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25.

a. INTRODUCTION:

This position is located in an ANG Aviation Wing, Air Support Operations Group (ASOG) Air Support Operations Squadron (ASOS) and Tactical Air Control Party (TACP). The purpose of this position is to serve as a Small Shop Chief (SSC) with the responsibility for the overall operations of a small shop.  The position oversees and directs work of Electronic Mechanics, WG-2604, who are assigned to the shop.  The incumbent performs the full range of non-supervisory work of the shop. 

b. DUTIES:

(1) Serves as a Small Shop Chief performing all of the following tasks:

(a) Plans and lays out work to be accomplished in the shop which is then completed by the individual and lower graded worker(s).

(b) Possesses the knowledge and skills found at the journeyman level as well as those required for planning, accomplishing and maintaining a functional shop maintenance program.

(c) Independently determines appropriate maintenance procedures such as how and when the work should be accomplished.  Estimates manpower, equipment and material requirements.  

(d) Devises and maintains all program plans and records, is skilled in surveillance and troubleshooting techniques, and is able to determine maintenance/repair procedures needed without benefit of technical supervisory guidance.  

(e) Plans, organizes and directs shop maintenance programs/procedures under general supervision.

(f) Determines approaches, methods and courses of action required to accomplish the mission of the shop in an effective and efficient manner.

(g) May provide recommendations and input to the supervisor concerning personnel actions such as performance appraisals, awards, position description changes, disciplinary actions, leave, etc. 

(2) Performs the same type and level of work as performed within the unit.

(3) Performs other duties as assigned.


c. OTHER SIGNIFICANT FACTS:

Incumbent may be required to prepare for and support the mission through the accomplishment of duties pertaining to military training, military readiness, force protection and other mission related assignments including, but not limited to, training of traditional Guard members, CWDE/NBC training, exercise participation (ORE/ORI/UCI/MEI/OCI/IG, etc.), mobility exercise participation, FSTA/ATSO exercise participation, SABC training, LOAC training, weapons qualification training, participation in military formations, and medical mobility processing within the guidelines of NGB/ARNG/ANG/State/TAG rules, regulations and laws.  These tasks have no impact on the classification of this position and should NOT be addressed in any technician’s performance standards.

These tasks have no impact on the classification of this position and should NOT be addressed in any technician’s performance standards


EVALUATION STATEMENT
A.  Title, Series, and Grade:  Electronics Mechanic (SSC), WG-2604-12

B.  References:  

1.  NGB Job Grading Guide for Small Shop Chief Positions, dated 15 July 1993.
2.  USOPM Federal Wage System Job Grading Standard for Electronics Mechanic 2604, dated 4 December 1997

C.  Background:  This position serves as the Small Shop Chief of the ASOG/ASOS/TACP.  This position is responsible for providing the technical oversight of the electronics work being accomplished.

D.  Pay Plan, Series, Title, and Grade Determination:

1. Pay Plan:  This position is responsible for the overall operations of a small shop involving trades and labor type work.  The position also individually performs the same trades and labor type work as that of the other workers in the unit.  Therefore, this position falls within the Federal Wage System.  The pay plan of a Small Shop Chief does not meet the requirements for Wage Leader nor Wage Supervisor, thus the appropriate pay plan for this position is WG.

2.  Series:  IAW Reference B.1. the occupational code of a small shop chief is the one that best reflects the nature of the overall work operations in the shop, which for this position is WG-2604.  Thus the appropriate series for this position is WG-2604.

3.  Title:  Small Shop Chief jobs covered by Reference B.1. are identified by the job title of the journey-level positions in the occupation selected.  Thus the appropriate title for this position is Electronics Mechanic.

4.  Grade:  To be graded using Reference B.1. all tasks listed on Page 2 must be met.  All of these tasks are addressed in Duty 1 under the Paragraph b. Duties, thus Reference B.1. is used to determine the appropriate grade of this position.  Positions covered by Reference B.1. are graded one grade above the highest graded journeyman worker(s) in the shop.  Since the highest graded journeyman worker(s) in the shop are graded at the WG-11 level, the correct grade level for this position is WG-12.

E.  Conclusion:  Electronics Mechanic (SSC), WG-2604-12.
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