AIR AGR VACANCY ANNOUNCEMENT

IDAHO NATIONAL GUARD
HUMAN RESOURCE OFFICE
4794 FARMAN ST., BLDG 442
BOISE, IDAHO 83705-8112

IDAHO AIR NATIONAL GUARD ACTIVE GUARD/RESERVE (AGR) VACANCY

http://inghro.state.id.us

ANNOUNCEMENT NUMBER: 10-25

OPENING DATE:  12 MAY 2010

CLOSING DATE:    10 JUNE 2010

***APPLICATIONS MUST BE RECEIVED NLT 1630 HOURS ON THE CLOSING DATE***

POSITION:  EDUCATION AND TRAINING JOURNEYMAN

UNIT/LOCATION: 266 RANGE SQUADRON  – MOUNTAIN HOME AFB, IDAHO

AREA OF CONSIDERATION:  CURRENT AGR OR MEMBERS ELIGIBLE TO BECOME AGR IN THE IDAHO AIR NATIONAL GUARD
 
MILITARY REQUIREMENTS:  AFSC 3S251

SALARY RANGE: PAY AND ALLOWANCE COMMENSURATE WITH MILITARY GRADE

MAXIMUM EUMD-A (CIVILIAN MANNING DOCUMENT) GRADE: E-5 (STAFF SERGEANT)
--------------------------------------------------------------------------------------------------------------------------------------------
INITIAL AGR ELIGIBILITY REQUIREMENTS:

1. Applicant must become a member of the Idaho Air National Guard (IDANG) before entering the AGR program.

2. Enlisted personnel must possess an AFSC compatible with EUMD upon selection for AGR duty. If there are no applicants who have the required AFSC, then the applicant must sign an agreement to retrain. Enlisted grades SrA (E-4) or below must possess an awarded three or higher skill level in the AFSC. Enlisted grades SSgt (E-5) or higher must possess an awarded five or higher skill level in the AFSC. EXCEPTION: Enlisted members currently serving in AGR status may be selected for a vacant position without an awarded 3-level AFSC in the advertised duty AFSC. An AGR not possessing the advertised AFSC must meet the minimum eligibility requirements for the AFSC and must agree in writing to retrain and successfully upgrade to the 3-level within 12 months of assignment to the AGR position or be reassigned to a position for which qualified or be removed from AGR status immediately.

3. Any applicant on the ANG Weight Management Program is ineligible for entry into AGR status. This does not include probationary period after the loss of weight to satisfy standards. Members must meet the height and weight requirements at the time they are placed on the AGR program.

4. Must meet physical qualifications outlined in AFI 48-123. A physical must be conducted not more than 36 months. An AF Form 895 must be completed if physical is more than 30 days old. HIV test cannot be more than six months old prior to the tour start date.

5. Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as National Guard technicians are not eligible for entry on an AGR tour.

6. Applicant must be able to complete 20 years active Federal service prior to mandatory separation date (MSD) for officers, or age sixty for enlisted. Exceptions to this policy may be considered on a case-by-case basis by NGB for exceptional circumstances. Approval will be limited to one six-year tour. Extensions will not be considered.

7. Applicant may not be selected for an initial AGR tour in grades E-8, E-9, O-4, O-5, or O-6 without written approval from NGB.

8. Applicant must not have been previously separated for cause from active duty or a previous AGR tour.

9. Applicant’s military grade cannot exceed the maximum military grade authorized. An over-grade applicant must indicate in writing a willingness to be administratively reduced in grade when assigned to the position.

10.  If selectee is receiving an incentive/reenlistment bonus, contact the Military Personnel Flight Retention Office, 422-5393, for clarification of possible loss or recoupment of bonus.
--------------------------------------------------------------------------------------------------------------------------------------------

HOW TO APPLY:  If any required documentation is not included in your packet, you will not be considered for this position!  If you do not have a specific document or do not know what one is, please call (208) 272-4228 or email mary.mckenna@ang.af.mil. 

APPLICATIONS WILL NOT BE ACCEPTED IN BINDERS OR DOCUMENT PROTECTORS. ALL APPLICANTS MUST SUBMIT THE FOLLOWING DOCUMENTS WHICH ARE MANDATORY FOR EVALUATION:

1.  SUBMIT A COMPLETED AND SIGNED NGB FORM 34-1.
 
2.   A PERSONNEL (RECORDS REVIEW) RIP (AVAILABLE ON vMPF).

3.   SUBMIT MEDICAL FORMS FROM CLINIC
      (SF 88, SF507, SF600 or DD 2808) - MOST RECENT PHYSICAL EXAMINATION,
      (SF 93, SF507 or DD 2807) - MEDICAL HISTORY,
	 (AF FORM 422) PHYSICAL PROFILE SERIAL REPORT
NOTE:  CURRENT ON BOARD AGR’S OF THE IDANG DO NOT NEED TO SUBMIT MEDICAL FORMS

4.   SUBMIT CURRENT COPY OF POINT SUMMARY (AF FORM 526 - AVAILABLE ON VMPF)

5.  SUBMIT ANY DD FORM 214s, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY.

6.   MEMORANDUM STATING NON-ELIGIBILITY FOR A FEDERAL RETIREMENT ANNUITY.

7.   SUBMIT A CURRENT COPY OF YOUR FITNESS ASSESSMENT.

8.   STATEMENT EXPLAINING THE OMISSION OF ANY OF THE ABOVE DOCUMENTS NOT SUBMITTED WITH APPLICATION.


9.  KNOWLEDGE, SKILLS AND ABILITIES (KSA). The following knowledge, skills and abilities will be used to determine the best-qualified applicants. ****ADDRESS ALL KSA AREAS ON A SEPARATE SHEET OF PAPER AND SUBMIT WITH THE APPLICATION****

a. Knowledge of the Career Field Education and Training Plans (CFETP).

b. Knowledge of the Air Force Specialty Codes (AFSC) assigned to each section.

c. Ability to develop and oversee education and training policy for the following programs: Graduate education, Professional continuing education (PCE), Voluntary education program, Formal technical training, and Ancillary training.

d. Ability to conduct Staff Assistance Visits on squadron training records and brief commanders.

e. Skills on effective OJT planning, scheduling, managing, evaluating and documenting functions that support unit operations, mission priorities and CFETP requirements.

f. Skills in processing waiver request.

10.   RETAIN A COPY OF YOUR APPLICATION FOR YOUR PERSONAL RECORDS.

11.  FORWARD APPLICATION TO THE IDAHO NATIONAL GUARD, HUMAN RESOURCES OFFICE, 4794 FARMAN ST., BLDG 442, BOISE, IDAHO 83705-8112.  APPLICATIONS CANNOT BE FAXED, MUST CONTAIN AN ORIGINAL SIGNATURE AND BE DELIVERED OR MAILED AT YOUR OWN EXPENSE.

APPLICATION PACKAGES

1. An individual must meet the requirements of the Area of Consideration.  Then, the only application packages that will be forwarded to the selecting supervisor are those of individuals who possess the required AFSC at the 3-,  5-, or 7-level, depending on grade, and all current ID ANG AGR's eligible for retraining. If there are no applicants with the required AFSC or the selecting supervisor determines the applications received do not meet their approval/requirements, the application packages of unqualified applicants may be requested from HRO.

2. If the area of consideration is open to current on-board AGR's, all ID ANG AGR’s application packages will be forwarded to the selecting supervisor.

DUTIES AND RESPONSIBILITIES
 
1.  The primary purpose of this position is to prepare, process, monitor, perform, and carry out programs or significant portions of programs under the direction of the Commander.

2.  Conducts education and training (E&T) tasks for maintenance, operations, and support training; education services; curriculum development; and instructor activities. Develops, delivers, and evaluates E&T programs and oversees E&T activities.

3.  Develops, delivers, and evaluates E&T programs. Applies instructional system development (ISD) process. Collects and analyzes job performance data, and conducts occupational analysis surveys.  Compares individual knowledge and skills with job standards, and identifies E&T requirements. Develops and validates standards. Determines adequacy of existing courses and programs. Screens and validates formal E&T requirements. Develops objectives to meet Air Force academic, vocational, and technical standards. Determines most cost-effective method to deliver E&T. Sequences objectives; selects instructional design, method, and media; and identifies resource needs. Creates materials to support objectives. Develops test and standards to measure individual abilities. Evaluates E&T programs, recommends actions to correct deficiencies, and oversees evaluations and surveys. Conducts, validates, and revises programs and instruction. Coordinates user feedback with career field managers and E&T providers, and monitors corrective actions.

4.  Serves as E&T program manager. Consults on ISD process and career field E&T plans (CFETP). Advises on E&T materials and services. Conducts work center visits, and organizes programs to develop and conduct job site training. Advises on unit and individual E&T progress. Identifies E&T providers, capabilities, and resources, and ensures availability of materials. Recommends revisions to E&T programs and CFETPs. Helps obtain and analyze history of E&T achievements, establish goals, and enroll in classes, courses, and programs. Prepares and maintains records, files, and materials. Maintains liaison with activities conducting, scheduling, or supporting E&T requirements. Coordinates and schedules events and facility use. Requests course quotas; monitors formal E&T process; and maintains records of course attendance, withdrawals, completions, and costs. Manages automated systems and products, measurement tools, multimedia and maintenance qualification training programs, and the extension course program. Coordinates wartime task training..

5.  Organizes E&T programs to achieve educational goals and mission requirements. Prepares directives to manage and control E&T programs. Implements policies and coordinates changes. Develops and manages reporting procedures. Maintains E&T data, and provides statistical reports on programs and operations. Monitors progress, identifies problem areas, determines causes, recommends corrective action, and provides counsel. Organizes and controls facilities, supplies, and equipment to support E&T needs. Forecasts E&T requirements, determines validity, and assesses cost. Participates in utilization and training workshops, training planning teams, and training planning groups.

6.  Adequate training and timely progression from the apprentice to the superintendent level play an important role in the Air Force’s ability to accomplish its mission. It is essential that everyone involved in training must do their part to plan, manage, and conduct an effective training program. The guidance provided in this part of the CFETP will ensure each individual receives viable training at appropriate points in their career.

7.  Performs other duties as assigned.




	//original signed//
MARY A. MCKENNA, SMSgt, IDANG
Air AGR Manager
