. It is useful when used in conjunction with other documents (e.g. training certificates, performance reports) to write a resume’ and to document all training and experience and can be used to help you prepare for a job search or further education.

https://www.dmdc.osd.mil/appj/vmet/index.jsp <https://www.dmdc.osd.mil/appj/vmet/index.jsp> 

Please give me a call if you have any questions or concerns.  I’m here to help and can be reached at
Mary.mckenna@ang.af.mil
      

Please give me a call if you have any questions or concerns.  I’m here to help and can be reached at
Arlin.Degroot@id.ngb.army.mil
A REMINDER TO ALL TECHNICIANS WHO HAVE TAKEN CLASSES, PEC OR OTHERWISE, I NEED A COPY OF YOUR FINAL CERTIFICATE SO THAT I CAN UPDATE THE SYSTEM.

Jim.medwick@us.army.mil
[image: image5.wmf]
REMEMBER TO LET US KNOW IF YOUR ADDRESS, MARITAL STATUS OR FAMILY STATUS CHANGES!!!!!!


DTS Helpdesk is available at 272-2600, 272-2601, 272-2602 or 272-2603

HRO is the approving authority for technician travel. POC is CPT Medwick@ 272-4224. 
DTS Travelers Tip:

Travelers should not enter a line of accounting for technician travel unless it is a cross organizational line of accounting that has been directed for input.

 
Training/Education:

National Guard Professional Education Center, PEC, a great source training, PEC offers many courses. Take a look. Provided are the direct link to PEC’s web page http://www.pec.ngb.army.mil/ 

Once you have a course reservation you can submit your DTS request.

Future Training:

Future training events can be found at 

http://inghro.idaho.gov/Employee_Development/Future_Training.htm 

       

If you travel on Army money please read HRO Policy Memo 12-001 on the requirements to submit a SF182 for all travel and training.

There will be upcoming Supervisors Training in May and September.  Stay tuned for the exact dates and time.

The next time you are in the HRO, please stop by my office and view the selection of books/dvds/videos we have on topics from dealing with dealing people, stress and multiple other subjects.   I will also be updating and adding to the current collection in the near future.

In the near future I will be announcing and posting on the website future training that will made available to all technicians.

CPT Medwick

Any questions please call me at 272-4224.

OUR NEW POLICY LETTER ON THE SF 182 IS POSTED ON OUR WEBSITE.
HR 12-001

OUR NEW SPECIAL CONVEYANCE POLICY CAN BE FOUND ON OUR WEBSITE (under policies)
http://inghro.idaho.gov
    

An EEO Counselor is available to speak with any Federal employee who believes that he/she has been discriminated against or sexually harassed.  The Counselor is trained to help you in addressing your issue or concern related to equal opportunity.

Any EEO Counselor may assist either Army or Air Technicians with their EEO concerns.  The following EEO Counselors are located on Gowen Field.  You may speak with them directly if you have a question or concern, or you may contact the State Equal 
Employment Manager, Mrs Gayle Hinrichs, at 272-4210.  

Certified EEO Counselors:

http://inghro.idaho.gov/EEO/EEO_Counselors.htm
THERE WAS NEVER A GOOD WAR, OR A BAD PEACE 




Benjamin Franklin
124th Fighter Wing and State Sexual Assault Response Coordinator's (SARC) 

124th Fighter Wing Sexual Assault Response Coordinator (SARC):  Lt. Col. Beverly Bracewell 

If you have been sexually assaulted, please call the SARC at (208) 422-8400. Additionally, DOD has set up a 24-hour hotline at 1-800-342-9647 for geographically separated military personnel as well. Military members who access the DOD hotline will be referred to the nearest Sexual Assault Response Coordinator's office for assistance. You may also e-mail the SARC.  (email below)
State Sexual Assault Response Coordinator (SARC):  1st Lt Colleen Walker 
 
[image: image6.jpg]




If you have been sexually assaulted, please call the State SARC at 422-8400.  You may also contact the 24 hour hotline at 208-447-6166.  You may also e-mail the State SARC at coleen.walker@ang.af.mil.

Mr. Terry Williams, Contractor

Asst. Sexual Assault Response Coordinator

JFHQ-ID/J1-SAPR

Office: 208-272-4306

Cell: 208-949-7583
Terry.williams@ang.af.mil



It's against the law to burp, or sneeze in a church in Nebraska, USA.
It is impossible to sneeze with your eyes open.
     

Performance Management 

On 01 January 2012 Idaho implemented a new automated Performance Appraisal Application (PAA).   Training is required for all Supervisors and optional for all other Employees. 

Major Changes include: 

· A standardized annual rating cycle with one close out date for all technicians; 

01 January – 31 December. 

· Rating scheme changes from a 3 tier manual process to a totally automated, 5 tier process utilizing My Biz/My Workplace. 

· Employees provide input in the development of critical elements and performance plan. 

· Performance Management is a required Critical Element for all Supervisors. 

· Mandatory interim review for all technicians. 

The current timeline for training on this new program is as follows: 

01January 2012- March 2012:  Make up training for all personnel who were unable to attend previous PAA training.  Optional hands on training for inputting Performance Plans into PAA. 

Important Date to remember: 

31 January 2012 – All Closeout appraisals due into HRO from previous performance management system and new performance plans input into PAA for all technicians.  

All Commanders and Directorates are encouraged to contact CPT Jim Medwick at (208) 272-4224 or via email at jim.medwick@us.army.mil to schedule this training for their respective work areas. 

Conduct Management 

Lately several questions have come up as to what type of leave is approved versus what type of leave is not approved.  Please be aware of the following when determining how to code a Technician’s leave: 

Leave without pay (LWOP) is an approved form of leave.  

Absent without leave (AWOL) is not an approved leave and adverse action can be taken against a Technician charged with AWOL. 

Please contact 1st Lt Jennifer Davis at 422-3334 with any questions in reference to Labor Relations and/or Conduct Management

Labor Relations

All questions regarding the Union can be referred to one of the following: 

SSG Scott Solders (Union President) 

(208) 272-4022

TSgt Gary White (124 Air Union Steward) 

(208) 422-5407

Annual Weingarten Notification 

In accordance with the requirements of 5 USC 7114(a)(3), this is to advise bargaining unit employees that:



An exclusive representative of an appropriate unit in an agency shall be given the opportunity to be represented at any examination of an employee in the unit by a representative of the agency in connection with an investigation if - (a) the employee reasonably believes that the examination may result in disciplinary action against the employee; and (b) the employee requests representation.

The following information can be found on the HRO Website Under Policies. 

 http://inghro.state.id.us/Policies/Right-to-representation-in-day.pdf
Union Representation and Disciplinary/Adverse Action

Supervisors and employees frequently have questions regarding management’s and bargaining unit members’ rights relative to disciplinary and adverse actions.  Two important labor law provisions address the issue.  Both provisions are contained in the Statute.  They are 5 USC 7114(a)(2) (Weingarten Rights) and 5 USC Chapter 7106 (a)(2)(A). 

Weingarten Rights – A bargaining unit member shall be given the opportunity to be represented at any examination of an employee by a representative of the agency in connection with an investigation if:

*
The employee reasonably believes the examination may result in disciplinary action; and

*
The employee requests representation.

There are a couple of important points to consider when confronted with a potential Weingarten situation.  First, to legally invoke the Weingarten rights, the employee must be in a situation where he/she is being examined.  If the supervisor, is asking questions, or is otherwise seeking information, he/she is probably engaging in an examination.  The Weingarten right does not prohibit the supervisor from examining bargaining unit members.  Rather, it affords the employee the right to have a Union official present during such an examination.  Second, whether or not an employee reasonably believes disciplinary action may result from the examination is based almost entirely on the employee’s perception.  Additionally, the employee need not perceive that potential discipline would only apply to him/herself – if he/she perceives someone else may be disciplined as a result of the examination, he/she may exercise the Weingarten rights.  Finally, the employee must request representation.  A supervisor has no obligation to inform the employee of his/her right.  However, if the employee requests representation, and all of the other criteria mentioned previously are met, the supervisor must postpone the examination until representation is available. 

Proposing/Issuing Disciplinary/Adverse Actions – Section 7106 of the FLSA gives management the right to suspend, remove, reduce in grade or pay, or take other disciplinary action against an employee.  Employees do not have an explicit right to representation at a meeting during which a supervisor is counseling on performance or conduct, or issuing a disciplinary or adverse action.  The key point that removes such activity from Weingarten is that in such circumstances, the supervisor is telling, issuing, or proposing rather than examining.  

If you have any questions in reference to this information please contact 1st Lt Jennifer Davis at 422-3334.   

*
The employee reasonably believes the examination may result in disciplinary action; and

*
The employee requests representation.

There are a couple of important points to consider when confronted with a potential Weingarten situation.  First, to legally invoke the Weingarten rights, the employee must be in a situation where he/she is being examined.  

If the supervisor, is asking questions, or is otherwise seeking information, he/she is probably engaging in an examination.  The Weingarten right does not prohibit the supervisor from examining bargaining unit members.  Rather, it affords the employee the right to have a Union official present during such an examination.  Second, whether or not an employee reasonably believes disciplinary action may result from the examination is based almost entirely 

on the employee’s perception.  Additionally, the employee need not perceive that potential discipline would only apply to him/herself – if he/she perceives someone
else may be disciplined as a result of the examination, he/she may exercise the Weingarten rights.  Finally, the employee must request representation.  A supervisor has no obligation to inform the employee of his/her right.  However, if the employee requests representation, and all of the other criteria mentioned previously are met, the supervisor must postpone the examination until representation is available. 

Proposing/Issuing Disciplinary/Adverse Actions – Section 7106 of the FLSA gives management the right to suspend, remove, reduce in grade or pay, or take other disciplinary action against an employee.  Employees do not have an explicit right to representation at a meeting during which a supervisor is counseling on performance or conduct, or issuing a disciplinary or adverse action.  The key point that removes such activity from Weingarten is that in such circumstances, the supervisor is telling, issuing, or proposing rather than examining.  

If you have any questions in reference to this information please contact 1st Lt Jennifer Davis at 422-3334.   

SURVEY BOX
HRO has established a survey box in the lobby of our building.  We are here to work for you and if you have any suggestions on how we can better serve you, please let us know.  
FROM THE SECDEF
TO ALL SERVICE MEMBERS, THANK YOU FOR WHAT YOU DO EVERY DAY ON BEHALF OF OUR COUNTRY. 

I CANNOT BE MORE PROUD OF WHO YOU ARE AND WHAT YOU REPRESENT AS YOU SERVE AND SACRIFICE FOR OUR GREAT NATION.  

WITH THAT HONOR, IS THE RESPONSIBILITY TO SHOW BY EXAMPLE OUR CORE VALUES THAT DEMAND WE TREAT EVERYONE WITH DIGNITY AND RESPECT AT ALL TIMES. 

RECENTLY, WE HAVE SEEN INCIDENTS OF BULLYING, HAZING, AND ACTIONS THAT SHOW POOR JUDGMENT.  THE FEW THAT CHOOSE THE WRONG PATH CAST A

NEGATIVE LIGHT ON OUR COLLECTIVE ETHOS, OUR SERVICE,  
AND ALL THAT WE REPRESENT. 
.
IN THAT VEIN, LET ME BE CLEAR.

I WILL NOT TOLERATE ANY INSTANCE
WHERE ONE SERVICE MEMBER       INFLICTS ANY FORM OF PHYSICAL OR
PSYCHOLOGICAL ABUSE THAT      DEGRADES, INSULTS, DEHUMANIZES,     OR INJURES ANOTHER SERVICE   MEMBER.    
WE WILL PROTECT EACH OTHER THROUGH FAIR, SCRUPULOUS, AND UNBIASED TREATMENT AS INDIVIDUALS – CARING FOR THEM, TEACHING THEM, AND LEADING THEM.

IT IS THE OBLIGATION OF EACH MEMBER IN THE CHAIN OF COMMAND TO ENSURE HAZING IS NOT ALLOWED AND THAT ALL SERVICE MEMBERS ARE TREATED, AT ALL TIMES, WITH GENUINE DIGNITY, FAIRNESS, AND RESPECT. 

 FOR COMMANDERS, I WANT YOU TO PERSONALLY REVIEW YOUR RESPECTIVE SERVICE POLICIES AND ENSURE STRICT COMPLIANCE. 

THIS HAS MY PERSONAL ATTENTION, AS WE CONTINUE OUR COMBAT MISSION IN AFGHANISTAN, PERFORMING OUR NATION'S DUTIES - I NEED YOU TO CONTINUE TO MAKE THIS A PRIORITY WITHIN YOUR COMMANDS AS THIS HAS A DIRECT IMPACT ON OUR FORCE READINESS.

THANK YOU ONCE AGAIN FOR ALL     THAT YOU DO. 
MAY GOD BLESS EACH AND
MAY GOD BLESS EVERY ONE OF YOU AND YOUR FAMILIES NOT ONLY THROUGH THE HOLIDAY SEASON BUT, ALSO THROUGHOUT THE NEW YEAR.
//LEON E. PANETTA//
       

Federal law (5 U.S.C. 6103) establishes the following public holidays for federal employees in 2012.  

Please note that most federal employees work on a Monday through Friday schedule.  For these employees, when a holiday falls on a nonworkday -- Saturday or Sunday -- the holiday usually is observed on Monday (if the holiday falls on Sunday) or Friday (if the holiday falls on Saturday). 

Monday, January 2*

New Year's Day

Monday, January 16

Birthday of Martin Luther King, Jr.

Monday, February 20**

Washington's Birthday

Monday, May 28

Memorial Day

Wednesday, July 4

Independence Day

Monday, September 3

Labor Day

Monday, October 8

Columbus Day

Monday, November 12***

Veterans Day

Thursday, November 22

Thanksgiving Day

Tuesday, December 25

Christmas Day

* January 1, 2012 (the legal public holiday for New Year's Day), falls on a Sunday. For most Federal employees, Monday, January 2, will be treated as a holiday for pay and leave purposes. (See section 3(a) of Executive order 11582, February 11, 1971.)

** This holiday is designated as "Washington's Birthday" in section 6103(a) of title 5 of the United States Code, which is the law that specifies holidays for Federal employees. Though other institutions such as state and local governments and private businesses may use other names, it is our policy to always refer to holidays by the names designated in the law.

*** November 11, 2012 (the legal public holiday for Veterans Day), falls on a Sunday. For most Federal employees, Monday, November 12, will be treated as a holiday for pay and leave purposes. (See section 3(a) of Executive order 11582, February 11, 1971.)

FATHERHOOD AWARD
I wanted to give you a quick heads-up that our nomination process for National Fatherhood Initiative's 2012 Military Fatherhood Award <http://r20.rs6.net/tn.jsp?llr=elitjecab&et=1109072620482&s=40550&e=001noikLRtHA7dDtjWunsVVKH-wiW-bUa0GFCyPm2BumdT_O9OmRGu8izEKnhzaJFxLxI4Va41XpofwmFGJZW-FfgdG4iyKwrosCeFu6QXBIKIUMHyP8FmqPOAQUqt3ueEg>  will open on Monday, January 23rd at 12:00pm ET.  Full instructions will be included on the form, but to help your contacts start thinking about their nominations, please find the nomination criteria below: 

*Nominee's ongoing commitment and dedication to child(ren).

*Nominee's extraordinary effort to father from a distance during military 

 separation.

*Nominee's efforts to successfully balance military life and family life.

*Nominee's efforts to mentor/strengthen other military fathers and/or military

 children who are separated from their fathers.

*Unique elements to your nominee's story 

Please share this announcement with your military family program contacts  and military families.  We're only accepting the first 600 nominations and they always come in quickly, so encourage your contacts to complete their nominations as soon as the form opens!  For more information about our annual Military Fatherhood Award, please visit www.militaryfatherhoodaward.org <http://r20.rs6.net/tn.jsp?llr=elitjecab&et=1109072620482&s=40550&e=001noikLRtHA7cPO1lI0AossEd1cgtKVI5GBQjXs-dkP3Evkc36WzP2q2ApzXwe8FtVLH3FrdLftfVA1sEee_Tg_6_StGfMQyGc4Btocm7J0VsPJSVU7Ec7N9097ioxHQZ7> . 

Web Site: www.fatherhood.org <http://r20.rs6.net/tn.jsp?llr=elitjecab&et=1109072620482&s=40550&e=001noikLRtHA7d9iUNyrFqETj135K-H5hmvZIoWkN1-ri9kyjLjSkojAaqri33m-Mq3CVj44Tw6v6hVFmz2vsdQ_C1SGBW_UqNYOoFV3nM9O49ZETukTfnE4g==> 
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