STATE OF IDAHO

MILITARY DIVISION

Human Resource Office (HRO)

State Personnel Branch

4794 Farman Street, Building 442

Boise, Idaho 83705-8112

Telephone:  208, 272-4236/7

STATE VACANCY ANNOUNCEMENT

A-M-E-N-D-M-E-N-T

*The closing date of the announcement has been changed to reflect 14 July 2010

Registers established from this announcement may remain valid up to six months to fill vacancies.


OPENING DATE:  
27 May 2010

ANNOUNCEMENT NUMBER:
10-12-MN-TEMP

AREA OF CONSIDERATION:
Members of and all persons eligible for membership in the Idaho National Guard.


POSITION TITLE:
Master Planner

PAY GRADE:
NGA-11





POSITION CONTROL NUMBERS:  
Temporary (Deployment Backfill)

CLASS CODE:  
20262

SALARY:
   

$27.12 to 35.25 hourly

FLSA CODE: 
Professional (straight-time)

DUTY LOCATION:  
Joint Installation Command, Construction and Facilities Management Office – Army, Gowen Field, Boise, ID






TYPE OF POSITION:  
Temporary, Military Nonclassified, Army or Air, Commissioned Officer (2LT/01-CPT/03) or Warrant Officer  (Deployment Backfill)

COMPATIBLE MILITARY FIELD:
not applicable



CLOSING DATE:  
14 July 2010
1.  HOW TO APPLY:  Application forms and announcements are available at the Human Resources Office (HRO), 4794 Farman Street, Building 442, Gowen Field, Boise, Idaho, 83705-8112 and Internet address http://inghro.state.id.us/Job_Announcements/State.htm  Submit packets to the above listed street address no later than 4:30 p.m. of the closing date.  Applications will not be accepted via e-mail except from deployed Service members, DOD Civilians, and DOD Contractors serving overseas in support of contingency operations.  Deployed applicants are responsible for contacting the HRO State Personnel Branch to confirm receipt of the e-mailed application.

Your packet must include an Employment Application (SPB-1) and a separate sheet of paper with responses to the Mandatory Requirements and Knowledge, Skills and Abilities listed under Qualification Requirements of this announcement.  If you request Veteran’s Preference you must submit a completed War Era Veterans’ Preference Form (SPB-1a) and provide the supporting documentation.  Failure to provide a complete packet may prevent you from being considered for this position.

The Military Division monitors recruitment and selection programs in order to assure equal employment opportunity.  We appreciate your cooperation by voluntarily furnishing us with an Equal Employment Opportunity Worksheet, (SPB-1b).  

2.   QUALIFICATION REQUIREMENTS – Mandatory Requirements and Knowledge, Skills and Abilities (KSA):  Use a separate sheet of paper and address each of the following Mandatory Requirements and KSA's separately.  Describe your civilian and military education, training, and work experience that is relevant to the position as it relates to the following KSA’s. (The KSA’s are used to assist in the determination of the best-qualified applicants.)  

a.  Applicants must meet the following Mandatory Requirements.  Please address each (1-3) separately:

(1) This position requires military membership in the Idaho Air or Army National Guard as a condition of employment.  Are you a federally recognized commissioned officer (2LT/01-CPT/)03) or warrant officer of the Idaho National Guard?  If yes, provide your military grade, military title, and unit of assignment.    If you are not a current member, are you willing and eligible to become a member of the Idaho National Guard at the required grade?  If you are not willing or eligible to become a member, your application will not be referred for further consideration.   For further information regarding your eligibility to join the Idaho National Guard, please contact:

· Idaho Army National Guard Recruiting Office (Boise) at (208) 373-7218, or a Recruiter at your local National Guard Armory.

· Idaho Air National Guard Recruiting Office (Boise):  (208) 422-5385


(2)  Must possess a valid and unrestricted State issued driver’s license, and meet qualifications for a military driver’s license.


(3) Must meet one of the following mandatory requirements:  List the requirement(s) that you meet and provide applicable documentation.

·   Completion of a professional architectural or architectural planning curriculum with a bachelor's or higher degree in Architecture, Architectural Planning, City Planning or Civil Works Planning in an accredited college or university; OR

· Must have four years of college-level education, training, and/or technical experience, which provided a thorough knowledge of the physical and mathematical sciences of engineering, a good theoretical and practical understanding of engineering sciences and techniques, and their application to civil engineering; OR

· Must have traditional training as military engineer with certification from the U.S. Army Engineer School; OR

· A bachelor’s degree from a recognized college or university with a major study in urban planning, architecture, engineering, facilities management, real estate management, business, or a related field. Each additional year of approved formal education may be substituted for one year of required work experience; OR

· Three years’ professional or paraprofessional experience in facilities master planning, project management or a related field, with responsibility for program implementation, direct service delivery, planning or program evaluation. Each additional year of approved work experience may be substituted for one year of required formal education.
b.  Applicants must have experience performing the duties specified below.  Please address each (1 through 5) separately: 


(1) Knowledge of planning, design, and construction of major structures and facilities with expertise in space utilization, building environmental systems, fire and security systems, masonry and reinforced concrete construction, roofing systems, energy management, and pavement construction.


(2) Knowledge of architectural and engineering concepts, construction methods and practices, contract procedures and construction management practices involved in the planning, design, construction or renovation of ARNG structures and buildings.


(3) Knowledge of applicable national, state, local and NGB regulations relating to design, construction, and contracting.  Familiarity with Federal Acquisition Regulations (FAR) as they apply to selection of architectural services.


(4) Knowledge of advanced human relations and conflict resolution techniques.


(5) Knowledge of Army Facilities Engineering programs like ASIP, PRIDE, and RPLANS.

3.  SUMMARY OF DUTIES:  Refer to attached position description.

4.  CONDITIONS OF EMPLOYMENT:


a.  Each person hired will be required to provide verification of eligibility to work in the United States (Public Law 99-6603) and may be subject to a criminal background check.


b.  Refer to the attached position description for the Mandatory Requirements for this position.


c. Military Nonclassified employees are required to comply with military standards and wear the appropriate uniform.  


d.  Incumbent must be a commissioned officer (2LT/01-CPT/03) or warrant officer assigned to the Idaho National Guard.  Loss of military membership or compatible military grade will result in loss of employment.   


e. The State of Idaho, Military Division is an Equal Opportunity employer.  Selection for this position will be made without regard to race, color, religion, sex, national origin, political affiliation, marital status, physical handicap or age which does not interfere with job accomplishment.  Appropriate consideration shall be given to veterans in accordance with applicable state and federal laws and regulations.

5.  PERSONNEL MANAGER CERTIFICATION:  The title, series, grade, duties and responsibilities are complete and accurate as written and a current or projected vacancy exists as advertised.

Paula R. Edmiston

Personnel Manager








State Personnel Branch

JOB TITLE:  MASTER PLANNER

POSITION CONTROL NUMBER:  TEMPORARY APPOINTMENT (Deployment Backfill)
CLASS CODE NUMBER:  20262

SALARY GRADE:  NGA-11

INTRODUCTION:  This position is assigned to the Joint Installation Command, Construction and Facilities Management Office (CFMO), State of Idaho – Military Division.  The primary purpose of this position is to develop, coordinate and perform maintenance of the statewide Real Property Development Plan (RPDP).  Coordinates and conducts all required planning studies.  Assists in the preparation and development of long-range facility planning programming and real property management in accordance with state, federal and local legal regulatory, technical and operational guidelines in support of the Idaho Army National Guard.  Responsible for collecting and incorporating data into database system(s), and assists performs RPLANS requirements for the Adjutant General's goals.  In addition, this position is responsible for participating in Architect and Engineer (A&E) firm selection boards, preparing and presenting briefings, and assisting in the ARNG energy program for new construction. Individual oversees project management of construction and renovation projects. Supervises the work of the function. 

DUTIES AND RESPONSIBILITIES: 

1.  The incumbent provides guidance and team leadership to the department. Incumbent performs long-term planning and organizational development necessary to accomplish design and project management functions in support of programs essential to state ARNG daily operations, training and readiness missions.  Fosters an environment conducive to teamwork among service providers and customers to meet state ARNG requirements. 

2.  Prepares design scopes of work that reference National Guard Bureau (NGB) design criteria and establish standards for project design.  Assists in the selection, or recommends selection of A&E firms for award of design contracts.  Manages and schedules design development and obtains Federal/state approval at each design stage through to completion.  Coordinates meetings between facility users and design teams and ensures that work stays within NGB guidelines of design and space criteria for economical utilization of facilities and equipment.  Reviews payment requests for accuracy, verifies work billed, and recommends payment. 

3.  Requests construction funding. In coordination with the Planning and Programming, assists in the management of the bidding process and recommends award of construction contract to responsive bidder according to established guidelines.  Assists in review of the contractors' description of materials and equipment for acceptability subsequent to contract award; reviews and approves shop drawings, work and material schedules; assists in coordinating construction and renovation activities; reviews contractors cost breakdown; and provides advice on proposed contract substitutions and/or deviations from contracts.

4.  Maintains and updates the IDARNG Installations Real Property Planning and Analysis System (RPLANS) database to include reconciliation with the with the Army Stationing and Installation Plan (ASIP) database.  Inputs data and makes recommendations for improving the Planning Resource for Infrastructure Development and Evaluation (PRIDE), a federal software program that monitors state and federal module operations.  Utilizes information obtained from various additional federal and state databases to prepare and generate departmental presentation data for existing or future facilities program studies, special or specific projects or other related tasks as required.

5.  Represents the CFMO at meetings and conferences with other ARNG representatives as well as NGB, state, and other government agencies.  Prepares and conducts briefings for all levels of government. 

6.  Provides guidance on the development of building environmental, energy, security, and communication systems both for programmed new construction and for retrofit of existing buildings.  Prepares initial plans and specifications for alterations/repairs. Investigates construction requests to determine propriety.  Determines the initial scope of minor and recurring construction projects through coordination and consultation with using agencies. Identifies and/or recommends appropriate funding sources.  Reviews and processes programming documents to include project booklets, initial cost estimates for construction, maintenance, or facilities repair projects and development of project booklets.  Reviews historical maintenance data and writes reports to explain technical difficulties in upgrading facilities; and recommends useable solutions to meet mission requirements.  Assists facility managers in determining safe, effective, and economical use and operation of ARNG facilities. 

7.  Provides guidance and input to the Improvement Program for ARNG Readiness Centers (RC).  May act as a project manager for delegated RC improvement design and construction projects.  Coordinates with appropriate state agencies to obtain required approvals and permits for construction projects.  May function as a consultant to state and Federal agencies and serves as a member on A&E selection boards for those agencies. 

8.  Develops statements of work for implementation of minor projects.  Assists in preparation of DD Form 1390/1391 to request new construction and/or to justify facility requirements. Prepares budget-planning estimates for projects of all sizes and verifies that preliminary budget and schedules are consistent with the initial project intent.

9.  Administers, plans, coordinates, and directs the activities of subordinate personnel. These individuals may be on various types of employment status such as technician, AGR, or state employees.
10.
Travels statewide to various IDARNG properties to gather information on the status of facilities. Occasionally travels out of state to attend training, seminars, conferences and planning meetings with counterparts from other states, NGB representatives and contractors.

SUPERVISORY CONTROLS:  Works under the general supervision of the Planning and Programming Manager who provides basic goals and objectives.  Work is performed independently within established guidelines with major changes in program procedures discussed with the supervisor prior to implementation. Work is reviewed in terms of goals accomplished; it's effect on the state's success in meeting the Adjutant General's goals and accomplishing the ARNG mission, and compliance with governing rules and regulations. 

PERSONAL CONTACTS:  Contacts are with concerned citizens; state and federal regulatory officials from agencies outside DoD, design professionals, contractors, congressional staff, local and state politicians and legislative assistants, users, legal and contracting staff, and command representatives.  Conditions range widely, including informal conversations, group briefings and court testimony on behalf of the government.

WORKING CONDITIONS:  Although the work is often sedentary, it involves work at construction sites.  Visits involve a considerable amount of physical activity, including walking, climbing, and stooping over rough terrain.  While the work is often performed in an office environment, frequent visits to construction sites expose the incumbent to a variety of hazards.  These include temperature extremes, high noise levels, dust, chemicals, and working construction equipment, low hanging and tripping obstacles. Work is also performed in formal public settings requiring preparation, poise and maturity.

MANDATORY QUALIFICATIONS:

1.  Must be a federally recognized officer or warrant officer assigned to the Idaho National Guard.

2.  Must have and maintain a valid state issued drivers license.  

3.  Must meet one of the following mandatory requirements:  List the requirement(s) that you meet and provide applicable documentation.

·   Completion of a professional architectural or architectural planning curriculum with a bachelor's or higher degree in Architecture, Architectural Planning, City Planning or Civil Works Planning in an accredited college or university; OR

· Must have four years of college-level education, training, and/or technical experience, which provided a thorough knowledge of the physical and mathematical sciences of engineering, a good theoretical and practical understanding of engineering sciences and techniques, and their application to civil engineering; OR

· Must have traditional training as military engineer with certification from the U.S. Army Engineer School; OR

· A bachelor’s degree from a recognized college or university with a major study in urban planning, architecture, engineering, facilities management, real estate management, business, or a related field. Each additional year of approved formal education may be substituted for one year of required work experience; OR

· Three years’ professional or paraprofessional experience in facilities master planning, project management or a related field, with responsibility for program implementation, direct service delivery, planning or program evaluation. Each additional year of approved work experience may be substituted for one year of required formal education.

Overtime indicator = P (Professional, Straight-time)
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