AIR AGR VACANCY ANNOUNCEMENT
 
IDAHO NATIONAL GUARD
 
HUMAN RESOURCE OFFICE
 
4794 FARMAN ST., BLDG 442
 
BOISE, IDAHO 83705-8112
 
IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY
 
http://inghro.idaho.gov
 
 
ANNOUNCEMENT NUMBER: 10-27
 
OPENING DATE:  18 May 2010
 
CLOSING DATE:  02 June 2010
 
***APPLICATIONS MUST BE RECEIVED NLT 1630 HOURS ON THE CLOSING DATE***
 
POSITION:  CBRN NCOIC (Recon NCO)
 
UNIT/LOCATION:   101 CIVIL SUPPORT TEAM (CST), WEAPONS OF MASS DESTRUCTION (WMD)

 BOISE, IDAHO
 
AREA OF CONSIDERATION:  CURRENT AGR MEMBERS ASSIGNED TO 101 CST 
MILITARY REQUIREMENTS:  3E971
 
SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE
 
MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE:  E-7 (MSGT) OR ELIGIBLE
 
INITIAL AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2. Enlisted personnel must possess an AFSC compatible with EUMD upon selection for AGR duty. If there are no applicants who have the required AFSC, then the applicant must sign an agreement to retrain. Enlisted grades SrA (E-4) or below must possess an awarded three or higher skill level in the AFSC. Enlisted grades SSgt (E-5) or higher must possess an awarded five or higher skill level in the AFSC. EXCEPTION: Enlisted members currently serving in AGR status may be selected for a vacant position without an awarded 3-level AFSC in the advertised duty AFSC. An AGR not possessing the advertised AFSC must meet the minimum eligibility requirements for the AFSC and must agree in writing to retrain and successfully upgrade to the 3-level within 12 months of assignment to the AGR position or be reassigned to a position for which qualified or be removed from AGR status immediately.

3. Any applicant on the Fitness Improvement Program is ineligible for entry into AGR status.  Members must have a score of 75 or greater, within the last twelve (12) months, to enter the AGR program.

4. Must meet physical qualifications outlined in AFI 48-123. A physical must be conducted not more than 36 months. HIV test cannot be more than six months old prior to the tour start date.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6. Applicant must be able to complete 20 years active Federal service prior to mandatory separation date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered on a case-by-case basis by NGB for exceptional circumstances. Approval will be limited to one six-year tour. Extensions will not be considered.

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8. Applicant’s military grade cannot exceed the maximum military grade authorized. An over-grade applicant must indicate in writing a willingness to be administratively reduced in grade when assigned to the position.

9.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus.

-------------------------------------------------------------------------------------------------------------------------------------------

HOW TO APPLY:  If any required documentation is not included in your packet, you will not be considered for this position!  If you do not have a specific document or do not know what one is, please call (208) 272-4228.
Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1.  SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR AGR POSITION.

2.   A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.   SUBMIT MEDICAL FORMS FROM CLINIC

      (SF 88, SF507, SF600 or DD 2808) - MOST RECENT PHYSICAL EXAMINATION,

      (SF 93, SF507 or DD 2807) - MEDICAL HISTORY,


 (AF FORM 422) PHYSICAL PROFILE SERIAL REPORT

NOTE:  CURRENT ON BOARD AGR’S OF THE IDANG DO NOT NEED TO SUBMIT MEDICAL FORMS

4.   SUBMIT CURRENT COPY OF POINT SUMMARY (AF FORM 526 - AVAILABLE ON VMPF)

5.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY.
6.   MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

7.   SUBMIT A CURRENT COPY OF YOUR FITNESS ASSESSMENT.

8.   STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

SPECIAL REQUIREMENTS:

a. MILITARY EDUCATION:  As required by the appropriate NGR.  MOS/AFSC qualified and NBC Defense course graduate desirable, but not required. 

b. CIVLIAN EDUCATION: 

(1) Must be a High School graduate or GED equivalent.

(2) Ability to obtain a Secret clearance.

(3) Must have knowledge of the organization and mission of the Army National Guard or Air National Guard.


c.  INOCULATIONS:  Must take all inoculations, including Anthrax and Smallpox.


d.  MEDICAL:  Requires pre-screening for the ability to work in Level A Personnel Protective Equipment with Self Contained Breathing Apparatus.


e.  Must meet additional medical standards required to be a member of the 101st CST WMD Team.  

APPLICATION PACKAGES
 
An individual must meet the requirements of the Area of Consideration.  Only applicants who possess the required AFSC at the 3-,  5-, or 7-level, depending on grade will be considered qualified, and those applications will be forwarded to the selecting supervisor.  Additionally, applications received from current ID ANG AGR's eligible for retraining will be forwarded to the selecting supervisor.  If there are no applicants with the required AFSC or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of unqualified applicants may be requested for review by the selecting supervisor from HRO.
POSITION DESCRIPTION

1.  Responsible for tracking CST personnel entering/exiting a WMD HOTZONE.  Tracks HAZMAT training certifications and proficiency level of all survey team members. 

2.  Knows NBC antidote administration and safe patient extraction, sampling protocol., monitoring and detection technique, crime scene/evidence preservation techniques, chain of custody procedures and demonstrates the ability to utilize Standard Operating Procedures (SOPs) to monitor Survey personnel operating in the HOTZONE.

3.  Uses the NIOSH Guide to select the appropriate respiratory protection for CST Survey teams.  Recommends appropriate PPE to the command group.

4.  Prepares the Survey Entry Team to operate within guidance outlined by the Incident Commander and CST Commander.  Works jointly with Regional HAZMAT team members. 

5.  Acts as the CST Survey Team Leader in the absence of the team leader.

6.  Assists the Team Leader in assigning specific HOTZONE tasks on incident response.

7.  Occupies a position in a location to observe (team member) HOTZONE operations.

8.  Monitors survey team detection, identification and sample collection actions.

9.  As directed, meet with designated civilian agencies and/or military leaders to discuss WMD CST concept, mission, and/or plan WMD CST participation in a state/local WMD response.

10.  As directed, attend designated inter-agency threat  briefings, training meetings, and HAZMAT team leader meetings.

11.  Serve as a WMD CST liaison/point of contact with HAZMAT teams and/or other designated first responders for CST detection, sample collection and monitoring capabilities. 

12.  Develops the Survey teams overall force protection concept and provide the concept to the WMD CST Safety Officer/NCO.

13.  As required, provides a survey team readiness status report for the Operations Officer.

14.  Develops detection and sampling mission criteria to ensure mission assessments are forwarded to the Operations and Hazardous Material Safety Officers. 

OTHER REQUIREMENTS:

1.  Will be required to weapons qualify with 9mm side arm annually.

2.  Will take a physical fitness test semi-annually.  Score of 240 (Army) / 80 (Air Force) or better highly recommended.

3.  Must be able to obtain a SECRET security clearance.

4.  Must have a valid military driver’s license, and be capable of operating the unit’s vehicles.

5.  Able to assume additional duties as assigned by the command group.

6.  Must reside within 90 minutes from Gowen Field for alert and deployment criteria.

7.  Must be able to complete a minimum of three (3) years in AGR status assigned to the CST.

THIS POSITION IS ALSO AVAILABLE UNDER THE ARMY AGR ANNOUNCEMENT 10-014

//signed//

MARY A. MCKENNA, SMSgt, IDANG

Air AGR Manager
