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An Inspiring Story:
My Grandfather (SSG AMRY RET) once told me a story about his time in the Korean War that one of my High School teachers (COL USMC RET) also told me about. It turns out that they were the same. At the time my teacher was a 2nd Lt, his platoon was on route down a dirt road to their objective when they were ambushed by sniper and small arms fire. My teacher holding his compass was shot by a sniper. The bullet entered the back of his neck and shot out the front going through his left hand. One of his men called on the radio for assistance. The response he received was that an Army tank battalion was the closest support to them. Within minutes, the Army tankers rolled up to escort what was left of the Marines. Only 4 out of the 32 Marines were left. Barely able to breathe, the 2nd Lt. (my teacher) told his other 3 Marines to get into any tank with available room. Amazingly enough there was just enough room for the 3 of them. The sad news was that the Lt. would not be able to get inside of any tank. Meanwhile the enemy was still assaulting them with sniper and small arms fire. In a rush to get out of there the Lt. had one of his Marines (a PFC) put him on the back of the tank that the Marine would be riding in (my grandfather’s tank). After the Marine placed the Lt. on the back of the tank he was ordered to get inside of it, then they started to roll out to safety. Moments after that Marine had gotten into the tank he started to get out of it.  My Grandfather (at the time Sgt) ordered him to stay in the tank.  He replied as to a negative, he had to protect his Commander. So the PFC abruptly got out of the tank and laid his body over the Lt's.  Despite direct orders, requests and pleas from the Lt. to save himself and get back in the tank. The PFC with one small tear in his eye smiled and said "No sir, it is my duty to protect you so you can continue to lead Marines far greater than myself." Upon reaching safety of an Army camp the PFC was urgently pulled away from the Lt. so the medics could treat him of his wound to the throat in order to save his life. The PFC succeeded in his Mission, as the Lt. had not been shot upon the evacuation. However, the PFC sustained approximately 67 bullet wounds which had ended his life. My teacher is very grateful to this man who had sacrificed his life for him. My Grandfather is amazed at a man's loyalty. And I myself was, and still am inspired at how one man can give his life for another. This is one of the many reasons I have enlisted into the Corps. Semper Fi my friend. 
Cpl Anderson James D 3D MLG CLR-37 HQ Co. 9 Jan 08
HRO Staff Directory   **NOTICE THE NEW PHONE NUMBERS**

Human Resource Officer – Col Kevin Dawkins
422-3333
Deputy Human Resource Officer – LTC Judy Knoelk
 272-3809
Employee Relations Specialist –SFC Becky Burkhart
     272-4226
Workers' Compensation Program
Employees Benefit/Entitlements
Performance Mgmt & Awards Program
Adverse Action/Disciplinary Actions
Employees Assistance Program
Federal Technician Retirements
Labor Relations Officer-1Lt Jennifer Davis 

422-3334                              
    Labor Relations

Air AGR Manager – SMSgt Rod Elson
Air AGR issues
     422-3344               
Staffing Specialist – MSgt Leann Reid   422-3342
   Recruiting, Announcing and Staffing Vacancies

   Compatibility and Eligibility

   Federal Pay Setting/Pay Scales

   State Merit Placement Plan

   Restoration/Re-employment rights

   E-Verify Program
Human Resource Specialist – MSgt Jeff Guzi

                                                                  422-3337
                         
Retirements

 Classification Specialist-TSgt Yvonne Hopper
Full-Time SPMD Position Management 

Position Classification Guidance
Desk Audits                                          422-3343
Federal Technician Position Descriptions
Wage Development - Coordinator for Boise
    Environmental Differential Pay/Hazardous Pay
Supervisory Human Resource Specialist
Equal Employment Opportunity – Mrs Gayle Hinrichs
 272-4210
Equal Employment Manager
Affirmative Action Program Manager
Special Emphasis Program Coordinator

Alternative Dispute Resolution Coordinator

State Personnel Manager – Mrs Paula Edmiston 

Maintain Merit Program
422-3345
State Position Manager
State EEO Officer
Personnel Regulations Maintenance

State Pers Asst. Ms Wendy Ackley  
   422-3346
Employee Benefits Administration
Performance Appraisals
Salary Administration
Job Announcements
State Workers Compensation Claims

Customer Service:

Pers. Asst. –SSG Jeff Renon
422-3339  
Awards Program
Servicing last names beginning with :  P-Z
Pers. Asst. – MSgt Jeff Guzi
422-3337
Retirements

Military Buy Back

Servicing last names beginning with :  H-O
 Pers. Asst - SSgt Melissa Loepp                422-3338
Servicing last names beginning with :  A-G
Employee Benefits
In-Processing

Mass Transit

Workers Compensation
Personnel System Manager –Mr Tracy Mortenson  
422-3335
HRO LAN/IMO Group Administrator
CIV-MOD Database Manager & ADPE Monitor

Personnel System Assistant- Mr Roger Gleason

 422-3336
Employee Development Specialist – CPT James Medwick
 272-4224
Technician Training Applications
Technician Travel Orders
Supervisory Training Coordinator

Individual Development Plans

      Defense Travel System
Army AGR Manager—MSG John VanHorn

 272-4215

   Army AGR Issues

   ADSW Tours

   AGR Medical

Army AGR Assist- SSG Jackie White
 272-4217
                               
 272-4214
   Customer Service (AGR-ADSW/ADOS)

ARE YOU READY FOR YOUR FUTURE?

Start Financial Literacy by getting a start on setting a savings goal. OPM developed the Federal Ballpark Estimate:  a savings goal worksheet.  You can use the Federal Ballpark Estimate to automatically calculate estimates of future Civil Service Retirement System (CSRS) or Federal Employees Retirement System (FERS) retirement benefits and Thrift Savings Plan account balances.  It will also let you know how well you are doing in meeting your savings goal.  The Federal Ballpark Estimate was developed in partnership with the American Savings Education Council (ASEC) of the Employee Benefits Research Institute.

http://www.opm.gov/retire/tools/calculators/ballpark/BallparkIntro.asp 

Retirement Readiness NOW is not just about saving money and not just something you do just before retiring. Money is very important, but that’s not all. There’s a lot more to planning for your future than putting aside income out of each paycheck for retirement.   

What else is there?  Happiness, both today and in your future years, is based on your total well-being. So, when planning for your future, you also need to consider your total retirement well-being that encompasses the following: 

Networking – What are you doing today that will allow you to be engaged, challenged and fulfilled in retirement?

Overall Health – What are you doing to stay healthy so that you can enjoy your retirement years?

Wealth – How well are you managing your income and investing for your future so that you will be able to support your desired lifestyle in retirement?

Will Roth TSP fit into your future?

Find out at www.tsp..gov 

You will also find this information through our HRO web. You can select http://inghro.state.id.us/hr/pocs/svc/svc.htm then select Thrift Savings Plan Roth 

Highlights or you can go directly to the information pages by selecting http://inghro.state.id.us/hr/pocs/svc/tsp-roth-highlights.PDF  
Retirement Briefings are coming soon!

HRO will be hosting Retirement briefings for Federal Technicians under the FERS retirement system and at their mid career or within 5 years of retirement. Representatives from the Army Benefits Center (ABC) will conduct two sessions for mid-career personnel 21 and 22 August and one session for personnel within 5 years of retirement.

Watch our HRO web page http://inghro.state.id.us and the iPort Spotlight messages http://iport/Pages/default.aspx for further information to register and the time and location for these briefings.

FERS Retirement Estimates through EBIS
Do you want an estimate for your retirement? You can get an estimate without waiting by logging into EBIS and utilizing the calculator. To access EBIS use the following link to login https://www.ebis.army.mil Once you are logged in, select the Calculators icon at the top of the page. When the Calculators page opens you will see3 choices for retirement estimates. 1. Quick Retirement Estimate 2. Advanced Retirement Estimate 3. High-3 Average Salary. You can select any or each to calculate an estimate for yourself. When you are serious about retirement and are within a year or less from that date, contact HRO to assist you with the process of calculations, processing, and answering any and all questions you may have.

Office of Workers’ Compensation Program

Did you know that supervisors play the most critical role in managing the Federal Workers’ Compensation Program?

Workers’ Compensation Specialists, Safety Managers, and Occupational Health Staff cannot be fully effective without the supervisor’s involvement.  All injuries should be reported when they occur.  Even a minor injury may sometimes develop into a more serious condition and benefits cannot be paid unless an injury is reported. 

All kinds of injuries and diseases are covered if they occur in the performance of duty.

Time Requirements:

Time begins to run on date of injury, on first awareness of work-related condition, or on the date of last exposure. 

**All claims need to be submitted to the ICPA within 10 Days of injury**

To be eligible for Continuation of Pay (COP) injuries must be filed within 30 days.

Injured employees are required to submit a doctor’s report as soon as possible to keep supervisor, the ICPA, and Department of Labor aware of their condition.

Light or Limited Duty need be available to all injured employees.  

**All forms (except for the CA-16) can be found on the HRO website under forms**

In addition examples have been provided and available for reference when completing required forms.

For additional questions or concerns please contact the Injury Compensation Program Administrator (ICPA) SSgt Melissa Loepp @ 422-3338 or Melissa.Loepp@ang.af.mil 

WORK SCHEDULE POLICY

http://inghro.idaho.gov/hr/policies/HR-11-002-IDNG%2034.pdf


HOW TO READ YOUR LEAVE AND EARNINGS STATEMENT

http://www.dfas.mil/militarypay/newinformation/Reserve_Guard_LES_Guide.pdf
Subject: The Federal Long Term Care Insurance Program – Open Season
April 4 – June 24, 2011
Beginning in October 2009 the Federal Long Term Care Insurance Program (FLTCIP) introduced a new plan, FLTCIP 2.0, with enhanced features for current FLTCIP enrollees.  Now that all current enrollees are “settled”, it’s time to move forward with the second phase of the FLTCIP 2.0 rollout.

This Benefits Administration Letter (BAL) serves as notification of an Open Season for FLTCIP. During the Open Season, actively at work employees and their spouses (including same-sex domestic partners of civilian workforce members) who are not currently enrolled will be able to apply to the FLTCIP with abbreviated underwriting. Non-enrolled annuitants and other qualified relatives can apply for coverage with a full underwriting application during this period, as well as at any time during the year.

This Open Season will run from April 4, 2011 through June 24, 2011.

***************************

Remember in order to have access in the Army Benefits Center - Civilian (ABC-C) Employee Benefits Information System (EBIS) you will need to set up an Army Knowledge Online (AKO) account.
***************************



Note: It is important that you go to the Update My Information link and update your work e-mail with your actual military e-mail. This is how you and your supervisor will coordinate the appraisal process.  Also, reports will be sent to you through this process.
       **VERIFICATION OF            EMPLOYMENT**
You can now do this from you’re my Biz account.  Check it out.

Select “Employment Verification”. Elect the details to share for employment and salary or for employment only. You will need the e-mail for the bank, agency or individual the information should be forwarded to. You will receive a copy by e-mail also. 

https://compo.dcpds.cpms.osd.mil
The TALX for Employment Verification, which was terminated 10 Feb 2011, has been reinstated effective 6 Sep 2011.  National Guard Technicians can resume using this process for employment verification.  Keep in mind that the data in TALX will NOT include the employment periods from 10 Feb 2011 to 6 Sep 2011.  However, all employment periods are in the Defense Civilian Personnel Data System (DCPDS) through MyBiz.  You may choose either TALX or DCPDS for employment verification.  TALX can be reached at 1-800-367-5690 or visit www.TheWorkNumber.com to verify employment.
In-Processing - 

All new Temporary, Indefinite, Conditional and/or Permanent Technicians will need  to bring their Military ID, Drivers License, Social Security Card, their Banking Account Information (which includes their routing and checking account number) and any DD214’s they may have (Member Copy 4).

Previous Temporary Technicians will not need to attend the in-processing briefing.  However, they will need to schedule an appointment to come into HRO and fill out their Appointment Affidavit, W-4, Direct Deposit, and Address Form.

Technicians who are converting from Temporary Technicians to Indefinites, Conditional and/or Permanent Technicians will need to attend the Permanent In-Processing Briefing given.

Emails will be sent to the employee and to the employee’s supervisor letting them know of their in-processing time and date.  If they are unable to attend please let the HRO in-processing representative know so that we are able to re-schedule them for the next week’s in-processing.

Awards 
MEMORANDUM FOR SUPERVISORS of Technicians 

The following items are required when submitting an award packet to HRO:  

NGB 32

www.ngbpdc.ngb.army.mil/forms/Adobe/NGB32.pdf 

Descriptive Narrative 

Current Performance Appraisal 

If you have questions regarding the Federal Incentive Awards Program, please contact SSG Jeffrey Renon at (208) 422-3339.

Cats have a weak sense of taste. They have only 473 taste buds, humans have 9,000.
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One reason that kittens sleep so much is because a growth hormone is released only during sleep.
	
IMPORTANT PHONE NUMBERS

• Position information (current/historical)

	Classification @ext 422-3343/DSN 422-3343      

	

	• Salary information

	Staffing @ ext 422-3342/DSN 422-3342

	• Appraisal and Awards information

	ERS @ ext 272-4226/DSN 422-4226

	

	• Personnel or Benefits

	ERS @ ext 272-4226/DSN 422-4226

	

	• Appointment information

	Staffing @ ext 422-3342/DSN 422-3342

	                                                 

	• Login Problems

	PSM @ ext 422-3335/DSN 422-3335



In this economy, layoffs or early retirements are common. Sometimes when this happens, we need to tap into our retirement plans to keep our finances afloat.    

The question is:  How can I take money out of my Thrift Savings Plan (TSP), 401k, IRA or other retirement plan without paying the Internal Revenue Service (IRS) an  extra 10% "early withdrawal penalty" because I am NOT age 59-½ yet?

There is a little known IRS rule called a 72(t).  It allows you to take equally substantial distributions, to ELIMINATE the 10% early withdrawal penalty normally due for withdrawals prior to age 59-½.   

So let's review how it works.   

You stop working due to loss of job, or health, layoff, RIF, or an early out offer.  You can roll your TSP into an IRA. After the rollover is completed you apply for a 72(t) "equally substantial distribution". The IRS allows you to base your payment on the following factors:

*
Your age 

*
The age of your beneficiary 

*
The amount of money you have

The percent rate used for the calculation and your life expectancy is based on the IRS mortality table.

The 72(t) rule states once a rollover is completed and a 72(t) distribution is setup to pay out an income stream, it must continue until age of 59-½ or for a minimum of 5 years, whichever comes last.

For example, if you start a 72(t) distribution at the age of 56, it must run until you are age 62, and then the payment can stop.  If you are age 50, then the payment runs until you reach age 59-½.  At that point the payment can stop or change. 

After the 72(t) payment has stopped, you can take out any amount from your IRA you wish.  Don't forget: ANYTHING coming out of an IRA is fully taxable, at your applicable income tax rate but without any added penalty, because of the use of 72(t).

A word to the winds of caution:  Be sure you do this exception 72(t) correctly.  If you don't -- and withdraw too much -- you can end up in the cross hairs of the IRS, and have a 10% penalty on all amounts withdrawn.   If done properly, it's an easy way to access money normally tied up to age 59-½.

TSP: www.tsp.gov 

Roth IRA option is coming May 7th.  . Updated information can be located at the TSP website. It is imperative that you know your account # and PIN # to review account status, change funds distribution, request loans or receive quarterly statements. For address changes, TSP uses the addresses in MyPay. Ensure yours is correct. Routine questions received in HRO: 

Q1: How much do I have in my account? 

A1: HRO does not have access to TSP accounts only review of DFAS payroll deduction information. You need your account # and PIN. 

Q2: I don’t know my account # or PIN #? 

A2: These are requested on the website. PIN for both accounts and be able to open both. Be sure to select the appropriate one you are missing: https://www.tsp.gov/sitehelp/accountaccess/accountAccess.shtml 

Q3: I have both a civilian and uniformed service account and can only open one account? 

A3: The account # is the same for both but, the password will be different for each, unless you set up to be the same for both. https://www.tsp.gov/planparticipation/dualaccounts/identifyingAccounts.shtml 

Q4: Where do I change my TSP contributions? 

A4: Civilian contributions changes are made on the EBIS site: www.abc.army.mil 

Changes are effective the 1st day of the next pay period. 

Uniformed Service changes are made on MyPay. Changes are effective the 1st of the next pay period.
*****Employee's questions regarding their personal information in My Biz/My Workplace should be directed to the servicing section*****

TO ENSURE EMPLOYEES RECEIVE THEIR MAIL FROM TSP, EMPLOYEES NEED TO VERIFY THEIR MAILING ADDRESS IN MyPay AND UPDATE IF NEEDED.

If the address in MyPay is incorrect and the Technician corrects it, the Tech needs to also send the correct address info to Tech Pay. Is this redundant?  Yes, but better too much info than not enough!

Thank you for your attention.

Eileen Joyce, CSR


IDARNG, Tech Pay

(208) 272-4564

(208) 272-4596 Fax


.  The National Guard is implementing the mandatory Electronic Official Personnel Folder (eOPF) application.   The Electronic Official Personnel Folder is an E-Government initiative developed for all federal agencies by the Office of Personnel Management (OPM) to manage and administer the Official Personnel Folder process and to provide employees access to their individual file through a secure Internet connection. 

2.  The eOPF will replace the paper OPF and allows the National Guard to more effectively manage and administer the OPF process and provide employees access to their individual files through a secure internet connection. 

3.   The National Guard has transitioned to EBIS/IVRS before deploying the

Electronic Official Personnel Folder (eOPF). Once the eOPF application is deployed, the HRO will no longer maintain paper Official Personnel Folders (OPFs). The information from EBIS/IVRS automatically flows into the Defense Civilian Personnel Data System (DCPDS). The process results in an increase

in accuracy and timeliness of actions processed. By using EBIS/IVRS, the HR

Office won't have to scan forms/documents into the eOPF.  

3.   Some of the benefits of eOPF include:

You can monitor your own records for accuracy

You can print documents that you need

Your eOPF continues to protect your privacy.  Access is limited to authorized personnel.  There is no change in policy regarding who has authority to access your OPF.

4.  Prior to implementation of eOPF, technicians will have opportunity to obtain a CD copy of their paper OPFs before they are shipped to a centralized scanning facility for archiving.  Dates and location for the reviews will be announced at a later date.

5.  If you should have any further questions or concerns please feel free to contact Mrs. Gayle Hinrichs, Supv Human Resource Specialist, (208) 272-4210 or gayle.a.hinrichs@id.ngb.army.mil.
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AWARDS BOARDS

20 June 2012

12 September 2012

SUPERVISORS TRAINING
14-17 May 2012
RETIREMENT SEMINAR

FERS Retirement Seminar - 5 Years before retirement (21 August) 

FERS Retirement Seminar - 5-15 Years Service (22-23 August)


****Please be reminded that all SF 52s should be into the HRO office 5 days in advance of the action.

OPTIONAL FORM 612
The Optional Form 612, Application for Federal Employment, is being abolished.  In the near future all announcements will be posted on USA Jobs on the OPM website.  There is a resume builder on the website for you to use in building one or if you already have one, you can scan it into their site.  Keep your eyes open for emails and or memos as to when this will begin.

USA STAFFING
This should not be any surprise to anyone that we are going to be bringing another new program to the Idaho National Guard.  

This USA Staffing program will be used to simplify the way we announce our positions and to keep the applicants aware of the status of their applications.

A training program is going to be set up for all supervisors to attend in order to train them as to how to write the Assessment and adjoining answers.  There will no longer be KSA’s, the Assessment will be actual questions and because the program is set up for multiple choice answers, the selecting supervisor will need to write up these answers too.

The National Guard Bureau has asked for an implementation date of 01 October 2011.  It looks like we may put a hold on this date and push it closer to January 2012.  We have now started to advertize on USA Jobs and will continue to do so.  At this time, we will not be asking applicants to apply online and that is the only time that an Assessment will be needed.  All supervisors will need to be trained on this program and at that time online applications will be taken.  If there are items that you want the applicant to be aware of, such as what they use to explain in the KSA’s, you will just need to let the Staffing Specialist know when the announcement is sent to you for your review or when you submit the SF 52.  Keep your eyes and ears open as more information comes out.  Please make sure to include ALL of the following on the SF 52:
Supervisor

Area of Consideration

Indefinite or Permanent

If Indefinite (May Convert statement)

MOS/AFSC

Special Remarks
Section 511 of the National Defense Authorization Act (NDAA) of 2008 

(Public Law 110-181) authorizes the retention of military technicians (Dual Status), who lose military membership (and eligibility for continued fulltime Dual Status technician employment) as the result of a combat-related disability.

Under the provisions of the FY08 NDAA, also embedded in 10 U.S.C. Section 10216(g), "qualifying" technicians may continue fulltime employment with the State National Guard as a Non-Dual Status (NDS) technician as long as the disability; (a) does not prevent the individual from performing the duties and functions of the NDS position; and (b) the individual is not disqualified from performing the duties and functions of the NDS position because of performance, medical, or other reasons.  Additionally, technicians, retained under this authority, do not count against the NDS limitations in 10 U.S.C. Section 10217(c). 

The National Guard Bureau has recently reissued instructions to State Human Resources Offices (HRO) specific to this authority.  To that end, State HROs stand ready to assist those technicians who meet this criterion and desire placement into NDS positions in accordance with the guidance provided above.

WAGE SURVEY INFO

A wage survey is scheduled to begin during the month of July 2012.  The resultant wage schedule will normally be effective in September of the same year.  The wage schedules issued by Civilian Personnel Management Service, Wage and Salary Division, will specify an effective date in accordance with requirements established by legislation for fiscal year 2012. The Department of Defense (DoD) conducts FWS wage surveys and established pay rates for all regular FWS wage schedules and most special FWS wage schedules. The purpose of the wage survey is to update rates of pay for jobs matched during the last full scale survey. One of the key statutory principles underlying the FWS is that employee pay rates are to be maintained in line with prevailing levels of pay for comparable levels of work in the private sector within a local wage area. The economy and the supply and demand of the job market determine the wage an employer is willing and able to pay. The data collected will determine whether workers are being paid a competitive wage. The POC for further information is TSgt Yvonne Hopper, 422-3343.

Federal pay raise questions and answers
By Eric Yoder
With the Senate set to consider extending the federal pay freeze by another year, we address some common questions regarding how federal pay is set.

When did federal employees last receive a raise? 

The last general raise, of 2 percent, was paid in January 2010. A law passed late that year froze pay for two years, meaning there were no increases in January 2011 or 2012. Congress is considering paying no raise through 2013, meaning the earliest employees would receive a raise, if an extension is passed, would be January 2014.

Didn’t Congress already vote to extend the freeze? 

Only the House has voted on that issue, approving a one-year extension of the freeze as part of a separate bill in February. 

If employees do get a raise in 2013, how big will it be? 

The White House has recommended a 0.5 percent increase for next January. 

Federal pay law indicates a 1.7 percent raise for January, which is the same amount the White House has recommended for military personnel. In many past years, the two raises were set in tandem, in what was called “pay parity.” However, that hasn’t been the case since the 2009 raise.

Typically, raises for the following January are determined annually during the congressional budget process, using a private sector wage growth measure as the starting point. The 2010 law was an exception that determined pay for two years.

How are some federal employees continuing to get raises despite the freeze? 

The largest federal salary system is the General Schedule, which covers most white-collar workers below the most senior levels. That system consists of 15 grades, each of which has 10 steps. Generally, employees advance to the next higher step every one, two or three years, varying by the step they are on. 

These “within-grade” or “step increases” have remained allowed despite the freeze. So have raises on promotion. In that sense, the freeze is more accurately a pay rate freeze or a salary schedule freeze, rather than a pay freeze.

Pay for some federal employees, including senior executives, is set within broad pay bands. Within-grade raises aren’t paid in those salary systems. However, those employee can get raises based on promotions or performance.

Do all federal employees get the same increase when a general raise is paid? 

No. The raise is broken into two components: part is paid as an across-the-board increase, and the money available for the rest is divided up as locality pay. Under locality pay, increases vary somewhat according labor market conditions in various metropolitan and other areas.

How much are federal employees losing due to the freeze? 

That depends on what you assume they would have been paid. Before the two-year freeze was enacted, political leaders mainly were considering a 1.4 percent increase for January 2011 (1.9 percent also was on the table); military personnel ended up receiving 1.4 percent. For 2012, the indicated federal raise number was 1.6 percent; military personnel received that amount in January. 

If federal raises had been paid in 2011 and 2012, they might have matched the amounts that actually were paid to the military. They also might have been lower. It’s almost certain that the federal raises would not have been higher than the military raises; that hasn’t happened in decades.

As noted above, the number indicated for 2013 is 1.7 percent, but the White House’s recommendation for 0.5 percent for federal workers could effectively set a cap for that increase, if any raise is paid.

Why don’t members of Congress share the pain of pay freezes? 

They do. Raises for Congress are supposed to be automatic, set by a separate formula, but the law caps any annual raise for legislators at the base pay raise for General Schedule federal workers. So, when federal workers get no raise, Congress gets no raise.

In addition, Congress in some years rejects a raise for itself even though an increase is paid to federal workers. Since 1994, Congress has gone without a raise nine times, including four of the last six years.

MSgt Leann Reid, 422-3342
Leann.reid@idbois.ang.af.mil
TSgt Yvonne Hopper, 422-3343
Yvonne.hopper@idbois.ang.af.mil
   

Eligibility for military leave under the Uniformed Services Employment and Reemployment Rights Act (USERRA); today, the specifics of reemployment rights for returning vets, plus an introduction to BLR’s “audit-before-the-feds-do” program.
 

Basically, you must reemploy a service member returning from military duty if he or she meets five criteria:

1.
The employee must have held a civilian job and

2.
He or she must have given you proper notice of the impending military service, unless notice was unreasonable or impossible and

3.
The cumulative period of service must not have exceeded five years, unless it falls within an exception and

4.
The employee must have received an honorable discharge; and 

5.
The employee must have reported back to the pre-service position in a timely manner or submitted a timely application for reemployment. Applications for reemployment can be either oral or written.

The time spent away from the employer in military service controls when an application for reemployment must be submitted:

Period of service for less than 31 days or for a fitness examination: The employee must report to the employer not later than the beginning of the first full regularly scheduled work period on the first full calendar day following the completion of the period of service, and following the expiration of 8 hours after a period allowing for safe transportation from the place of that service to the employee's residence.

EFFECTIVE IMMEDIATELY, ALL ANNOUNCEMENTS WILL BE ANNOUNCED FOR 30 DAYS UNLESS YOU ARE HIRING WITHIN i.e. AASF, CSMS, 124 LRS, 124 ASOS.  ALL AIR ANNOUNCEMENTS WILL BE ADVERTISED OVER A DRILL NO MATTER WHAT.  THIS WILL GIVE ALL APPLICANTS MORE TIME TO PREPARE.
One in three dog owners say they have talked to their pets on the phone.
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Welcome our new Air AGR Manager, SMSgt Rod Elson.

Please give me a call if you have any questions or concerns.  I’m here to help and can be reached 422-3344

SMSgt Rod Elson 
      

Welcome our new Army AGR Manager, MSG John Vanhorn.

Welcome our new Army AGR Sergeant, SSG Jackie White.

Please give us a call if you have any questions or concerns.  We are here to help and can be reached at
John.vanhorn@us.army.mil
A REMINDER TO ALL TECHNICIANS WHO HAVE TAKEN CLASSES, PEC OR OTHERWISE, I NEED A COPY OF YOUR FINAL CERTIFICATE SO THAT I CAN UPDATE THE SYSTEM.

Jim.medwick@us.army.mil
[image: image5.wmf]
REMEMBER TO LET US KNOW IF YOUR ADDRESS, MARITAL STATUS OR FAMILY STATUS CHANGES!!!!!!


DTS Helpdesk is available at 272-2600, 272-2601, 272-2602 or 272-2603

HRO is the approving authority for technician travel. POC is CPT Medwick@ 272-4224. 
DTS Travelers Tip:

Travelers should not enter a line of accounting for technician travel unless it is a cross organizational line of accounting that has been directed for input.

Please see attached link for the updated Special Conveyance Memorandum.  This memo is required to be attached to your DTS Authorization for any rental car request.  If a rental car is being requested on your DTS authorization and this memo is not attached, your authorization will be returned to you.  

 http://inghro.state.id.us/hr/policies/HR-12-004.docx
 
Training/Education:

National Guard Professional Education Center, PEC, a great source training, PEC offers many courses. Take a look. Provided are the direct link to PEC’s web page http://www.pec.ngb.army.mil/ 

Once you have a course reservation you can submit your DTS request.

Future Training:

Future training events can be found at 

http://inghro.idaho.gov/Employee_Development/Future_Training.htm 

       

If you travel on Army money please read HRO Policy Memo 12-001 on the requirements to submit a SF182 for all travel and training.

There will be upcoming Supervisors Training in May and September.  Stay tuned for the exact dates and time.

The next time you are in the HRO, please stop by my office and view the selection of books/dvds/videos we have on topics from dealing with dealing people, stress and multiple other subjects.   I will also be updating and adding to the current collection in the near future.

CPT Medwick

Any questions please call me at 272-4224.

OUR NEW POLICY LETTER ON THE SF 182 IS POSTED ON OUR WEBSITE.
HR 12-001

    

An EEO Counselor is available to speak with any Federal employee who believes that he/she has been discriminated against or sexually harassed.  The Counselor is trained to help you in addressing your issue or concern related to equal opportunity.

Any EEO Counselor may assist either Army or Air Technicians with their EEO concerns.  The following EEO Counselors are located on Gowen Field.  You may speak with them directly if you have a question or concern, or you may contact the State Equal 
Employment Manager, Mrs Gayle Hinrichs, at 272-4210.  

Certified EEO Counselors:

http://inghro.idaho.gov/EEO/EEO_Counselors.htm
124th Fighter Wing and State Sexual Assault Response Coordinator's (SARC) 

124th Fighter Wing Sexual Assault Response Coordinator (SARC):  Lt. Col. Beverly Bracewell 

If you have been sexually assaulted, please call the SARC at (208) 422-8400. Additionally, DOD has set up a 24-hour hotline at 1-800-342-9647 for geographically separated military personnel as well. Military members who access the DOD hotline will be referred to the nearest Sexual Assault Response Coordinator's office for assistance. You may also e-mail the SARC.  (email below)
State Sexual Assault Response Coordinator (SARC):  1st Lt Colleen Walker 
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If you have been sexually assaulted, please call the State SARC at 422-8400.  You may also contact the 24 hour hotline at 208-447-6166.  You may also e-mail the State SARC at coleen.walker@ang.af.mil.

Mr. Terry Williams, Contractor

Asst. Sexual Assault Response Coordinator

JFHQ-ID/J1-SAPR

Office: 208-272-4306

Cell: 208-949-7583
Terry.williams@ang.af.mil
When a team outgrows individual performance and learns team confidence, excellence becomes a reality.”     Joe Paterno
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Performance Management 

On 01 January 2012 Idaho implemented a new automated Performance Appraisal Application (PAA).   

New Appraisal Period:  01 January – 31 December 


**  Please check your plan to ensure the appraisal period is correct  **

Performance Management Training: 

May:  “How to Create a Self-Assessment for an Interim Review” -   This training will be hands-on training throughout the month of May on the following dates:  May 8, May 10, May 15 and May 10.  Additional information will follow via email for specific times and location.  

A “How-to guide” is located on the HRO website at the following link:  http://inghro.state.id.us/hr/paa/employee-how-to-guide.pdf
June:  “How to Complete an Interim Review” - This training will be hands-on training throughout the month of June on the following dates:  June 5, June 7, June 19 and 

June 21.  Additional information will follow via email for specific times and location.  

A “How-to guide” is located on the HRO website at the following link:  http://inghro.state.id.us/hr/paa/rating-official.PDF
July:  “How to Complete an Interim Review” - This training will be hands-on training throughout the month of July on the following dates:  July 10, July 12, and July 26.  Additional information will follow via email for specific times and location.  

A “How-to guide” is located on the HRO website at the following link:  http://inghro.state.id.us/hr/paa/rating-official.PDF
Important Date to remember: 
31 July 2012 – All Employee Interim Reviews should be complete.   
All Commanders and Directorates are encouraged to contact CPT Jim Medwick at (208) 272-4224 or via email at jim.medwick@us.army.mil to schedule this training for their respective work areas. 

Conduct Management 
Lately several questions have come up as to what type of leave is approved versus what type of leave is not approved.  Please be aware of the following when determining how to code a Technician’s leave: 

Leave without pay (LWOP) is an approved form of leave.  

Absent without leave (AWOL) is not an approved leave and adverse action can be taken against a Technician charged with AWOL in accordance with TPR 752- Discipline and Adverse Action. 

Please contact 1st Lt Jennifer Davis at 422-3334 with any questions in reference to Labor Relations and/or Conduct Management

Labor Relations
All questions regarding the Union can be referred to one of the following: 

SSG Scott Solders (Union President) 

(208) 272-4022

TSgt Gary White (124 Air Union Steward) 

(208) 422-5407
SURVEY BOX
HRO has established a survey box in the lobby of our building.  We are here to work for you and if you have any suggestions on how we can better serve you, please let us know.  
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HAPPY SPRING
CONRATS TO THE 124TH WING ON THEIR EXCEPTIONAL PERFORMANCE DURING THE OPERATIONAL READINESS INSPECTION.
GODSPEED TO THE 168TH WHILE DEPLOYED 
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