AIR AGR VACANCY ANNOUNCEMENT

IDAHO NATIONAL GUARD
HUMAN RESOURCE OFFICE
4794 FARMAN ST., BLDG 442
BOISE, IDAHO 83705-8112

IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY

http://inghro.state.id.us

ANNOUNCEMENT NUMBER: 10-26A

OPENING DATE:  14 MAY 2010

CLOSING DATE:   8 JUNE 2010

***APPLICATIONS MUST BE RECEIVED NLT 1630 HOURS ON THE CLOSING DATE***

POSITION:  FLIGHT SERVICES SPECIALIST

UNIT/LOCATION:  124 OPERATIONS SUPPORT FLIGHT - BOISE IDAHO

AREA OF CONSIDERATION:  CURRENT AGRS OR ALL IDANG PERSONNEL ELIGIBLE TO BECOME AGR
 
MILITARY REQUIREMENTS:  AFSC 1C791

SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE

MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE: E-8 (SMSGT)
-------------------------------------------------------------------------------------------------------------------------------------
INITIAL AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2. Enlisted personnel must possess an AFSC compatible with EUMD upon selection for AGR duty. If there are no applicants who have the required AFSC, then the applicant must sign an agreement to retrain. Enlisted grades SrA (E-4) or below must possess an awarded three or higher skill level in the AFSC. Enlisted grades SSgt (E-5) or higher must possess an awarded five or higher skill level in the AFSC. EXCEPTION: Enlisted members currently serving in AGR status may be selected for a vacant position without an awarded 3-level AFSC in the advertised duty AFSC. An AGR not possessing the advertised AFSC must meet the minimum eligibility requirements for the AFSC and must agree in writing to retrain and successfully upgrade to the 3-level within 12 months of assignment to the AGR position or be reassigned to a position for which qualified or be removed from AGR status immediately.

3. Any applicant on the Fitness Improvement Program is ineligible for entry into AGR status.  Members must have a score of 75 or greater, within the last twelve (12) months, to enter the AGR program.

4. Must meet physical qualifications outlined in AFI 48-123. A physical must be conducted not more than 36 months. HIV test cannot be more than six months old prior to the tour start date.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6. Applicant must be able to complete 20 years active Federal service prior to mandatory separation date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered on a case-by-case basis by NGB for exceptional circumstances. Approval will be limited to one six-year tour. Extensions will not be considered.

7. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

8. Applicant’s military grade cannot exceed the maximum military grade authorized. An over-grade applicant must indicate in writing a willingness to be administratively reduced in grade when assigned to the position.

9.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus.
-------------------------------------------------------------------------------------------------------------------------------------------
HOW TO APPLY:  If any required documentation is not included in your packet, you will not be considered for this position!  If you do not have a specific document or do not know what one is, please call (208) 272-4228.

Applications will not be accepted in binders or document protectors.  All applicants must submit the following documents which are mandatory for evaluation:

1.  SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1, APPLICATION FOR AGR POSITION.
 
2.   A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.   SUBMIT MEDICAL FORMS FROM CLINIC
      (SF 88, SF507, SF600 or DD 2808) - MOST RECENT PHYSICAL EXAMINATION,
      (SF 93, SF507 or DD 2807) - MEDICAL HISTORY,
	 (AF FORM 422) PHYSICAL PROFILE SERIAL REPORT
NOTE:  CURRENT ON BOARD AGR’S OF THE IDANG DO NOT NEED TO SUBMIT MEDICAL FORMS

4.   SUBMIT CURRENT COPY OF POINT SUMMARY (AF FORM 526 - AVAILABLE ON VMPF)

5.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY.

6.   MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

7.   SUBMIT A CURRENT COPY OF YOUR FITNESS ASSESSMENT.

8.   STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.

9.  KNOWLEDGE, SKILLS AND ABILITIES (KSA). The following knowledge, skills and abilities will be used to determine the best-qualified applicants. ****ADDRESS ALL KSA AREAS ON A SEPARATE SHEET OF PAPER AND SUBMIT WITH THE APPLICATION****

a. Ability to create a parking plan for aircraft with various wingspans and lengths and coordinate Airfield/Aircraft Support.

b. Ability to effectively communicate with people of all ranks and civilian agencies.

c. Ability to process NOTAMS and Weather, issue Prior Permission Request to Transient Aircraft and file Flight Plans.

d. Knowledge of the Flight Line Drivers Program and Airspace Scheduling.

e. Knowledge of AF Form 332, Airfield Waiver Process, Air Operations Board and the Bird Airstrike Safety Hazard (BASH) program.
f. Ability to conduct Airfield inspections/checks to ensure all required airfield signs,  markings, lighting are installed according to the appropriate airfield planning and design criteria.  

10.   RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

11.  FORWARD applications to the address listed at the top of the job announcement.  Applications must contain an original signature and be delivered or mailed at your own expense.

APPLICATION PACKAGES

An individual must meet the requirements of the Area of Consideration.  Then, the only application packages that will be forwarded to the selecting supervisor are those of individuals who possess the required AFSC at the 3-,  5-, or 7-level, depending on grade, and all current IDANG AGR's eligible for retraining.  If there are no applicants with the required AFSC or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of unqualified applicants may be requested from HRO.

DUTIES AND RESPONSIBILITIES
 
1.  This position is located in the Air Operations Division of an Air National Guard Aviation Wing.  It’s purpose is to: plan, implement, and control all operational administrative aspects of aircrew resource management, aircrew training, aircrew incentive pay, various Air Force forms, Aviation Resource Management System (ARMS) control, ARMS interfaces, operational reports, technical guidance, and training of assigned aviation resource management personnel..

2.  A complete description of duties and responsibilities can be found in Position Description number 80312000, please follow link.




	//original signed//
MARY A. MCKENNA, SMSgt, IDANG
Air AGR Manager
